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BE-CIVIL V S D CONSTRUCTIONS,NO.1/538-B2, SITE NO 13, VIVIN
1. | Abyl vattakuzui 2019 NAGAR,VELLANAIPATTI MAIN ROAD,NEELAMBUR, COIMBATORE - 2.1LPA
ENGINEERING ; ;
. . ,abylarj@gmail.com |
BE-CIVIL V S D CONSTRUCTIONS,NO.1/538-B2, SITE NO 13, VIVIN
2. | Aibin K sunny 2019 NAGAR,VELLANAIPATTI MAIN ROAD,NEELAMBUR, COIMBATORE 2.1LPA
ENGINEERING i ;
= — 5 aibinrav@gmail.com
BE-CIVIL V S D CONSTRUCTIONS,NO.1/538-B2, SITE NO 13, VIVIN
3. | Amruta john 2019 NAGAR,VELLANAIPATTI MAIN ROAD,NEELAMBUR, COIMBATORE- 2.1LPA
ENGINEERING : : ;
- ,amirtuajohn@gmail.com
BE-CIVIL V'S D CONSTRUCTIONS,NO.1/538-B2, SITE NO 13, VIVIN
4. | Anit Joy 2019 NAGAR,VELLANAIPATTI MAIN ROAD,NEELAMBUR, COIMBATORE 2.1LPA
ENGINEERING . '
e . . ,anitjohn@gmail.com ]
BE-CIVIL V S D CONSTRUCTIONS,NO.1/538-B2, SITE NO 13, VIVIN
5. | Baskaran S 2019 NAGAR,VELLANAIPATTI MAIN ROAD,NEELAMBUR, COIMBATORE 2.1LPA
ENGINEERING -
= SO ,baskar@gmail.com
BE-CIVIL V S D CONSTRUCTIONS,NO.1/538-B2, SITE NO 13, VIVIN
6. | Binu james 2019 NAGAR,VELLANAIPATTI MAIN ROAD,NEELAMBUR, COIMBATORE, 2.1LPA
ENGINEERING g ! :
el i binuraj@gmail.com
| 7. | Gowtham G BE-CIVIL 2019 V'S D CONSTRUCTIONS,NO.1/538-B2, SITE NO 13, VIVIN 2.1LPA
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e —

NAGAR,VELLANAIPATTI MAIN ROAD,NEELAMBUR, COIMBATORE,

ENGINEERING
gowathamraj@gmail.com PR e |
e V'S D CONSTRUCTIONS,NO.1/538-82, SITE NO 13, VIVIN
8. - Privajose bRCIV 2019 NAGAR VELLANAIPATTI MAIN ROAD,NEELAMBUR, COIMBATORE, 2.1LPA
' ENGINEERING g .
B priyajose@gmail.com
by V'S D CONSTRUCTIONS,NO.1/538-B2, SITE NO 13, VIVIN
9. | Candice Faustinas P 2019 NAGAR,VELLANAIPATTI MAIN ROAD,NEELAMBUR, COIMBATORE- 2.1LPA
ENGINEERING . :
,candicerag@gmail.com L, s B
_ BE"CSE’;TJ;R P PTE INFOCOMM PVT LTD, ADDRESS: 15T FLOOR12, SECTOR e
10. | Anitha F % ,ALIGANJI, LUCKNO - ,anitharam@gmail.com '
ENGINEERING :
_ BE‘EOMEPUTER MR ALMASHINE TECHNOLOGIES PRIVATE LTD,11/5KATRIDE ARCADE S e
I1. | AthiraP B SCIENG 'MAHARABA ,GUJARAT, athirakg@gmail.com '
ENGINEERING _
e SE"ES(’:"E'PUTER S0t EC GROUP DATA SOFT PVT LTD,12 TH MAIN ROAD ,CHENNAI-, o e
12 ara . ’
claradsO1@gmail.com
ENGINEERING @g
BE-COMPUTER NETWIN INFO SOLUTIONS PRIVATE LIMITED ,67-71 ,3RD
13. | cyril K joy SCIENCE 2019 FLOOR,SATHYAM ARCADE,A WING,RAM 4.6LPA
ENGINEERING WADI,VADGAONSHERI,PUNE-cyrilrag@gmail.com
_ BE'EEC“QPUTER o PTE INFOCOMM PVT LTD, ADDRESS: 1ST FLOOR12, SECTOR e
14. | Jaiseeda L et ,ALIGANJI, LUCKNO - .jaiseedaraj@gmail.com !
ENGINEERING
A _ BE'ES::“EPUTER i SUVION HOLDINGS PRIVATE LIMITED , NO 50 VINCAY ARCADE ,KH o
15. | Ashimaya baniu o6 SHATINGAR,BANGALORE ,asimiyabanu@gmail.com :
ENGINEERING
‘ BE;ESEQPUTER o NAYGON TECHNOLOGIES PVT. LTD, 462 SHASTHIRI NAGAR B
16. | Jesna jose SC 'PRAYGARAJ,UTTAR PRADESH- ,jesnajose@gmail.com :
ENGINEERING
_ BEI'ES(';’;PUTER ey SUVION HOLDINGS PRIVATE LIMITED , NO 50 VINCAY ARCADE ,KH o
17. | Karthiga K ¥ SHATINGAR,BANGALORE -karthika@gmail.com :
ENGINEERING
18. | Kumaran B BE-COMPUTER 2019 ALMASHINE TECHNOLOGIES PRIVATE LTD,11/5 KATRIA 2.1LPA

=
Di.MAEYAKENTAR, M.E..Ph.D,

RINCIPAL
CHRIST THE Kilvu ENGIVEERING COLLEGE,
Uhikkarampalayam Village,
Karamadai, Metrupalayam Taluk,




SCIENCE GADE,MAHARABA ,GUJAKA | -,alamarajesh@yahoo.com
ENGINEERING P
OIREh EC GROUP DATA SOFT PVT LTD,12 TH MAIN ROAD ,CHENNAI-
19. | Mariya dorothy C SCIENCE 2019 rariyaz02 Bgmallicom 2.1LPA
ENGINEERING i -
I BE-COMPUTER NETWIN INFO SOLUTIONS PRIVATE LIMITED ,67-71 ,3RD
20. | Mary silivya epishpa J | SCIENCE 2019 FLOOR,SATHYAM ARCADE,A WING,RAM 4.6LPA
ENGINE_ERING WADI,VADGAONSHERI,PUNE ,marysilvahepic@gmail.com
21. | Melvin Kioll ?E;ESEEPUTER 2019 PTE INFOCOMM PVT LTD, ADDRESS: 1ST FLOOR12, SECTOR 2 7LPA
: elvin K jolly - : G
ENGINEERING L LALIGANJI, LUCKNO .melvilnra@gmail.com wr
2. | M K EEESEEPUTER 2019 NAYGON TECHNOLOGIES PVT. LTD, 462 SHASTHIRI NAGAR 5 2LPA
. ercy TTAR P . . :
ENGINEERING ,PRAYGARAJ,UTTAR PRADESH-mercykrah@gmail.com
2. | N dhan D EE;ES::PUTER 2019 SUVION HOLDINGS PRIVATE LIMITED , NO 50 VINCAY ARCADE ,KH 1.4LPA
. | Narayana madhan HATINGAR BANGALORE - : :
& ENGINEERING SHATINGAR, GALORE -naraya@gmail.com
‘] 2. | Ri EEI-I(E:IN?Q:-ZPUTER 2019 ALMASHINE TECHNOLOGIES PRIVATE LTD,11/5 KATRIA 5 4LPA
| EReR oy ADE,MAHARABA ,GUJARAT-ri il '
‘ ENGINEERING GADE, ; riyaroy@gmail.com
’ 25 | Rub P A EEI-E’?;PUTER 2019 PTE INFOCOMM PVT LTD, ADDRESS: 1ST FLOOR12, SECTOR 2 7LPA
5. | Ruban raj | | NO . : ; :
[ ENGINEERING ,ALIGANIJI, LUCKNO . rubanraj001@gmail.com
26| sach ; EEI'ESE‘:PUTER so1o | NAYGON TECHNOLOGIES PVT. LTD, 462 SHASTHIRI NAGAR e
. | Sachin sures 4 : :
ENGINEERING ,PRAYGARAJ,UTTAR PRADESH-sachin@gmail.com
27. | Sindhu T EEEEC&Q:PUTER 2019 ALMASHINE TECHNOLOGIES PRIVATE LTD,11/5 KATRIA 2. 7LPA
27. | Sindhu : . .
GADE,MAHARABA ,GUJARAT-sindh I
1 ENGINEERING sianu@ganl.com
= BE-COMPUTER NETWIN INFO SOLUTIONS PRIVATE LIMITED ,67-71 ,3RD
28. | Sumthra C SCIENCE 2019 FLOOR,SATHYAM ARCADE,A WING,RAM 4.6LPA
_ENGINEERING _ WADI,VADGAONSHERI,PUNE sumithral@gmail.com
29. | Switha C BE-COMPUTER 2019 SUVION HOLDINGS PRIVATE LIMITED , NO 50 VINCAY ARCADE ,KH 1.4LPA
e " DM EVAKBMAR, M.E.PhD.
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LICINLL STTALTINGAN, DAINOALUNG “SWILNdW EINIdILLOII
ENGINEERING o
1 BECOMBILER EC GROUP DATA SOFT PVT LTD,12 TH MAIN ROAD ,CHENNAI-
30. | Umamakeshwari P SIENCE i umamageshwaril2@gmail.com £ALRA
ENGINEERING ! ’
BE-COMPUTER NETWIN INFO SOLUTIONS PRIVATE LIMITED ,67-71 ,3RD
31. | Divya V SCIENCE 2019 FLOOR,SATHYAM ARCADE,A WING,RAM 4.6LPA
ENGINEERING WADI,VADGAONSHERI,PU_P}_E, cyrilrav@gmail.com el
: iﬁ;l‘:&@;g;lcs 2019 IDBI FEDRAL LIFE INSURANCE ,11/5 SENGUPUTHA STREET,RAM SLPA
32.| Ajantha N NAGAR ,COIMBATORE ajantharam11@gmail.com
ENGINEERING
BE-ELECTRICAL
HCL TECHNOLOGIES LTD, PLOT NO .3A,SECTOR 126,NOIDA 201
33. | Akil mathew AND ELECTRONICS 2019 2 i 4.2LPA
1 !
ENGINEERING _“304,UP INDIA,ahilmathO1@gmail.com
BE-ELECTRICAL
IDBI FEDRAL LIFE INSURANCE ,11/5 SENGUPUTHA STREET,RAM
34, | Alrdin thomoas AND ELECTRONICS 2019 ) . 5LPA
NA! | asl2 I
ENGINEERING .GAR ,COIMBATORE,aldrinras12@gmail.com |
| iEN-;LESC?RCglI—\HCS 2019 IDBI FEDRAL LIFE INSURANCE ,11/5 SENGUPUTHA STREET,RAM SLPA
33. | Burusiee A NAGAR ,COIMBATORE, bruseraj@gmaikl.com
ENGINEERING
36. | 1 h P iIE\I-[ELI;EfETCFfI!(R:(A):;IICS 2019 CSS CORP PRIVATE LIMITED,NO 38 A&B ,3 TH &10 FLOOR, AMBIT 2. 4LPA
MRG0 PARK | BATUR,j il. '
ENGINEERING RK, INDUSTRIAL ESTAE,AMA Jayshreeran@gmail.com
37. | Jithi y iﬁ;f&?:g;lcs 2019 CSS CORP PRIVATE LIMITED,NO 38 A&B ,9 TH &10 IELOOR, AMBIT 2. 4LPA
Lo Rl PARK, INDUSTRIAL ESTAE jithind il :
ENGINEERING . ,AMABATUR ,jithindev@gmail.com &
BE-ELECTRICAL
g IDBI FEDRAL LIFE INSURANCE ,11/5 SENGUPUTHA STREET,RAM
38. | Maya mohini B AND ELECTRONICS 2019 NAGAR ,COIMBATORE ,mayamoh12@gmail.com SLPA
. § ENGINEERING . B
e iﬁ;fgg;g;' . o CSS CORP PRIVATE LIMITED,NO 38 A&B ,9 TH &10 FLOOR, AMBIT S0
. | Reshama ¢ : ;
PARK, IN TRI ,AMABATUR, resh )
P ENGINEERING DUSTRIAL ESTAE,AM reshmahil@gmail.com
40. | Francis jebak C BE-ELECTRICAL 2019 CSS CORP PRIVATE LIMITED,NO 38 A&B ,9 TH &10 FLOOR, AMBIT 3.7LPA
2
,f.. :.Jn.”h_\ L:Y&&—”’
'\\‘,,\ Di.M.JE VAR MAR, M.E..PLD.
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S| comBaToRE 34 Ao CCHBST THE Ko LinaanicERING COLLEGE,
541 104 /{.\’ Cuikkarampalayam Village,

b
- A

Karamadai. Mertupalayam Taluk,

‘gy vimbatore - p41 104,




AND ELECTRONICS

PAKK, INDUSIKIAL ES1AEAMABAIUR fransisUl @gmail.com

ENGINEERING ﬁ N CEN
BE-ELECTRICAL HCL TECHNOLOGIES LTD, PLOT NO .3A,SECTOR 126,NOIDA 201
41. | Prakash R | g’::giiléﬂggmcs 843 | 304,UP INDIA, prakeshraj01@gmail.com 4,2LPA
BE-ELECTRICAL HCL TECHNOLOGIES LTD, PLOT NO .3A,SECTOR 126,NOIDA 201
42. | Venkatesh M | AND ELECTRONICS 2019 ! =% g 4.2LPA
ENGINEERING 304 ,UP INDIA, vengateshdds@gmalll.com ;
BE-ELECTRONICS T
L AND IDBI FEDRAL LIFE INSURANCE ,11/5 SENGUPUTHA STREET,RAM
A el COMMUNICATION 2012 NAGAR ,COIMBATORE ,marryrose10@gmail.com SLEA
ENGINEERING
BE-ELECTRONICS '
U AND IDBI FEDRAL LIFE INSURANCE ,11/5 SENGUPUTHA STREET,RAM
4. | Christeena alphonse | ¢\ o0 1iNICATION 208 NAGAR ,COIMBATORE ,christinamar@gmail.com ag
ENGINEERING
" BE-ELECTRONICS
L1 L AND e IDBI FEDRAL LIFE INSURANCE ,11/5 SENGUPUTHA STREET,RAM B
i COMMUNICATION NAGAR ,COIMBATORE ,ilayavananram@gmail.com
ENGINEERING
] BE-ELECTRONICS
AND IDBI FEDRAL LIFE INSURANCE ,11/5 SENGUPUTHA STREET,RAM
45.i Kawje 5 COMMUNICATION AES NAGAR ,COIMBATORE ,kavyagi@gmail.com oPA
ENGINEERING ) :
R . BE-ELECTRONICS
AND PRIMESOC TECHNOLOGIES,No12 ,43 RD STREET, ASHOK
Gl TSI Reee COMMUNICATION i NAGAR,6TH AVENUE CHENNAI, christonova@gmail.com Al
ENGINEERING
s BE-ELECTRONICS Wi
, AND PRIMESOC TECHNOLOGIES,No12 ,43 RD STREET, ASHOK
48. | SencyDanisl COMMUNICATION e NAGAR,6TH AVENUE,CHENNAI bincyrai@gmail.com ALEA
| A ENGINEERING o Tl
49. | Athul p roshan BE-ELECTRONICS 2019 PRIMESOC TECHNOLOGIES,No12 ,43 RD STREET, ASHOK 2.4LPA
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AND
COMMUNICATION
ENGINEERING

NAGAR,6TH AVENUE CHENNAI athulagan@yahoo.com

BE-ELECTRONICS
AND

IDBI FEDRAL LIFE INSURANCE ,11/5 SENGUPUTHA STREET,RAM

Road,Saravanampatty,Coimbatore broksrajol@gmail.com

SO R hi s COMMUNICATION ®8 NAGAR ,COIMBATORE ,myanareva@gmail.com SLRR
ENGINEERING
BE-ELECTRONICS
! bt AND 2019 PRIMESOC TECHNOLOGIES,No12 ,43 RD STREET, ASHOK 2.4LPA
ok.| Raul aominic COMMUNICATION NAGAR,6TH AVENUE ,pauldom12@gmail.com '
ENGINEERING |
BE-MECHANICAL C.R.l. PUMPS PRIVATE LIMITED,7/46-1, Keeranatham
i i 2019
52- | Abiivfransis ENGINEERING Road,Saravanampatty,Coimbatore -, Abingeroge@gmail.com -
- BE-MECHANICAL 2019 C.R.l. PUMPS PRIVATE LIMITED,7/46-1, Keeranatham 1.9LPA
53. | Ay jose ENGINEERING Road,Saravanampatty,Coimbatore -,Aby joserey@gmail.com ’
s4 h M sii BE-MECHANICAL 2019 C.R.l. PUMPS PRIVATE LIMITED,7/46-1, Keeranatham 1.9LPA
- | Adars sijen ENGINEERING Road,Saravanampatty,Coimbatore -, Adarshram@yahoo.com '
- ' BE-MECHANICAL C.R.l. PUMPS PRIVATE LIMITED,7/46-1, Keeranatham
. 1 ’
{5 Mderig Tigahiis ENGINEERING 4P Road,Saravanampatty,Coimbatore Tfgransis@gmail.com LI
1 BE-MECHANICAL C.R.l. PUMPS PRIVATE LIMITED,7/46-1, Keeranatham
1 r
_56‘ Adharsh P babu ENGINEERING goas Road,Saravanampatty,Coimbatore -, baburaju@gmail.com 43600
57 | BE-MECHANICAL 2019 C.R.l. PUMPS PRIVATE LIMITED,7/46-1, Keeranatham 1.9LPA
# foian doy ENGINEERING Road,Saravanampatty,Coimbatore JoyOOlrav@gmail.com '
; . BE-MECHANICAL ot C.R.I. PUMPS PRIVATE LIMITED,7/46-1, Keeranatham oL
58. | Alex thomoas ENGINEERING Road,Saravanampatty,Coimbatore - thomoasman12@gmail.com i
i BE-MECHANICAL C.R.l. PUMPS PRIVATE LIMITED,7/46-1, Keeranatham
ot | Anecp hBORIORN| | ENGINEERING 2443 Road,Saravanampatty,Coimbatore anoopgju52@gmail.com 13EH
: - BE-MECHANICAL C.R.l. PUMPS PRIVATE LIMITED,7/46-1, Keeranatham
0.1 Arjon K i ENGINEERING RS Road,Saravanampatty,Coimbatore -, arjun012@gmail.com 13LEh
BE-MECHANICAL C.R.l. PUMPS PRIVATE LIMITED,7/46-1, Keeranatham
. 1 ! ’
ol A simony: ENGINEERING 20% Road,Saravanampatty,Coimbatore - ashil023@gmail.com 2808
BE-MECHANICAL C.R.I. PUMPS PRIVATE LIMITED,7/46-1, Keeranatham
62. | Broks B Gomez ENGINEERING 2019 1.9LPA

N NVLIEY A , M.E.FL.D

PRINCIPAL )
21 THE RING ENGINEERING COLLEGE,

V3 ¢
Linkkarampalayam Village,

Karamadai, !«lectupalalyrs::4 Taluk,




| 63 ’ Chianiea karth & BE-MECHANICAL 2019 | C.R.I. PUMPS PRIVATE LIMITED,7/46-1, Keeranatham 1.9LPA
1 i LA ENGINEERING | Road,Saravanampatty,Coimbatore -, chandramanoj85@gmail.com ’
1 BE-MECHANICAL C.R.l. PUMPS PRIVATE LIMITED,7/46-1, Keeranatham i 0
: R L 2 19 ’
; 6 T ENGINEERING _0 Road,Saravanampatty,Coimbatore -, ciril002@gmail.com L9
. | BEEMECHANICAL C.R.l. PUMPS PRIVATE LIMITED,7/46-1, Keeranatham
. : - 2019 AT : : :
‘l <4 i | ENGINEERING Road,Saravanampatty,Coimbatore -,clins0O01raj@gmail.com LIPA
" BE-MECHANICAL C.R.l. PUMPS PRIVATE LIMITED,7/46-1, Keeranatham
| ino nixi 2019 . VA : :
_.‘ Pis Dino BRI ENGINEERING Road,Saravanampatty,Coimbatore -,dinoraj@gmail.com e _1 IHPA
BE-MECHANICAL C.R.l. PUMPS PRIVATE LIMITED,7/46-1, Keeranatham o '
i 2019 y b
‘ &L }idars chlnnav_a & ENGINEERING Road,Saravanampatty,Coimbatore - ,jayal2@gmail.com L {
68 | hwiel <ol BE-MECHANICAL 2019 C.R.I. PUMPS PRIVATE LIMITED,7/46-1, Keeranatham 1.9LPA
¢ Figgeias omoﬁn_v ENGINEERING Road,Saravanampatty,Coimbatore - Jwel 65@gmail.com PR L R
[ ) BE-MECHANICAL C.R.l. PUMPS PRIVATE LIMITED,7/46-1, Keeranatham
\ 62| Jonn jose ENGINEERING 2013 Road,Saravanampatty,Coimbatore - josejose@yahoo.com ol
. BE-MECHANICAL C.R.l. PUMPS PRIVATE LIMITED,7/46-1, Keeranatham
2019 4
| Ta. | Jons petens ENGINEERING Road,Saravanampatty,Coimbatore -, peterreji01@gmail.com AR
1. | Joskiitty bi BE-MECHANICAL 2019 C.R.l. PUMPS PRIVATE LIMITED,7/46-1, Keeranatham 1.9LPA
| D i p'mf% ENGINEERING Road,Saravanampatty,Coimbatore -, piousO1@gmail.com L |
72. | Milton iusde M BE-MECHANICAL 2019 C.R.l. PUMPS PRIVATE LIMITED,7/46-1, Keeranatham 1.9LPA
. ’ o juste i ENGINEERING Road,Saravanampatty,Coimbatore -, Milton02@yahoo.com )
\ 7. |s nilis BE-MECHANICAL 2019 C.R.l. PUMPS PRIVATE LIMITED,7/46-1, Keeranatham 1.9LPA
‘ - G i nesensten ENGINEERING Road,Saravanampatty,Coimbatore basten02raj@gmail.com ;
. ' ' BE-MECHANICAL C.R.I. PUMPS PRIVATE LIMITED,7/46-1, Keeranatham
2019 i !
‘ 74. | Shijin N M ENGINEERING 0 Road,Saravanampatty,Coimbatore - Shijinraj@gmail.com O
: gy i BE-MECHANICAL C.R.l. PUMPS PRIVATE LIMITED,7/46-1, Keeranatham
; i i 2019
I i ENGINEERING Road,Saravanampatty,Coimbatore - wilson12@gmail.com S
76. | Soniva B BE-MECHANICAL 2019 C.R.I. PUMPS PRIVATE LIMITED,7/46-1, Keeranatham 1.9LPA
A e ENGINEERING Road,Saravanampatty,Coimbatore - Soniyal2@gmail.com '
77 15 T BE-MECHANICAL 2019 C.R.l. PUMPS PRIVATE LIMITED,7/46-1, Keeranatham 1.9LPA
_ © | Oreerag ENGINEERING Road,Saravanampatty,Coimbatore -,Sreerag ram1@gmail.com ;
BE-MECHANICAL C.R.l. PUMPS PRIVATE LIMITED,7/46-1, Keeranatham
ii i 2019 . ‘
.' 73 | Stefiin'sebastian ENGINEERING Road,Saravanampatty,Coimbatore -, Stefiin01@yahoo.com B 3 HRA
\ 75 NG
AN N~ —
( L /*“?-‘fﬂﬂ A‘;‘"\ I} r.M -J EYAK - Q/M'E"Ph'D'
L coimsargre | © PRINCIPAL
saria JQ CHKIST THE KING ENGINEERING COLLEGE,
Y d,} /,;(‘ Ciikkarampalayam Village,

Karamadai. Mertupatayam Taluk,
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VS D CONSTRUCTIONS

MO.1/538-B2, SITE NO 13, VIVIN NAGAR,

VELLANAIPATTI MAIN ROAD,
NEELAMRLUR, COIMBATORE-641062

APPOHNTMENT ORDER

Coimbaters D52
15 Fabruasy 2015

Dear, Baskaran

Witth reference to Campug Intsrview, we are phesssd fo offe: WO @i eIy el with WED
Constructions (he Camaary) as Design Enginer at cur ofice lncand i1 Col beatar
the felbowing terms and conditions AT i

1 ¥our appoirtment wil B4 afectve sfer successful Complation of your Enginesring
degree without any arears and from the dats of your joining the Company.

< Your safary will be 249000 per manth

< At the time of joining, you are agvised to furnish in origral proof of age. Schoal, degrae
ceftficates and mark shesls indicaling your academic sccomplishmants, Asdhar PAN
details. Plesse note thal in the eveat of your nat being able to submit-any of the
documaerds mentionsd above, your appointrent with the Company can be reconsidersd
by the management. Yow school, degree, cobege markshests and degree cettificates
will ba retained by compeny til bond peried

4 Thia offer ia vabd anly after sgring 1 years of bond wih V8D Consiructions ['ihs
Company™. Your bord perfod commuences aflor successful completion of training,

5 Pursusnt o e appoiitment you will camy out &l the work 8nd sensces (Fat will be
antuisied Io o by the Compamy and shad devote your tree and effor o (be seme You
will not ba entiied to rander any work or sarvicen to any cthens, unloss se roquaniod by
i Company

8 Your poslion s subjecl o pows commitmerd of sarice for 1 yeas during wihch your
pefodtance and sLitabdny fof amphoyimeal will e sualuated  Erployrment may b
lermunates al any s i pafiod withoul nobte or pay in ey of such notce

7 WYour appointment will confines urless termemnated by the Company by ana month written
notice. On your completion of 1 yvears of bond pericd. should vou desiee to resign from
i Company you shal provide the Compaewy with priee wrtlen nobcsof 3 monhs after

your
complation of SUCh resigration of payment f keu Thereol compensation equal o the
corsideration then payable to you for o peficd of 3 monshe, However, N cage any
disciplinary prozeedings are cither contemplated o panding Bgained you, the company
shell have tha nght not to acosct your resignation,

B Company-wil not provide you relieding or expecence Btler untl you serve the company
tor 1 years g5 par your cammitment

8 You're Salary ard moretay compensation package s defails any in arfesrs

90 Yau will be enfitied fo loave and olhad Bmplayes benafils 35 par (he rules Bnd polcies

frasreed by the Compen fo tme b - RS
04 MLAE Y RN AR, MEPaD
FRIfCTPRL

UHEIST Thi il B EEim CEiEGE
Ch s araaapanay o Villsge,
Fuinmede, Metiups layam Taluk,
Cuimbacgre - G4 1 104,



1. ¥ou are ned permitted 1o teke on any ather gaintisl of commencial ermploymant businass,
part- time ar fulltima, directly or nditeclly, simutansausyy as long 25 you & smployad

with Y30 Constructions or angage yoursel dissctly or indisectly n any othar profilable
buseass conpestad wih deslngs of acthvities of the sampany in By way

12 In corsiderafion of your sppeintrent as aforeseid and the considemation paid 1o pod, you
agree. that all ights tille &nd Interest in any intellestizal preperty whateoaws:, partaining
to any mafiers, made, creared, devslcped, wimen of contaved by your durng the tesm
of your aopointment with this company whether withen ar outside the company’s office
premiEes of hofmal working hours, will balong to the Cordpany and, o the extand || doss.
not or cannol 00 balow o e campeny, s heraby assigned by you i (he Company's
favor. You further agees, thel you will kesp completsly configermsl a8 indormaton
paraining o the Corrpary, ils onners, officisls, employess and dents and ity and ther
respectiva busingss sciivites income, accounts el snd skal not digcless the sama to
ANy DArsan excepis those leptmalely concarmed with the Corroany and who have fe
need 1o know the same for the business of the Company

13 Yaur ﬂ_l:-ﬁ'i'ﬁ":l- zan be teernineted by the Menagement, at its own discreton, korary of the
Folowing reasons. nol withatanding any cther commirnenis inthis leter.

o Abkerigesm; In the event of vour abeence fram work for any reasons for more than
saven days withou! wrilien pemsion from your manager, & would be assumed
that you have valnlanly sbandened the seraces of the organzation, and your
garvices penod would be extended to that axtem! lerminaled al the discretion of VSO0
manegame

= Perommance: W your performanss i found wanding and i na Irprovement is faund
in your performance in spibe of being mformed, Managerment cen teminete your
EARICRE,

«  Fitnees| If you are found physically or mentaly eniit to dischargs your duies,
Managamant can terminale your seryces

s Beeach of coofidendiafty I ey of your sctions ers in breach of the
sonfdantially, Meragamant carn lerminabe yoos sarvicss

= Profgssional Ethics
i woun gre foumd guity | at any peisbebeeibreiukbsipatideoeidaheneaty
in daafirg with tha compam s meney or matenal or docurmants of bl o

of misaporopriafion regardiess of he valus invoived or

f 1t found the paticulars Erovidet-y-red-sthaimeosppemment are—
drind to be ireormect of that you have concealsd of withield soms other
relevant faots or

I during the penod of your B gty el ——
enpioyad, simuttanecusly, with scme other Campany or

I during the porod af youer
consusion that your behayior s in the contrary o nomned conducd IR & wore
place cauging disruptinn of your or your colleague's work. Manegement

can femanale your sanates

84; You are required to keep the HR. deparimenl of the Company infarmed of any change in
your residential cormespondence sddnass along wih contac: phone numbiees o5 wall as
contagt persons and fher ielephons PUTDEE B0 COMAEC in Emengency Apy
comespondence sant al your kel communicated S0drees wosd b deemad b have besn

recedved by you

u-m.;i LIy e, noE PR
L TC TR TS
CHRIAT VRE Rl Erd e bl CULLELE.
C i are mpale s Vilkaa
Baremadat Meropaldyuis Dbk,
Couupalsie - bl i,




15. On jeining the company a formal agreamsnt io affact non dieslasure of confderzal
informaton and intellsctual propety shell be execuled By you You wil slas keep us
informed i you am bound by any confidentality agresments with any cthver of your
Provicus employers 1 any, you harmty indemnaily us and shall beep uz fully incsmnified
arrl harrniess agamst any breach by vou of such aymemams

168 You are required not tn divuige, eorrrminicate or pass en any wdomaton inamy form
redated 1o any sspect of the company I anyone ret employed by the campany,

17 Ary wformation. dete drawings, prooeesss and designe that become avsiioble 1o you
duming the course of your employrment with the sampsny ang the abaaute praperty of tha
compeny, You shal not parl with divulge or pass on ary o the above to any ane,
secaption the nomal courss of discharge of your dulies and funcions itk thae
Caomzany.

8. You &re fequired fo slriclly mairtan the confidentalty of and not bo discuss drviilge
ComITInicate |f any' manner, any infermaton regarding your remuneration |/ terms of
emplayment ko any ciher employes of the company

You will abide by the rules and mgulstors of the comgany which a0e s force and reviesd
from time to time’ and breach by you of sny beeme and condftions contained Aerein will
recull \n tarmenabon o your employrant withsul robice or compansason in ey thansal

2. In case any of the méormation furnished by you during the seléction process # found to
b mcomect or fakse. e or 1 & found thal you have suppresssd & Inforreatss o
respect of your gualifcalinns and past sxpirence, 1Ne company Teserves the night 1o
iermirale your fandces at any tme wihout nolice or compansstion n lau themeal,

19

We take pleasure in welcoming pou 1o VED Constructions family and wishing you all the
very best Your guabfication. skils and experance will be 8 valuable seset for us and wishing
you 8 great caresr with us

Mo

S
I}T,HJE-"mH"“' i E. P,

Pl i¥al !
CHHIST THE KING ENCINEEKING (i FTEHS
Chiikig srampalayum Viliage,
B mirads, Merupaiaywm Toiek,
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V'S D CONSTRUCTIONS

ND.1/538-82, SITE NO 13, VIVIN NAGAR,

VELLANAIPATTI MAIN ROAD,
NEELAMBUR, COMMBATORE-641062

APPOINTMENT ORDER

Caoamibalpre-HE2
16 Fabruary 2019

Dear, Amratha John

With reference to Campus inferview, we are plessed to ofler FOU N BMETyIEn wah VS0
Constructions (‘the Company) s Design Engingsr ot our afiee located 5 Coimbators on
the folfowing tems and condibons

2

Tou sppointment will be sfiecive afer successbd Gomplation of your Engineening
degree without 8y Gmears and om the dete of veur pining he Campany

Your salsny will b2 21000 par maogith

Al the: fime of joining, you are advised 1o furnish in original proof of age, Scheal Hmnran
certificates and mark sheets ndicatng your scademic accomplishments, Aadhar PAN
details. Please nole that in the event of your not being shie 1o submit any ol the
gocurnents mentioned sbave. your appainiment with the Company can be recorsidnred
by the managemen Your school, degree, college marksheets and degres certficates
will ba retained by company il bend period

Thia offer = valid only after sgning 1 years of bosd wWih Y50 Canstruetions | “tha
Company”|. Youf bosd padiod commances afler sucoessful completon of fraining

Pursuant 1o s appoimment. yvou wil carry gut 3l the work and serdees that wil be
ertrusind 10 you by the Compeny and shall devots your time and effot b (e same, Yoy
will net bo entiled o ronder any work or servises bo any ohen, unless so requesied by

the Eﬂﬂm

Yowr posiiion s sublect to your commement of sensce for 1 yaars during which your
pericemence and suRabesy for empicyment wil besvausted. Employmert may be
termingted i any Lire in his pefiod withoul nobos or pay on Seu of ssch notiza

Your apponbmend will continue uniess lerrinated By the Company by one monih welien
niotice. Onowour comolation of 1 veans of bomnd period, should you desie jo resagn font
the Compeny you shall provide the Compeny with prior wiitten notice of 2 months aftes
oar

!h!‘I'IFIHI:II'I o BUCh FRSIgRAnON Of payment in ksu, Thamol compensabon egqual to the
sengcoration then payable to you for @ perod of 3 months, However, in case any
dgcipinary procesdings am githar contemplalad o panding sgeinst you, tha company
shail have the right not 10 acoepd vour resignation

Company will not pravide you relieving o expenence lefter urtll you servethe company
for 1 years &6 par Wour cormmitmant

Yoo Salary and mometary Compermetion peckege o delsit ans 0 anmEsane

¥ou will be andibed 15 leave and siher smpoyes Denefts B8 par the ules and policies

framad by Te Company from fime 1o time \ Ry
De.MJIEYARUMAR, M. Pl
PRINCIPAL

CHEIRT VWE RN ERCINEERING CIILLECE,
Chikkarwmpalavam Villsge,
EKarsmuded, Meropalsywm Talul,
Ceunlbaters - &6 |4,



. Youers not permilled o ke on any sther ganful o commarisl employmend, business
p@t— time or full-time, directly or indirecily, smutanaoushy as long as you are employed
with V8D Constructions or engage yoursell dimctly or indirecily in any cthe* proféable
bminsss connachad with sealings of activibes of the comgany in any way

12 Inconsajeration of your apocintmenl s afsrmsaid and the corsidangtion aaid i pou
egree, thal all rights. fite and interast in any ineliecual progarty ﬂmmﬂtn plrtwln:{:;
t any matters. made, created, devalopea, witten o concehed by you daring the term
of your apanintmanl with this company, whelhar within ar auside fha compeny's office
Premises or nosmial work ing hours, will besang (o the Cormpany and, to the extend | does
rat or cannct oo below to the company, & hemby assigned by yOu It the Company's
favar, You furher sgre that you will keap compistely confidertal 88 infarmation
pertaining to the Comgarny, its owners. offcials, empioyess and ckants and itz and thor
respective business acthiting, income, accounts etc, and shall not disciose the sams to
8Ny pArson excepts thaes lsgitmately concerned with the Cermpany and who have the
rieed 1o know the same fos the business of the Company.

13 Your senaces can be lerminsted by the Mansgement. al s own discretion, S sy of the
foliowing reasons. not withstanding ary cther commitmants in this latier

« Absenlggem: In the svent of your absence from work-ior any reasaons for mone Hsan
sevan days withoul writen permisson from your manager, it would be assumed
lr:u_:.-:u Fave woluntardy akandoned the senvices of the organizetion, and your
senvices penod would be extenced bo that aetenld leim|eled o the decreton of Y20
management.

=  Parformange; I your perdomance 8 foend wanting and i no improvesmess is faund
in your partormance in spile of being infomed, Mansgement £an temninate o
BAFAOEE,

= Fitnags’ If you are found physicaly or mentally urfit ta discharge yaur Suties,
Manecemsant can tenrinate your services

v Breach of confideniialiy. I any of your acfions are in breach of ihe
confidantialy, Management can tarminste yoor sannces.

» Professonal Ethics;

I you &2 foaend guilty, 2 30y pointal-Sna-adaanimiarpie ol iy ———————
in desalng with the company’s morey of malersl of decumants of thaft o
of miseppropnaion regardless of the vedws invoked or

If i fourd the padioutars provided-besas-atthpeimp-of prporimint gee

Tound 1o b2 incarnact or that Wi heve concasbed or wiilhaks sme ofer
redovant facts or

i during the parod of yor sEndes—S—e—oesslaaipssameganhily————
nq'm'_ﬂ'wqd, ﬁ'l'rmlwnl.ql:ll, witlh soma athar company or

Il guring the penod of yeur = —_—
corclushon that your behavia: |z in the conlrasy 16 normnad conduct in s work
place causing danipiion of your o your coleague’s work. Managernend
can berminate your serices

14, You are required fo keep the HR depariment of the Gompany nfarmed of any changs in
yaur resdentsl cormspendence address along with confec phove numbers a5 vl &5
gantact -parsors and their teephone numbess to CONESL N amaErgeny Any
correspondence sanf at your lest communicated mﬂdrﬂamﬂhﬁTenm Fiaum baen

received by you e
b M_IEY AR vk P
LRI T

CHRnT Tl sepdl ENCANEERING COLLEGE
Ol drampaiavam YVikage,
Faramaded, Moriupalayum Talk,
Coumlaiinge - | Tl




15 On joining the company a formal agreament 1o offect o discicsure of confidertial
inlormation and intallechual property shall be execufed by you, You will BB kesn us
1ni::qu|:| il wou ara bound by ary canfidandality agrearmants with Aany other of wour
Fravious employers i any, you harety ndemnify us and shall wesp us hilly indemnifiod
and harmbess aganst any breach by you of such agreemerts

15 You are réquined not (D divuige, communicats of pags on sny infarraticn inany form
reiated to any aspect of the company 1o anyons not employed by trus compam.

17 Any informstion, data, drewings. processes and designs thal become available ta =]
during the course of you empioyrhesst 'with The company an the abedule pragerty of the
company. You shall nol pard with, divolge or pess oncary of tha above io any one,

exception the nomnal counse of discharge of youd dities and funchons within the
Carrgany

18 Yo gre required io sinicthy maintaln the confidentiaity of and net bo discuss divulgs
ComuTanicate n ity rmanner, sy information regarding yor remunesaton [ temme of
employmant i any ofer employes of the campany

18, You will abide oy the rules and regulations of the company which am inforce and revised

fram Brfe ko tie and breach by vou of any teems and condiions contained hersin wil

resull in =maisdan of your employment withodi notiee ar eofrmanssticn in ey themeot

H). In casa any of the mformation furniehed by you during the salechon process if found o
e nearmact or falea, and! or | & feund thal yeu have suppressed any information in
respest of your quasficatiors and past experence, the company resarves the right to
bepmirdtes wour seraces at amy fme withouol nobos o compensstion 0 liea thereof.

Ve take pleasurs in welcoming you to VSO Constructions amily and wishing you all the
very besl, Your qualification, skils-and experience will be a vakmable assel Tor us-and wishing
Yo a g'l'-ﬁﬂt caress wilh us

. -'--I.F‘-r
g™

SGingansly,

Bl
Ur.MJIF \'Hlbﬂiﬂ.. M. Ph D

PRI FAL
l:HRI.hI THE KINC EMCINEERING CRLEFTE
i muli:ar'qp-.m WViikage,
H.u.ruu{l-.ln. Menupalsyam Tk,
Cowmbulare - g4 |,
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V SD CONSTRUCTIONS

NO.1/538-BZ, SITE NO 13, VIVIN NAGAR,
YELLANAIPATTI MAIN ROAD,
NEELAMBUR, COIMBATORE-641062

AFPMNMTMENT ORDER

Coanbatomn-062
18 Fetruany 2014

Drear, Aibin K Sunny

Wik referance fo Campus Indenviles, we are pleaced o ofler you e empleyment with VBO
Constructions [ the Company) 2a Site Engineor at our offics lbomed in Cambatore an ke
lallewing terms and conciSona

I Your apoointment wil be effective after succssshl Completion of your Enginesrng
degees withoul any amears and from he date of your joining the Gompsny

2. Your salary sl B 17500 per manth

= 3. Atthe time of joining, you are advised bo fumish in onginal proof of age, Schod, degres
tertficates and mark shests indicabng your scadermne sccomplahmenls Aadhas, PAN
dedails. Please nobe thal in the svent of vour nol beng able bo submi ary of Hhe
dacumans mertionsd ahoks your appointmsnt with fhe Company cen ba eoonside ed
by e mranagement, Your school, degres, college marksheats and degree cérificales
Wil b retained by company B band panod,

4 Thin affer = valid anly affor cigning 1 years of bond with VED Conatructions [“ihe
Camgany’) Your band patod commencas sfter suocassiul omaletion of frainng

5. Pursuan to this appointment, you wil cary oul all e work and services that will be
anirusted 1oyow by the Gompany and shall devobe your ime and effort tothe serme, You
wil et be enttled to sencer any work or sendces inany offers Lnless =0 requested by
b Coermipeny

6. Your position 1= subject o your commitmant of sandica for 1 paars durng which your
pedormance- and sudabilily Tor emgcyment will be svaiuaisd. Employment may o
tenmirated af amy time in this pericd withoul rotice or pay © ey of such nofice

T Your appointment will sortinue whkes terminated by the Company By one maonth writes
etice. On your compietion of 1 years of bond peniod, should you desine to resign fram
the Compary you shall provids tha Company with prior witien notce of 3 manths after
ﬂpmm of such mesigralion of payment in ey, Themol Somipansation J_:qull to. the
considarstion then pavable to you for a period of 3 monthe. However, in case any
ieciplinary proceedings are aither contemplated or pending against you, 1he compeany
shall have the nght noll 1o ascept yOUF resigralion

8 Company will not provide you refieving of exparienca lalter urtl you serve e company
fed 1 years as par your cxpTriline

5 You'e Salary and monskany compensebion packags i dstai ane in snexune

Wou will be entitied 10 leave =nd olher smpoyss benefits a NHE rulss and policies
by the Company from tme lotime. o, .y 4% ;éxw.:ﬂ;'u R
Faaml®a ]
Comist Tak simn EAGINLERIMe CULLELL
Ciplakarsmpaayaiu Yikiags,
K aramoitai, Metspaiayam Taluk,
Cusmbavere - Gl 104




11 ¥eu are not parmited fo teke on any other gasnful or commercial employmant. business,
pan- bme of ful-time, directly or indractly, simultanesusly as kong se you are srmploved
with V5D Constructions or engags yoursell diseclly or indrarshy in any othar profitpbie
business connecled with dealings or activities of the COMpANY 1 By wisy,

12, In consideration of your apoomtrment as sforssaid and the consderatin paid to you, you
agrae, that al rights, fitie and mterest in any e leciust profery whalsoever, partaining
10 any mattars. made craated, developed, withen or concelved by youl duting the tarm
l::'f'ﬁ:l!.lr' apporiment with tha company, whather within ar suteide tha cormpary's oice
premizes ar normal working hours, will balosg ta the Company and, 10 the sxtand & doss
rol or cannot 20 below & the company, is hereby asaigned by vou in the Campary's
favor You fulner agree, that you will keep tomaplataly confidential all indarmiabon
pen@ining ic the Company, 13 owners, officials, employess and dirnis and its and T
respocive businees axtivites. income, accounls eic., and shall not Olscloss the Seme 16
Bry parscn extepts fhose legitinutaly concamad with the Company and who have he
need o know the same for the business of the Company

F3. You services can be terminated by e Maragemart, al Bs swn discretion. for any of the
fellewing reasons, nct withstanding sny ather commemants in this (aher

+  Abseplesism; In the event of your absnos from wark for @my reasons for more than
seven daye without writler pormisaion from. yowr manager, it would be assumsd
that you hawve vourntarly shandoned the sanites of the organczstion, and yoar
SErvices pediod would be extanded ta that asten! barmifeted at the discreblon o VSO
mansgErmnen|

*  Padmmencea: 1Fyour performance & faung wanting and § no improvamas] i found
i your parfairnanca in spite of baing infarmed, Manapament can terminate your
SOV ICRE.

*  Fnegess 11you 8re found phoziesly of mentaly unht 1o discharge your dubas
Management can [erminate your services,

+ Breoch of confideniiaity. f amy of your actions s in breach of the
confidentially, Manegamend cen lesminats pour services

* Professionsd Ethics
I yau ara fownd quilty, ol any poiciefbmeplmampdrpiude ol dishonaxty-———
N dealihg Wih the company's money or matedal or documants of thaft or
of mizaparopriation regardless of the valie invebved or

If # found the parbculars wmwmmh - —
found ko bar ircormct ar that you kave  concealed or withheld soms otfs
fdmvant facls or

If during the period of your sensee—d—m-teendtelgou e qainfully

empioyed simufEnecusy, with some olner company or

I during the perod of yom ‘
soncluson thal !ﬁ:u'l‘ benavioris in the ﬂ-ﬂl’lfﬂ'j‘ 1o normal condust 17 8 owork
placa causing disiuptor of your or your coliEsgus s Wikl Management
can tanminede your senvices

14 You are reguires be ke the HR depatmant of the Company informad of any changain
your residental comespondence address along with coriat! phane numbars as weoll as
contas persons and their felaphore numbens 19 conted in. emergancy, Ay
cormespondence sent & your last communicated ackiress woulkd be deemed to have been

reiaivad =
e i e MAF 1'5135.13-1&1 ME.Pe.0,
FRIMCIFAL

CHBNT Tl Ke CNCE Rl CulbiE,
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15. On |oining the company & fommal agreement 1o efioct non disslosure of corfidential

ivlormation and intelectual property shall te escuind by yeu. You will #5c keep us

¥ you &re bound by sny confidentiakty agreaments with any ather ar Your

previous employers d any. you hetety indemnify s snd shall kimp us fully indemnitied
and harmless sgaing: any braach by you of such agresments

18 You ane required rot to daidgs. communicats or pess on any Informaton many horm
redated ko any aspact of ths company to shyans net arrployed by the company,

17, Any Infcernabion, deln, drewings, smcstess &7 designe thal becomes avallable o oy
duning the course of your employmant wih the company are the absclute peaperty of the
comeany, You shall nol Dat with, diviige or pace on any of the sscwa to any one,
sxiwptan e normal course of disshamge of youl dulies and functiors within the
Compary,

18 You are reguired to strictly maintzdn the confidentalty of and not to decues divudga,
Communicald in any manner, any infarmation mgarding your remuneration ¢ tems of
employment (o any other empleyse of the companmy

13 “fou will abide by the rues and regutaions of the company which aie in Foros amd revised
trem tma i fima-and breach by you of any terma and corditions conlamad harsin wil
rasult inlarminstisn of your srployment without naties or compensstion in o themeal

20, Incase eny of $einformafion hurnished by you during the selection prooess if found io
be incomect or false, andl o i & faund that you have suppressed any informatior in
respect of your qualficanons and past expanenca, thie company reserves the right to
tarmingts your servces B any fime withot nobce oo compenastion in el fheregf,

W takm plaasura in welcoming you to VS0 Conetructions family and wishing you sl the
very bael. Your quskficalion, skils and experience will be a valuable asset for us and wishing
¥ou & great carmer with us

T

Sinceraly,

[w.MLIE mgﬂ. MLE,. 1k [y

PRI Py
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VS D CONSTRUCTIONS

NO.1/538-B2, STTE NO 13, VIVIN NAGAR,
VELLANATFATTI MAIN ROAL,
NEELAMBUR, COIMBATORE-641062

AFFINSNTMENT ORDER

Coimbalore-052
1E Faruany 2019

Ce=ar Priya Jose

Witk reference to Campus Intervew, we are plessed 1o offer yoU an arployinecd wilh Y80
Constructions (‘the Company) 21 Site Engineer af our ofice lacated in Colmbalom ar the
follzaing terms and conditions

- Your apperiment will be effective afier successful Completian of your Engineenng

degree withoul any arrears and from the date of you joning the Campany.
Your salaly will ba 17000 per monih

Af the time of jaining. you are advsed to furnish i eriginal proof of sge. Schoal, degroa
certificates and mark shaete indicating your academae secorrplishments, Aadhar, PAN
detEis. Flease nota that in e event of your net being able to submi any of the
desuments menfionsd sbove, your appaintTent with the Carmpary can be recansidersd
by the management. Your school, degrae, colege rarksheets end degres cartificates
will e relaaned by cormpany T bond penos

This offer Iz valid cnly sfter eigning 1 years of bond with VED Conatructiona (“the
Company”) Your bond period cammenses afler suceessful campletion of traintng

Purguand fo this sppointmert. you will carmy out &l the work @l services that will be
ardrugbed 1o you by the Company s0d shalf dewste your fime ard sfort to the same, o
will not be erfited o rendas any waork o ssrvicss o any cthers, unless 5o equeghes by
ta Company

Yaur position is sulbject to your cormmitmart of sanice for 1 years during which your
perfomance and sutability for employmest wil be maluated, Emgloymen] may be
terminated at &y tmeinthis period without notice or pay [n e of sech neticos

Yaur apportment will continue unksss terminatad by the Company by ona manth witan
notoe. O your compislion of 7 years of bond penod, should you cesire to rasign from
the Company you shall provids the Company wih prior writan notice of 3 mondhs after

YT
campietion of such resighadion or payment in lisw, Thereo! compensatien aqual 1o the
cnsklerabton hen payaide (o you o a pernd of 3 montbs Hossver, in case any
diseiplnany prasasding: am siiher cortemplated oF pandng ajains vou. e Sompany
shall have tha right not fo accept your resgradion

Camrgahy wll Aol provids you reiewng of exberiance lalter untl you sarve the comgany
for 1 yeamn a8 per your comendiment

You're Salany and monatany sompersaticr paceage & delale are n annexurs

. You will be sntEled fo eave and oifer employee benefits 88 per e miles and polices

framead by the Gompsny fam T o tine i .
(TR ] 3 E&M Mk PhL.

FRinG Pyl
CHEST FHF KiSG &R INEERING COLLIGE,
Chiks arasmpisdayam Vilkage,
K ar i, Mettipatsyam Taiuk,
Coumbatore - 641 1.



17 Youars not permitted to take on ary mmrg:nﬁ.l-ntmmmhlurrpimn-qn[ business,
part- lire or fulltime, drsctly o indrectly_ simukaneously as long B you ars emgloyed
;-:: V5D Constructions or engage yoursal directly or indirectly in-ony alher profdates

TWe5E COnnected with deafings of activitias of the comgany I By Wy

12 In considerstion of aur asacintrmenl as aloresald and th i
sgres, thal al nghts, tile and interest ik ary nmtefechsi ;mm t:::“:-::ﬁu
B drny mafers, mads. crested, develoned. writien of concaived by you duril:r; the wl"g
ol yeur appainiment with his company, whather within ar aubsdes (he COMEANY = oMk
premisas or normal working hours. will baleng te the Compery ard, 1o the sxtand it does
not or tannot do beicw ta tha company. s frerety assigned By yvou n he Comparny's
faved. You futher agree that you will 12ep completely confidentisl all informatian
pEriaming 1 the Gompany. its ownes, nficials, employess and diants and &5 and thei
:Tﬁhm“ﬁ :Lp.rji; INGIATE, SCCounts ate., and shal ret discioss B sams o
&xnm o4& legtimately congemed with fha Corn
nesd o Enow e sama for the business of the Company el

13. Your garvices can be ferminsted by the Maragument. gt ks owr discra
; | nian. fi
Wllawing raasons, not withstanding any olher commitments |n this lefter EE

« Absenlesism’ in the event of yew shasnce from werk for any res=ons inr more than
egven days withaut writen permission from your manager. it would be gssumes
thal you have valurtanly abandoned the services of the organization. &ng el
sefvicas pannd would b edtended to that axiant/ lerminsted &t the discieton of Y50
Franagemant.

+ Eerfomancs; I yeur peformance ia found wanting and if v Emprovenant & feund
in yorir parfarmance in spis of beng informad, Managemart can termicate yOT
saryices

* Einegs; it you are found physically or mantally unfit to dissharge your duties.
Management can fermihate your services.

* Bmach of confidentialty. ¥ any of your adions sre m breach of the
confidemniially, Maregemant can kerminale your sanvicas

¢ Profgggonsd Fihice,
Il you ars found guilly. St any o el Gl U E e chananaty

1 deahng wilh the company's money o material or decumerts of thef or
of misapproprisbion regechess of the value inneved of

I8 found the panculam provios-br—yeestbimne-ckanpreamant ge—————————

found fo bie Inchaect or that you heve conceabed or wihhald same cther
redovant bacds or

I during the pariom oFf Jour it gt o= e plnbl o

emplayed, simultansously, wilh same other sompany o

if during the perod of your secices—lhe—rnanaasment sermay dathe
coinG hesion thal your Behavior is i he conbraiy [o normee condiest na work
place causmg da&rupiian of yaur or your soleague s wan Manageren

GEN IErminads your Serdoes

14 You ars reguired ta kesp the HR departimant of the Goempany irformad of any chengs In
wour residential correspnndancs address along with confact phone nombes 85 wall as
contest persons and ther fskeghone mumbss @ comact o emssgansy, Gy
comaspondence sent ab your last communiceted sddress would be deamad to heve been
receivad by you. L '-.;| =
Ui AT MAR, e #a
Pl al
LWy TeE Rl “RCINEERISNL mm
Chikssrampriayam Village,
Karammade, Memupalsyum Taluk,
Covmbaimre - odi (04,




15 On Jeinng the company & formal sgeeament to efact ron diectetury of conlidantin
infarmation and intelactusl procerty shall be exsculed by you, Yeu will akss ksan g
informed If you sre bound by any confidsntisity soreements wilh ory other of your
previous emplypers 1 By, you hersoy indermnify o and shall keep us fully indemfied
and harmless againet any breach by you of such agresments

16, You are reqused nol to dvulge, commuonizats or Pass on any mlosmatian n any form
redatnd bo any aspect of the company tn anyone nat smployed by the company.

17, Any information, data, drawings. processes snd detigns that besome svadaale in you
during e courss of your emgloyment with the COmpany &re e absokde pragady of the
company. You shall not part with, divulge or pess on any of the aheve o any ane,
ﬁ"“‘"‘ e nomnal course of dizcharoe of your dulles snd Funclions withn the

pany.

18, ¥ou are required fo strictly mainkain the confidentislity of and ot o dscuss, dvuige.
tamrmmcste In any mannar, any irformalion regarding your remuneration | berns of
amplaymeant to any oher employes of the company

8 You will sbide by the 1ules and regulstians of the company which ane inforcs ara revissd
from tirra 1o time and brasch by you of any terme and conditions corfained hersin will
result in termination of your employment wihoo nebes of compensation in ey thereo!

20, In case any of the informaticn furmished by you durirg fee ssdection process € found 1o
be incorrect or false. and:! or 1 is found that you heve suppressid any insormation in
respect of your quaificafions and past sxperisnce, e company resarves the nght to
barminata your services 8L any fire withcot notics or compensation in Feu fhemof

We take pleasure in welcoming you o VED Canstructions 'amisy and wishing you all the
vEry best Your qualfication, skils and axpanance will be a vakusbls asast for us and wishing
you @.great canser with us

B - i
m.m.;r,%kﬂ friam, # m. Full
PN AL
CHEIST P fiNC ERLIMEERING CulLEGE

Chakksmaspeleyam Yillags,
Fowramude, Momupsiayam Taluk,
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V SD CONSTRUCTIONS
Ni.1/538-B2, SITE NO 13, VIVIN NAGAK,
VELLANAIPATTI MAIN RUAD,
NEELAMBUR, COIMBATORE-641062

AFPOINTMENT ORDBER

CoimbatorsDE?
16 Febrimny 7019

D=er Eoradhiam

With rebersnce 1o Campus Inlerview, we are pieased 1 oflar you @0 employment with VBD
Constructlons [The Compary) a5 Site Engineer at our offics Inomed in Carmbatens on fhe
Follcawing tereng and corcisons

1. Your appointment wil be effective affer successiul Completon of yeur Engineern
dagres withou! any srrears and from he date of your joning the Company : :

L Your sslary will be 16000 per month

4. Al the tima of joining. you afs advisad to furmesh in original proof of age, Schodl, degies
celifcates and mark sheats indicating yous academic accomolizhments, Aadhar PAN
datais. Please note that in the evont of your ol being able fo submil any of the
documents mantonad above. ywalir Sppoetmend wih the Company can be reconsd ersd
by the meragement. Your school, dagree. tollegs markshests and degree cerificates
will e refiined by company tl bond pedod

& The offer = welid oniy after gigning 1 yoars of bond with WED Constructions {'the
Company’ ). Wour bond penod sommences alter suscessful completion of trainig

4, Pumsuani (o this apponiment, you 'wil casry out all the work Bend services 1hat will e
entrusted (o you by the Company and shall devote wour lime-and effort 1o the seme, You
will it be enfithed to randar any work o sendces 30 any othars. unkess an ranueated by

1l Comgany.

E Your posbion 16 subject b your cormmitmand of servioa for 1 yeams dunng which your
performance and matsbiity for emplyment will be evaiusted, Ermployment mby be
izrmingied o any fme in this pericd withowt nobics o oy in liew of such nofce

T ¥aur sppolnimant will conbvue uniess tsmminated by the Compay By one mnnih wrinsn
nofce. On your completion of 1 years of boad perod, shauin wou desire to resign from
the Company you shal provide the Compary. with prior wilten notice of 3 morths sfer
Vour
completion of such resignaticn or payment in iew Thereof compensation sgual 1o 1he
oopsideration then peyabls o you for a periad ol 3 omanths: Howeser, n case amy
dsriphrany procesdings are ather confermgiated or pending against you, the company
kel have the nght rat to acoapd your respnaton

B Company wil not provide you relisving of exparence \sthor until you seree the compeny
loi 1 yoars g5 peer !|'-I:l|.ir Comrmitmesnd

8 You're Besry end monstary compencation pecksce 5 delaik am in annexure
40, Yo Wil e andified o e and olivel ermployes benefits o5 pae the rules and palicies

BT s
.My A, M B Pnid
L L IST ST

CEEST THE KIS0 ENGIRECRING DBLLECE,
Chuikkarampalapumn Villags,
Fowramman, Menupatayan Toiuk,
Cuumbatore - &40 LA




11 ¥au are net penmitted i fake on any olher gainful or commersisl amplevrant business
r.-_art- lime of full-time. dinectly or md recily. simuksnacusly as long 5 ya-.l are :nplnrpa:;
with VED Constructions o engage youwsssf directy or indirectly in any alher prafiable
business conrected with desiings o1 acliviies of the OOTEARY it any way.

12 In considedation of your appomtment as aforesaid gid {he cons ierstion paid o

Byrae, thal all rights, litls and interest in any inteliecius progery \mnﬁlﬁn pﬁ:'l-ﬁ;
ta sny mntters, mads, crealed, developed, written or eoncessd by you dusing the lerm
& your appointment with this company. whether wiren or owsids fhe company's office
promises or norral working hours, wil talong ta the Company and, jo the extend it does
mol o cannst Ao heow B2 fhe campany, & heraby assigned by you in the Compsny's
favor. You funher agree, that you will keep compleledy confidential all indormatian
pertaining 1o the Gurru:qu.-_. Nz owners; olficalk, employess and clionis and it snd ther
retpectvo busineas aotivities. incon e, scaunts BIn., 200 shail rot cleciess he same lo
By [Eracm umﬂlhmwmmmcmnyammhm the
nesd 10 know the same for e busiress of the Company

13 Your sErices can be terminated by the Maragement, at ts own discretion, far any of the
foliowing reasors, not withstanding sny olher commitmerts in this ister

»  Absenleeism In e avant of your sbesnce fram work for any neasons for mare thar
even daye without writlan permession from your managsr, it would be sssumed
hat you Fave vruntaily aranrconad the services o the organizstion, and o
fervices panod wadld ba sxiendad is thal sxterd’ tarminaled @t the dscation of VS0
managemen

+ Ferformance If yeur pafarmance i found wanking and if na improvemant is found
in your perforrmance in spile of beng informed. Management can termirate your
Iy

« Finess If you arefound physeally of mentaly urdit to dischange your dubes,
Managemant can termnsts your serices.

» Breach of confidentiaity; If any of your aclions are in breach of tha
corfidentintly, Management Can [RMMINSts your SEnioug

v Erofecsions Ethics;
Fyou are found quilty, &l any poimi-ekmmerimesinsateni—dnhanesty——

n dealing wih the cormpary's money or matenal or docwments of thed o
of misagprapriation regerdiess of the value invelved or

W & found the parficulors providod-bsu-ai-thebimaeal gppcinimant geg ——

found o be anccsred o thal you beuve conceaked of withheld sorme olber
ralevant facis oF

I dusing the period of YO Sorie—i—s—l—l g ey ——————

employed, smutanscosly, wih some oihes company er

If dunng the period of your seassts ool — s gt g

conciLslan that yaur Benawioris n tha contrary to nommad conduet in & wark
race Eusing disruption ol pour o yow coBssgus s work. itanagemesrt
gan kenmanate y our services

14, You &re required o keep the HR dapadmand of the Company Informed of any changs in
your 1iesidentiall correspondence adoness along with contad phons numbers as well a8
contect persons ard fheir telephoos numbers o coniact In emegency. ARy
corraspandence sent at your last communicated address would be deamad 1o Fave been

-

\
Vgt —
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15 On joining the company & fomal agreaman 1o ofect nan dmclosure of confidentia
infarmation and intefectus peopeny shall be axscuted By you. You will also kesp us
informed il yoa e belnd by any confidentiality agreements with any ciher or your
Prevines empioyers if any, you heroby indemaify us and shall keep us fully indemnifies
ahd harmisss agains! any bresch by you of such pgremments

8. You are required ned fo divulge, ssmmunsate of pass on any IMormation in any femm
related 10 any aspect of tha eampsny to sapens not emploved by the campany,

17, Any informalion, date, drawings. prosseeas and dasigna thet become avaiable o fuu
during the course of your employment with he company @es the sheclue property ol the
company, You shall nol pan with. dhalgs o pess on any of the abeve to any cne,
excaption the nommal course of discharge of your dufies and funcliers within the
Comparry

18, Yeou are requined to strictly maintain the confidenteality of snd not b dncuss civulye,
sommunicale in any manner, any infarmation regarding your emunerstion | terme of
emgeoyment Lo any olher smpioyae of the company

18 You will abide by tha rles and mguiations of the campary which ane in faree ard revised
trem tima 1o fime and breach by you of any tamms and corditlons contained hersn will
rasuft i darminedien of your employment without nofice or compansation In §eu therood

20, In caze any of sthe informafion furnshed by you during the saléction orocess i feund o
be incorrect or false, and! of it & found that you have suppressed any informisticr In
respect of your qualficalions and past espenence. e sampany resarves tha rght lo
tarrungts your sarvices of anmy time withowd nobice o compenaation in leu thereod,

Wi takw plaasure in welcoming you te VSO Constructions family and wishing you ol ihe
vary basl. Your quatficalion, skils and experence will be a valuable asset for us and wishing
¥ou & greal caresr with us

; - .ll-'\n-:_—- -
L} TS | JE&HUF‘!AIL P
LHRIST THE m!’:lgwﬂ
HE KING ENGINEEKING CULLECE
Lk kgl Wil e,
Iut-.:_u. Mettupalaysm Taluk,
Coimbaiare - 540 L=
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V 5D CONSTRUCTIONS

N1 /538-B2, SITE NO 13, VIVIN NAGAR,

VELLANAIPATTI MAIN ROAD,
NEELAMEUR, COIMBATORE-641062

APPOINTHENT (HRDER

Comipatone-062
16 February 2018

Degr, Candica FRustma

Vifith reference w Campus Inleoaew we ate pleatad tn offer yen an emgloyment with VBD
Constructions (" the Company ) as Design Engineer at our office 'ocatad in Caimaakore on
tha fnllowing terms and conditions

1. Yaur app!ninun:ru wil te affective sfier successful Complation of your Engimesning
degres without any arrasrs and from the dete of your joining the Company

# Wour saiary will be 21000 per manth

3 Al tha fime of joining, you aee adviaed ta fumsh in onginal proof of age, Schaol, degres
cerifcales and mark sheats indicating your scademe scramslishrmente, Aadnas FAM
details, Please note that in the event of your nol being able to submik any of the
doCurmenis menlioned above, your appsintmant with the Campany can be recansidensd
by the management. Your echaol, degres, collegs markshssts and degree certficates
Wil L retaineend by coommipsany Rl Bond peniod

4 This alfef & uabd anly afler signmg * yesms of bond with VS0 Consbructions (The
Camgany’|. Your bond peried commencas siter succassfull complation of treinng.

5 Pususnt to this sappointment, you wil carry out el ihe work and saervices that will be
arfirusted toyou by the Company and shall dovote your fime and afford to the same; You
will not be et e 0 cender ey work of saivices 1 amy othes unless so eguestsd by
tha Cramipay,

§  Your postion (& subgest Yo our commitment of senvica for 1 pears Suning which goue
performanca amd suiabiily for employmant will be cvaluated. Employment may be
terminatzd at any fime in this peried withoul notice or pay in Beg of such notico

T Your appolrrmant will o iess teminatad by #ie Company by one month wrilsn
motics. On your compietion of 1 years of bond period. should you desire to resign from
the Company you shall prewics the Company wilh prgd wiltan natice of 3 monihs afer

r
ﬁnnm of such resignasion of payment in ey, Thareof compensation aqual 19 the
congideration then papable o you for & pedad of 3 monfhs, Howevar, in case any
discip@nary procesdngs are einer coptermplated or pendirg ageen sl you, She company
ghsl have the right nat to aocent your EsgRation

8, Company will rot provide you ralieving o expenencs letlar untl you serve the company
for 1 years a5 per your commibmmad

9. Wou're Salary ond menelary compansation sackage | cetals &8 In annexLrs

You will be entthed o keave ard olher employes bénefits 8s per the rules and polcies
framed by the Comgany from fime to fime:

DM JEYARYMAR, M5 ren
FRING 1P

LIRS THE WML EMCIMERRING (OLLEE
LIk Csarampsayam Wil kg, G

K uBurane:, Metiupalayam Ts
Cusmmatore - 64| 104, "




¥ 'l'mar.'u nal parmitted to taks on any other gainful o¢ sommersil smpleyment, Business
p:ﬂ-h'na of full-time: directly ar indirecty, simultanecusty as kg ms yous are Err'phynu
mth_ VED Constructions or engage yoursalf directly or indirectly in amy other profiiakie
buginess connectad with dealings or sctviies of the campany in ahy Wy

12 In congmeration of your appoirtment as sforesaid and the consideraton pad to
agron, that all dghis, title and meres: © any inlstectual propaty whetsseusr pﬁﬂ
i any matlers, made. ciealed, deveoped, written or concaived by you during the t=am
af vour aoociniment wilk This company, whather within ar oulsides 1ke company’s offics
PrETESES Ol NGmal working hours, wil belang io the Campany ard. &3 the etend it does
AEk or cannct do below 1o the company, |s heraby sssgned by yoo in the Company e
favor You Rurther agres. that you will besp compleely cenfidental all irformatian
partErTg Intmﬁnrman_j_. its wners, officials. ampioyees a0 chants and He and thair
mmum huu:rmm m.:ﬁrﬁn—mu. BCCOWNS eic. . and ehall nol decloss the sarmes io
B Exce matsly concamed with the Sompany and hinve
need to know the same for the businese of the Campary . - i

12 Your services can be larminetad by the Managament, ai its own discretian. for any of the
folipwing reasons, nat withstanding any cther comemitments. in this lefter

» Abgentesiem: In the svent of your absance from work for any ressons for mone than
savan doys without written parmession from your maragear, £ would be assumed
that you hawve wlurtsrdy shandaned tho sardess of ihe oganigaticn, and your
earvicas panod would be averded to thel exdent! kerminated at the ciscrstian of WSO
manapement.

s Perarmence: I your pedarmancs is found wanting and § no imgrovement & found
in yodir parfarmance in spte of beng Informed. Management can temirate your
SEryites

+ Fitness: M you ate found physically or mantally unft o dischargs your duties,
Menagement can termibate vour Senvices

¢  Brapch of configentylity, If any of your actions are in breanh of e
CcOnfgenzasy, Management can eaminsle your sanices

+ Professions| Ethics
I o e Tound guity. &t By Eeb el il sty —————————————

in daaling with the company's money o matenel or docusrents of thel o
of misapprepriston regardiass of the velue invohed o

W # bound the padiculars poovidso-psipltieiimiclapporimant aee

found 80 he ncomect or that you have concesiad or wihneld somsa other
resevant tscle or

I ouring e pEros of yOU Sttt ot s gmrdidy—— —
amployed, semufieneously, with soms ofher CORgary &

H cunng the penod of your sersces—Shemanbauivcomes io—fhe——
canclusien Ihat your behavior & inthe confrany to mammad Sanduct if & wark
place causing dsrupion of your oF yoor collsagae’s work, Managernai

CAN leriinsbe poud Servias.

14 You e required 10 kesp the MR departmert of the Comgany informed of any change in
your residentiall carresprndancs address aong wih contact phone numbers & wall g5
gontact persors and ther ielephone rumbers to contacl i emesgency. Any
porrespondence sent at your last commupicated address would be deemed In have been

received by you .
1. MLIE Y AR, M5 P D
FRifMCiPag

CHEIST THE 6o FRCINEFRING CHLLECE,
Chikkarampelayio Villige,
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15 On jedning the sompany, a formal agreemant o effect nor-disclosune of confidental
mfomation and niellecius property shall be execudad by you. You will alsc keep us

16 Yol are requsred rot to dvuloe, cormmuncate o waes on any information in any form
refabed 1o any aspect of te compary t2 anyons not employed by the comrpany

17 Any indormabon, data drawings, procssses and dagigna thet beoome avadable to you
uunmmm-ﬁmmrwhhm e the absohute property of ihe
cormpany You shall not pan with. divilge ar pats an eny of tha obove {0 any one.
BkCEption the normal course of discharpe of your difies and Amctione within the
Comparny

18. You are reguiced to strctly maintaln the confidentiality of and not to discuss, divuige,
communicale in any manner, ary infomation mgarding your remuneration | terrre of
emgiayment to any olher emoloyes of the sompany

18 ‘You will atide by the fules and reguistions of ihe company shish arsin force 5vd revised
from time fo fime and bresch by you of any temas and conditions contaned Tesen wil
resuR N temmination of your assloyment without nofice or compenaation in ieu themaf

20, In came any of the informiation fumished by you during ihe selsction process § found s
b2 incomect o false, andf or @ k& fund thal you have suppeesses any information in
MEEPECcE 0f youl quaificetions and past exparencs, the company reserves the nght to
FEITMINERS POUr Services At any time without noice or compensatkon 0 lieu thereof,

Ve take pleasure in welcoming you o VD Constructions family and wishing yau afl the
vary best. Your qualifieation. skills and expansnee will be 2 valuable assef for us and wishing
¥ou a great career with us

1 _F‘_LI—.
.M JE‘I’.:ITEEFIEI . #hD.
FRIRCIFAL

CHEIST THE RISC FAGINELHIAG CULLLCE,

Chikkarsmpeinves Villnge.
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V SD CONSTRUCTIONS

ND.1/538-B2, STTE NO 13, VIVIN NAGAR,
VELLANAIPATTI MAIN RUAD,
NEELAMBUR, COIMBATORE-641062

AFPCINTMEST ORDER

Coimbatnra-062
5 Fetruary 2019

Dmar, Binu darmes

Wl refmrence fo Campus Interasw, we o plassed to offer you an employment with Y50

Caonstructions |"e Cammeany) as Site Enginesr ot cur office lacaied in Caimbatore an e
iiowing tetms and condiffons

1. Your appointment wil be effecive afler siccessiul Completon of your Engresnng
degree withoul sny amears and from the date of your wining the Compary.

2 Your salary will 5e 13000 per manth

= 4. Atthetime of jasmg, you are advised bo furrish in original proof of age. School, degime
certficates and mark shesis indiEating your scedamie accompishments. Azdhar, PAN
deteils. Please rote that in the event of your not being able te submil ary of he
dotumemnts mantioned above, your appointment with the Company can be reconsidesd

by the management. Your school, degree. sollege marksheets and degres cerificales
will ba retasned by company bl bond panad

4  This offer |s valid only after signing 1 years of bond with VED Construstiana (‘e
Company”), Yeur bond period sommences afier successfd completisn of trainring

£ Pursuant io ths apooritmenl you wid camy oul &l the work g servicss hat wil e
enbusied 1o o By the Gormpany and shall cevole your e and efod ta the ssme You
willl nies e enbitled 1o render ary work or serdices to aoy cihere. uniees &o requetisd by

ihe Compaiyg.

& Your posibon & subject tb vowr commitment of sarvics for 1 years duriug which your
performance and suitability for sspfoyment will be evaluated Emaloyment may be
erminased & army time i this period withoul nofice o pay in ey of such notice

. Your sppaointment will continizs inless termineted by the Company by one mants wilites
patice. On your completion of 1 years of boad pencd, shouid ol desine to resign from
the Campany you shall provide the Compary with priof writien notes of 3 morthe sfier
FouF
campletion ol sech resigraticn or payment in feu. Thereof compensation squal ta the
consideration then peyable o you for 8 period of § months. Hewever, n csse any
dissiplary proceedings sre ather confemplatad of panding againg! yol, the company
shall Fevve the nght not 1o accept your resgnaton

B Company will not proside you relemang oF expenence iaier ant you ser the company
fp 1 psas a8s per Yo commibment

8 You'rs Balery and monelary compensation package le defailz am n annecum

Youi will ba aniied 1o (esve and cther mmployes bensfits as per the rules and palicas
tramed by the Company from tms o ime

.M AEY ViR R, ME s,
PRINCIPa]

CHRUAT TRE Lol ENGINEERING COLLEGE,
L hussarampriayam Vidlage,
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11. ¥ou are not permitted to tale on any cther gainful or commencisl SITPCYTIENT, b ineas,
part-time or fuHime, directly o0 indeecty, simultanecusly as Bng as VoL are efrgicynd
witf VED Constructions or angage yourself directly or indirectly in any airer preftahe
busiress cannecled with dealings or actvities of the company i any way

12. In consideraion of your appomtment 29 afcrosaid and the consideration pavd b

agrea, ihat sl nghts, itle and witeres in any Intelleciual propety Mmugwr. Hﬂnﬁ
fo any matiers. mada, crested, developed, writlen o conceived by you during the tarm
of your appoirémant with this company. whather wihin ar sutside the campany's afics
prefrises o normiel warking hours, will baicng (o the Company and, o the axond it coss
Mot OF Cannod do bebow o the company, it hersby assigned by you in the Companys
favor. You funhar agree., thal you will keep complelely confidestial &l |formation
pertaining b the Company, its awner, officials, empioyveess @rg chents and fs and el
reepactive businges sctivities, moome accounts elc., and shal not disclose the sams 1o
&nYy person excepls hees legiimately concamed wkh the Campany and who have the
need 1o know (e same for the husiness of the Company

13 Your services can De tarminaled by the Managamant, at ita awn decretion, for any of the
following rearans, nol withetanding any other commEmants in this leear,

« - Absenipssm; In the event of your aheance from work for sry reesens dor more fhan
saven daye withaud witton permizsion from yeur maseger, t would be assumed
Ihal you have volurtasly. abanconed the servicas of the orgeneation, snd your
sanaces penod wauld be exiendad o that eeisrt! tarmingted &l tha dissmwsion of VSO

Management

¢ Parformanca: f yoor pedormancs 2 sund wasling and i ne improvament = fourd
in your performanse in aotte of Bang irfarmed, Managament can ferminate your
SETVICRS

¢ Fliness: I yow s imuend physically.or mantaiy unft o dechargs yaur disies,
BManagement cen torminste your servicos

« HBeech of confidentiaity. F ary of vou aclons are in breach of [ha
confidentiafly, Mamagemess] S isrmirbe your sendioey.

# PFrofessons ml:
i you are Feund guilty, al any point-obismaplmalluipiude of—diahomnby—
in dealng with the: company’ s manesy or maledal o documanis of thatl or

of mineppropiation segerdeeg of tho valkm masinad or

If it found the pediculars prawnded By s sl lomgacd spaamimpa-arm—
faund to be Inoomect or thal vow kéve  eencealed ar withkald seme offer
redasant facks or

If during the period of your SenGe—tei-foindeibalomysreaainbdy—————
employed, simdiamenusly, wih s0me oier company of

i dunng the penod of your B E
ponclusion that pout batsser & In the contrary to normal conauct in awork
place causing disruption of your of your colleague’s wark Managament
2 lermingie pour sarvicas

14, Fou are requined te keep fhe HR departmeant of the Company informad of any Changs in
your residentislf comespondence address along with conact phone NUMBErE 35 el a5
conlact persons and thelr telephone numbers %o contect In emergsacy. Any
Cormespondenca sentat your tasi communicated address woukl be ceemed 1o have been

Tecensed by you
& e\ =
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15. On jeining the company 2 formal agreement o sffect non dieclosure of confidantial
mterrnation and intellactual proparty shall be sxecuted By wou. ¥ou will alao keep us
informed f you ere bourd by arly confidentiadly agreemerts with anw other ar your
PIEVILLES BIMCDIOYers If any, you harety indemnily us and shall keep us fudly mdmmnified
and hamniess against any breach by you of awch scresmants

£ You am required nol to divuige, cemmuricele o pass on any information b any Foim
refated 10 By aspect of the company i anyene not employed by the cormpany.

7. Any Infornation, dats. drwings. processes ane dosigna thist bacome avalable i ol
during the course of your emaloyment with the cempany are the sheclute praparty of Hres
cofrparry. Yol shal ol pard with divulge oF pass on o any of Bhe above B Say ane,
Axcaphion the normal course of discharge of wour dufies and funclions within the
Company

18. You are required fo siricty mainfain the corfidentiality of ard not to discuss, druigs,
rommunicate in ARy ranner any slormation regerding your remunaration £ terms of
employment to any other emaloyes of ihe company

18 You wil abide Dy the rules snd mgulations of the company which ara in force and revissd
fresm time m time ard breach by you of any arme and gondiions contained harsin wil
rasult in termanation of your amployment without natice or compansatian r lieu themeol

20 In caze any of the whomabion furnished by you during the ssisction process it found 1
be ircorrect of false, and) or it is found that you have suppresend ary niormation n
resguc of your quailications Snd pEst mxpenance, the COMPENY rasanes tw gt to
tarrninate your sarvices at any e without rotics or companaation in lise thereo?,

We take pleasure in walcoming you tn VBD Constructions family awd wishing you sl tha
wery best, Your gualification, skills and axpanance wil be a valuable seest for us and wishing
You 8 great carsar with us

L -r'ifl'iu'_a-_-:\-l"
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NEELAMBUR, COIMBATORE-641067

AFFIINTMENT ORDER

:'_'-.l. |-:-r
|

V S D CONSTRUCTIONS

NO.1/538-B2, SITTENO 13, VIVIN NAGAR,
VELLANAIPATTI MAIN ROAD,

CoaTibatore-06 2
18 February 2078

Dear, Ant Joy

Wil ieference 1o Campus brierview, we sre pheassd 1o offsr waii an amployment with VED

Constructions i ihe Company) a8 Site Engineer &t aur offics localed in Coimbstons on he
Tollcwing bermns and condibans

1

i

Your sppoirtment wil be sffective afier successhul Complstion of wour Enginearing
degres withoul any armesrs end from e date of your jining the Gompary

Your salany wall b2 17000 pir monih

At the tima of joming, you are adveed o furnish in original proof of age, Sehool, degres
cartiicates and mark shaate ndicating your academic sccomplishmants, Asdhar PAR
dataile. Plesse nofe that in the svent of yowr rod being sbie to submd any of fhe
documants martoned above. your spocinbmeant with the Cormpany can e retonsilensd
by the menagement. Your school. degree, tollege rersheste 8nd degree certificaies
il e petalped Gy cormpany il bond petiod

Thg afer & vakd ﬂrib_,l afer signing 1 years of Bard Witk VRO Canstrsctions [he
Coenpany’ L Your Bend panod commeneas aftet suscesehul complation af Irainig.

Pursuant (o this appointmenl, you will carry oul all e work and sendices that will ba
entrusted ho you by the Compary and shall deyvole your brre and effon to the samae. You
willl-nok ke entilled fo rmnder any Wi oF serdces 1 sny others. uniess 5o reguesied by
1he Cormoany

Your position i subject b your comemiimeant of senece fod 1 years ounng which your
paformance and suiebdity for empoymant will be evaluated. Empoymant may be
terminated at any Sme in this perlad without notice or pay in les of such nodice

¥our appointmient will continue Lnieas ferminated by e Company by one month wetlen
notice. On your compistion of 1 years of bang parod, should you desire 1o resign from
the Compary you shall provide the Company with prior writen notice of 3 months aler
r

grpleum of such resignafion or payrant in s, Thersel compansation aqual o the
cansilaration then payabls fo you for 8 penod of 3 mentha However, 0 case ony
dhgcipinary proceedinge am ailfer cortamplated o pending agamat you, e company
chall have the right nal 1o socent yoor resignation

Comparny wil not provide you relieving o axperenca leftar unti you sene ine company
fex 1 ye&rs as por your commibmen

You're Selary and monatary compensation packags i detals ae in FnExLE

10 ¥eu will he enttled o kave 2nd ofber employas benofiés as per the nules and poices

frarmed by the Company Irom fime to time \':.k

.
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11. Youare rat permitted to take on ary ofher garful o semmercial employrrant, business
part- e o full-time, directly o indracihy, simulansously &8 long as you m-rrpknpa:;
with VED Constructions i wgage yresalf directly of indirectly In any ciher srofilable
business connected with deckngs of aciviies of the COMCETTY it any wey

12 Inconedeiation of yaur appointreil as aforesald and the consideration paid

Bgres, that all rights. litk and interest in any intelisciual prooerty ﬂmmﬁ%rmrﬁl‘mﬂ;
to any matters. made, oreated, developed wiaten o eoncorad by you during Bhe lsmm
of yaur apnnintment with this oompany, whethor wikin or ouslde the wRIMpEms Cifics
YEMESES Or normad working hours, will belong to the Company and, |o the extend It does
not of cannot do below b the company, s hemby assignad by you in tha Compny's
favar _\"-:u furthar agres, thal you will keep compistely confidential & information
partaining to the Comgany, ils owners, oficials, employset and clients and ik and heir
respeciive business sctivties, income, acoounts Bic., &nd shal not discikcss the same o
ary person excepts those legtimalely concemed with B Company and who Hayve tha
Need fo know e same for the bueirass of the Company.

13, Your esrvees can be ferminsted by the Management, at &5 cwn discretion, for s of the
foliowing reasons, not withstanding 2ry cther eommitments i this et W

« Absantagism in te eveni of your Bbaence from work for eny ressons for Mo than
savan cays without writhen permisscn from your manages, # would be assumed
tral you Fawe wmiluntatly abandoned the services of the organization, and your
SANVICEE pafiad wiad be ertanded Lo thel extent terminated at the diserstion of VSO

management.

= Pasfprmgney: W yosur porformmencs o found wanting and & ng impeveiment s fourd
in your pefarmance in spite of being Infarmed, Managemant can temrinate yaur
BEFVCRE

¢ Frnecs: M youans lound physically or mentally unfi b2 decharge your dutiss
Management can termiras youl servicey

« Hragch Of conligentality: If =ry of your aclions mre in bréach of the
cenfidertally, Managament can fenminsts your sandses,

»  Professional Elhics
Wyow am Tauil Quety. & amy Do kbt ke ol cbe sy —
in daaling with the compeny's monsy o metens or docwments of thefl or
af mssgropriatan reosrdies=e ol tbe valus irvolved or

if 4 found the sarbculsrs provded byyou-pleimgeplnppomimen) aee

faurd to he inearrest of thad you have concealsd or withhsld seme ot
releumnt facds o

If during the perod of Four Ben ittt i ety ——————————————
employed, srmadtaneously, with some offer cCompany ar

If dwing the pencd of yaur =
conclusion thad your benawior is in the contrary o odrmal Gofdusl in & work
pace causing disruption of yout of your cobesgues work, Manes ool
£an barmingte fouf senvices,

14, ¥ Are1ecuied 1o kaep this HE department of the Company hformed of any change in
your residentialf cofraspandence sidmss along with contact phone numbes 45 well a5
pontact persons end thair ieleprone  numbers o contact i emegency. ANy
carreapondance sant at your last communcsted sddrees would Be deered to kave basn

recelved by vou. :
u..ﬁi.ih"\{twﬂmii, M PR
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[HEST PR LH-IZEHHHE[.HHHLMI‘LL
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15 09 [eining the comgany a femal agresment to efiec: non dieasurs of cenfidantial
miommation and intelleciual property shall b= sxecired by wou. You will alse hese us
ﬂ@m!md # you amm bound by any corfidentiality agresments with any other ar yaur
PIEVIOUE EMployars f any. you hemety ndemndy s and shall kesp lnzlry i tied
and harmiess sgmnsi any breach by you of such sgresments

16 You ame required not bo dvulgs communicate or pess & any mbcemalion in sny farm
related jo any aspact of the comgany io anyone net armploysd by Ihe eompany,

17 Any information. date, drawings, processes and dacigns Thet becems available o rou
diming the course of your smoloyment with the company sre the absclute prapedy af the
comgany. You shall nol parl wilh. divuige or ness on any of the abeve ta sny one,
fxception the mmal course of discharge of your dules and Tunciiors wilhinn e
Campary

18, Yau are required to siriclly mainlain the confidentiality of ang net o disces oerulge;
communicate in any manner, any information regarding your remuneration / terms of
empiaymant bo ary alher employes of the company

T2 Youw will ehide by the nles-and segquinions of the company whic ane in force and revisad
freen fime b bme and Braach by rou of any termg and corditions contoined heren will
resut in leminatian of your smploymant without notise sf campenastion r beu thereaf

20 In caze any of the inforrmation fumished by you during (e selection process # foumd to
be incarect or fase. and/ of 1 s found that you heve suspressad any informatien in

rapact of your quailicaions Brd pest expenence, 1 company nesanses the nghl o
teminate your sefeces 8 sty ime withaut rotice or compansaton in lies thersal.

e take pleasure in welcoming yau 1o VS0 Consitructions family and wishing you alf the

very best. Your qualification, skils apd experance will be a valuable assal for us and wishing
you a great career with us

Sincerely,

Fropriaton

N MLJE Y& K LDMABR, mE Fol.
g L
CHEIST TREF KibL RLANLENERG COLLEGE
Chiksuwrampetayam Yillage,
Koarmimadn:, Mettupsyarn Tk,
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V'S D CONSTRUCTIONS

NO.1/838-R2, SITE NO 13, VIVIN NAGAR,

VELLANAIPATTI MAIN ROAD,
NEELAMBUR, COIMBATORE-641062

AFFOINTMENT NDHIER
Cairrbatane=062
18 Februsry 2019

Dimar, Aby L Verdskuzt

With reference to Campus Intervisw, we are ploased 1o offer you an amalogment with Y80
Constructions (“the Zomoany| 2= Ske Engineer 2 ouroffice located n Coimbetore on the
followan g terms and condions

1. ¥our apportment will be effectwe after successfl Completion of your Enginsaring
dagraa withaut eny errears snd from tho date of your joinng the Comgany.

& Your salary will be 18000 per month

2 Atine fime of joreng, you are advised 1o furish in onigingl proof of ege; Schaal, gegres
certificates aad mark shesls ndicating your asedeimic gccoimmplishmans, Asdchar, FAN
delails Plesse nofe that in e avant of your nol beng able to submit any of the
decuments mentioned above. your acgointwent with the Congany can e resinsikensd
by the maragement. Your sohool, degres, cobega marksheeds and degres carficetas
weill b rateined by company til bond perod,

4 This offer & vaiid only after signing | years of bond witn' VS0 Constrectinne (The
Campary”] Yaur bord perod commancas after successful completon of framing

B. Pursuant o ths appointment, you will carty out all the work and services that will be
anfrusted Soyou by the Eqrrpan:,r and shall deuote your tme and afferd 10 the same. Yau
will not ba snditied bo render @y work or servces b any others, uniess so requasied oy
tha Cormpany,

8, Your possion ik Sub@ct o YOur commiiment of serace fior 1 yBARMS duning which your
pedformancs &l sulabily for evipbayment wil Be evallaled Smploymemn may be
torminabed at oy lemes n e peiad withaut notice or pay n Bsu of such nobcd

7. Your appointmen wil continus unless terminaied by the Company by e month wriAEn
ptice. On yow comgletion of 1 years of bond period, should you desirg 1o resign from
the Company you shall provide the Compary wim plios wrilen netice of 3 months afer

aur
:Ilr.urrmlnﬁnn of such resigrater o peymant in lisu. Thanssl compansabon equs fo the
cansderation then pavable o you for & parod of 3 months Howswer, in case any
discplinary procsedings ane sther comiemplaied or pending #gainat you. tha company
shall have tha fighl not i Booept your esignation,

8 Company will not prenide you raleng or avparience (eher sl you sarve the comoarny
for 1 pears ag par yoar semmitmant

& Youm Salary and monetary compansation package B details are in anngxue
. You will be eniitied to lesve and cther ermpicyee bencfits as per the rues and pokcies

framed by fhe Company from lima io e o _.h-_—- =
Prh P EVAREM AR, mE PuD
FRINCiFaL
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1. You are not permittad o take an any other gainhil or sammareis) employmant, buskass
p?na firne or fulltirme, directly or indirsclly. simuliandously a8 fong 25 you Helﬂn'qzlnjrll‘.ll
with VSD Constructions or engage yoursel! diracty of indiractly in sny slher profilakls
buiginess connecled with deaings or adiviiiss of the company In any way

12 in ﬂﬁ'ﬂlﬂirﬂ‘tmr_l- af yout appointmant as aforessid and the consideratinn paEd foyou; you
agres, that all rights, titte and intei==t inary melecual propety whatssewer, pamtaining
to ary makers, made. createc. develcped written or conceved by you during tha sem
of yeur appaintment with this company, whathar within e autside the company's ofics
pramigas or narmal working hours, will balong te the Compary ard, i the sstend it does
nel ar cannol do balcw to the cofnpany, s harelry assigned By you in The Company's
faver. ¥ou futther agres, that you will tee complelely confidantis all fnformation
periainmng i the Company, its owners, officials. amployees and cliants snd i and Bair
respecineg business activiies. income, accounts #tG, and shall not ciscioss 1he same io
B DAIECH Bxtepis thoss laghimately conrdermad with the Compeny and whe hawve (he
mnamd b0 know the same for the bugness of the Comoany '

T2 Fowr sennces can be lerminatad by the Mansgement, at s own discrelion. for any of the
follewing reasors, rot withstanding any olher caommitmeants in this e

* Absentegfem: In tha avent of your abeence fram work for @y reasens far mare fhan
s&ven days without writler permission from your managsr. it would be assumeo
that yoa have vumtally abanddnad the services of I organzation, snd you
senices pariad wauld be sxtanded to that sdtenlf terminatad at 1he discrstion of VS0

LTt

v Poforrnance: i yaur performsncs i found wastng and if A3 improvernant is found
n yaur parformance in spite ol baing infarmed, Managemant can ferminals vou
BEMJIDEE.

& FRnee |1 pouare found physically or mentally unfit b deckarge vour dufies.
fanagement can IEMMIRans yaur serices

+ Breech of conligentaliny. i any of pour ackons ame i eeach of the
cenfdertially, Mansgament can (enminsts your sendcss.

Professional GINics,
Iil]'clu are found guly, & any possdoskbssimssrsldoroiate of cixhoneaty
n I:hﬂll“g Wil e COmpanY S money ar mteria ar decumsnrs S Theafl or
of misappropriation regardleze af the wvalue irvalved ar

0 it found: the saricubacs
Fouirud o bie incddrect o thal you have conceaied or withhald some oiler

ralavart facis o

i during Ihe peiod of §OUT- ol —tagl o are gadully ——

emploved, simulanscusly, wih some oiher cormpary of

i dufing the penod of your - =
conciisian thal yaur behavior i in the corran b nommal congues! in e work
place causing daupbon of your or your coleagie’'s work. Management
CEN BTN your serses

14, ¥ou are reguired bs keep the HR departmest of the Company nfermed of any changs in
your residential comesgondence address slong with contact phone numbers as wall a5
coniect. parscns and their telephons numbers 10 contact in emergancy Any
correspondancs sent af your les commmunicated atdress wault be deamed 10 hawe Deen

DM IEYARGRAR v & n
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15. On wining the company & forma: agresment to sfiect non dieclosure of corfidental
infarmaton and intefectual property shall be mescuted by yow. You will glso koap us
inforred if you ane bourd by any confidentiality agreements with ary ciher or your
Previnis emiayers if any, you hemety indamaily us and shall kesp us bty indemnifisd
and harmiess sgainst any breach by you of such sgrasments

16. You sre requrad not to divulge. aommunicate or pess an any irformation in any farm
reiatec to any aspect of the compery 1o anpone rat arploved by the company,

17, Any infarmation. data, drawings. proresees and detions that bacome svailable fo you
during the courss of your employmart with the compary are the absolute propenty of the
comgany, You shall not pee with, divuige or pass oo any of the shove to amy one,
tcmwhun the normmal course of dischange of your duties and funchions within the

ampany.

18 You are requirsd o strictly mainiain the confidentiality of and net th Siscues, duuge.
Lommunicate in any. mannes, any irformalion regarding your remuneration | terms of
employmerd [oamy other seployes of the company

18 You will abide by the wles ard mguizeions of the comogny whach are in forse and reviged
frem lirme bo bme and breach by you of any termre and condlbions contained hedein will
regadlt in temmingtion of waur amploymenl sdbou aotiss or serpansatan in lisa thereaf

20. In case any of the idormation fumished by you durng the seleclion process | found to
ba incomec: or fse, andl or £ s found that you heve supprassed any informnstion (0
fesii af your quasications and past sxperence, the company reserves the nght o
tmmminatn your sarvices at any me without nofice or companeasion in hau shamat

We taki pleasine in walecoming you o VS0 Construclions family and wishing you il The
very beel Your quabfication, skilis and experance will be 3 valuabie aseel for us and wishing
you a great carser with us

Proprigior

DM JE ﬁiﬁ?‘ﬂ{ﬁ M.E.Fa.D
FRINCIPAL

¥
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imlerlenenee, corrupl peactices, any misconduct, brench of s, aorsconpliance with the
administative oalers o provislons of service rukes and regulntions smd conditions.

Wy e company without votice i ooy time it has been fownd that the declarations or
informutive Dochuding thar given Tor secking employment Tumished by you proved o b
false msl'or mislending and'or Tt has been found that you had willlully suppressed any
bnfonmation o the coanpany,

By the company w1 any time i you are declared insolvent o convicted of any offense
invelving any moeal wmpinde or foud suspected of or misappropriation af moncy or others

pesets of the company,

In cose of breach of any of these conditions you shall be linble, in sddition o termination of
services to pay danuges 10 the extent of loss suffered by the company. In ease of default the
compeey shall be entitled 1o withhold and wppropriate your sabary and other montary benefits due

Por i 1T siecTs thwes, s the said aosount are Tully recoversd,

9, Employment Dispute Resulution

91 In the event of & digpute, the parties will pttempd 1o resolve mny personal grievance or criplenyment
relationship problem as close o the poin of ofgin as possible and in consonance with  the

Connpatyy pelicy on employment dispute resolution.

1i. Defuanlis

11 IF any action §s brosght w0 enforce The Company's rights or Lﬂ:liga_linnﬁ un-_]-ur 1lis ;-'n:gr::fm:m. il
the Company is the prevailing party in sucl -.1::1-i-1|l-: 1Ih.-n_ l:,‘1.'-|1'.|'|:|.|l.:.' l.'-.'!ll h:' entitled 10 I_ﬂllﬁlf:lhlrﬁtn}:."m
from you all of its costs and expenses incurred in bringing or defending such action, including,
without limitation, eoun costs and regsanable :1|1-;'|r|_'|c:.':t' |'1.:|::f :h||..| expenaes, o :u.'hruv.ﬂn!gt amd
agree that all of the Company®s rights and remedies set foah in this. Agreenerits are cumulative and
are in addition o all wther rights and remedics available 1o the Company, m law, in equity Of

ol s,

e

D MLEYARYM AR, MEC D
} FPRINCIPAL
UHEIST Thik misb ENGINEERING CULLECE,
LUinbsarumpriayam Village,
Kaiumiadas, Mettupalayam Taluk,

SUVISION HOLDINGS PRIVATE LIMITED (CIN U67120KA2008PTC047808) -

No . 50, Vinay Arcade, K.H.Road, Shantinagar, Bangalore - 560027, Tel : 080 436 11444, Email ; contact@IndianMoney.com
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Documents provided by you will be verified and If there s a discrapancy in the copies of documents or
certificates glven by you as a proof we retain the right to review our offer of employment.

In case if you fail to comply any of these above, this Offer Letter will automatically canceled, Please send

your acceptance through mail,

Thanking you,
Far Netwin Infosolutions

Director

I'I-r,M..IE\::EI%TTH. E.FhD

PRiNCE Pl
CHEIST THE WKL EMGINEERING COLLECE,
Chikkarampalayam Village,
Koaramate, Memupalayam Teluk,
Ceunbatere - 641 104,
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NETWIN INFOSOLUTIONS PVT. LTD.
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Annexure - A
Salary structures bifurcated as under:
[ ] Netwin Infosolutions Pvt. Ltd. I (A
. Offer Details
] R i | |
L | Monthly | Annual Monthly Annual
"Basic ' BOO0 | G6000 | PF 560 11520
| HRA 4800 | 57600 | Honus B300
Education S500 43200 | Gratuity 4515
| Conveyance 3600 43200 | Leave Benefit ) 3 14000
' Variable 3000 36000 | Mediclaim 1000
Medical Relmbursement 1560
Agreament Amowunt
L (Annualised) 0
Gross Salary 276000 | Total Allowances & Perks 3E935.4
[TomicTe | et e

*Varniable salary is based on the monthly PPI (Personal performance index) + CPI {Company performances

tdax)

-Bonus paid anly once a year

Total CTC: Rs, 314935.38 /- (Per annum})

Dr.M.JE\’m nlE..PRD.

FPRINCIPAL

CiRIST THE Kisel CoGinEERING CULLEGE,

Chikksrumiparlayam Village,
Karmmadai, Mettupalayam Taluk,
Euunbatore - 541 104,
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Date: 4th May 2019,

Appointment order

To,

Ms, MARY
SILVIYAEPSIPHA

3,

Sub: Appeintment order for the post of Software Engineer.

Dear Mr. MARY SILVIYA EPSIPHA J,

With reference to the personal interview you had with us on 16™ April 201 &, we hereby offer you the
post of Software Engineer with our Organization. You should join Netwin latest by 17 May 2019 at
Masik by 10.30 am.

You will be paid gross emaoluments as detailed in Anfexure = A

Your employment with us will be governed by the Terms & Conditions as detailed in Annexure - B,

This Offer Letter is subject to the following conditions:;

1) Metwin should receive your letter within 2 days of issue of this letter,

£) You should submit to Netwin a copy of your Resignation Letter given to your current company, latest

by 17% May 2019,
3} You should submit the following documents ta Netwin by 17* May 2019.

4) Photocopy of your passing certificates (Including S5C, HSC, B. S5c., BE, PGDICAL)
S} Photocopy of Ration Card & Electricity Bili.

&) Photocopy of Driving License/PAN Card.

7) Photocopy of Appointment Letter {Present Company).

8) Photocopy of Resignation Letter & Relieving Letter.

3) Photocopy of latest Salary Slip,

10} Photocopy of Experience Certificate.

11) 5ix Passport size photographs.

Dl E&E-MML_, M.E.PhD

PatiMC ML |
CHRIST THE nite eALINEERING CULLEGE,
Chikkarmmpataysm Yillage,
Karamadei, Menupalayam Taluk,
Coumbatore - 641 104,




NETWIN INFOSOLUTIONS PVT. LTD.
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Documents provided by you will be verifled snd if there 15 A discrepancy in the coples of decuments or
certificates given by you as a proal we relain the right Lo review oire affar of employment,

In ease if you fail te comply any of Lhese above, this Offer Lettar will autornatically canceled, Please sand
your Aoceptance Ehroogl mall

Thanking you,
For Netwin Infosolutions

Director

.M. JE '-’ﬂ'E EM AR, ME.PhD,

PRINCIFAL
CHRIST THE KISG ENGINEERING CilLLEGE,
Chikkarampalayam Village.
Karamasai, Mermupalavam Taluk,
Cuimbatore - 641 |04,
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| V' GF-71 3ee [lses, Babymr Acade A Weneg Hamwead) Vadgeosakes

M- HNager Momd Mame - 417 008 & 0 (030) 2O0540 0 20001145
Emes | fofbamwinimia bi; s Winlmiln  woses LR P LITTRTog s W] TT e as ey

Annexure - A

Salary structures bifurcated as under:

.| Netwininfosolutions Pvi. Lid. = RS
Offer Detalls
i . L R = o
= | Wonthly | Annwal | “Monthly | Annual
Bosie = 96000 | PF_ ee0 |52
HRA 4800 | 57600 | Bonus __B30g
_Education | 3600 43200 | Gratuity 4618
| Conveyance | 3800 43200 | Leave Benefit 14000
Variable 3000 36000 | Mediclaim 16066
| Medical Relmbursement 1500
[ ' Agresment Amount
| (Annualiged) =~~~ = | ] Q
Gross Salary 276000 | Total Allowances & Perks 389364
[TotaiCTC [ 31433538

*Variable salary is based on the manthly PPI (Personal performance index) + CPI [Company performance

index)

-Bonus paid only once a year

Total CTC: Rs. 31493538 /- (Per annum)

DeMJEYA E;TETIE ALE.Ph L

FHRIMNCIPAL
CHRIST THE BIHG EMCINEERING CILLEGE,
Chikkarampalayam Village,
Faramadai, Metmpalayamn Taluk,
Colmbaiore - &1 |04,




NETWIN INFOSOLUTIONS PVT. LTD.
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Dnte: 4th May 2019,

Appointment order

Ta,

Ms DIVYA WV,
Sub: Appointment order for the post of Software Engineer.

Dear DIVYA WV,
With reference to the personal Interview you had with us on 16" April 2019, we hereby offer you the
past of Software Enginear with our Organization. You should join Metwin latest by 17™ May 2019 at

Masik by 10.30 am.
You will be paid gross emoluments as detailed in Annexure = A,
Your employment with us will be governed by the Terms & Canditions as detalled in Annexure - B,

This Offer Letter is subject to the fallowing conditions;
1) Netwin should receive your letter within 2 davs of issue of this letter.
2) You should submit to Netwin a copy of your Resignation Letter glven to your current company, latest

by 17" May 2019,
3} You should submit the following documents bo Nebwin by 17% May 2019,

4) Photocopy of your passing certificates (Induding 55C, HSC, B. 5¢., BE, PGDCA.)

5) Photocopy of Ration Card & Electricity Bill.

&) Photocopy of Driving License/PAN Card.

7} Photocopy of Appointment Letter { Present Company).
&) Photocopy of Resignation Letter & Relleving Letter,

0} Photocopy of latest Salary Slip.
10) Photocopy of Experience Certificate,

11} Six Passport size photographs.

ur.M.JE‘muk;;‘ + M.E..PR.ID.

FRIMCIPAL
CHRIGT THF &G ENGINEERING COLLEGE,
Chikkarempalayam Village,
Karamansi, Memupdliyam Tajuk,
Comibansre - tbi )i,
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Documents provided by you will be verified and If there is a discrepancy in the capies of documents or
certificates given by you as a proofl we retain the right to review our offer of ermployment.

[n case If you fall te comply any of these above, this Offer Letter will automatically canceled, Please send
your acceptance through mail,

Thanking you,
For Netwin Infosolutions

Birector

e E\’m.ﬁ. FhD.

FRIMCIFAL
CHEIST THE RIRC ENGINEERING CULLEGE,
Chikkarampaianysm Village,
Katainuds, Merupaloyum Teluk,
Cuwmbatare - 641 Hi4,
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Annexure - A

Salary structures bifurcated as under:;

i | Netwin Infosolutions Pvt. Ltd, |
T ] Offer Detalls B
. :
= | _Monthly | Annual | ) Monthly | Annual
_Basic ' 8D00 | DEO0C | PF B0 11520
HRA | 4500 57600 | Bonus B B B300
_ Education 3600 43200 | Gratuity : 4515
Conveyanco JE00 43200 | Leave Benefit 14000
Variable 3000 35000 | Mediclaim 1000
| Medical Reimbursement 1500
| Agresment Amaunt
. L | iAnnualised) : g
_Gross Salary | 276000 | Total Aliowances & Perks - 38935.4
| Total GTC | 31493538 e e

“Wanable salary Is based on the monthly PPI (Personal performance index) + CPI {Company performance

index)
-Bonus paid only once a year

Total CTC: - rann

i}r.M.J}:F.;h;m-E-mb.

“f caramanal FRINCIBAL
: "'ﬂ“::“ [IIHIE_'!' THE KINi ENCINEERING EE!IJ..EEE,
Lk nrun oo yum Village,

Kuramadai, Menupula
Culmbatore - 4 ml-?."“h
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Annexure - B

1. You would follow the Standard Conditions of Employment of the company. The Standard Conditions of
Emptavment will relate to vanous matters relating to your working with the Company, incleding hours of

work, holidays, leave, code of conduct, confidentiality policy etc.

2. The Standard Conditions of Employment may be changed by the Company from time to time at the sole
drecretion of the Company and such changed Standard Conditions of Employment shall become applicable

to wou forthwith, upon issue of notice for the same.

Representations
i. You hereby represent that all the contents of youwr resume, testimonials, references, previous

employment details and other information furnished by yvou are true and accurate.

4, If any of the above particulars are found te be incorrect or misleading In any way, the Company shall
have the right to terminate your employment forthwith, without the requirement of providing you any

nazice ar compensation in lieu thereof,

Whole Time Employment
3. You shall be a full time employee of the Company and will devote your professional energies entiraly

towards the conduect of your duties under your employment with the Company,

g. During your employment with the Company, you shall not simultaneous engage yourself in any other
gainful or commercial activity [other than normally acceptable personal investment activity), business or

professional activity, whether part-time or full-time, or directly or indirectly.

Compensation
7. Your compensation is based on your qualifications, skill sets and overall experience, Therefore, the
compensation payable to you by the Company is unigue and personal and any comparison of the same

with thease of others will be of no relevance.

E. Your salary will be reviewed yearly as per the policy of the company. However, the company reserves

it's right to increase or decrease this period based on your performance. Your increments in the salary are
descretionary and will be subject to and on the basis of effective performance and financial goals of the

company during the period.

5. Except to the extent prescribed by law, the breakup of compensation shall be entirely at the discretion
of the Company but will be based on such factors as level of employment, tax efficiency, faimess and

management Convenienoe.

10. Your terms of employment and compensation are strictly confidential and you shall not divulge the

same o any other employes of the Co
=]

Y
.M EY 1AR. AMLE Phoid
(LT hi
CHEIST THE Ribe. avoanomiml CULLECE,
Chikkarmmpdayamn Village,
Karamadsd, Menupalayam Taluk,
Counbatore - o410 104,
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Assignment. Transfer and Deputation

11 Though you have been engaged ta a specific pasition, the comparry reserves tha right ta send you on
oeputationtransferfassignment to any of the company’s branch offices in India or abroad, whether
exicting at the time of your appaintment or (o be set up in the future,

Standing Orders

i3 You will abide by the Standing Orders, rules & regulations and service conditions that may be in force
or application to the organization or are framed from time to time by the company,

nr.nuw"ﬁkumﬁ’ M.E..Ph.D.

FRINCIPAL
CHKIST THE KIS ENGINEERING COLLEGE,
Chikaammprayam Village,
Kargmedas, Memupalayam Taluk,
Counbatore - G40 104,
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Date: 4th May 2019,
Appointment order

Ta,
Ms. Cyril K Joy,

Masik
Sub: Appointment order for the post of Software Engineer.

Dear Ms. Cvril K Joy,

With reference to the personal interview you had with us on 16™ April 2019, we hereby offer you the
post of Software Engineer with our Organization. You should Join Metwin latest by 17t May 2019 at
Nasik by 10,30 am.

You will be paid gross emoluments as detailed in Annexure - A,

Your emplayment with us will be governed by the Terms & Conditions as detailed in Annexure — B.

This Offer Letter is subject to the fallowing conditions:

1) Netwin should receive your letter within 2 days of issue of this letter.

2} You should submit to Netwin a copy of your Resignation Letter given to your current company, latest

by 17" May 2019,
3) You should submit the following docurments to Netwin by 17" May 2019,

%) Photocopy of your passing certificates (Including S5C, HSC, B. Sc., BE, PGEDCA.)
5) Photocopy of Ration Card & Electricity Bill,

6) Photocopy of Driving License/PAN Card,

7} Photocopy of Appointment Letter {Prasent Company).

&) Photocopy of Resignation Letter & Relieving Letter.

9) Photecopy of latest Salary Slip.

10) Photocopy of Experience Certificate.

11) Six Passport size phobographs.

DI.MJEE\;%'E“M!%E* M.E._Ph D,
PRINCIPAL

CHEIST THE KIMG ENCINEEHING COLLEGE,
Chikkammpaiayam Village,
Karamadei, Mettupalayam Taluk,
Cuunibaore - G| 104,
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Documents provided by you will be verilied and if there Is a discrepancy In the copies of documents or
certificates given by you as a proof we retain the right to review our offer of employment.

In case if you Fail to comply any of these above, this Offer Letter will automatically canceled. Please send
yvour acceptance through mail,

Thanking you,
For Metwin Infosolutions

Director

-
I.]r.M.lE!’,ﬂ-E-HM:—E'R;' M.E_Fh.D.

PFHRIMNCIPAL
CHKIST THE Ritd, ENGINEERING CHiLLEGE
Chikkarsmpaleyam Village.
Egramada, Meiupsbayam Tuhulk,
Counbatore - 641 104,
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Salary structures bifurcated as under:

R (N I"intwin In_l_nsnlutinna Pvt. Ltd. ] -
s A Offer Details R T il
e | Monthly | Annual e Monthly | Annual
Bagle | 8000 | 96000 | PF _ | %0 | Tisan
|HRA 4500 57600 | Bonus 6300
. Education —-:} W00 | 43200 | Grawilty | | a4&is
| Conveyance 3600 | 43200 | Leave Bonefit N 14000 |
, Varizble | 3000 36000 | Mediclaim | wen
| = Modical Reimbursemont | 1500
[ Agreement Amount
NI 3 (Annualised) = o
Gross Salary ZTH000 | Total Allowances & Perks 38635.4
[ToticTC | 31493538

*Vanable salary s based on the monthly PPI {Personal performance index) + CPI (Company performance
indax)

-Bonus paid only once a year

Total CTC: Rs. 314935.38 /- (Per annum)

M. JI"-:.?"'LI"'E‘I:{'IJMA.H. MLE. PR

PRINCITAL
CHRIST THE KIBG ENGINEERING CULLECE,
Eluu.uumpﬂ YR 'ﬁ"ll'lag;:l,“h
K aramadai, hiettupalaysm Ta

Cusmibatore - 641 104.
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Annexure - B

1. Yau would folldw the Standand Conditions of Emplayment of the company. The Standard Conditions of
Employment will refate to various matters relating to your warking with the Company, incuding hours of

wiirk, holidays, leave, code of conduct, conlidentiality policy etc.

i The Stendard Conditions of Employment may be changed by the Company from time to time at the sole
discretion af the Company and such changed Standard Conditions of Employment shall become applicable
ta you fgrthwith, upon issue of notice for the same,

Representations

I You hereby represent that all the contents of your resume, testimonials, references, previous
employment details and other infarmation furnished by vou are true and accurate.

£. If any of the above particulars are found to be incorrect or misleading in any way, the Company shall
have the right to terminate your employment forthwith, without the requirement of providing you any
notice or compensation In Neu thereof.

Whole Time Employmegnt
5. You shall be a full time emplovee of the Company and will devote yvour professional energles entirely
towards the conduct of your duties under your employment with the Company.

&. During your employment with the Company, you shall not simultaneous engage yourself in any other
gainful or commercial activity {(other than normally acceptable personal Investment activity), business or

professional activity, whether part-time or full-time, or directly or Iindirectiy.

Compengation

7. Your compensation is based on your qualifications, skill sets and overall experience. Therefore, the
compensation payable to you by the Company is unigue and personal and any comparison of the same
with those of others will be of no relevance.

E. Your salary will be reviewed yearly as per the poelicy of the company. However, the company reserves

it"s right to increase or decrease this period based on your performance. Your increments In the salary are
discretionary and will be subject to and on the basis of effective performance and financial goals of the

company during the perigd,

9. Ercept Lo the extent préescribed by law, the breakup of compensation shall be entirely at the discretion
of the Company but will be based on such factors as level of employment, tax efficiency, falrness and

manaement convenience.

10. Your terms of employment and compensation are strictly confidential and you shall not divulge the

same to any other employee of the Company except where required by Company palicy.
—

FRIMCIPAL
CHEIST THE KING EXCINEERING DULLEGE,
Chiikkarumiperlaysm Village,
Karatnade, Mettupslayam Taluk,
‘Cuunbatore - 641 104,
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11 Thowgh you Bave been engaged to a specific position, the company reserves the right to send you an
deputatranftransfer/assignment to any of the company’s branch offices In India or abroad, whether
existing at the time of your appomtment or to be set up In the future,

Standing Orders
12 You will abide by the Standing Orders, rules & regulations and service conditions that may be in farce
or applicaten ta the organization oF are framed from time to time by the company.

llm\-i,u.lﬂktﬁam M.E.#b.D.

PRINCIFAL

kA RAMARL) CHHIST T
| conmpareat ME KIDG ENGINEERING COLLECE.

Chikkaramprtayam Village,
Kurummndei, Menupaliayam 1!:1“_
Counbatore - 641 104,
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APPOINTMENT LETTER

DATE 17" May 2019

EMPLOYEE CODE: PIf21/1039R

JAISEEDA L

With Reference to your application and subsequent Interview held with us, we are pleased to
appoint you as JUNIOR SOFTWARE DEVELOPER in our organization on the following Terms &

Canditions:

1. JOB DESCRIPTION: Working on software development projects that the organization
assigns along with database development, training of interns assigned. Also constantly
ensuring to provide contribution in prowth and development of business organization

2. KEY RESPONSIBILITIES:
» Working on development of databases, Web Designing

* Coding and Developing software and websites
= Development of Application Software and websites using JAVA, PHP, ASP.NET,

ANDEROID Technologies
# Testing the praduct in controlled, real situations before going live

* Preparation of training manuals for users

= Interacting with clients — Both of Training and Developmant

» Striving to provide services to organization for business development

# [nteraction with perspective clients to get projects for the organization

3. JOB LOCATION: You will be initially located at PIE INFOCOMM PVT, LTD., ALIGANI,
LUCKNOW. Your services can be transferred to any of the establishments/division on
the basis of Project in Pan India as per the requirement of the organization without

detriment to your status and emalumants.

e AMLJE mm_m..u.

FRINCIPAL

CHHIST THE BINL ENCINCERING COLLECE,
Chukkarmmpalayam Village,

In.ammalim Hl.‘ﬂl.lpl.llfvl.ﬂ'l ’E'nlu.h'.1|

e piﬂﬂfﬂtﬂmmi.nu :
 EMAIL ,[Hulnl'nmmm@rlhmmm. !lr.plqdn!hmﬁmln"n-:mlﬁzmm




4. EMOLUMENTS: You will be entitled to salary, allowances, and perquisites as per
Company's norms. You will be entitled to take a home salary of ,_the salary would be Rs

2.8 Lakhs Per Annum [consolidated].

5. LEAVE: As per rules of the company In force and may be varied from time to time
COrganization provides 1 day casual leave to every person in a manth,

6. WORKING HOURS: 8 hrs [9:00 am to 5:00 pm)

7. DATE OF JOINING: 23.MAY.2019

NOTE: As per the organizational norms, the organization can anytime dismiss any employee
if his/her performance is not found as expected. In such case, no one can blame/claim the

respective organization "% Annensred )

Please sign the duplicate copy of the letter (all pages) as a token of acceptance of terms and
conditions mentioned for our reference and record while reporting please bring all relevant

educational documents and twe copies of your latest passport size photographs for
document verification.

LTI I.JEWME AE. 0D

FailNCIFAL
CHEIST THME sidL ENGINEERING OULLEGE,
Chikkarampalayam Yillage,

Karamadadi, Mettupalayam Taluk,
Ly urrbei oy — et
AMFHEE 1*FloorB - lLE:ci'an ,Aligm:r} » Lucknow - ﬂ*-mza

- MOBILE; 9453760139 P

: w:nyrz mmip dnfmnm :
EMAIL: p.[ninﬁhmmdym.n:r.mm. hr. pHdIhﬂumniﬂgm-ll.mm :




YGON TECHNOLOGIES PYT. LTD
10, software Irﬂnﬂ: parks of India, MNNIT Allahabad, Uttar Pradesh

APPOITNTAMERNT ORMR

Dear JESNA JOSE

We nre pleased to offer you an Employment with Naygon Technologies Private Limited associated
Software deplovment company Nadleah Technology hased on the interview discussions you had with us |

Dicraifs of the 1enns and conditions of offer are 4% under:

i

!.||r

HOS ot b W g

¥ou will be designated as * Resct Native Developer” for Prayagraj Locaticn,

Your date of commencement of Emplovment will be an or before 03F-September-2000

Your employment would be subject to the Terms & Conditions, mentioned in your appaintment lefter,
which will be issued 1o you on your joining.

Your fined annual cte to Company Bs 5,350,000 F A Including PF, Contribution Employer/Employes,
Bonus, Gratuity and Insuranes {If Applicable)

¥ou will have to serve a Notice Period for 2 Maonths,
Tou will be on probation for a period of 3 Months from the date of joining.

Flease bring along the below listed documents / details on your day of joining.

Address Proof (Copy of Asdhar card’ Passport / Diriving licence/Vater 1D Card) (any ane of them).
Copics of Academic Centificates all from 10™ to Highest).

Copy of Resignation Letter with acknowledgement.

Copy of Relizving lever from previeds employer {Original).

Proof of compensation last drawn (3 Months - Original).

Six passpont size photographs (Recent)
DEMSENVAKTMAR, M.E.phD,

Bank Passbook o pay slip af the last comp
PRINCIPAL

CHRIST THE KING ENGINEFRING CUMLEGE,
Chikkarampalayam Villoge,
Karamadai, Metupalayam Taluk,

Ceunbators - 64| 104,
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ACTEENCe

L, * Bt . i
I heneba avcept the above offer along with the tenns & conditions of emplosvment ofered to me | <hall

e the coumpany o

% _—
AT : Erate of Jodning:

SRR H

0 )
DrALIEYARKUMAR, MmEFh
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APPOINTMENT LETTER
DATE 17" may 2019

EMPLOYEE CODE: PIf21/10390
ANITHA.F

With Reference to your application and subsequent interview held with us, we are pleased to

appeint you as JUNIOR SOFTWARE DEVELOPER In our organization on the following Terms &

Conditions:

1. JOB DESCRIPTION: Working on softwara development prajects that the organization
assigns along with database development, training of interns assigned. Also constantly
EnsUring to provide contribution in growth and development of business arganization.

Z. KEY RESPONSIBILITIES:
* Working on development of databases, Web Designing

* Coding and Developing software and websites

* Development of Application Software and websites using JAVA, PHP, ASP.NET,
ANDROID Technologies

= Testing the product in controlled, real situations before going live

* Preparation of training manuals for users

* Interacting with clients — Both of Training and Development

= Striving to provide services to organization for business development

* Interaction with perspective clients to get projects for the organization

3. JOB LOCATION: You will be initially located at PIE INFOCOMM PVT, LTD., ALIGAN,
LUCKNOW. Your services can be transferred to any of the establishments/division on
the basis of Project in Pan India as per the recuirement of the arganization without

detriment to your status and emoluments.

A S BEMJEYAKUVAR, ME. LD
i A FRINCIPAL
j e ;‘;‘::;::;; = CHRIST THE KING ENGINEERING COLLEGE,
“\ erree /5 Chikkarampaelnyam Village,
"5_-, ,:?' Klunw_ln. b et boyom Taluk,

sl

MOBILE: 945370339,
Www pleinfocommiin




4. EMOLUMENTS: You will be entitled to salary, allowances, and perquisites as per
Campany’s norms, You will be entitled to take a home salary of _the salary would be Rs

2.8 Lakhs Per Annum feonsolidated).

5. LEAVE: As per rules of the company In force and may be varied from time to time.
Organization provides 1 day casual leave to every person in a month.

6. WORKING HOURS: 8 hrs. [9:00 am to 5:00 pm)

7. DATE OF JOINING: 23.MAY.2019

NOTE: As per the organizational norms, the organization can anytime dismiss any employee
if his/her performance is not found as expected. In such case, no one can blame/claim the

respective organizatign I Aresaest]

Please sign the duplicate copy of the letter {all pages) as a token of acceptance of terms and
conditions mentioned for our reference and record while reporting please bring all relevant

educational documents and two copies of your latest passport size photographs for

document verification.

DM JE VA ﬁi@mﬁﬁ ALl
FHEiNCIPaL : -

CHMIST THE KING ENGINEERING COLLECE,
H-f.‘hlt.l:nn:npuruylm Village
ramadai, Mertupala Tall
Cuunbiaiore - MIFTET#. -

ADORESS: 1'FloorB =12, SectorE ,Aliganj , Lucknow - 226024,
MOBILE; 9453760339 -
WEDSITE: www. pleinfocomni..org

" EMAIL: pleln(ocommi@yihoo.com, hr.pieinfocom m@gmall.com




ANNEXURE -1

As soon as the candidate Joins or Organization, they undergo rigorous Observation test of

15 jnitial days, Once they pass the observation test, we put them forth onto evaluate,

The Observation and Evaluation test, are a matter of concern to each candidate, in order to

survive further in our organization.

The initial 3 months, candidates shall in-corporate with their mentors to complete their

successfiul completion of training period.

The candidates are judged on various parameters related to work and behavior, No

Candidate Is liable to question organization, of their existing survival after all successful

rodes of observation/evaluation made eventually. The authority holds no assurance.

Mo candidate is advised to leave the Organization before prior notice to the management.
Your service may be terminated by the company without assigning any reason by giving

one menth’'s potice of your intention to do so or salary in lleu of such notice

The company may at its discretion waive the notice and relive you earller. In such an event,

you will be paid salary only up to the last date of your employment with the company.

The management shall have right to recover amount equivalent to ene Month salary be
deducting it from the amount due to you or in any lawful manner in case you leave the

services without giving one month's notice before hand in writing as stipulated here in

above, e NG
a2 DML JEVARGAAR, ME FLD.
PRINCIPAL

)
“ -
MM 1T CHKIST THE KING ENGINEERING COLLEGE.
-- |




8. Company is authorized to make any kind of changes In joining date for new joinees, which
purely depends upon the situation and availability of external as well as internal factors of

the organization. No candidates further are requested to question the authority.

9. If any of the employees leaves the organization without giving any prior notice of one
manth the company will take action against that employee, Company will not be liable ta

release the salary of last waorking month and will not provide any kind of experience

certificate as well as pay check in any case.

DeALS E\;ﬂﬁﬁ%ﬁi,ﬁ S
PRINCIPAL

CHEIST THE KING ENGINEERING COLLEGE,
Chikkarampriayam Villege,
Karemailm, Menupalayam Taluk,

WEL] 147 BFpTy W™ s

ADDRESS: 1"FloorB - 12, SectorE ,Aligan] , Lucknow - 226024 .
MOBILE; 9453760339
WEBSITE; www. pieinfocomm..org
© EMAIL pieinfocomm@yahoo.com, hr: pleinfocomm@gmail.com




ANNEXURE -1

DECLARATION

I ACCEPT THE TERMS AND CONDITIONS MENTIONED IN THIS OFF

ABIDE BY THE NORMS MENTIONED IN ANMNEXURE-I,
RESPONSIBLIE FOR ANY D

ER LETTER AND | PROMISE TO
OF THE ORGANIZATION. | SHALL 5TA MND
ISCRIPENCIES OF DETAILS FO LUIND DURING DOCUMENT VERIFICATION.,
IF | FOUND GUILTY, THE ORGANIZATION CAN TAKE LEGAL ACTION AGAINST ME.

SIGNATURE OF EMPLOYEE:

NAME OF EMPLOYEE:

DATE;

Dr.M.JEﬁ%(H M.E..I"h.Lb,
T PRINCIPAL

CHRIST THE KI®G CHCINEERING CILLEGE,
Chikkarsmpadavam Yillage,
Rursmdila, Mefupalayam Taluk,
Coumbainre - 41 104,

ADDRESS: 1*FloorB - 12, SectorE JAliganj , Lucknow - 226024,
. MOBILE; 3453760339 '
WEBSITE; www.plelnfocomm..org' L

EMAIL: piuinrmrrnmﬁﬁ'uhmmm_hhpmnf{#"ﬁml::-ﬂ:ﬂmmﬁ_ e
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APPOINTMENT LETTER

DATE 17" MaY 2019

EMPLOYEE CODE: PIf21/10398

MELVIN K JOLLY

With Reference to your application and subsequent Interview held with us, we are pleased to

appoint you as JUNIOR SOFTWARE DEVELOPER in our arganization on the following Terms &

Conditicons:

1. JOB DESCRIPTION: Working on software development projects that the organization
assigns aleng with database development, training of interns assigned. Also constantly
Ensuring to provide contribution in growth and development of business arganization,

2. KEY RESPONSIBILITIES:

= Warking on development of databases, Web Designing

= Coding and Developing software and websites

* Development of Application Software and websites using JAVA, PHP, ASP.NET,
ANDROID Technologies

* Testing the product in controlled, real situations before going live

* Preparation of training manuals for users

* Interacting with clients — Both of Training and Development

= Striving to provide services to organization for business development

* Interaction with perspective clients to gt projects for the organization

3. JOB LOCATION: You will be initially located at PIE INFOCOMM PVT. LTD., ALIGAMI,
LUCKNOW. Your services can be transferred to any of the establishments/division on
the basis of Project in Pan India as per the requirement of the erganization without

detriment to your status and emoluments.
: Lo .,I}l\‘m ALE PhI)

PRINCTE,
CHRIST THE KING ER GINEEREN G O Lk
Chikkarumpalayan Village,
Farmmda, Mettupalayam Taluk,
Counbawore - G4l 104,




4. EMOLUMENTS: You will be entitled to salary, allowances, and perguisites as per
Company's norms. You will be entitled to take a home salary of , the salary would be Rs

2.8 Lakhs Per Annum [eonsolidated],

5. LEAVE: As per rules of the company in force and may be varled from time to time.
Organization provides 1 day casual leave to every person in a month.

6. WORKING HOURS: & hrs. [3:00 am to 5:00 prm)

7. DATE OF JOINING: 23.MAY.2019

NOTE: As per the organizational norms, the erganization can anytime dismiss any employee
if his/her performance is not found as expected. In such case, no one can blame/claim the

respective organization (M9 Annesuret |

Please sign the duplicate copy of the letter (all pages) as a token of acceptance of terms and
conditions mentioned for our reference and record while reporting please bring all relevant
educational documents and two copies of your latest passport size photographs for

document verification.
Sincerely,

IJL.ﬁT.JEI“m%LE..Ph.D

FRIMLC AL

CHEIST THE RIRE nGINEERENG COLLECE
Clikkerampalayam ¥illage,

Karamaile, Mettupalayam Tuluk,

s s A S
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APPOINTMENT LETTER

DATE 177 MAY 2012

EMPLOYEE CODE: PLf21/10398

RUBAN RAJ A

With Reference to yaur application and subsequent interview held with us, we are pleased to

appoint you as JUNIOR SOFTWARE DEVELOPER in our arganization on the following Terms &
Coaditions:
1. JOB DESCRIPTION: Working en software development projects that the erganization
assigns along with datzbase development, training of interns assigned. Also constantly
ensuring to provide contribution in growth and development of business organization.

2. KEY RESPONSIBILITIES:
» Working on development of databases, Web Designing

= Coding and Developing software and websites

« Davelopment of Application Software and websites
ANDROID Technologies

« Testing the productin cantrolled, real situations before going live

» Preparation of training manuals for users

« Inter=cting with clients — Both of Training and Development

= Striving to provide services to arganization for business development

« Interaction with perspective clients to get projects for the organization

using JAVA, PHP, ASP MET,

3. JOB LOCATION: You will be initially located at PIE INFOCOMM PVT. LTD., ALIGAN,
LUCKNOW, Your services can be transferred to any of the establishments/division on
the basis of Project in Pan India as per the requirement of the organization without

detriment to your status and emoluments.
DeMJE \'Mfﬁmu

FRINTIFAL

CHEIST THE KING EALINEENING COLLECE
Chikkarmmprayam Village,

Karamada, Memupalayam Taluk,




4, E_M_ELUMEHTS: You will be entitled to salary, allowances, and pergulsites as per
Company's norms, You will be entltled 1o take a home solary of ,_the salary would be RS
2,8 Lokhs Per Annum [consolidated],

5. LEAVE: As per rules of the company In farce and may be varled from time to time,
Organization provides 1 day casual leave Lo every persan In a month.

6. WORKING HOURS: 8 hrs. (9:00 am to 5:00 pm)

7. DATE OF JOINING: 23.MAY.2019

NOTE: As per the organizational norms, the organization can anytime dismiss any employee
it his/her performance is not found as expected. In such case, no one can blame/claim the
respective organization " Asmeweeih

Please sign the duplicate copy of the letter (all pages) as a token of acceptance of terms and
conditions mentioned for our reference and record while reporting please bring all relevant
educational documents and two copies of your latest passport size photographs for
document verification.

Sincerely,

VIJAY KUMAR JAISWAL
(DIRECTOR)
PIE INFOCOMM PVT, LTD.

DEMJEYARTIMA KR, M.E i
FRIMCIPAL
CHERIST THMI KING CNCINEERING COLLECE,
Chikkarampatlayam Village,
Enramudai, Menupalaysm Taluk,
Cuwmn -

ADDRESS: 1'FloorB - 12, SectorE ;Aligan] , Lucknow = 226024 . .
MOBILE: 453760339 i

WEBSITE: www,pleinfocomm..org o
EMAIL: plelnfocommiaynbos.com, hr.pisinfncommiggmail.oom

BRI o



™ 022 61816111

—
) IndianMoney..
Iwdlin s Lanfy P ommne ! Belucalinn Fialpilinge

INC TR RETOR
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SWITHA C

Appiintment Letler

[3car, Mr. KARTHIGA K

W are delighied 1o appeint you s Relatloaship Manager - FFA - Acquisition divisien in oor Chrginidzation
M Suvision Hoddies Pyi. Ll This i the =" Work: froan | lome™ bosed cmployniest., Your condinucd employment
is contingent upon the success Ml execution of your respomsibilities, The detailed terms and conditions ol your

crploaanent will be s fllows,

1. Appointment
1 The Company herehy employs vou os Kelationship Manoger « FEA « Acquisition on probationary

basis poed you herely aceept employment with the Company parsuant io and in sccordance with (he
termms wned conditions set forth bn this Appeistiment Letier,

Date of jeining - Your date of poining the company™ services and commencenent of emplayment

s W duly 2009,
« Workdag howrs nml weekly off - Your working hoors will be Tisved subject o the actual

timings of duty I:u:illg fixed by the manoeenuent o tioe 1o thee, Steadand waorking hours:

QLD an f 6,00 o o Disdian standard tima)
o Stmdord work=doys; Six duys sorking (Monday 1o Siterdoy ), Sunday Nixed ofF,

Prace of work sl traosfer - Your present ploce of work will be at Dome, A the discretion ol the
company, you moy be asked o comtinue your swork Troan office in Tuture, posted of dransferred o
any umit! undertoking or estabbishment Sdivision £ department £ beanch Coflice of the company or to
any other group of compeny at the sole discretion of the management il you shall perfonm swech

clutiss ws mamy e assigned to viae Trom time b Gime,

Tralning& Certification - You will hawe 1o complete | (one) week of virual training followed by
the certification process. Mo gop will be ollowed between tmining days, Mo employves will be
o o continue with the emplovment, iF he'she tokes any leave during the trafning perisd for

—==
':l 'ﬂ;‘l H‘_‘_,_,—-
> & D ALAE Yo RN A b E b

= T b
;;' b TP -3 PR lieal o
S| orrgrger | S CHRIST THE R LNGINEERING CULLECE,
=) Frag  foy Chikkarampalayam Villuge,

e -.,'F' Karammadai, Meitupalayam Taluk,

AT, Cuwmbatore - 41 104,

SUVISION HOLDINGS PRIVATE LIMITED (CIN U67120KA2008PTC047808)

0. 50, Vinay Arcade, K.H.Road, Shantinagar, Bangalore - 560027, Tel : 080 496 11444, Email : contact@IndianMoney.com
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pmy reasene SN trmnime perisl wlary will 1= panld in case yon (il o clenr the certification and you

will fesd b albosiesd fo contimiae sth the emplovinent

Penbatinnary peciod <Y oo will B oo prodation Gee g period of theee months frem the date of your
appsuntment. 1 in the epinien of the Management, you are Found suitable for the post in which you
have been appointal voan services will be conlirmed in writing, [uring the perind of yoer

peobation, managemcnd can lemminaie (his pppointment in 48 hours withool any potice or payment.

4. Remuncration

Your remuneration will be agreed to INB 120000 CTC, You will be eligible for your remuneration
sibieet 10 the completion of $hrs of falk time on a daily basis, You will be eligible for the
company ‘s daily incentive scheme whech shall be eommunicated o vou by the Mamnger | Human

Resources Deparnient) af the Bime of disbursemeant of saluny.

Yo owill receive Bs 3000 aftendance allowanes IF vou are present for min 24 days in a Month
(Emplayes will be eligible for Attendansce allowances for 24 working days in a month, In case if the
emplovee dossn't work for a minimum aof 24 days in o month, the employee won't be eligible for
Attendance allowances. Working dayvs will be calculated based on the Talktime achicved.)

B
L

You will receive a R 7,000 performance allowance iF vou achieve Bs 1 lakh gross revenue inoa

fd
Tl

Maonth.

3. Code of Conduct

30 During the penod of employment, you will serve honestly, fithfully, diligently and efficiently for
the growth of the Company. You shall honor vour obligations under this Appointment Letter and

any other agreement thot you may be required 1o sign with the Company,

YVour conduct shall be in conformity with the code of conduct, as in force from time Do thme,

3.2 i
Further, vou shall cormy out the instructions in letter and spirit, given by vour superiors and shall mot
disobey any insiruclions given,

33 You shall nod indulge in any uncthical practices fike "ga slow" or non-cooperation gte,

34 You would be reguired to epply and maindain the highest standards of professional and persoaal

comduct and integrity and caomply with all the policies and procedures of the Company including
but not Limited 1o policies related to Confidential Information (defined hereinatter), These policies
are updated oo @ pericdical basis and may be introduced from time o Bme. As and when this
happens, you will Be g ified ad you will be required to comply with the saume.

Should the need for d::-l.lplmar;- nction be deemed necessary, this will be tuken in accordance with

""‘-:E [ .rﬁ‘.r..p*,

; r’ [he. M. Jl‘fﬁkﬂﬂﬁl W.E. PO
e n-u'-wddu 4
| 5| conmadlone ""‘ PRINC FAL

PR CTH T CHEIST THE KING ENCINEERING COLLEGE,
e Chikkarnmpaiayna Yillage,
K arantadar, Memupalayam Taluk,

]
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SUVISION HOLDINGS PRIVATE LIMITED (CIN U67120KA2008PTC047808)

0. 50, Vinay Arcade, K.H.Road, Shantinagar, Bangalore - 560027, Tel : 080 496 11444, Email : contact@IndianMoney.com
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4, Lewve policy
Umplovees are expected 1o be punclunl nd dependable In order to meet the needs of the
organization, Attendance amd reliability nre important factors in evaluating individual performance
and continwed employment, Your ficndmmes will be maintained and enlculated on the hasis of your
daily morning login at sharp %00 AM and evening logout as per your shifl timings.
4.0 You will be emitbed to leaves as per liow in force and as laid down in the Standing Orders of the
company,

2 I your absence can be anticipated, consull your immediate supervisor and obtain autharization to
be absent for o specific period in advonce. IT you are unexpeciedly defayed or unable to wiork [or
amy reason, you mus personally conlaci your appropriale supervisor immediately. Patterns o
repeaied absences Trom work will receive seriouz attention when the matter of excessive

absenbeetem is considered,

For sick leave case, your manager may request you 1o submit doctor’s notes to avoid any
progressive discipline process.
You will be entitled to 1 {one) eamed leave per month for every 20 working days, Working days

will be colculated based on the talk time achieved, You will not be eligible for earned leave for the
month in case you have not achieved required tafk time to calculate 20 working days for the month.

4.4

4.5 Emplovees who are unable to meet their employment obligations of regular, rensonable attendance
and punctuality are subject to disciplinary action, up to and including termination of employment.

5. Confidentiality

5.1 You shall keep confidential and retain in strictest confidence, any and all Confidential Information
{hereinafier defined) of the Company, and shall use such Confidential Information only in

furtherance of the performance of your duties,

All information, whether oral or writfen, transmitted or otherwise provided by or on behall of the
Company to you during your employment with the Company, and that should reasonably have been
understood by you to be proprietary and confidential to the Company, including the confidential
information of the Company's associates, alfliliates, holding or subsidiary companies, and clients

shall be tremed as "Confidential Information".

A
b

At zll times you will maintain absolete confidentiality about all matiers relating o the business of

Dr. M..IE‘r'.ﬁ.WE..Ph.n

PHINCIPAL

CHEIST THE RIKG ENGINEERING COLEEGE,
Chikkarmmpalayam Village,

Kuramadai, Metupalaysam Taluk,

SUVISION HOLDINGS PRIVATE LIMITED (CIN U§7120KA2008PTC047808) : -

No.. 50, Vinay Arcade, K.H.Road, Shantinagar, Bangalore - 560027 , Tel : 080 496 11444, Email ; contact@indianMoney.com
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SUVISION HOLDINGS PRIVATE LIMITED (CIN U67120KA2008PTC047808)

No . 50, Yinay Arcade, KH.Road, Shantinagar, Bangalore - 560027, Tel : 080 496 11444, Email : contact@indianMoney.com
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07 JULY 2019

Ta,
M NARAYANAMADHAD

Appointment Letter

Dear, Mr. MARAYANA MA DHAN D
We are delighiad 10 appoint you us Relationship Manager - FFA - Acquisition division in our Oirganization
s Suvision Holdings Pvt, Lad. This is the wiwark from Home" based employment. Your continued _Emr:-ln;.-'mEnI:
is contingent upon the spcoessiiil execution of your responsibilities. The detailed terms and conditions of your

employment will be as follows.

I. Appointment
1.1 The Company herehy employs you as Relationship M
basis and you hereby accept employment with the Company pursuant to nd ir

torme and conditions set forth in this Appointment Letler.

anager - FFA - Acquisition on probationary
i accordance with the

Date of jeining - Your date of joining Lhe company’s services and commencement of employment

is 18 July 2019,
« Working hours and weekly off - Your warking hours will be fixed subject to the actual
timings of duly being fixed by tlve management from time Lo time. Standard working hours:
§.00 am 1o 6.00 pm {Indian stundard time)
o Standard work-days: Six days working (Monday 10 Saturday), Sunday fixed ofl.
17 Place of work and transfer - Your present pluce of work will be ot Home. At the discretion of the
compiny, you may be asked to continue your work from office in future, posted or transferred to
any upil’ undertaking or establishment Jdivision / depariment / branch ¢ office of the company or 1@
any other group ef company at the sole discretion of the management and you shall perform such

duthes as may be assigned 1o you from time to lime,
14 Training& Certification - You will have 1o complete | {ons) week of virlual training followed by

the wertifeation process. No gap will be allowed between troining days. Ne employee will be
allowed o continue with the employinent, il he'she takes any leave during the training period for

£ Ty
f/_f}fﬁ ve N\
J-|.""' e Jh *-LI:::F.
Wl - DeALJE ¥ M.
L fmﬁ{i':"mu = AL FARTINM AR, 0B B
=\ ggr roRr |0 ; PLIMC AL .
- T COBIST Vi mdoi. Smic il i
A ) R MLl Aine CulLECE,
- ik penbay o Village,
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SUVISION HOLDINGS PRIVATE LIMITED (CIN U67120KA2008PTC047808)

No.. 50, Vinay Arcade, K.H.Road, Shantinagar, Bangalore - 560027 , Tel : 080 496 11444, Email : contact@IndianMoney.com
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any reason. Mo b perlod salory will be pabid D case you Tnll g clear the certification nnd yeu
s man b el o eomdinoe swelil D emgalagisead,

1.5 Probattonsry period <You will be on peobotlon for g period of three months Trom the date of your
appodtment, 11 in e opindon of (e Mamigenent, yoir are Tl suitible Tor the post In which you
leve been nppolmed; your serviees will be conllomed in writing. During the period of your
probation, management can teamlnate thiis appointment in 48 bours withoul any notice or payment.

1, Menmsinerallon

2.1 Your remuneration will be agreed 1o INIL 120800 CTC, You will be eligible Tor your remuneration
subject to the completion of dhes of ik Gme on o dafly bosis, You will be eligible for the
-|:|;L1|||'|;||:|:,-"'\.' 1_1||H;|.I incentive scleme which shall be conmunicnled 6 ¥ou h}' the M.‘-II'IEIHI:F [ Husman
Resources Department} ot the time of disbuarsement of salary,

You will receive Rs 3,000 pttendunce allowance if you are peesent for min 24 days in a Month
( Employee will be eligible For Attendance allowances for 24 working duys in a month, In case il the
employes docsn’t wark Tor o minimum of 24 days in o month, the employee won'l be eligible Tor
Atlendance allowances, Working days will be culculated based on (he Talktime achieved.)

1
L]

2.3 You will receive a Rs 7,000 performance allowance i you achieve Rs 1 lakh gross revenue in 2
Month,

Y. Coaile of Condwct

3.1 During the period of emplopment, you will serve honestly, Taithfelly, diligently and elficiently for
the growth of the Company. You shall honor your obligations under this Appointment Letter and
any other agreement that you may be required 1o sign with the Company.

3.2 Your conduct shall be in conformity with the code of conduct, as in force from tme o Cime,
Further, you shall casry out the instructions in letter and spiril, given by vour superiors and shall not

dizobey any instructions given.

You shall not indulge in any unethical practices like "go slow™ or non-cooperation elc.

L ¥R
el

34 You would be required 1o apply and maintain the highest standards of professional and p-m'ulu::t
conduct and integrity and comply with all the policies and procedures of the Company ingluding
but not limited o policies related o Confidential Information (defined hercinafter). These policics
are updated on o periodical basis and may be Inroduced from time 1o time, As and when this
happens, you will be notified and you will be reguired 1o comply with the same

1.5 Should the need for disciplinary action be deemed necessury, this will be taken in accordance with

“aG () .,.1'5.1:,.
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4 Leave paolicy

Fmplosees me expected 1o be punctunl and dependable in order i0 meet the needs of the
arganizativn. Anendance ond relinbility ore importont Tctors In evaluating individual performance
amd continoed emploament, Your attendance will be maintained and calculated on the basis of your

daily moming login at sharp 9:00 AM and evening logowt as per your shifl timings.

0 Wou will be entitled to leaves ws per Inw in force and a2 Inid down in the Standing Orders of the

CUOTPAIT

42 1 vear ahsence can be anticippted, consult your lmmediate supervisor nnd obtain authorization to
e ahsent for a specific period in advance. If you are unexpeciedly delayed or unable to werk for
am reason, you must personally comact your appropriste supervisor immedistely. Patterns of
repeated abwences from work will receive serious arention when the matter of excessive
abwentoeism is considersd

33 For sick leave case, your manager may request you to submit doctor's notes to avoid any
progeressive discipline process.

44 You will be entitled to | {one) earned leave per month for every 20 working days. Working days
will be calculated based on the talk time achieved, You will not be eligible for earned leave for the
momh in case you have not achieved reguired talk time to ealculate 20 working days for the month.

1.5 Employees who are unable to meed their employment obfigations of regular, reasonable anendance
and purctuality sre subject 1o disciplinary pction, up to and including termination of employmen!

5 Confidentiality
5.1 You shall keep confidential and retain in strictest confidence, any amd nll Confidential Information
(bereinafler defined) of the Company, and shall use such Confidential Information only in
furtherance of the performance of your duties,

%7 All information, whether oral or written, transmitted or otherwise provided by or on behall of the
Coanpany W you during your empleyment with the Company, and that should reasenably have been
wisderstood by you 10 be proprietary end confidential 1o the Company, including the confidential
information of the Company’s associates, affilistes, holding or subsidiary companies, and clients
shall be treated as "Confidential Infomsation”

23 At all times you will maintain absolute confidentiality about oll matters relating 10 the business of

_.-';_I_, E""-E:: e
¥ M '..-;,..," babi o ib l-,.lF:l_.-l '-HFET.?H. T L T
A ey i
- r:.rw.-:;*:'; = CRAtst THE Ris ek ERING CULLECE,
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o A Roaramndai, Menupala v
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Y ousrs simoerely.

s
Sudheer U5
(Chiel Executive Officer
Suvision Holdings Pt, Lid.

s s
DEMIEYARLTRA L, M.E. PRI
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07 JULY 2017

Ta.
Mre KARTHIGA K

Appointment Letter

Drear, Me. KARTHIGA K

We are delighted o appoint you as Relationship Manager - FFA - Acquisition division in our Cirganization
M's. Suvision Holdings Pvt. Lid. This is the "Work from Home™ based employment. Y our mntinlr:':.l ::mp!n:.-mm1
is contingent upon the successful execution of your responsibilities. The detailed terms and cenditions of your

emplovmient will be as follows.

I. Appoiniment _
1.1 The Company hershy employs vou 25 Relationship Manager - FFA - Acquisition on probalionary

hasis and vou hereby accept employment with the Company pursuant to and in accordance with the
terms and conditions set forth in this Appointment Letter.
Date of joining - Your date of joining the company's services and commencement of employment
5 18 July 2019
« Working hours and weckly off - Your working hours will be fixed subject 10 the actual
timings of duty being fixed by the management from time to time. Standard working hours:

9,00 am 1o 6.00 pm {Indian stancard time),
s Standard work-days: 5ix days working [Monday to Saturday ), Sunday fixed oflL.

Place of work and transfer - Your present ploce of work will be at Home, At the discretion of 1he
company, vou may be asked to continue your work from office in fulure, posted or transferred o
any unit! endertaking or establishment /division / depariment / beanch / office of the company or to
any other group of company at the sole discretion of the management and vou shall perform such

duties as may be assigned to you (rom time to time.
Training& Certification - You will have 10 completz 1 (one} week of vinual training followed by

the certification process, Mo pap will be allowed between training days. No employee will be
allowed to cominue with the employment, if he/she takes any leave during the tmining period for

1.4

Do ML E ST A I 56D
L L I AR

Criih] Fab arsl, ENCINEERING CULLEGE,

Chikgaramipatuyam Villags,

K ] ] L
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anv reason. Mo training period salary will be paid in case you fail to glear the ceriification amd you

will not be allowed to continue with the employment.
1.5 Probationary period -You will be on probation for a period of three months from the date of your

appointment. 1T in the opinion of the Management, you are found suitable for the post in which you
have been appointed; your serdees will be confliemed in writing. During the perind of your
prohation, management can terminate this appointment in 48 hours without any notice or payrment.

Z. Remuneration

5 | Your remuneration will be agreed to INR 12000/ CTC. You will be eligible for your remuneration
subject to the completion of 4hrs of falk time on a daily basis, You will be eligible for the

company’s daily incentive scheme which shall be communieated to you by the Manager { Hummstn
Resources Diepartment) at the time of disbursement of salary.

22 You will receive Rs 3,000 attendance allowance if vou are present for min 24 days in & Month
{Employee will be eligible for Attendance allowances for 24 working days in a month, In case if'the
emploves doesn't work for a minimum of 24 days in 2 month, the employes won't be eligible for
Attendance aifowances, Working davs will be calculated hased on the Talktime achicved.}

23 You will receive a Rs 7,000 performance allowance if you achieve Rs 1 lakh gross revenue in a
b omth,

3. Code of Conduct

3.1 During the period of employment, you will serve honestly, faithfully, diligently and efficiently for
the growth of the Company, You shall honos your obligations under this Appointment Letter and

any other agreement that you may be required to sign with the Company.

Your conduct shall be in conformity with the code of conduct, as in force from time to time.
Further, you shall carry out the instrections in letter and spirit, given by your superiors and shall oot

disobey any insiructions given

3.2

¥ou shall not indulge in any uncthical practices like "go slow" ar non-cooperation ele,

iLal
LEH]

You would be required to apply and mainiain the highest standards of professional and personal
conduct and integrity and comply with all the policies and procedures of the Company including
bt not limited 1o policies related 1o Confidential Information (defined hereinafier). These policies
gre updated on a periodical basis and may be introduced from time to time. As and when this
happens, you will be notified and you will be required 1o comply with the same.

34

3.5 Should the need for disciplinary action be deemed necessary, this will be taken in accondance with

T

".'l.\:" £ Eﬁi"‘“p

Y b e DEMAJEYAKUMAR, M.E.#hD
e PRINCIPAL
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4, 1 eave podivy

Uiniphospes are eapevied o be pumctiinl and deperilalile dn order (o meet the needs of the
arganieation Attewdance and relialliny we lngasting fectons In evalvating fdivichnl performance
ard vt ensplosmiend,. Ve sdiendance sl B paslodained wil calculidend on the bosis o eour

daily waning Togin o1 sharp 200 AN and evenbing [ogeoul as per your shifl tirmings

40 You will ke cotitled b leaves ns per law In fosce ol s lakid dosen Do the Standing Crders of the

RS T

4.2 I your wheenee can be anticipated, consalt your nmeiinte supervisor and obtaln suthorization o
be abaent for & speciile petiod by sdvince, 11 you are anexpectedly delnyed or nnable o work for
winy reason, soin st personndly contiv your aggeopeinte supervisor immediately. Patlerns il
repeatedd  abwenees oo work will receive serious allention  wlin e matler of excessive

abwenteciam b= considered,

13 For sich leave cise, your mamger may request you o submit decior's notes to avoid any
progressive discipline process,

You will be entitled 1o | (pave) enenesd lenve pee month Tor every 20 working doys. Working days

d 4
will be caleulatend Based on the wlk tme nehieved. You will not be eligible Tor enrned leave for the
proath i cose you have wol schieved reguined talk time o calculite 20 working diays for the month,
4.5 Dmployees who sre unable 1o mect thelr einployment obligations of regular, rensonable atendunce

and pungt uality are suabjewt o adiscipllisry setion, wp to wil ineluding tesmination of cnployment.

£ ConfMdentiality

You sl keep condidential aind retain in strictest conflidence, nny and all Confidential Intormation

|
ihereinaller defined) of the Compony, sl shall wse such Confidentiol Informntion oaly in
furtherance of the performance of your dies,

22 Al informetion, whether oml or wrilten. trnnsmitted or ofberwise provided by or on behall of the

Company 16 you during your emplayment with the Company, und that should rensonably have been
understood By you to be proprietary and confidentiol to the Company, including the confidential
information of the Company's associsles, aflilintes, holding or subsidiary companies, aiel ¢lients

shall bes frested as “Uoniidentinl | nfomation®

At all times you will maintain obsolute confidentinlity sbout all mutiers relating to the business of

53
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vou will pot disclose an information or part with any documents to any external

he Compsany,
party whilst in the em ployment of the Company or thesealier.

5.4 All Confidential Information I3 and shall remain the property of the Company, or in the case of
infarmation that the Coempany receives from a third party which the Company is obligated to treat

as confidential. then the property of such third party.
545 You shall not make or cause, directly or indirectly, 1o be made, any public statement, public
s which is intended, or could reasonably

anpouncement, press release or other disclosure fo the pres
its businesses or operations, public

be expected, 1o have a detrimental effect on the Company of 1
image or reputation or its relations with customers, clients, partner suppliers, employees, lenders or

other husiness associates,
directly in any form or manner) any details
f work, names oF

¥ou shall not discuss or reveal to anyone (directly or in
technology,

of your enpagement with the Company, meluding without limitation, nature o
other details regarding the Company's elients, work processes and procedures,
compensation to vou, pavments and terms thereof by clients.

You shall nof we'misuse Company :radma.rkﬂngn-‘hmnd#nmnn'gmdwiii or any relating to this
other than stipulated purpose for which you are hired by the company without the wriften consent

of the company.

h. MNop-Compelc
loves of company, you are not permitted to undertake any other husiness,

As a whale-time emp
rnizsion of Company.

assume any public office, honarary or rernunerative, without the written pe

6.1 Your position is a whole-tims employment with the Company and you shall devote yoursell
exclusively 1o the business of the Company. You are not permitted 1o engage in any other work for
remuneration (part-time or otherwise) o work on advisory capaeity during the Term, excepl with
the written consent of the Director of the Company.

6.2 During the Term, you will not, directly or indirectly, individually o in combination or association
with any other person or entity, whether as an afficer, directer, employee, shareholder, member,
pariner, joint venturer, sole proprietor, ageni, independent contractor, consultant, mdvisor or
otherwise, for pecuniary benefit, engage in or own {in whole or in parl), manage, operate or
otherwise carry on any business which competes with the Company. You agree and acknowledge

that the Company reserves the right to take appropriste action against yvou for breach of this

eavenant.
s "
De 108y AE‘Z-I#‘I‘.-TH_, ME.M.D

FHIMNCIFaL
CHEIST THE KING ENCINELRING CULLECE
Lhikkarampalayam Village,
Karamads, Metiupalavam T
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Employes acknowledges and sgrees that the restrictive covenants scl forth in this section are
neceseary in order (0 prodect and maintain the proprietary interests and other legitimate business
imerests of the Company and are reasonoble in all respects,

f.3

7. Mon-Solicitation
7.1 You acknowledge that the Company’s competitive pesition depends to & great extent on its
relationship with its clients and that as a function of your engagement, you will have
communications with the Company’s cliens.

You, directly or inditectly, shall not, during the Term and / or for 8 period of two (2) years
thereafter, refer business fram any client to any enterprise or business other than the Company or to
any enterprise or business that is in direct competition with the Company business or receive
commissions based on sabes or otherwise from any client that i3 in direct competition with the

Company & business, or any enterprise or business other than the Company.

You shall not, during the Term and / or for & period of two (2) years thereafter, directly or
indirectly, solicit, hire, negotiate with, or contact any employee of the Company for the purpose of
hiring them or causing them to terminate thedr employment relationship with the Company.,

¥ou shall not, during the Term and / or for a period of two (2) years thereafter entice or zolicit any

7.4
contractorsvendors away from their association with the Company,

B. Termination and notice period

8.1 Employees who voluntarily resign from the Company are asked to serve notice pertod of 30 days
from the resignation date. This resignation should be in writing and should briefly state the reason

fior leaving and the anticipated last day of work.

During the probationary period your appointment s liable to terminate without any notice and

5.2
withoul assigning by rezson thereof whatsoever.

Your services during the prohationary period or after confirmation can be terminated if the

performance is not up to the mark or as expected.

If your services are terminated for material breach of the terms herein, Including but not limited to
confidentiality obligations and intelleciual property policy, your serwices may bi [EITI'IIFI-.’IIE"d_h_'r'. t.h-:
Company with immediate effect by giving you a writien notice of lermination without any lizbility

i0 pay any compensation.

8.4

"_._..——--..,_\_\_ 5
ABLLZ DEMLIE YAKERTAR, ML 0.
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5.4 Unauthorized absence or absence withoul permission from duty for o continuous period of 2 days
wonld make your fose vour Hen on employment. In sech case vour employment shall automaticall y

copme o an cnd witho any notice of lermminpion or nolice pay,

Fuoll and final scitlement schedule: The full & linal sefilement will take appropriate time as
mentioned helow Trom your last working day (LWD) / last day of employment (LDE), subject to
closure of oll finmmzinl and ivon-linancial obligations

o Emploves resigns and serves the notice peried then full and final settlement will happen in 7
1,!.;|:.:.. fiream 1. WD,

o Employes resigns and if company agrees to relieve immediately then full and final
sefilement will happen in 45 days from LWD. Employee resigns and denies serving the
notice perind then ane manth salary will gel dedected,

# In-case of Termination - full 2nd el setlement will happen in 435 days from LWL,

s Last salary - If the LWDVLDE falls afier the 10th of the current month, you would receive
vour salary along with the full and (inal settlement. However, if the LW [LDE happen to
be on of before the [0h of the current month, your previous & current month salary would

b paid to you swith your full and Nnal setilement.

L

B.7 You have been offered the position on the pood fuith that all the information and documents
provided by you at the time of employment are true and cormect. I any information so provided is
Found i be Fadse or Tabricaed, vour services will be terminated by the Company without any prior
nedice angd amy labkility 1o pay any compensation.

- Credential or hnck-ground verificatlon process

As par of credential or back-ground veriflication process employer has the right fo verify the
credentianl provided by you, which inciude but mivl=l imifed foe

v Check genuineness of candidale's academic record

¢ Check the issuing authorily 5 genuine and authorized

+ Check accuracy of previous employment credentials e, designation, tenure, emoluments
ete.

« Check existence and genuineness of the employer

s Address, medical record & police verification

- Your service shall be liable fo be lerminated

o |1 you are found medically wallt or iF vou remain shsent due 1o continued il health you will

lave 1o undergo medical examinslion as per company®s advice in such situation.
s By the company ai any time withow potice, I7 you are indulged in act of subordination,

_,.-—-.._‘_'.\\
r ERG
Iftnl Mlerin s N DEALE YA KL 'I'T]-'L '-1 F. P,
b 4041y = 1 [
- -.'--:rr fas A CHRIST THE KINLG ENGINLERING COLLEGE,
i _5:-"' Chikknrampslayam Yilispe,
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interference, cormupd proctices, noy iisconduct, brewch ol frest, pon-complinnge with the
sdministrative onders or provislons of service rules ond regolations wnd comaliiaon,

« By the company withoul notice iF any time it hos been Found thol the declarations or
information inclucing that given for seeking employment furnished by you proved to be
ralse ondior misleading ondfor it has been found that you had willlully suppressed mny
infonnation to the company.

» By the company a1 any time il you are declored insolvent of coavicted of any offense
invelving any morul turpitude or found suspected of or misappropriation of money or others

assels of 1he company.

In case of breach of any of these conditions you shall be liable, in addition 1o termination of
services to pay damages to the exient of loss sulered by the company. In cass of default the
company shall be entitled to withhoeld and nppropriate your salary and other monetary benefits due
1o you il suwch fimes as the said amount are fully recovered,

9. Employment Dispute Resolution

5.1 In the event of a dispute, the pasiies will atlempt to resolve any personal grievance or employment
relationship problem as close to the peint of origin es possible and in consonince with the

Company policy on employment dispute resclution,

10, Defaulis

10 T any action is brought to enforce the Company's rights or obligations under this Agreement, il
the Company is the prevailing party in such pctian, then Company will be entitied to resmbursement
from you all of its ¢osts and expenses incurred in bringing or defending such action, including,
without limitation, court costs and reasonable attorneys’ fees and expenses. You acknowledige and
pgzree that all of the Company’s rights and remedies sct forth in this. Agreements are cumulative and
are in addition to all other rights and remedies available 1o the Company, at law, in equity or

otherwise.

eMAIE '-':Eﬁlt/ﬁ&.,mn.

FPRINC Py
CHEIST THF KIMG ENCINEERING CULLEGE,
C‘r.hJu.u.:_'-l.mpnhj'am Viliage,
Karsmdsi, Metiupalayam Taluk,
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10,2 This offer is made under the condition (it wpon or before the date rell Pevtrmaal oon-keendd or thie date o
which the labar comtract is signed with you whichever the arlier, you will have discharped wour
legal obligations under all past mivd present work enjagennent, contrscts, ceucution bunds and
guarantees. including any nen-compete obligations or other restrictive covenants with amy previeu
emplover feallectively referred tn as *Prior Ohligations™), Yo warrant thal your acceptance of this
offer will not be in breach of Prior Oblipations and you mgrec 1o indempily our organbEtion in
respect of any loss or damage that ouwr organization may suffer directly or indirectly from your
breach of Prior Obligations, This letler supersedes any previous verbal discumions with you

reparding your employment ofier.

11, Mincellaneows

11.1 This Appointment Letter will be governed by, construed in accordance wilh and interpreged wnder
and consistent with the laws of India without regard 10 the choice of Law provisions thereof. You
agree that the courts in Banpalore, Kamataka, shall have the exclusive jurisdiction over all dispates

arising under this Appointment Letter,
11.2 All of the covenants, agreemenis and obligations contained in clsuse [Conlidentialityy, clauie

(Intellectual Property), clause {Mon-competition), znd clause (Non-solicitation) shall survive
termination of this Arresment.,

Other Roles and Regulations

It 15 clearly understood that you are employed mainly in FFA - Acguisition Cepacity, You shall devote your
whole time and attention 1o the work of the company and shall pot engage in or aecupy voursell with any other
work or take up the services of any other Company concern or Carry on any business on your own aecord,

In case of your leaving the job or termination of the same in any way, your final accounts including terminal or
retrizl benefits can only be settled after you handover the charge to the person nominated by the company and
delivery to him all documents, comespondence, information, notices, poods, stores, property, money and other
variows materials supplied to you by the company in the proper way suggested by us, failing this the company

shall have the right o withhold the payment of your final discs.

This appointment leiter is in the duplicate and if the abowve 1erms and conditions are acceptable to you please
return the duplicate copy of the same duly signed by you. You are appointed on the conditions that you accept the
stipulations and conditions stated ghove and the company will be at liberty to invoke the aforesaid clauses for the

purposes stited in the respective clauses.
We would like to take this epporiunily to wish you a long and successiul career with us.With best wishes for &
lomg nd fruitful career with us,

LeM Ak ra TR, Pei b i)
L LT TR
Chigisl bEE mind cRUINELRING CULLEGE,
Cuikkaramiprlayam YVillage,
Karsmada, Mettupalaoyam Taluk,

J"I'-E' KARAMA DA
II,: ”;'*EE-UM;
1
N e
'.\:{_

SUVISION HOLDINGS PRIVATE LIMITED (CIN U67120KA2008PTC047808)

No . 50, Vinay Arcade, K.H.Road, Shantinagar, Bangalore - 560027 , Tel : 080 496 11444, Email : contact@IndianMoney,com
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Yours simeerely,

=

Sudhesr C5
Chief Executive OfTicer
Siuvision Holdings Pvi. Lid.

e e 1
G ENG/ e (ATAT E—ﬁm, ME.PhDD

1h [
i\ : *g,; FRINCIFAL
i [ ARARIARASEN S CHRIST THE KINC ENGINERRING COLLEGE,
= mﬂf:n: ] Chskkarampalaymm Village,
2 Karamadasi, Metupalayam Taluk,

ﬂ .l
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Annexure

Cust o the Commpdiny
Emploves Mame Mr. KARTHIGA K
DI:"LIETF.!IIF__ _ W= _it_r._l}u:iur|-q1'|'ip_ﬁan:.|__-l|_-1 R
Department e FFA - Ac uisition
Particalars(Rs) Mnnthl} ] = Tgpru ' 3
Gross Toml CTC 32,000 264 000
Grost Fixed CTC C 12,000 T e e
Girass Variable CTC . 10,000 120,000 [
AT 2=  Detailed Break Up i
Basic &, D) 72,004
HRA i 2,400 S 28,800
LTA i) i)
Conveyance 0 i
melmﬂ Cﬂntnhutmn to PF 720 = T BG40 = i
Emplover Contribution to PF_ 817 5,799 i
Professional Tax 200 2,400 -
Attendance Allowance 3,000 16,000 =
Gratuity 50 600 b
Special Allowance 1,813 21761
Performance Allowance® T.000 84,000
Total CTC e 1 26,00

Maote: 1) Any Tax liebilities arising out of the remuneration will be dedected as per the Income Tax rules and

other statutory rules

21 Y ou will receive Bs, 7K Performance allowance if you achieve Rs. 1lakh gross Revenue in a month,

3)Employee will be eligible for Anendance allowances for 24 working days in a mondh, In case if employee don't
work for minimum 24 days in a month, employes won't be eligible for Attendance allowances. Working days will

e calculated based on the Talktime achicved.

4)Professional Tax will be applicable on Met Fixed salary = or =15,000,

DR El*.ﬁ:f_ﬂg:u,m,,,_n
TINL i,

CHHRIST THE KINU ENGINEFRING COLLECE,

Chikkarampsayam Village,
H..nrirlu.l:l-: h-!r:l.:upullzﬂm Taluk,

SUVISION HOLDINGS PRIVATE LIMIIEH (CIN U67120KA2008PTC047608)

No . 50, Vinay Arcade, K.H.Road, Shantinagar, Bangalore - 560027 , Tel : 080 496 11444, Email . cnn!aut@rndlanﬂuneymm
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07 JULY 2019

T,
Mrs. ASMIYA BANU M

Appointment Letter

Dreear, Mrs. ASMIYA BAML M

We are delighted to appoim you as Relationship Manager - FFA - Acquisition division in our Organization
_M:':. Suwvision Holdings Pvt. Lid, This is the “Work from Home” based emplovment. Your continued employment
is comingent upon the successful execution of your responsibilitics. The detailed terms and conditions of your

employrredd will be as follows,

1. .-'I.ppnin!m:n!
I.I The Company hereby employs you as Relationship Manager - FFA - Acquisition on probationary
basis and vou hereby socept employment with the Company pursuant to and in accordance with the
terms and condifions set forth in this Appointment Letter,

1.2 Date of jodaing - Your date of joining the company’s services and commencement of employment
is 18 July 2019
= Working hours and weekly off - Your working hours will be fixed subject 1o the actual
timings of duty being fised by the management from e o tme, Standand working hours:
Q.00 arm o 6,00 pen {Indian standard timee).
# Standard work-days: Six days working (Monday to Saturday), Sunday fixed off,

[.3 Place of work and transfer - Your present place of work will be at Home, At the diseeetion of the
company, you may be asked o confinue your work from office in fulure, posted or transferred o
any unit’ underieking or establishment /division £ department ¢ branch / office of the company or to
gy other groap of company at the sole discretion of the management and you shall perform such

duties as may be assigned to you from time (o time,

1.4 Training& Certification - You will have to complete | {one} week of vinual training followed by
the certification process. Mo gap will be allowed between training days. Mo emploves will be
allowed to continue with the employment, iF hefshe takes any leave during the training period fior

f i)
Vo atnen . N ;
o et = Dr.vLJEYA A, ME ML,

o+ ToLiy
Tt e Foad | 'z

& i::f.';”“" @ _ FRINCIPAL

=N 1 CHRIST THE KIS ENCINEERING COLLELE,

o, B ) Chikkarnmprlayam Villoge,
N2 30 ' g calavarn Tal

SUVISION HOLDINGS PRIVATE LIMITED (CIN U67120KA2008PTC047808)
: contact@indianMoney.com

No.. 50, Vinay Arcade, K.H.Road, Shantinagar, Bangalore - 560027 , Tel ; 080 496 11444, Emai
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g e o malinbig perkod salary will be ol by cose your fall tor clear the certification nmd you
Wil g Pl lomaed W continge w il the nkfiling nwent,

Prulsntlommrs prestosl <o ] fe ok pevbul s oo nopeelesd ol tree smonths fom the date af yimer
Appssiment 10 the epindon o8 the Mimagensen, s are lovnl sultable fiw the post In whick yiuig
Bave boen appsiutel yoi serviees will e conflamed in writing. Dilng the period of your
Prhativn, numagensent can tenninate this appssliment n 48 Bours withont any nolice or payment.

2. Rewwanerathon

-

b
L

Vo rewimmerntion will be ngreed w INI 12000 CTC Yo will be ellgible foe yeasr remuneration
subtioct to the completion of s of talk e on o dnily basis, You will be eligible for the
comipany s alaily entive sebeme which shall be conmuniented to you by the Monsger (Fluman

Resoroes Diepartinsenmt) wl the thive of (sdvimsenent of shary,

Vo will reveive Bs LOOD anendwee allowmnee i you e present Tor min 24 days in o Month

thimplayee will be eligitde e Attemdines allownnces for < wowking davs in o miomly, Incase [ the

employee doesn’t work for o mininua of 24 daays tu i mnth, the employee won't be eligible for

Adtendwiwe allivwaices, Wik ing e will e calelated Based o e Talktime achicved. )

Vo will receive n B 7,000 perloranee ullovwaace i you achieve Rs | lakh gross revenue in a

b lonith,

X Code of Conduet

Puring the period of cimployimeid, you will serve howestly, tnithfully, diligently and eMiciently for
the grvwil of the Company., You shall lwaor your obligations uinder this Appoiniment Letier and
any oflver agrevment that you may be reiquired fos sign witly the Company,

32 Your conduct shall be i conlommily with the code of conduct, 1s in Jopce fromi Nme o time,
Purther, you shall camy out the instructions in letter and spirit, given by your superiors and shall not
disoley nny instructions given,

3 You shall nod indulge in wny unethical proctices like “po slow® or NO=C ouperiion ele,

4 You wonld be required to apply and maintdn the highest standards of professional snd prersonal
cudiduct and integrity and comply with all il pedicies wnd provedures of the Company inclucing
Dont ot [ininesd 1wy |'h1li|_'il_*_=» relmed 1o Conlfidenitial Informantion (lefined hiereinafter), 1 lwese policies
e upslated onoa periodical basis and muy be intruchsced from Hime 1o time, As and when this
ih"l[lj‘l:‘."lli. o vl b aetd el o bl will b l“l."'i!llil".'."l.l [[4] |.'|1||1p|:,' with the swime.

33 Should the need for disciplinary action be deemied necessary, this will be wken in acconbnce with

e e
750 e .
""l*"',.-r - n ‘#‘—""‘t —
g a g

= 0y, FALJEVAK RAR, MLE..I%, 12,
S emang, - FHINCIPAL
AT KINT THE KING ENGINEERING COLLEGE,
) Clikkarnmpulnyam Villaye,

SUVISION HOLDINGS PRIVATE LIMITED (CIN U67120KA2008PTC047808)

Vinay Arcade, K.H.Road, Shantinagar, Bangalore - 560027 Tel : 080 406 11444, Email : contact@IndianMoney,com
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the Company’s policies ang procedures,

4. Leave paolicy

4.2 If your absene [
be ;hsen! t?i.'f .:-:{ tﬂn‘ﬁ Snicinated, consult your immediate supervisor and obtain authorization 1o
dmeinrls 2y spexific |:|1:1!-:}::| in advance. If vou are unexpectedly delayed or unable o work for
s ¥OU st personally comac YOur appropriate supervisor immediately. Patterns of

repedled absences from work will repsi i i
T CEIVE Serious  attention w ] i
ahsentiebin is cintiicoud. hen the matter of excessive

4.3 ic
3 Faor sir.k_ fﬂm_rr: [CHSE, yOUT manager may request ¥ou 1o submit doctor’s notes to avoid any
progressive discipline process,

4.4 'I:"fl-u will be entitled 1o 1 {one) carnsd leave per month for every 20 working days, Working days
will h:_-::armlan:d based on the ralk time achieved. You will pot be eligible for earned leave for the
maonth in case vou have nol achieved required talk time to caleulate 20 working days for the month,

4.5 Employees who are unable to mest their employment obligations of regular, reasonable atendanes
and punctiality are subject to disciplinary action, up toand including termination of employment

5. Confidentiality

s 5.1 You shall keep confidential and retain in striciest con fidence, any and all Confidential fnformation
thereinafier defined) of the Company, and shall use such Confidensial Information only in
furtherance of the performance of vour duties,

3.2 All information, whether oral or written, transmitied or otherwise provided by or on behalll of the
Company to you during your employment with the Company, and that should reasonab ¥ have been
understond by vou to be proprietary and confidential 1o the Company, including the confidential
information of the Company's associates, afliliates, holding or subsidiary companies, and cliems

shall be treated as "Confidential Information”.

=3 At all times you will maintain absolute confidentinlity about all matters refating 1o the business of

3y i'fr'.;.'f,;
f+ . -;;; DeMIE LY. :‘l'lT._:I_.E..Ph.h.
% m:-ﬂ_.f,h-. w3 FHINCIPAL
o\ o raay | & CHRIST THE KING ENCINEERING COLLEGE,
- Ao " Chikkarampalayam Vi

SUVISIGR HOLDINGS PRIVATE LIMITED (CIN Ut7120KA2008PTC047608)

L

0, 50, Vinay Arcade, K.H.Road, Shantinagar, Bangalore - 560027 , Tel ; 080 496 11444, Email : contact@IndianMoney.com
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Yours sincerely,
e i

Sudheer C5
Chiell Executive OfTicer
Suvision Holdings Pyt Lid,

56

0 :‘;\
4
X copiditasa, = : e
i il;u_:“p'r' o/ DrM.JEYAK Hﬂll
s [T " PRIMNC o
\ & 2 _ Fal
\__ -,111.“? ||rtr%:r"r I:! KIKC ENCINCERING COLLECE,

1..__“_ " ! H. : I ':. r‘llll.j'l.'l‘ll YHIT "l".l“ﬂgr.

_ SUVISION HOLDINGS PRIVATE LIMITED (CIN U67120KA2008PTC047808)
N0 . 50, Vinay Arcade, K.H.Road, Shantinagar, Bangalore - 560027 , Tel : 080 496 11444, Email  contact@indianMoney,com



‘ AlmaShines

www. olmashines. com

Almashines2018-19
Monday, 09" July 2019

Ms. Athim ' 3,

Suh: Appointment order for the Role of ‘Full Stack Developer' at AlmaShines
Technologices (P)Lad.

Dear Ms. Athira P B,

We are pleased to inform you that, you have been appointed for Web Development
Internship followed by the role of *Full Stack Developer® in AlmaShines Technologies (P)

Lid.
The details of vour role are as follows:

Position:
1. Web Development Internship

2. Full 5tack Developer

Profile:
* Desipn and Build Efficient Scalable System which is used by Institutes, Students and

Alumni across the globe
= et user feedback or your work and make the product better

» Analyze various user behaviors and trends to create robust interfaces
* Write algorithms with perfection and efficiency and contribuie to optimize the

performance of portal

Joining Date
6th Aug 2019

Your salary will be 2.5 IPA

Location
Ahmedabhad

Your Reporting Officer will be Mr, Manohar Sharma, during your tenure. Please note that
your reporting is subject to change at any lime at the sole discretion of the company.

DML AH, M.E.FhL.
PRIMCIFAL
CHRIST THE Kisd: ENGINLERING COLLEGE,
Chikkarmmpsayam Villuge,
Karamadmi, Merupalayam Taluk,
Caimbatore - 641 |04,




Compensation:

During the tenure of vour intemship the Company shall pay you a fixed monthly
remuneration of Rs. 8000, The Company may, at its sole discretion, also pay you a sum over
and above the monthly basic pay based on the performance and deliverable reviews of the

InteTn.

Post the completion of intemship you will be converted 1o full time role, As a full stack
developer, The company will pay you an Annual Package of INR 3,72,000 with base
compensabion of INR 25.000 per month and an annval Incentive of INR 36,000 on
completion of one year of full time role, payable in accordance with the Company's standard

payroll schedule. beginning from the day vou start as a permanent employee,

You may indicate your acceptance of the offer letter and the agreement for the terms attached
with the offer letter by signing the agreement. Upon your acceplance of this employment
offer. AlmaShines Technologies will provide you with the necessary paperwork and

Instructions.
Sincerely,
Palash Agarwal

Director
AlmaShines Technologics (P) Lid.

I hereby express my acceptance for the role offered by AlmaShines Technologies (P) Lid. |
have carefully read and understood the role and offers made and agree 1o comply with the

Policies of the Company.

AthimP B
Date:

Attachment: Annevure | (Toms and conditbons)

Eumm M.E.Ph.ID.

DeMJE
FRIMCIPAL
CHRSY 7MY RINC ENCINEERING COLLEGE,
Chikkammpdsyam Village,
Boaramatin, Metupalayam Taluk,
Cwarmbadiire - del | [,
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Ref: EC Group/HR/Appointment
letter/431 Date: 10™ September 2019
To, CLARA S
Appointment Letter

Dear CLARA S

With reference to your acceptance of our job offer, we have pleasure in appointing you as

“Trainee Software Engineer” in the T1.1 Grade with effect from 10™ September 2019,

Your total Gross Annual CTC will be Rs. 2,04,000 {Rupees Two Lakhs and Four Thousand
only) including PF & ESI contribution from the Company. Gratuity will be applicable as per
the Government rules, Please refer to Annexure-B for the complete breakdown of your

CTC.

The roles & responsibilities and other terms & conditions of your employment are
mentioned in Annexure - A,
You are required to sign and submit a copy of this letter of appointment as a token

of your acceptance of our terms and conditions.We welcome you into the EC Group
Datasoft family and hope it would be the beginning of a long and mutually beneficial

association.
Sincerely,
For EC Group Datasoft Private Limited

A

T T | ‘}
IJI.__J- P

{l I

Timothy
Daniel,
COO

EC Grﬂup Dataﬁﬂft P"'l"t. Ltd.I'HL 12th Main Road, Anna

Nagar, Chennai — 600 040, India Ph: +91 — 44 - 26161764 / 66, 43500162,

iJ...’tI..IF\]?v:&. i.:H.ﬁ-fLM.IE..?h.-u-

LTS LETE i
CHMIST TMi madl EncihELning COLLEGE,
Clikkaraiwpalayam Yillopgs,
Karumadsd, Mettupalsyum laluk,
Cuounbatore = 641 104,

www ecgroup-intl.com



ecgroup
Ref: EC Group/HR/Appointment

letter/431 Date: 10™ September 2019
Appointment Letter

Dear UMAMAHESTHIWARIL P

With reference to your acceptance of our job offer, we have pleasure in appointing you as

“Trainee Software Engineer” in the T1.1 Grade with effect from 10™ September 2019.

Your total Gross Annual CTC will be Rs. 2,04,000 (Rupees Twao Lakhs and Four Thousand
only) including PF & ESI contribution from the Company. Gratuity will be applicable as per
the Government rules. Please refer to Annexure-B for the complete breakdown of your

CTC,
The roles & responsibilities and other terms & conditions of your employment are
mentioned in Annexure - A,

You are required to sign and submit a copy of this letter of appointment as a token
of your acceptance of our terms and conditions. We welcome you into the EC Group
Datasoft family and hope it would be the beginning of a long and mutually beneficial

association,

Sincerely,
For EC Group Datasoft Private Limited

L
'|,,_.I..r,ar L |
p \|
Timothy

Daniel,

COD

EC Grﬂup Datasoft Pvt. Ltd-llﬂrl. 12th Main Road, Anna
MNagar, Chennai — 600 040, India Ph: 491 =44 = 26161764 / 66, 435001 62,

UI.M..lE\’Mth“ﬂ.'Hﬁn_.ﬂ E.Ph.O

KRTARARL) FHINCIFAL
iRk CHAIST THE RIbE ERGImLL RIS COLLEGE,
Chkkamnmpriayan Yillage,
Foaruiadat, Metupalaywm Taluk,
Ceunbdiore - 641 104,

www.ecgroup-intl.com




Ref: EC Group/HR/Appointment
letter/431 Date: 10™ September 2019

To, MARIA DOROTHY ©

Appointment Letter

Dear MARIA DOROTHY C

With reference to your acceptance of our job offer, we have pleasure in appointing you as

“Trainee Software Engineer” in the T1.1 Grade with effect from 10™ September 2019,

Your total Gress Annual CTC will be Rs, 2,04,000 (Rupees Two Lakhs and Four Thousand
only) including PF & ESI contribution from the Company. Gratuity will be applicable as per
the Government rules. Please refer to Annexure-B for the complete breakdown of your
CTC.

The roles B responsibilities and other terms & conditions of your employment are
mentioned in Annexure - A.

You are required to sign and submit a copy of this letter of appointment as a token
of your acceptance of our terms and conditions.We welcome you into the EC Group
Datasoft family and hope it would be the beginning of a long and mutually beneficial

association.

Sincerely,
For EC Group Datasoft Private Limited

Timothy
Daniel,
cCoo

EC Group Datasoft Pvt. Ltd.us1, 12ih Main Road, Anna

MNagar, Chennai — 600 040, India Ph: +91 — 44 - 26161764 / 66, 43500162,
www. ecgroup-intl.com s By, P MAEYAK lﬁkz;\‘.\l/:ﬂ i

PEIMNCIPAL
CHEIST THE KING ENGINEERING CULLECE,
Chikksrampatayam Village,
Karamads, Mettupalayeam Taluk,
Coimbatore - 641 104,




NAYGON TECHNOLOGIES PVT. LTD.
462, Shashirl Nagar, Malviyanagar, Prayagra, Ultar Pradash

APPOINTMENT ORDER

Dear SACHIN SURESH

We are pleased to offer you an Employment with Naygon Technologies Private Limited associated
Sofiware deployment company Nadeab Technology based on the interview discussions you had with us |,

Detaits of the terms and conditions of offer are &s under;

I. Youwill be designated as * React Native Developer™ for Pan India Location,

1. Yourdate of commencement of Employment will be on or before 03-September-2019

1. Your employment would be subject to the Terms & Conditions, mentioned in your appaintment letter,
wihiich will be issuwed to vou on your joining.

4. Your fixed annual ctc to Company Rs 5,30,000-PA Including PF, Contribution Employer/Employee,
Bonus, Gratuity and Insurance (IF Applicabie)
You will have to seeve a Matice Period for 2 Months.

6. You will be en probation for a period of 3 Months from the date of joining.

Please bring along the below listed documents / details en your day of joining.

Address Proof (Copy of Aadhar card! Passport / Driving licenceYater 1D Card) (2ny one of them],
Coples of Acadernic Certificates (all from 10" ta Highest).

Copy of Resignation Letter with acknowledgement,

Copy of Relieving letter from previoes employer {Origmal).

Proaf of compensation last drawn {3 Months - Criginal),

Six passport size photographs (Recent).

Bank Passbook or pay slip of the last comp

b S . I

DML JEY MLE Pl
L LT TR
Crimial THE RING ENCGiNEERING CULLECE,
Chikkarampalayam Villuge,
Kuramadai, Menupalayam Taluk,
Counbaiore - 641 104,




LOGIES PVT. LTD.
Prayagraj, Uttar Pradesh

#

NAYGON TECHNO
4R2 Shashiri Magar, Malviyanagar,

=

Guidelines

1. Working hours of empbooyces ane R hour,
2. (MTice timibmg will be TOARM 1006 PA,
i Work will be assigned as tnsh based

4. Ind & &th Satwrday will close,

*- 1lLeave and one half day allowed per month (can’t take leave without permission)

Accoplance

| hereby accept the above offfer along with the terms & conditions of employment offered to me .| shall

jin the company an

Mame : Ciate of Joining:

Sigmature &

e MUIE ‘i’amt% B, M.E D
i

THIMCIPAL
CHEEST THE wast ENCINEERING COLLEGE,
Chikkarampalayam Yilloge,
Karamadai, Menupalayam Taluk,
Cuimbatore - 641 104,




YOGUN TECHNULODGIES PV, LI
10, software lwhnﬂ' parks of Indin, MNNIT Allahabad, Uttar Progesh
—— — e _-_——-—______-___-—-__-

AMCINTMENT O0EH

Denr MERCY K

We are pleased 10 offer you o Empleyment with Naygon Technologies Private Limited associated
Software deplosment company Nadeah Technology based on fhe Interview discussions you had with us |
Deetails af the tems p) conditions of wiler are s ynler:

b Wou will he deslgnmmed ag Henet Native Develaper™ [y Prayagrn| Locatipn

L Yot daie of eommenc eren ol Employient will he an ar hefire D3-September-2019

Y Your employment would he subfect to e Tems & Conditions, memioned jn YOUF appointment letrer,
which will I issised g ¥ouon your joining.

4 Your fixed mnnuinl efe o Company s 5,30,0000-P A Including PP, Contribution Employer/Emplaves,
Baoaus, Gratuity an Insurmnce {11 Applicahiy)

A You will hove 10 serve n Motkce Period for 2 Maniks,
You will be on probmiion for period of 3 Maonths Trom the date ol joining,

& Please bring nlong the below listed documents / detnils on your day ol joining,

1.  Address Prosaf (Copy of Andhnr cond’ Possport Driving licence/Noter 10 Card) {nny ape of them).
2. Coples of Academic Centificates fall fram 10" I Hlighest),

3. Copy of Resignation Lener with ecknowledgement,

4. Copy of Relieving better fram previous employer {Original).

3. Prool ol compensation |ast drwn (3 Manihs - Criginnd ),

G, Slx pusspon slee photogrophis (Recem),

F. Benk Pusshook or pay slip of de e COImf

_I—-'-._._._?_-.
T TS IMAR, ME.PuD.
FRINCIFAL
CUHRIST YME Kibvg ENGINEER NG COLLEGE,
Chikkarnmpaluyum Villuge,
Knramada, M:lttmullj,rm Tuluk,
Cowibatore « 4| 04,




YLUN TECHMNULUGIES PY . LI
10, software techn A parks of India, MNNIT Allahabad, Utiar Pradesh

—= = —

Guidelines

1 Warking hours of employees are § hour,

4

2 Office iming will be 10AM 106 PAT,

Work will be assigned as 1ash based

ta

“nd & Sih Saturday will close

I Leave and one half day allowgd per month (can’t take leave without permission)

Acceptance

I hereby accept the above offer alomg with the terms & conditions of employment offered to me 1 shall
Jn the company on

MName - Date of Joining:

Signamre

DeMLUIEYA] 'ﬁlﬁn,:ﬁ.t.rh n
PRIMNCIFAL
CHRIST THF XINC ENCINEF RING CMLLECE,
Chik Larnmpalayam Village,
Karamada, Mettupalayam Taluk,
Coimbaiere - gai |,

KAZAMAARAT
SofARATORE
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Date:4,/11/2019
Dear:FRANCIS JEBAK C

Welcoms to ©S5 Corp Private Limited {the “Company™). With reference to vour discussions with us, we
undersiand that you are the kind of person that we are laaking for to play 8 key role in helping to drive the
business toward achieving its market petential and with such understanding, we are pleased to extend an
offer of employment on the terms and conditions & stated herein.

Upon your joining the Company, you would be designated as Engineer Tralnee-Metworking. Please read
these Terms and Conditions and signify your aceeptance by signing at the designated space below.

PRIMARY TERMS AND CONDITIONS:

1. Please be specifically informed that this offer of employment is specific to projects that the Company may
get from time to time from its existing or prospective dients, details of client and the project are confidential
that shall be disclosed to you st the time of you joining the Company and subject to execution of Bppropriate
Service Agreement, Confidentiality Agreement, and such ather documents as part of on-boarding formalites.

4. Training: You are required to attend & classroom training/finstructor led virtual training program on live
project(s) for the initial & months, which term may be extended for further perind(s), i required and at the
sole dig<retion of the Company. Such training program indudes soft skills, Technology, Product, Process and
Touols training.

During training, there would be continuous assessments to evaluate your leaming curve. All trainees are
required to meet the passing thresholds in order to move shead with the training. Failing in 2 consecutive
assessments will lead to termination of employment. On successful completion of entire training program,
thoge who gualify in the mid assessments and final assessments will be confirmed. This would akeo be subject

ko your completion of Graduation and necessary HR farmalities (BGV).
TERMS AND CONDITIONS:

1. Gross Cost to Company: The position includes a gross CTC of Rs.3,20,000/ - {Rupees Three Lakh
Twenty Thousand only) per annum, before deductions, as explained further in Annexure 1. Subject
te and on your successful completion of mandatory "on project training”, completion of probationary
period and dearance of client assessment on your progress, your annual compensation may be
increased by the Company, at its sole discretion, to Rg 3, 75,000 f- (Rupees Three Lakh Seventy-
Five Thousand Only).

2. Annual Guaranteed Compensation. Your Annual Guaranteed Compensation will be Rs.3,04,000/-
{Rupees Three Lakh Four Thousand Only).

3. Annual Variable Compensation. Depending on your and Company’s perfarmance, yiou would be
entitled for an Annual Variable Compensation madmum of R5.16,000/- (Rupees Sixtesn Thousand
Only). The Annual Variable Compensation shall be calculated on the GrossCast to Compary for each
grade of employee and at the percentage mentioned in the Employee Handbook which you can acress
In Company’s Intranet portzl "HIVE". On your foining the Company, vou undertake o go through
Company's intranet and get familiar with all the applicable policies and processes of the Company,

4. Other Benefits. Upon you joining the Company, you will be positioned 2 Grade IL 18 ir. the Company
which entities you to certain other benefits. The details are enclosed in Annesure 1,

5. Medical Insurance: In accordance with the Company's policy, you and your family [one spouse &
maximum 2 Children) will be covered under a Medical Insurance scheme, the benefits of which are
enclosed in Annewure 1,

S5 Corp Private Limited
CIN: U72900TNZO00PTCL 15034 De.MIE mm;:::t MLE.PhD
Regd Address: Plot No-32 ASB, 67, Sth B107 Floor, Ambit IT -
Estate, Ambattur, Chennsi Tel: 91 44 B576E000, www. L F-FH.-:PI‘E:_III;‘EE CUMLLEGE.
- Meffupalayam Taluk,
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&. ml-ﬂ;atﬂ:n:; 's_‘u-u;dmmal place of work will be Chennal, However, your sarvices are transferable, and you
i algn | after reasonable notice to any location in India or abroad where the Company or any
s ssociates or l:ust!:mers. conducts business. While on transfer, you will be governed by the

€3, regulations and conditions of service of that lzcatian,

-

t‘lrlrm Zones: You shall be present in the offics during normal working hours er in shifts or in differant
me zones like, US time Zones/APAL/EMEA, a5 per the Project requirements that shall be communicated
by the designated autharity,

=

Annual Leave: You will be entitled to twenty-four (24) working days of leave per annum subject to
Brior approval by your Feporting manager of the Company. On your joining, kindly refer to the
Company's leave policy for further details in this régard, By agreeing to these terms and conditions, you
agree to visit Company’s intranet at periadie intervals and get familiarized with all the then applicable
palicies of the Company and any fallure to do so shall not be an excuse net to comply with the same,

m
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10. Transpert Facility: In accordance with the Compamy’s policy, company transport facility Is available
only for certain grades of employees working in US & UK tirme zomes. IF you wish to use this facility, a
subsidized amount based on the distance would be deducted from your monthly salary, More details
would be provided upon your joining,

L1. Medically fit: This employment is subject to you being medically fit and the Company shall also comduct
a background and reference check as per Company policy. In the event the results of such checks are
unsatisfactory on any sccount oF if any information or declaration given by you to the Company proves
ta be false or if you are faund to have willfulty suppressed any material information, your services will
be terminated immediately without prior notice, Further, you will be liable to pavback all the BEpEnSEs
incurred by the Company as mentioned in Clagse 14,

12. Probation: You will be on probation for @ period of six (6) months from the date of you joining the
services of the Company, which may be extended by the Company at its discretion, including but not
limited to for reasons such as mon-completion of training(s) to the reascnable satisfaction of the
Company. At the end of the probation period, your services with the Company would be confirmed
subject to your performance meeting the requisite standards. During the probation period, either party
may terminate employment by giving Two (2) month notice in writing or Two (2) manth of gross CTC in
lieu of notice. However, the Company reserves the right nat to accept payment in lieu of the said notice
and at its scle discretion enforce the natice periad.

13. Termination: Post confirmation of employment, your services may be terminated by either party by
giving ninety (90) days’ written notice or three (3) months gress CTC in liey of notice, Hows ver, the
Company reserves the right not to accept payment in leu of the said notice and at its sale discretion

enforce the notice perod.

14, Return of benefits: For any reason, should you cease to be an employee of the Company within bae
(2) years of your joining date, you shall be liabke to payback immediately all the expenses incurred oy
the Company incleding but not imited o joining bonus, notice period buy-out cost, training cost,
relocation expenses, any brokerage commission { fee, certification costs etc. Without prejudice to any
other rights of the Company, such liabllities shall be considered as a due from you and recoverable /

ible from any payments payable by the Company to you. However, the Company reserves the

g 34 C55 Corp Private Limited ‘..:\L..-r
i CIN: U72800TN2000PTCI 15034 ™M
e 4 ; M k. PhD.
b= | Regd Address: Piot No-32 ABSB, 6", 9th K10™ Finar, Ambit [T -P!R&r I IHCIP:.II:L i
£ Estate Ambattur, Chennal Tel: 01 44 66768000, ww.ﬂsﬁiﬁa%r KINC ENGINEERING COLLEGE,

Chikkarampalayam Village.
Karaimiu e, Meupstsyam Valuk,
LB raiud s - ki dald




E““ti"“':-‘”s period of five (5) working days would make you lose your lien on employment, In such case,
'f""l""'l'-’a""lj' reserves its right to terminate your employment without any further notice. In addition, you
will be !latnle to payback all the Expenses incurred by the Company up ta the efective date of

16. Secrecy: During the period of your employment, you will work honestly, faithfully, diligently, and
efﬁc_luntlr for the growsh of the Company. You are Expected to maintain ubmost SBCTRCY i regand to the
affairs of the Company and shall keep confidential, any information, instruments, documents, etc,,
relating to the Company thae fmay come to your professinnal knowledge as an employee of the Company.
You will also be required to Sign a Proprietary Information and Inventions agreement on joining.

17, Activities: During the perigd of ¥our emplayment with the Company, you will devote full time to the
work of the Company, Further, vou will not take up (whether part time or otherwise) any other
employmeant or assignment or any office, honorary or for any consideération, in cash or in kind or
Otherwise, withaut the Prior written permission of the Company. Also, vou shall not Comnmit f inviolye
{whether directly or indirectly) in any act or omission (whether intentional ar reckless or negligent or
otherwise) which prejudices the interest{s) goodwill of the Company. You shall not publish any article

Company may be concerned, unless vou haye Previously appled to and cbtzined the explicit written
permission from the Company. Any breach thereof, shall be deemed to be a viclation of the Company
paolicies and would be treated in accordance with clause 23 of the terms of this offer and palicies of the
Company then in force,

18, Assets and Materials furnished by Company; Company shall own all assels, matenals / equipment
It provides to you. You shall return all assets, documents, files, materials / equipment upen the earlier
af the termination of vour services or Company's request for return of such assets, materials, etc. You
shall be responsible for safekeeping and return jn good condition and order of all Company prope-ty,
which may be in your use, custody or charge. Noncompliance to return of company’s assets wauld entail
senous action for the recovery of such asset(s), poth by civil and criminal action.

19. Non-Sclicitation: For & period of ane (1) year after termination of Your empioyment with the company,

for which you have performed services as an employee of the Company during the twalve (12} monthe
prior to your separation from the Company. Duping the term of vour employmen: with the Company
and for @ period of twalve (12} months thereon, you shall nat solicit, entice the employees, agents, any
ather personnel, and contractors of the Company to terminate their employment with the Company /
Join with any other organization / firm. For the purpose of this para, the expressions clhant o Customers
mean those with whom you have interacted or dealt with by virtue of your empleyment with the
Lompany, during the term of your empleyment with the Company.

20. Work Done For Hire: All work product(s), tangible / intangible properties Prepared or developed or
conceived by you, during the term of your employment with the Company, shall be considered works
rmade for hire owned exclusively by Company. You shall not have any rights (of whatsoever nature ) in
the intellectual property right (of any kind incleding but not Emited to the right to be identified as auther
and the right of awnership etc. ) prepared or developed or conceived in cannection with YOur serices to
Company. You agree te, both during and after the term of your emplayment with the Company, execyte
il papers, including without limitation copyright applications, patent applications, declarations, aths,
assignments of priarity rights, and powers of attorney, which the Company and/er its customers may
deem necessary or desirable in order to protect the rights and interests In any weork products and such
ather deliverables. In addition, you hereby irrevacably designate and appaint the Company and/or its

[TIEFS a5 your agent and attorney-in-fact to execute any such PAPETs on your behalf, and to take

CES Corp Private Limited
CIN: U72900TN2000FTC 15034 ) m
Regd Address: Piot No-32 ABB, 6™, 9th &10° Fioar, Ambit IT Pari, B AR, M E.PhD

3 FRINCI Py
T A4 000, www . cescorp, oom
Estate,Ambattur, Chennai Tel: 91 44 56768000 CHRIST Thr K] ENTAAEE LEGE.

Chikd senmaglayam Wiblage,
Karamana- » o Tupa b vam Faluk,
Luamibyiore - g4 ] i b,
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any and all actip

rnt;rests o ns as the E-nmpanv_mav desm Recessary or desirable in order to protact its rights and

s (For ar mab' Work products or deliverables, To the extent any such work products andfor deliverahles

ﬂktluﬂ'ﬂer'f ﬂiﬁigam:l L:'::;:E:W”:E“rmmm mot to be “wark made for hire, " You hereby irevocably and
: ; r+ @nd convey to the Company and/or its customers all |

Fights, in and to any and all such work products and demrﬂﬁl Al intelectial property

21, g;:z:;:m?r::mn ||nlt:I If you have [executed / tn execute] any agreement(s) in connection with the
any subjact i Ur Services shall also be govemned by such applicable agreement(s). With respect to

¥ subject matter(s) / issue(s), if any conflict arises between this Offer Letter and any such applicable
agreement(s) then the respective provision{s) im such agreement(s] shall prevail over this Offar Letter.

22, Tax: All Payments due payable to you by the Company shall be subject to deduction of all applicable
taxes / levies, as per the pravailing statutory provisions,

23. Termination for I!rtach: C55 Corp reserves jis right to terminate your employment on grounds of
breach of policy, misconduct or where your performance has been found to be unsatisfactory.

44, Code of t‘;nrl-duc_t: Any viclation of the above mentioned oF any other Company procedures and policies
would attract action as per Company’s disciplinary policy in farce, including and wp to termination of
fmplﬂh'!'ﬂ!nt_- In the event of termination by Company on account of breach of disciplinary palicy, the
!:nEnpan}r will not be lable to payback any amount in lieu of notices. You shall conduct yourself in
confarmity with the code of conduct of the Company, as in foree from time to time, a copy of which
would be pravided to you at the time of your jeining and can also be viewed in Co mpany's intranet,
Further, you shall earryout the instructions in letter & Spirit, given by your superiors and shall not
disobey the instructions given. You would be given the required oppertunity to discuss with ouF
superiors and raise your conoerns before the appropriate forums within the crganization and you shall
not discuss or alr your views (which may cause loss to the Image and reputation of the Company) in

pubdlic.

25. Retirement: You will retire on the last day of the manth in which you complete sbay (60) years of age.

26. Personal Indebtedness: Comparny shall nat be responsible for any personal indebtedness or sther
liabilities incurred by you, during the term of your employment with the Company. You understand and
accept that you shall have no authority to pledge the credit of the Company to any person or enkity
without necessary written authorization from the designated Official of the Company.

27. General: The above terms and conditions are based on Company policies and ather rules curremtiy
Bpplicable in India and are subject to amendmants, regulations of the Company as shall be in force,
Only those authorized by a specific power of attorney may sign legal docurnents, representing the
Company. In all service matters, including those not specifically covered here, su-h as Travel, Leave,
Retirement, etc., you will be governed by the rules/policies of the Company framed from time to time.

m.u..n:% M.E..Ph.D,

FRINCIPAL
CHRIST THE KiNw ENGINEFRING COLLLGE,
Chikkarampsiavam viliag:,
Eodranmdn, M Mupald iam Tak,
Cubleaore - Ga ] §ud,
CES Corp Private Limited i .

CIM: UF2900TMN2000PTCL 15034

Regd Address: Plab No-32 ARB, &7, 9eh &10% Floar, Ambit [T Park, Tndustrial

Estate Ambattur, Chennal Tel: 21 44 65768000, www. 550070, 00




CSsS
coR~

before Aug'22, As a token of dcoeptance of this offer
and return to the Company or confirm Your acceptance

letter, please sign the duplicate copy attached
: SRBODCSICOrD.com__on or heforg 2 Business Days else, this Offer

by e-mail to

rinivasalaoic

The undersigned accepts the above empl
) oyment offer, agreées that it contains the terms of employme
with CSS, and that there are no other te g ins the & of employment

rms, expréssed or implied. i ;
employment, the .l.dersigned is acknowledging that ng prior el?‘rlplnyr?inﬁ?l‘gﬁhﬁnf;ﬁ:;ﬁg
:?rmtr?cﬂtual restrictions exist which preclude employment with CSS. It is further understood that this
oifer is confidential and disclosure gutside of the undersigned’s family or financial, accounting, and/or
legal advisers may result in termination of employment or withdrawal of this offer.

Accepted:

Candidate Signature Date

For CSS Corp Private Limited

P R Manikantan
Senior Director, Campus and Institutional Alliances

1, Annexure 1 - Salary Working & Benefits
3. Annexure 2 - Mandatory Documents to be preduced on Joining Day & Reparting Details

Dr.M.J E%ﬂ, M.E.Ph D

PRINCIPAL _
CHRIT THE KibL EMGINELRISG COLEGE.
Cracgaramnalayan: ¥illage.
Boar i MeCVERREIE E Talliis,
Cospbauare - o5l 104

C5% Corp Private Limibed
CIM: U7Z900TH2000FTCE L5054 |
IT Park, Industna
Regd Address: Plor No-52 ARB, &7, 9th &10™ Floor, Ambit
Estate, Ambattur, Chennai Tel; 91 44 G5 7GE000, www CRE0OTD.COM
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Name: Sharon Angel 5
Designation: Engineer Trainee-Networking Grade: L 1B
Explanatory Notes Monthly Annual
Bu-nmm i
Basic Pay 30% On TGC 7,600 91,200
House Rent Allowance : 0% On Basic 3800 45,600
Statutory Bonus At per the Act 1,520 18,240
Spedial Allowance™ Balancing Component 10,613 127,360
_ Statutory Benefits i s e e
Provident Fund {Employer Contribution) ' As per the s v 1] S 21,600
Total Guarantead C-:mpwal:mn [TGE] 25,333 304,000
‘hﬂuhln ::nmpunutim i
LN, i o WY P BTN L = bt
'l.l'anlahle Perﬁ:rnmn::& Fay {'u'PP] 5% On CTC 16,000
Total Ilnll'ariahnlu vl:umpe.nsahnn' L 16,000
Gross Cost to Company (CTC) 320,000
i = i ML LS Sl Lo g . i | el
| e e[ L AN SRR
Night Shift Allowance (US) 22 days 3,300 39,600
Total Allowances o ; 39,600
Personal Accident Disability Cover 750,000
Accidental Death Cover 1, SEIﬂ 0on
Group Term Life Insurance Cover 1, 500,000
Employes Direct Linked Insurance Cover 705,000
Hospitalization Insurance for Self, Spouse & 2 Dependent children 200,000
Gratuity as per pravalling rules
Leave Encashment upon exit upte G0 days Basic .
Deductions et i

Statytory Deductions
applicable rules

*Special Allowance includes Flexi optien -
s=Tax Exemption on Flexi Option will be
*s pg per current policy all vanable pwmmts are eligible to be paid anly if on rolis
»= yariable Performance Pay (VPP) will be
Company's performance.

LTA, Meal Card and NFE 'l:unlﬂ:utrnn

55 Corp Private Limited
at = W CIN: UT2600TNZ000FTC1 15034

st |f T Regd Address: Piat No-32 ABB, 67, 9th B10” Floor, Ambit it
Estate Ambattur, Chennal Tel: 91 44 6676BD00, www.L5

= -_rl

like: Pr-u'-'ldr:nt Funni,. EEIC Labour Welfare Fund Inmme Tax B Pm-fess on Tao = A5 :J-EF

provided as per pra-.-a-llng T Ftuhas an pmﬂun:tie:n ufprmfs- i
as on date ol payment.,

paid twice in a year (i.e.) October and April basad on the Individual and

m_m,;[gvx;-u,m* M.E.Ph D,

PRINCIPAL
Wi, ENGINEERING CULLEGE.

dayam Villege.

amadad. Moiupalayam Taluk,
Counkaiore - b1 i,
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NDAT NING

Kindly ensure that the photocopy of the following documents are submitted on Day 1. Originals of the same
should be carried for verification and will be returnad on the same day.

1. Coptes of academic credentials:
i} Degree certificates and those of other professional qualifications

i) Photocopies of Certifications if any

2. Recent Color Photographs
i} Passport size photographs — 4 Numbers for seif
i} Stamp size photographs = 2 Numbers for self

3. From previous employment{s)

i) Last 3 months salary slips and/or copy of last salary revision

i} Relieving letter from last employer

iii} Service certificates

iv) References of two people with whom you have worked. )
v) Form 16 / IT Computation Sheet from previous employer(s) for the current financial year
4. Persanal detzils

i) Copy of Valid Passport and Valid \isas

ii) Copy of PAN Card i r

i} of Ration card  a00ress prod _

J-.r:j: D':?::ils of immediate family mambers (name and Date of birth) for Medical

Insurance

5. Signed Copy of Appointment Letter

a member of a Provident Furd with previous employer, then:-

If already

Emplayar's name.
Date of joining and leaving service with them.
MName and address of the Regional Provident Fund Office.

Parsonal PF account No.

il i Provident Fund
Mames and Date of Birth of Family members you would want to mention as nominees for Provide

Schema,

o AW e

This is a computer generated offer and does not réquire any signature

prRIMCIFAL _
CHEIAT THT kixL FNGINEERYYL i LEGE
L ".hh_“._]ﬂ'lrljlr' WA Wl pE-
- Private Limited | aEl okt M ugsliiEbam faiuky
o i I:|._._..lf.-..n..«--,nl--_- - ol e
CIM: LI?I?DDWIDDUFTLHEDH
s Plor Wo-32 ARS, &, 9Th &ID™ Fioor, Ambit [T Park, industrial
Ambattur, Chennai Tel: 91 44 G5 TRE000, wwnw. CI500rR.00M :

fego Add
Es@ne,



() IDBI FEDERAL

im apmocimiion wilh Aguam

IDEI Federal Life Insurance Co Ltd

APPOINTMENT ORDER

Private & Confidential Coimbaiore

28.03.201%
Dear Candidaies,

ME. BURLUSLEE A,

Offer for {ikal placenent
s my pleasure 1o share preciings and offer o the process of WAD followed by IDBIFEDERAL LIFE COr LTI,

COIMBATORE [ERODE Division]. The reason why we would Fke to fllow a minimum qualifying bench mark is, Life
msurance sales is perceived ns ane of the toughest professian ond we as a company prefer to recruil candidates with poios
caperience in direct selling. Yoo will be appointed as a Managemend Traige: .

Annusl |IEE!

Ineentive + Basic 5,34, 00Hr
Cuarterly Inceative TEOOD | VROEPC
Tatal 43, ()

Muaonthly Target :f 4th menth snwards)

[ Target 200,000 [ AFE)
Code S(HLAY
Activation 5

We will be pleased ta offer on the basis of below points Hsted . : .
. You have o apply and ariend 4 deys of basic imining program organized & branch. Afler the completon of tralning,

candidates will appear Tor [RIMA exam.
2. Ones you chear the exam you will get [0 digit coele and welcgme kit with account opening form and [0 cord,
3, You should complete the target of 2, 00,000 il 12 MOP and carm CM S of RS 35000 wilhin 3 menths period.
4. You should have 3 candidates under you. After thit you will be promeded as a Agency Lesder.,

5. Macement Location will be Coimbalors and Erode.
Hope the commurication is clear and more clari fication can be sought froem the undersigned

Asst Branch Mamager,
Coimbatore [Emde Division].

DrMJEm M.E.PhD

PRINCiP&L
CHRIST THE KIN4 EXGINEERING DOLLECE.
Chikgarampatayam Yillage,
Kasampde, Mettupalayam Faiuk,
LBt - Bl UE,



(D) IDBI FEDERAL

Ir B@dociniion wiim Apeaa

I0BI Federal Life Insurance Co Ltd

APPDINTMENT ORDER

Private & Cunfibential Coimbat
e
ZR03.2019

Dvenr Candidnies,

Mr. ALDRIN THOMAS

LM

:lt;; my plessee a ::ha.!ﬂ: greetings and olfer on the process of WAD followed by [DBIFEDERAL LIFE CO LTI,
IMBATORE [ERODE Division]. The reason why we wauld like 1o follow a minimum qualifying bench mark is, Life

'It'nlll‘l_ﬂtl-' -‘i_lll-‘ﬂ_ % perccived 0s one of the loughest profession and we as a company prefer o recruit candidates with prior
expericnoe in dinet selling. You will be oppointed as 2 Munagement Teninee .

An I H

Incentive + Baskc 3.34,000
Duarterly Incentive T2000 {1 HHHP )
Tuatal i 0, 00

| i if di mwvards

Tarpet 2,00, 000  APE)
Codle HMLA)
Activation 5

We will be pleased 1o offer on the basis of bebw podnis Fised,

1. You have to apply and atend 4 days of basic training program organized ab branch. After the completion of training,
candidusles will appear for IRDA exam,

2. Chmes voul clear the eyam vou will get 10 dipi code and weleeme kit with account opening forms and 10 card,

3. Wou should complete the targes of 2, 00000 with 13 WOP and cam CMS of RS 35000 within 3 manths period,

4, You should kave 3 comdidnbes under you, Afber that you will be prometcd as 8 Agescy Leader,

5. Plocerent Location will be Coimbmione snd Erode.

Hepe the commanicotion is clear and mare clarilication can be sought from the wdersigeed.

er

Asst Branch Manager,
Coimbatore [Erode Division].

Dyl E\‘ﬁ EEM AR, M.E.PoD

PHRINCIFAL
CHRIST THE KIS0 FNGINEERING CRRLLEGE,
Chikkarzmparayarm Village,
hasamads. Mertupaiayam Tk,
Cusmibatore - bei |Ud,
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EZILAN SPECIALITY LUBES
1/6J, KUMAR COMPLEX, AVINASHI MAIN ROAD,

£S5L SULUR TALUK,NEELAMBUR, COIMBATORE - 641062,  MACHINES LiFELINg

TEL: +91 99941 01054, +91 7339605888, +91 7397566466
E-Mail:ezilansl2016@gmail.com, WEB: www.ezilanspecialitylubes.com
AUTHORISED C&F AND STOCKIST FOR TAMILNADU

APPOINTMENT ORDER
To,
Ajith 5 R,
Pullippanum kattuvillai,
Kattathurai (po),
Kanyakumari-629-158

Dear Mr. Ajith S R,

We are pleased to inform you that you have been selected for the position of <Junior Technical
Trial Engineer> in our organization EZILAN SPECIALITY LUBES.

You are required to join us on or before < 13-December-2019 >,

This offer letter is valid Gl < 13-December-2019 =,

As we discussed and agreed with you, you will be eligible to receive the fellowing beginning on
vour joining date:
Salary: Annual gross starting salary of Rs. < 1, 20,000 =, subject to other statutory deductions.

Your Appointment Letter will be issued on the date of joining. The joining formalities and
snduction will be carried out in our <NEELAMBUR=office.

Kindly submit the following documents to our office at the time of your joining:

Suhmit your all original certificates:

& 10™ and 12" mark shest,
Degree,

% Course Completion,

< Provisional,

& Consolidated,

& Transfer certificate.

.M. Evﬁiﬁmm M.E PhD.

HRINCIPAL
CHEIST THE KIS ENGINEERING COLLEGE,
Chikkarmmpatayam Village,
Karamadan, Mettupalsyem Taluk,
Cuumbatare - Sl 10§,




< We need 2 Xerox copies for the following poofs,
= Ration card
s Aadhar card
» Pan card
*  Driving license
% Two passpon size photo-copies and
= OUme soft copy sent us by the mail <eslhr2019@gmail.com=>.

Lock forward to your response,
Sincerely,

Karthika V (HR Recruiter)
73396-05888

EZILAN SPECIALITY LUBES

Thas 15 a computer generated document no signature reguired.

RIGHT LUBRICANT FOR RIGHT MACHINES

Dr.M.JE YA m;ul* MK FhD.

PRINCIPAL
CHRIST THE KINC ENGINEERING COLLEGE,
Chikiarnmpalayam Village,
Karamadai, Metupalayam Taluk,
Caumbaters - #41 104,




EZILAN SPECIALITY LUBES
( 1/6J, KUMAR COMPLEX, AVINASHI MAIN ROAD,

ESL SULUR TALUK, NEELAMBUR, COIMBATORE - 641062. MACHINES LIFELINE
TEL: +91 99941 01054, +91 7339605888, +91 7397566466
E-Mail:ezilans12016@gmail.com, WEB: www.ezilanspecialitylubes.com
AUTHORISED C&F AND STOCKIST FOR TAMILNADU

To, APPOINTMENT ORDER

Vijay Kumar 5,
5/246, Cheran nagar,
Kalamadai road,

Mettupalayam,
Coimbatore-641-045

Dear Mr. Vijay Kumar §,

We are pleased to inform you that you have been selected for the position of <Junior Technical
Trial Engineer> in our organization EZILAN SPECIALITY LUBES,

You are required to join us on or before < 13-December-2019 >,
This offer letter is valid till < 13-December-2019 >,

As we discussed and agreed with you, you will be eligible to receive the following beginning on
your joining date:

Salary: Annual gross starting salary of Rs, < 1, 20,000 >, subject to other statutory deductions.

Your Appointment Letter will be issued on the date of joining. The joining formalities and
induction will be carried out in our <NEELAMBUR=>office.

Kindly submit the following documents to our office at the time of your joining:

Submit your all original certificates:

e

10™ and 12" mark sheet,
Degree,

Course Completion,
Provisional,
Consolidated,

% Transfer cenificate.

g o9 P

Ll
i"‘l

HI.M.IEMLE..Fn,u

FRINCIPaL
CHEIAT [Hl KING ENGINEERING COLLEGE,
Chikkarnmpalayam Village,
Karamadad, Menupalayem Taluk,
Counbaters - 641 184,




% We need 2 Nerox copies for the following poofs,
* Ration card
*  Aadhar card
* Pancard
*  Driving license
% Two passport size photo-copies and
% Une soft copy sent us by the mail <eslhr2019%@gmail.com>.
Look forward to vour response.

Sincerely,
Karthika V (HR Recruiter)
73396-05888

EZILAN SPECIALITY LUBES
This is a computer generated document no signature required.

RIGHT LUBRICANT FOR RIGHT MACHINES

De.MUEYA M. Pr .
PRINCIPAL
CHEIST THE Bt ENGINEERING CBLLECE,
C mikksrasspals yum Yilage,
s smaded, Memupaleyem Taluk,
Commaiere - el 184,




EZILAN SPECIALITY LUBES
1/6J, KUMAR COMPLEX, AVINASHI MAIN ROAD,

SL  SULUR TALUK, NEELAMBUR, COIMBATORE - 641062  WActwes ursume
TEL: +91 99941 01054, +91 7339605888, +91 7397566466
E-Mail:ezilansi2016(@gmail.com, WEB: www.ezilanspecialitylubes.com
AUTHORISED C&F AND STOCKIST FOR TAMILNADU

APPOINTMENT ORDER

To,

Abuthaheer M,
13/115, Park Street,
Thamospuram, Aviashi,
Tiruppur-641-654

Dear Mr. Abuthaheer M,

We are pleased to inform you that vou have been selected for the position of <Trainee Trial
Engineer> in our organization EZILAN SPECIALITY LUBES.

You are required 10 join us on or before < 13-December-2019 =,
This offer letter is valid till < 13-December-2019 >,

As we discussed and agreed with you, you will be eligible to receive the following beginning on
your joining date:
Salary: Annual gross starting salary of Rs. < 1, 20,004 =, subject to other statutory deductions.

Your Appointment Letter will be issued on the date of joining. The joining formalities and
induction will be carried out in our <NEELAMBUR=office.

Kindly submit the following documents to our office at the time of your jeining:

Submit your all original certificates:

& 10" and 12™ mark sheet,

& Depree,

% Course Completion,

& Provisional, T

@ Consolidmar, m_u.mmn
& Transfer certificate, FRINCIPAL

CHRIST THE KING ENCINEERING CALLELE
Chikkarsmpeisyers Villagc,
Karamada Mormupalsyes Taluk,
Cainaimre - bl | 104,




© Weneed 2 Xerox copies for the following pools,
« Ration card
»  Aadhar card
Pan card
*  [Driving license
# Two passport size photo-copics and

“* Une soft copy sent us by the mail <esthr20] %apmail.com>=,

Look forward (o your response,

Sincerely,

Karthika V (HR Recruiter)
73396-05888

EZILAN SPECIALITY LUBES

This is a computer generated document no signature required.

RIGHT LUBRICANT FOR RIGHT MACHINES

—_'_._._'_
Br.M.JF m}:;.i_l'h w
] Py

INCH
CINEERING CHLLEGE.



EZILAN SPECIALITY LUBES
1/6J, KUMAR COMPLEX, AVINASHI MAIN ROAD,

£S5L SULURTALUK, NEELAMBUR, COIMBATORE - 641062,  waciuwes Lirsmne
TEL: +01 99941 01054, +91 7339605888, +91 7397566466
E-Mail:ezilansl2016/@gmail.com, WEB: www.ezilanspecialitylubes.com
AUTHORISED C&F AND STOCKIST FOR TAMILNADU

(

APPOINTMENT ORDER

Tao,

Akshay K Benny,
Kulakkattil (h),
Sasimala (po),
Pulpally wayanad,
Kerala-673-579

Dear Mr. Akshay K Benny,

We are pleased to inform you that you have been selected for the position of <Junior Technical
Trial Engineer> in our organization EZILAN SPECIALITY LUBES.

You are required to join us on or before < 13-Decembe r-2019 >.

This offer letter is valid till < 13-December-2019 >,

As we discussed and agreed with you, you will be eligible to receive the following beginning on
your joining date:

Salary: Annual gross starting salary of Rs. < 1, 20,000 =, subject to other statutory deductions.

Your Appointrment Letter will be issued on the date of joining. The joining formalities and
induction will be carried out in our <NEELAMBUR=office.

Kindly submit the following documents to our office at the time of your joining:

Submit your all original certificates:

10™ and 12™ mark sheet,

J"_.
< Degree,
Course Completion, e
X ., ML TRIA R, M EPRD.
= §, el

o
2 Provisional,

i PR
o Consolidated, CHRIST THE KIAL ERCIAEERING CWLLEGE.
&

Transfer certificate. Chikgarampalayan Village.
K arammadai, Mertupaisywm Taluk,

Cuomnbatone - bl | e




% Weneed 2 Xerox copies for the following poofs,
*  Ration card
*  Aadhar card
s Pan card
»  Driving license
“* Two passport size photo-copies and
 One soft copy sent us by the mail <esthr201%@gmail.com=.

Look forward to vour response.
Sincerely,

Karthika V (HR Recruiter)
T3396-05888

EZILAN SPECIALITY LUBES
Thig 18 a computer generated document no signature required.

RIGHT LUBRICANT FOR RIGHT MACHINES

PRIMUIFAL
(HEST THE RINL ENGINEERING COLLEGE,
Chikkarampelayan Yillage,
Koramada, M:nupﬂ-yun'lmm
Caumbatere - bl 1,
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OFFER & APPOINTMENT LETTER
Offer Release Date: July 9, 2019

Dear Akchil Mathew,
Cherupuzha, kannur,
Kerala, India,
ET0006
Dear Akhil Mathew,

Congratulations! With reference to the interviews conducted by HCL Technologies Ltd (herein referred as "HCL" or
“Company”). we are pleased to inform you that you have been selected for employment in our organization as
GRADUATE ENGINEER TRAINEE (GET] in band E1.1

in the coming year, keep aspiring for change and be known for your thoughts and your work; be the catalyst that this
fast changing world needs; keep sharpening your skills and investing in yourself; and last but not the least — keep your
work and life in perfect balance, because that is the prerequisite for success.

You are requested to join us on August 11, 2019 at 9:00 A.M at the following address BengaluruSEZ-Tower2-GF .Your
joining would be subject to successful completion and compliance with the pre joining requirements as applicable.

We 3t HCL believe in our colleagues showing flexibility and willingness to be deployved and rotated across the various
locations, geographies and subsidiaries including our Infrastructure , BPO division etc. In line with the same approach,
we look forward to your being flexible towards your placement in the Company. Your growth in this arganization will be

in line with your capabilities.

Your Terms and Conditions of employment are detailed in this offer and appointment letter and appended annexure(s)

Your Total Compensation will be INR 425000 per annum, outlined in Annexure |

tou will be required to sign a service agreement of 12 months with a surety amount of INR 50,000, This amount shall be
payable to the Company only on the event of your separation from the company before 12 months from the date of

Iaining.

¥ou will be on probation for a period of 12 months from the date of yvour joining. The general terms and conditions
governing your employment are outlined in Annexure Il.

On the date of joining, you would be required to submit the documents fisted in Annexure lll. Please note that the
submission of all listed docaments is essential for the validity of your appointment in the Company.

Anngxyrg |V provides details on the various compensation components and selected benefits that we offer you as a

part of the HCL family.
bk -
Dr.M.JE E&ﬂ%ﬁi R, MEPRD

PRINCIPAL
HCL Confidential CHRIST THF Kind, *iNﬁIHEtm
) i o Y PO

Cugmsaaoere - B0 104,
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Please note that in ca
52 you arp unable to repart for i
extend : port for jeining an the respecti - .
ed to you by HCL Technologies Ltd. will stand withdrawn without an;:rel:::;:r:a RO B vontment lst

Looking ahead, we e
’ e -
Hing times - we laok Up o you to provide ImpﬂU"j i Efﬁﬂmp-iishl-l'“ our mutual endeavor of

simess of IT 5e izati
ot services, Welcome to our Organization! We look forward t Hly fruitful

Yours truly,
For HCL T'-"Eh“ﬂlﬂilﬁ Led.

Amrita Das
Senior Vice President
Head-Global Rewards

CEIMRATOE R

ald g CHENT THE K150, FGI¥ELIS £An) ELF._

Chaikkarangalarem Villige,
Karmnadas. Mermupalavan I:Il.lhi_
Coumnbatore - b |4,

ﬁ'_ "-'.ll.l"_‘.:'. ", .___"
r\.: ! Dr.M.JE IMAR. ME PhD
I I} - PRINGC P&l

HCLT Confidential Signature of Employee:
F o = 2
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ANMN [
Welcome aboard,. i

It is often said that an organization can grow only if it empowers its employees to grow! At HCL, we consciously realize
this fau:r_ and have developed a five-fold path for individual enlightenment that not only covers basic monetary benefits
for HCLites, but also takes care of their professional growth by providing empowerment, knowledge, recognition
transformation and suppart, |

Following are the terms and conditions that refer to our offer of employment to you, this is to be read in conjunction
with the offer letter as attached.

GENERAL TERMS AND CONDITIONS OF EMPLOYMENT

1. Location
Your place of work will be located at Bangalore.

2. Medical Check up

four employment may be subject to you being declared medically fit by a registered medical practitioner. Comparny
shall request for the same as and when It is required, as per the Company Policies/ client requirement. The fitness
testing (and accompanying results) will not kead to any subjective, discriminatory or unethical actions.

3. HCLT Training Program:

Training (classroom/on the job) sessions will be conducted after your joining.
The training period may be either extended ar may be desmed completed earlier, at the discretion of the Ma nagement.

You shall continue to be under probation, unless specifically confirmed in writing.

4. Increments and promotions

Your growth In terms of role, compensation etc. in the company will solely be based on your performance. Unless
natified in writing, you will be deemed as "confirmed” on completion of your probation period Le. 12months from date
of joining. Subseguently, your annual performance appraisal and compensation review will be aligned and effected from
the first day of the subsequent quarter thereafter,

5. Notice Perlod/ Separation

Your employment with the Company can also be terminated either by the Company or by you by giving the other party
90 days’ advance notice. If the Company terminates the employment and decides to relieve you betore the completion
of the notice period, the "Basic” component of the salary for the balance notice period would be paid to you. If at your
request, the Company agrees to reélieve you before serving the full notice period, you will be liable to pay the Company
the "Basic” component of the salary for the balance notice period. However, please note that accepting any such early
relleving rage ould be entirely at the discretion of the Company. Further, the aforesaid requirement of 30 days’

ot pided, if mutually agreed by you and the Company. W
Dr.MLJE UMAR ME.PRD
PRINCIFY

CHRIST THE Kidi, ENGINEFR)NG TELLEGE
Chikkarampaiavan Wbl

i Karamads. M2 pmeriavan Taiuk
i ! ,
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On termination of Your employment for any reason, you shall comply with the Company's termination procedures, Lign
all du{umem and raturn all CﬂmpanT pmpﬂﬂ!r The cﬂmpil‘l"l will not be bound o pay the duEﬁ-.. if amy, till YOU have
completed all the SEparation procedures.

6. Agreements

fou may be required 10 SN necessary agreements with the Company or any other client as required and complete
various formalities as per the agreements at the time of ivining and during the tenure with the company,

fou may also be required to sign ather Agreements with the Company, as the Company may decide fram time 1o time,
n order to secure the interests of the Company as also to ensure your performance and adherence to all terms,
conditions, rules and regulations of the Company.

7. Background and Reference Check

* The company will undertake the background verification / validation process of emplovees in terms of
education, previous employment|s), criminal verification, database and web searches, address verification,
claims made against achievements in the resumes/CVs of the employees etc. with the help of a third party as
and when required. You would be required to submit photocopies of documents detailed in Annexure il ta
facilitate the joining and background verification process.

* The company may also undertake reference check threugh at least two professional references submitted
during the process of selection.s In case the Prospective Employees fails to submit any document required for
conducting background verification, they will not be considered for hiring, If the Prospective Emplovees fails the
background verification, Appropriate actions including withdrawal of offer of e mployment will be taken basis the
recommendations given by the background verification team & in line with HCL policies,

B. Working Hours

You will be governed by the normal working hours as existing in the company. You may be required to work in shifts
and/or in extended working hours, as permitted by law, |f required as per business needs. The saine are subject to
change from time to time,

9. Mobility

The Company may require vou to perform duties and undertake assignments for the Company in any part of India ar
abroad, whether at the Com pany's premises or that of its customers/clients. You are also liahle to be transferred to any
office ar branch of the Company anywhere in India or abroad. During deputation to any customer/client's premises you
shall abide by the terms and conditions pertaining to such premises,

10. Deputation/ Transfer

Company may also depute you to wark with any of the Group Companies or transfer your services to any Group
Company. On such transfer of your employment, the present terms and conditions will cease and tne employment will
be governed by the terms of Employment of the Company ¥ou are transferred to. You shall however be entitled to

contimuity of senvice.
l]r.M,.H-‘.Fﬁ‘fa IMAR, ME.PRD

PRIMCIPAL et
CHEIST THE Kidi SR8 0NLE=IS, T LLELE,
Chikgaramasiayam village,

4 . Menupalayem Taluk,
AR ok £y s
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You will retire from service on attaining superannuation at the age of 58 years.

12. Dther benefits

:ﬂ“ shall be eligible for other benefits related to leaves, perquisites etc. in accordance with the prevailing terms of
"'"F".-'"!"""'Ent in the Company. Motwithstanding the above, the Company reserves the right to change the above-
mentioned benefits as and when it deems necessary and you will be notified accordingly.

13. Correctness of the Details Furnished

;"'l'-'"-lhhﬂ'-'f been apppinted.un the presumption that the particulars furnished in your application and resume are correct,
n the event the said particulars are found to be Incarrect or that you have concluded or withheld some other relevant
facts, your appointment with the Company shall stand terminated/cancelled without any notice.

14. Data Protection:

a. The EmPfﬂ‘!ijE tonsents to the holding & processing of personal data provided to the Employer for all purposes
of the administration and management of his/her smployment and/for the Company's business.

b. The Employee hereby agrees to his/her personal data belng collected & the same being transferred, stored and
processed by the Company in India and any other countries where the Company, its Group Company and
Company Clients have offices, in accordance with the applicable laws.

€. The Employee also agrees that the Company may make such data available to its advisors, other agentcies, such
as pension providers, medical, insurance providers, payroll administrators, background verification agencies and
various regulatory authorities.

d. During employmaent, the employee will have the right to amend/modify/alter his/her personal information. The
employer will exercise all reasonable diligence for safeguarding personal information, as have been disclosed by
the employee. It is clarified that the said obligation will not be applicable in case of legally compelled
disclosures.

e. The Employee further acknowledges and agrees that the Emplayer may, in the course of business, be required
to disclose personal data relating to him/her, after the end of his/her employment to any group/statutory
bodies/authorities as required under applicable law/requirements. Howewer, any personal data, which is no
langer required, will be deleted without undue delay.

15. Other Rules and Regulations of the Company

Your appeintment will be governed by the policies, rules, regulations, practices, processes and procedures of HCL as
applicable to you and the changes therein from time to time.

Further, during the peried of your employment with HCL, you will be required to inter alla comply with the Company’s
Code of Business Ethics & Conduct, Anti Bribery & Anti-Corruption, Business Gift and Entertainment Policy and failure to
do 5o shall entitie HCL to take appropriate disciplinary action which may lead & inclede up to termination of your
employmient with HCL

¥You agree not to undertake employment whether full time or part time, as the Director/ Partner/member/employee of
any other oiganization or entity engaged in any form of business activity without the consent of HCL . The consent may

be given subject to }{:g._tﬂ;ﬂﬂ!. and conditions that the company may think fit and may ; withdrawn at the discretion of

Dr.M.J MAR, ME FD
PRINCIPAL
CHRIST THE KIBL ¢ SGINEERING COLLEGE.
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Annexure (10

LIST OF DOCUMENTS/INFORMATION TO BE SUBMITTED ONLINE TO FACILITATE PRE-EMPLOYMENT BGy |
(BACKGROUND VERIFICATION / VALIDATION) AND APPOINTMENT PROCESS IN HCL

5.No. | Particulars {Te be submitted to the Recruiter/Online of the BGV link)

| Highest Qualification - Degree Certificate, All Years Mark sheets. Provisional Degree Certificate required for
Lourses completed in the lact § months fram the current date

7 Permanent/Current Address Proof - Passport, Ration Cy rd, Voter ID, Driving License, , Rental agreement or
Lease agreement etc,

" Frevious Employer —Relieving and Experience Letter, latest salary slips & offer latter with Emplovee ID
Mumber

4 A duly filled and signed copy of the BGV{Ioining Form) Form and LOA (letter of authorization)
5 Identity Verification - Copy of valid passpart and PAN card required

Additional decuments {To be submitted on request — Only if required)
1. Highest Qualification- Admit card, college and university official's (Reglstrar and Director) detail

2. Previcus Employer — Direct HR Contact, PF account details, bank statement showing salary transfer and Form
16, If company is active, emplover's active address.

Things to Remember

1. The information provided in Resume and background verification form must be same,
2. Information provided in background verification form must he accurate.

3. Period of stay mentioned in the background verification form should he correct and in continuation
(without any GAP).

4. Any Gap in Employment or Education must be informed explicitly to the recruiter.

Additianal dogument can be requested to clear background verification therefore to avoid delay it is advisable to submit
these documents along with the mandatory documents,

List of Documents required for joining / Induction day (Hard Copies|
5 No Cocument Name Number of Phatacopies
[ tatest Offer/Appointment Letter with Cast to Company [CTC and ALL i
i (ANNEXURES)
2 Extension Letter (if the Date of loining in the offer letter is past dated) 1_
3 |Passport —Front copy only - for Name & DOB proof, i &
4 10" mahis CtNf passport s not available, ek . 1
0\ 1‘\ PRINCIPAL _
comaatoRe 1T 6 CHRIST THE i, ENGINEERING COLL X
HELT Confidiyt o | quialaaﬁ’ﬂ’?ﬁﬂ‘? "E'-PE'""F'I "”"'::_‘_




You are required to report to HCL Onboarding Team for completin
following:

at your respective location of joinlng as

AL TECHNOLDGIES L1

1S 4024700, 3337000 ¢ v81 120 2425833
Reguserse Ofce mog Sodhanh gg Wehryu Place, New Delni 110019 g
wrtw hCllegch cpm

PAN CARD as 1D Praof [Only if Passport is not available)
_'—\—-_‘_

Passport Size Photographs (Only with white background)

Please bring

information is passed on for
Account N umber] account creation/porting et
HCL will only validate the accuracy of the Aadhar Card details for
card infarmation for any other purposes.
Please keep your PF account
details are required on the induction day.
Induction Timings are 0900 to 1830 5T,
* Please ensure your BGY Status is Green,
progressStatus,

* Al storage Media Devices E.g. laptop,

Please pnsyre all d
Please ensure that
Please avoid clickin
* Pleaze do not send

—]

Beuments are Self-attested [Phntumpiesll.

the phetacopies are Clearly visible as dark ang hazy photocopies are nat accepted.
E Pictures of documents and taking printouts.

soft copies through Emails.,
3 tapy of your Aadhar card on the fnduction day,

5o that HCL onboa rding team can ensure the right
EFF (Employee Provident Fund) /

EPS {(Employee Pension scheme) / UAN [Universal
EPF/EPS/UAN and shall not store or use Aadhar

number (immediate previous employment), UAN info rmation handy as these

before the Date of doining, check with your Recruiter on the

Pen Drives etc. are not allowed inside the campus.

g joining formalities on the day of joining by 9:00 a.m,

5.No [ location | _ Address 1
1 NOIDA Mondays and Thursdays: Trivenl Induction Roam, First Floor, KNMA Tower, Gate number 1, HCL
Technology Hub, Plot No 34, Sector 126, Noida - 201313 UP (India)
Tuesdays, Wednesdays and Fridays: Akashi Induction Room, Ground Floor, Tower -1, Gate
number -1, HCL Technology Hub, Plat No 34, Sectar 126, Nolda - 201313, up :lndlqj_n
2 CHENMAI HCL Technologies Ltd Sez Unit-2 (Sdb2 Buid), Eclot-Special Economic Zone, 602/3, Shollinganallur
Village, shollinganallur-Medavakkm High Road, Chennai-600119
3 BANGLORE HCL Technologies Ltd, SAL {602], 6th Floor, Tower 4, Special Economic Zone {SEZ}, 129, ligani
Industrial Area, Bommasandra-ligani Link Road, Bangalore - 553__1'15
& KOLKATA | HCL Technologies Ltd,Level-d, Building -A3 Unitech Infospace, Dh Street, Rajarhat, Kolkata. 700091
S | HYDERABAD | HCL Technologies Ltd,Special Economic Zone, Phoenix infocity Pyt Ltd, H-01, Level -2 , Hitec City 2-
survey No. 30,34,35 & 38, Madhapur, Hyderabad-500081
B PUNE HECL Technologies Ltd, Blue Bell, Tower-7, Level- Upper Ground Floor , Wing (A&R), Magarpatta,
ez, Pune-411013
7 .MUMBAI HEL i:nrn net Ltd Arena Tower, Ground Floor, Road No 12, Mide, Andheri East, Opp Goldfinch
Hotel, Mumbai-400093
8 | LUCKNOW HCL Technologies Ltd, HCL IT City, SDC-01, 2nd Floor - Induction Room, Chack Gajaria Farms,
Sultanpur Road, Lucknow, Uttar Pradesh-226002
|8 | mapURAI HCL Technologies Ltd, Sez Unit-1, Tower-1, Elcot, Special Economic Zone, 5uw=1_.r Mo, 1,-'}: 113,
1/18, 1/20, 411, 41, 2/2, 4/2, & 5, Plot No. 5&7 Handhaikulam Village-Madurai-Tamil Madu-
" B 625020 _
10 |  Nagpur [ HCL Technologies Ltd, Plot No.5, Sector 12, Mihan e
il : PRES i 5L
Ill 7 CHRIST THE Fosie ENGANEEni¥E 40 L E)
HCLT Confidential g 'III
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12 Vijayawada

State Street Hel Services | Human Resoure

es | Module - 201, 202, 203, 204 And 206 —
Tidelpark Coimbatore Limited, Coimbatore - 641014, Extn ; mzzﬁﬁarsi 24 Roar,
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To facilitate an Bdsy understanding of your compensation str
have been categorized under the following broad heads:

+  Basic Sala ry

+  Monthiy Allowances

+  Variable Pay

*  Retirals & Insurances Benefit

*  Disclaimer; ]
= Your Individual compensation structure MY not necessarily have all the components as applicable to the
respective Band, J

The details for each companent falling under these heads are axplained as following:

BASIC SALARY

The Basic Salary is standard across organization and brought to a certain value of the CTC. Basic salary has an impact an
various other components such as the PE contribution, medical insurance cover, Gratuity, HRA etc. and hence has to be
balanced so as not to substantially reduce the employee's take home salary

MONTHLY ALLOWANCES

* House Rent Allowance (HRA): The HRA is payable maximum Up to 100% of the Basic Salary and paid manthly.
This Includes the Company Leased Accommodation valee. For those who are not staving in & rented
accommodation, can declare the same In the system post jcining and this amount would be paid as taxable

component,

* Food Wallet: Food Wallet is 2 voluntary benefit and i applicable for payments relaced to food and non-
alcoholic beverages only. Once enrolled, the henefit should be availed within HCL Cafeterias or food joints
outside HCL campus which serves only food and non-alcohalic beverages. This Food Wallet cannot be used in
any other outlet other than designated food outlet,

* Holiday Allowance: Holiday Allowance is payable maximum up to INR 50,000 spread over 12 months.

* Advance Statutory Bonus: Applicable where maonthly gross does not excesd INR 21,600 {excluding variable
companant) as per the Payment of Bonus Act,

* Compensatory Allowance: Compensatory Allowance is a buffer component that ad'fuﬂls the amount of CTC

against all other fived components. Nﬁ)“"‘_
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The scape of “Variable Pay” in your compensation structure will be governed based on your “employee group” in HEL

Performance Bonus (PR):

Performance Bonus TF"B_:I Is payable in accordance with the Company's Banus Palicy (sales / delivery / functional support)
as applicable at that time. The guantum of pay-out will be subject to the current year's Bonus Policy and will be
calculated based on your individual contributions against your Key Performance Parameters (KPP) as well as the
company's performance.

PB Is payable at the end of the performance review eycle. To e eligible for the bonus pay-out, you need to be active on
the rolls of the company at the time of reward distribution as per Performance review and Reward cycle.

Engagement Performance Bonus (EPB): Engagement Performance Bonus is a variable component payable on a manthly
basis. Pay-out against this component will be governed by the EPB policy (as amended from time to time) that is
applicable to your employee group

RETIRALS & INSURANCES BENEFIT

You and your dependents will be covered under Social Security as per the law and Insurance Benefits policy offered by
the company. The amount mentioned under ‘Insurance and Medical Benefits' in your compensation structure is
applicable towards various insurances {Medical Insurance, Term Life Insurance, Personal Accident Insurance).

Medical Insurance: Some of the salient features of the Group Health Medical Insurance policy are as follows

. The policy covers Hospitalization expenses and Maternity expenses.

- By default, the employees (who are not covered under the ES| Act, 1948] will be mandatorily covered
under the benefit. The benefit will also be available to cover Spouse, dependent children, dependent
parentsfin-laws, dependent brothers who are unemployed but below the age of 25 and sisters (unmarried
& unemployed), additionally, by declaring them as dependants and on confirming ‘hat they are NOT
covered under any other employer-sponsored medical scheme (e.g., Central Government Health Scheme)
and that they are wholly or substantially dependent on you for their medical needs.

The premium payable depends on the dependants declared.

The hospitalization coverage lirrit will be same as defined in compensation structure,

Company reserves the right to amend the benefit plan and shall keep all employees informed/updated.

You may refer ‘Medical Insurance policy” for further details,

s Coverage under ESI: The employee will be covered under Employee State Insurance Scheme in accordance with the
applicable norms and amendments made during time to time or any further amendment which may come into force
during the employment tenure under Employees’ State Insurance Act, 1948,

Employees covered under E51 would not be covered by default under HEL's medical insurance benefit. Option to
enroll under medical insurance is available as well; however, in such a case, the additional cost of annual medical
premiumm has to be borne by the employee as per terms and conditions elucidated under Medical Insurance palicy.

*The employee & em contribution will be payable as per current prescribed ’“Wﬁ
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. E""Fh"ﬂ:‘r"i contribution to Provident Fund: As Per statutory requirements, an employee has to contribute 12% of
the hﬂ!ﬂ': salary towards Provident Fund (PF). HCL contributes matching amount to PF. Out of employer's
contribution, 8.33% of monthly basic or INR. 1,250/- whichever is lower i remitted to PF authorities towards
Employeas’ Pension Scheme (EPS). All employees are thereby eligible to draw pension after su perannuation, except
those who had opted out of EPS as per Form-11 declaration.

*The percentage and amount is in cornpliance with the current PF Act,

* Gratuity: As per statutory requirements, it is employer’s statutory liability to pay 15 days Basle salary {15/26 of 3
manthly Basic) for every tompleted year of service to each of his employees on their exit, for any reason after five
years of continuous service, subject to maximum lmit of INR 20.00 lakhs,

¢ Term Life Insurance (including EDLI): At HCL, vou will be covered under the Term-life Insurance which provides
safety net to family in case of death of the employee due to any reasons. The applicable amount is mentioned in your
offer letter.

= Disability Insurance: You are also covered against any permanent or partial disability that may arise due te an
accident. The amount payable by Insurer for a disability shall depend on nature of the disability, The amount
menticned in your offer letter is the maximum amaount paid by Insuirer as per the nature of a disability. You may refer
Personal Accident Insurance’ policy for further details.

Wi look forward for you being an integral part of this arduous vet fulfilling journey towards excellence and growth and
hope our relationship will go a long way!

| Disclaimer
¥ou will be liable to pay oll applicable taxes on your Income as per the lacal lows. You will also be responsible for filing

your personal income Tox returns. You acknowledge that the Company is not in any way influencing, nuiding, suggesting
on aspects of texotion or tax soving measures in any form ond that the same s individusl's decision / sersonal choice.

Please note that all components mentioned above may or may not be a part of your compensotion structure, HCL
reserves the right to alter, append or withdraw the benefits extended either in part or in full bosed on management’s

discretion.

We look forward for you being an integral part of this ardusus yet fulfilling journey towards e.cellence and growth and
hope our relationship will go & long way!

HCL Technologies will correspond with you on the address & contact details mentioned belw -

Permanent Address: Vallanatt (h) f

Chakkittapara, Kozhikode, i 0

Kerala, India, 673526

Email ID: alandmathew1998@gmail.com ]

Telephone Number:, 6282721688 Dr.M J-%T M.5 Phld,
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CHEIST THE KIRL ENCISEF RN COLLECE
L TR E AT S e Y ERE

11 g gizs e s Lidull,
%Eﬁrsmmpmwé1 &

HCLT Confident




HCL TECHNDLOGEES LTn
LODOFIIE IenSACaton Mumpey L7aT4000
B3 Secme 1 NOIOR oo N P ngg
T+ 81170 4074700 17000 ¥

99 PLLDE 36

Hegesiered 08 *41 120 2425633
¥ el D¥ice B0G & fnarin et
W ROTEC R oy 98, Netw Place, New Dein 110019 iigia
[#blu rh:i“dianda#]

Dr.MJEY AR, MF FhD
PRINC! =yl
CHEIST THE KING ESGINEY RIvE CPLLEGE
Clukkaram raeyem Willage.
Karamada, Monopalayam Taluk,
Couabartore - 631 1ud,

HCLT Confidential B ]
Signature of Employee:

e i



((D1DB! FEDERAL

I Pedber s’ Lile bvarange Co L

APPOINTMWIENT ORDER

Privwte & 1 welieniin € pumbatore

SR M

Lt | e,
hie BJANTHA R

(HNer for finsl pincemment

s mmy plegsure i shae grectingy and offer on o process of WAD fellowed by IDBIFEDERAL LIFE OO 1 i,
COMMBATORE [LROEN. Dhvimon] The masen why se soubd M b follow o minimam gualifying beneh mark 4, Lile
nrsurunce sales w porereved e one of the foughol prefcoons el s 5 8 CoTpT preler B recrl gonifidaies willh pro
oapotiene in dircct sefing  You well be sppoesied 5 8 Messgement T rases

Annwsl Invems;
[ incemtive + Bass BEERESTT T H |
ﬂl.l.l'hl.rh Iul:lllh'-r T.._I'.HHJ ||B-|I-'l'.-|l'l} 1
Tl J fi, (W (M) -
Muosthiy Tgrget ;| dth month sowards)
Tmﬂ— o T2t (APE ) |
| Code JyhiAl 1
._m““ -II-': L Whe vall be pleased b ofler G e Bmdin o Beliny
it fastisd

| Wisa have s apply and aoend 4 des of Base irening progrom  ofgisilaad &l branch Allsr the completion ol reining,

cassdulates will appesr for IELRA oven
I enes wou chear the cxem vos wll gei 10 digii onds end werloosne kit with sccount opening form and 1LY cand

§, Yo should complete the tarpet of 2, 00000 with 17 NOP aod cam CMS of BS 35000 within ¥ months period.
4. You shosild have 3 candidates under sou. After thad voo will be promidted as 3 Agency Leader

¢ [Flapemenl Location will be Coimbatare and Erode
Hispe the commupication & choar and more clanficaton can be soughl firum 1 umdersigmed

.ﬂ\'l"'— ey
DM JEYAKTMAR, M b D
PRINL IPaL \SEE.
m“"“:rh:liuﬂm TM
Comubaiuie - o4 104




Date:  4/11/2019
Dear JAYASHREE

Wl 2 x

und:ur:::n;nt hl!:;,:l.":s Comp Frwatg Limited (the "Company”™). With reference to your discussions with us, we

hen il i"ﬂ:h_ﬂ'FE the kind of person that we are Iooking for to play a key role in helping to drive the

e achieving Its market potential and with such understanding, we are pleased to extend an
er of employment on the terms and conditions ag stated herein,

Upon your joining the Company i i
A « You would be designated as Engineer Trainee-Networki
these Terms and Conditions and signify your acceptance by signing at the designated space b;T;.FmEE =

PRIMARY TERMS AND CONDITIONS:

1. FI.;EI'E:: hehspeclﬂ::_all-,r inﬁ:-ml'ned l.-t_tal_: this offer of employment is specific to projects that the Company may

Elha m time to time from its existing or prospective clients, detalls of client and the project are confidential

£ _5ha|1 be disclosed to you at the time of you Joining the Company and subject to execution of appropriate
Service Agreement, Confidentiality Agreement, and such other documents as part of on-boarding formalities.,

<. Training: You are required to attend a classroom trainingfinstructor led virtual training pregram on live
project(s) for the initial & months, which term may be extended for further period{s), If required and at the

zale dis:(e_tlun of the Company. Such training program includes soft skills, Technology, Product, Process and
Tools training,

During training, there would be continuous assessments to evaluate your learning curve, All trainees are
required to meet the passing thresholds in arder to move ahead with the training. Failing in 2 consecutive
assessments will lead to termination of employment. On successful completion of entire training program,
those who qualify in the mid assessments and final assessments will be confirmed. This would alse be subject
to your completion of Graduation and necessary HR formalities (BGV),

TERMS AND CONDITIONS:

1. Gross Cost to Company: The position includes a gross CTC of Rs.3,20,000/- (Rupees Three Lakh
Twenty Thousand only) per annum, before deductions, as explained further in Annexure 1. Subject
to and on yvour successful completion of mandatory "on project training’, completion of probatisnarny
period and clearance of client assessment on your progress, your annusl compensation may be
increased by the Company, at its sole discretion, to Rs 3,75,000 /- (Rupees Three Lakh Seventy-
Five Thousand Only).

2. Annual Guaranteed Compensation. Your Annual Guaranteed Compensation will be Rs.3,04,000/-
{Rupees Three Lakh Four Thousand Only).

3. Annual Variable Compensation. Depending on your and Company’s performance, you would be
entitled for an Annual Variable Compensation maximum of R5.16,000/- (Rupees Sixtesn Thousand
Only). The Annual Variable Compensation shall be calculated on the GrossCost to Company for each
grade of employee and at the percentage mentioned in the Empleyee Handbook which you can acoess
in Company's Intranet portal '"HIVE', On yowr joining the Company, you undertake to go through
Company’s intranet and get familiar with all the applicable policies and processes of the Company.

4. Other Benefits. Upon you joining the Company, you will be positioned as Grade JL 1B in the Company
which entitles vou to certain other benefits. The details are enclosed in Annexure 1.

5. Medical Insurance: In accordance with the Company's policy, you and your family {one spouse &
maximum 2 Children) will be covered under a Medical Insurance scheme, the benefits of which are

enclosed in Annexure 1,

= i-"':"""ﬂ'\:h -
s e €SS Corp Private Limited rMJ AR, M.E.PhD
T CIN: U72900TNZ000PTC1 15034 PRINCIPAL
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wit 6170 Estate Ambattur, Chennai Ted: 91 44 66768000, waw.cSSCORERT.r impatuvun o g,
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Date:  4/11/2019
Dear JAYASHREE

:’_E::FIET:H;G ;:255 Corp Private Limited (the “Company™). With reference to yvour discussions with us, we
bt mt at you are the kind of person that we are looking for to play a key role in helping to drive the

5 =35 toward achleving its market potential and with such understanding, we are pleased to extend an
ofter of employment on the terms and conditions as stated herein.

‘t'an:;z ¥uur Jeining the Company, you would be designated as Engineer Trainee-Networking. Please read
erms and Conditions and signify your acceptance by signing at the designated space below,

PRIMARY TERMS AND CONDITIONS:

1. Please be specifically Informed that this offer of employment Is specific to projects that the Com pany may
aet from Cime jtu Cirme from its existing or prospective dients, details of client and the project are confidential
that shall be disclosed to you at the time of you joining the Company and subject to execution of appropriate
Service Agreement, Confidentiality Agreement, and such other documents as part of on-boarding formalities,

2. Training: You are required to attend 2 classroom training/instructor led virtual training program on live
project{s) for the initial & months, which term may be extended for further period(s), If required and at the
_}m;; :I:tscqetlan of the Company. Such training program includes soft skills, Technology, Product, Process and

Faiming.

During training, there would be continuous assessments to evaluate your leaming curve. All trainees are
required to meet the passing thresholds in order to move ahead with the training. Failing in 2 consecutive
assessments will lead to termination of employment. On successfiul completion of entire training program,
these who qualify in the mid assessments and final assessments will be confirmed. This would also be subject
to your complétion of Graduation and necessary HR formalities (BGV).

TERMS AMD CONDITIONS:

1. Gross Cost to Company: The position includes 8 gross CTC of Rs.3,20,000/ - [{Rupees Three Lakh
Twenty Thousand only) per annum, before deductions, as explained further in Annexure 1. Subject
to and on your successful completion of mandatory ‘on project training’, completion of probationary
pericd and dearance of client assessment on your progress, your annual compensation may be
increased by the Company, 8L its sole discretion, to Rs 3,75,000 /- (Rupees Three Lakh Seventy-
Five Thousand Only).

2. Annual Guaranteed Compensation. Your Annual Guaranteed Compensation will be Rs.3,04,000 /-
{Rupees Three Lakh Four Thousand Only).

3. Annual Variable Compensation. Depending on your and Company’s performance, you would be
entitled fior an Annual VWariable Compensation maximum of Rs.16,000/- (Rupees Sixteen Thousand
Onby). The Annual Variable Compensation shall be calculated on the GrossCost to Company for each
grade of employee and at the percentage mentioned in the Employee Handbook which you can access
in Company's Intranet portal "HIVE". On your joining the Company; you undertake to go through
Company's intranat and get familiar with all the applicable policies and processes of the Company.

4, Other Benefits. Upon you joining the Company, vou will be positioned as Grade JL 1B in the Company
which entities you to certain other benefits. The details are enclosed in Annexure 1.

5. Medical Insurance: In accordance with the Company's policy, you and your family [one spouse &
maximum 2 Children} will be covered under 8 Medical Insurance scheme, the benefits of which are
enclosed in Annexure 1. 2

€55 Corp Private Limited br.M.J AR, v.E Ph P
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Feaimimudan. Moirapstrvem [alul,
LT TN P PR T I




B ESS

6. Leeation: Your initial place of worlk will be Chennai. However, Your services are transferable, and yoy
may be assigned after reascnable notice ta any loeation in India or abroad where the Company or any

0ne of its associates ar customers, conducts business. Whila on transfer, you will be governad by the
rules, regulations and conditions of service of that location,

7. Time Zones: You shall be present in the office durin
time zones like, US time zones/APAC/EMEA, as per th
by the designatag autharity,

9 normal working hours or in shifts or in diffarsnt
& Project requirements that shall be communicated

g. Ar_mual Leave: You will be entitled to twenty-four
prior approval by your reporting manager of the Company. On your joining, kindly refer to the

9. E-mail ID & Contact Details: You will need to communicate your personal e-mail ID, at the time of
10ining, such e-mail ID, so cemmunicated by you, can be treated as the authenticated (without limiting
the rights of the Campany to notify / communicate to you through any other mode or e-mail IDs) e-
mail address for any communicatian from you. You will also keep us informed in writing of any change
in your residential address, civil or marital status and such other matters,

10, Transport Facility: In accordance with the Company's palicy, company transport facility is available
only for certain grades of employees working In US & UK time zones, If you wish to use this Facility, &

subsidized amount based an the distance would be deductad from vour monthly salary. More detalls
would be provided upon your joining,

11, Medically fit: This emplayment is subject to you being medically fit and the Company shall also conduct
& background and reference check as per Company policy. In the event the resylts of such checks are
unsatisfactory on any account or if any infarmation ar declaration glven by you to the Company proves
to be false or if you are found to have willfully suppressed any material information, your services will
be terminated immediately without prior notice, Further, vou will be fiable to payback all the axpenses
incurred by the Company as mentioned in Clause 14,

1. Probation: You will be on probation for a period of six {6) months from the date of YOUu joining the
services of the Company, which may be extended by the Company at its discretion, including but not
limited to for reasons such as non-completion of tralning(s) to the reasonable satisfaction of the
Company. At the end of the probation period, your services with the Company would be confirmed
subject to your performance meeting the requisite standards. During the probation period, either party
may terminate emplayment by giving Twa (2} menth notice in writing or Twa (2} month of grass CTC in
ke of notice, Howewver, the Company reserves the right nat to accept payment in lieu of the said notice
and at its sple discretion enforce the notice period.

i3

Termination: Post confirmation of employment, your services may be terminated by ei.her party by
giving ninety (90) days’ written notice or three (3) months gross CTC in liew of notics, However, the
Company reserves the right not to accept payment in lisu of the said notice and at its sole discretion
enforce the notice period.

14. Return of benefits: For any reason, should You cease to be an emplovee of the Company within two
(2] years of your joining date, you shall be liable to payback im mediataly all the expenses incurred by
the Company induding but not limited ko joining bonus, notice period buy-out cost, training cost,
relocation expenses, any brokerage commission / fee, certification costs etc. Without prejudice to any
other rights of the Company, such liabilities shall be considered as a due from you and recoverable /

ble from any payments payabide by the Company to you. However, the Company reserves the
: : CS5 Corp Private Limited BeMIE

T
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I.Ina_ul:lmﬂud absence: Unauthorized absence or absence without permission from duty for a
Eﬂf‘ltll‘l”ﬂ“ pEﬁﬂ‘d l'.'l.ll rF'i"E {5} wurk!lng days would make you loge your lign an Empmment_ Im such case
Ormpany reserves its right to terminate your employment without any further notice. In addition, FCII;

Will be liable to payback all the expanses incurred by the Co :
terminatian. ¥ the Company up to the effective date of

Secrecy: During the period of your employment, you will work honestly, Faithfully, diligently, and
eFFIr,.J:entlv for the growth of the Company. You are expected to maintain utmaost secrecy in regard I:rcn the
affairs of the Company and shall keep confidential, any information, instruments, documents, etc.,
relatlr!g to the Company that may come to your professional knowledge as an employee of the Company.
¥ou will also be required to sign a Proprietary Information and Inventions agreement on joining.

Activities: During the period of your employment with the Company, you will devote full time to the
wark of the Company. Further, you will not take up (whether part time or otherwise) any other
employment or assignment or any office, honorary or for any consideration, in cash ar in kind or
otherwise, without the prior written permission of the Company. Also, you shall not commit J invalve
{whether directly or indirectly) in any act or omission (whether intentional or reckless or negligent or
otherwise) which prejudices the Interest(s) / goodwill of the Company. You shall not publish any article
or statement, deliver any lecture or broadcast or make any communication to the press, including
magazine publication relating to the Company's products, services or to any matter with which the
Company may be concerned, unless you have previously applied to and obtained the explicit written
permission from the Company. Any breach thereof, shall be deemed to be a violation of the Company
policies and would be treated in accordance with clause 23 of the terms of this offer and policies of the
Company then in force,

Assets and Materials furnished by Company: Company shall own all assets, materials / equipment
it provides to you. You shall return all assets, documents, files, materials / equipment upon the earfier
of the termination of your services or Company's request for return of such assets, materals, etc. You
shall be responsible for safekeeping and return in good condition and order of all Company property,
which may b€ in Your use, custody or charge. Noncompliance to return of company’s assets would entail
serious action for the recovery of such assek(s), both by ciwil and criminal action.

Non-Solicitation: For a period of one (1) year after termination of your employment with the company,
you shall refrain from soliciting for rendering your services in any capadty to any dient or customers
for which you have performed services as an employee of the Company during the twelve (12) months
prior to your separation from the Company. During the term of your employment with the Company
and for & peried of twelve {12) months thereon, you shall nok solicit, entice the employees, agents, any
other personnel, and contractors of the Company to terminate their employment with the Company /
join with any other organization / firm, For the purpose of this para, the expressions client or customers
mean those with whom you have interacted or dealt with by virtue of your employment with the
Company, during the term of vour employment with the Company,

Work Done For Hire: Al work product{s], tangible / intangible properties prepared or developed or
conceived by vou, during the term of your employment with the Company, shall be considered works
made for hire cwned exclusively by Company. You shall not have any rights (of whatsoever nature) in
the intellectual property right (of any kind including but not limited to the right to be identified as author
and the right of ownership etc.) prepared ar developed or conceived in connection with your services to
Company. You agree to, bath dunng and after the term of your employment with the Company, execute
all papers, including without limitation eopyright applications, patent applications, declarations, caths,
assignments of priority rights, and powers of attorney, which the Company and/or it customers may
deam necessary or desirable in order to protect the rights and interests in any work products and such
other deliverables. In addition, you hereby irrevocably designate and appeint the Company and/or its
ers &5 your agent and atterney-in-fact to execute any such papers on your bebalf, and to take
CSS Corp Private Limited MUIEYA *WE PLT
CIN: U72500TH2000PTC115034 PRINCIPS
Pegd Address: Plot No-32 ARB, 67, Sth &10" Floor, Ambst [T Bprkr VAU ERR! ENGiveasi ¥ DR LEGE
Estate Ambattur, Chennal Tel: 91 44 GETEB000, www CERCOMRERITL o e giavam b allzde.
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22,

23,

24,

25,

26,

i
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any and
intl;r;ts?rl: :ctlr;::rzs the ﬂnmpan-,.r_mav deem necessary or desirable In arder to protect its rights angd
my products or deliverables. To the extent any such work products and/or deliverables

Is (for a
ny reason whatsoever) determined not to e “wark made for hire,” Yau hereby irrevocably and

exclusively assign, transfer, and
: y ; convey to the Company and/or its i
Fllilhts, in and to any and all such waork products and -dellterablvlras TR P

. Go :
verning Agreament; If you have [executed / to execute] any agreement(s) in connection with the

Com i
. :j;: :thfnr; :rtzl:;;ﬁr-gﬁz[ss?a:alm be ﬁlwemad by such applicable agreement(s). With respect b
o T 2Ny confiict arises between this Offer Letter and an h
: _ « : ¥ such applicable
greement(s) then the respective provision(s) in such agreement(s) shall prevail over this Offer Letter.

T i : [
h:ﬂr:;n:fhu? for breach: CS5 Corp reserves its right to terminate your employment an grounds of
poficy, miscondwct or where your performance has been found to be unsatisfactary.

5::;1 TH‘E:CT:;:; Any viclation of the above mentioned or any other Company procedures and policies
sk, h"' s per Company's disciplinary policy in force, including and up to termination of
Emz oy L An the event of termination by Company on account of breach of disciplinary palicy, the

pany wrl! not be liable to payback any amount in lieu of natices, You shall conduct yourself in
confarmity with the code of conduct of the Company, a5 in force from time to time. a copy of which
would be provided to you at the time of your joining and can also be viewed in Eu:npany'ﬁ intranet,
Fl_.ir‘l'her, yau _sh-aH carryout the instructions n letber B spirlt, given by your superiers and shall not
disobey the instructions given. You would be given the reguired epportunity to discuss with your
superiors and raise your concerns before the appropriate forums within the organization and you shall
;n-;lz:iscuss or air your views (which may cause loss to the image and reputation of the Company) in

Retirement: You will retire on the last day of the month in which you complete sixty (80) years of age.

Personal Indebtedness: Company shall not be responsible for any personal indebtedness or other
lizbllities incurred by you, during the term of your employment with the Company. You understand and
accept that you shall have no autherity to pledge the credit of the Company to any person or entity
without necessary written authorization from the designated Official of the Comparny,

General: The above terms and conditions are based on Company policies and other rules currently
applicable in India and are subject to amendments, regulations of the Company as shall be in force,
Only those authorized by a specific power of attorney may sign legal documents, representing the
Company. In all service matters, including those not specifically covered here, such as Travel, Leave,
Retirement, etc,, you will be governed by the rules/policies of the Company framed from time to time,

nrMJE\f}r'E MAR, MF. *hD.

FRIMNCIPAL
CHRIST THE KiNG ENGINEFHING Cibopk
Chigkaramnalayam Yillag:
kasgmads, Memupaiayam laak,
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LS5 Corp Private Limited

CIN; UF2900THNZO00FTCL15034

Regd Address: Plot No-32 A&B, 6, 9th &107 Floor, Ambit T Park, Induskrial

Estate, Ambattur, Channai Tel: 91 44 GETEEOD0, ww CSE00MD.COM
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;l"-I'E kook forward to having you on board on or before Aug'22. As a token of acceptance of this offer
etter, E'I_Ease sign the duplicate copy attached and return to the Company or confirm your acceptance
by e-mail ko agesh.SrinivasaRao@ pre 2 Business Days else, this Offer
letter stands void.

The undersigned accepts the above employment offer, agrees that it contains the terms of employment
with CS5, and that there are no other terms, expressed or implied. By accepting this offer of
employment, the undersigned is acknowledging that no prior employment obligations or other
Contractual restrictions exist which preclude emplayment with CS5. It is further understaod that this
offer is confidential and disclosure outside of the undersigned's family ar financial, accounting, and/or
legal advisers may result in termination of employment or withdrawal of this offer.

Actepted:

Candidate Signature Date

For CS5 Corp Private Limited

P R Manikantan
Senior Director, Campus and Institutional Alllances

1. snnexure 1 - Salary Waorking & Benefits
. Anmexure 2 - Mandatory Documents to be produced on Joining Day & Reporting Details

De.MLJEY ™AR, M.F PR D
FPRINCIPAL
CHRIST THE KINC ENCIRLRRING D7 0
Chikkaramaayam valiag.
Karmnadar, Moimpasyam |oius,
Euu.’l-hiiul'# P TTT o N

CSS Corp Privabe Limited
CIM: UF2900THNI000TCL 15034

Regd Address: Plob No-32 ARB, 6", Sth &10™ Floor, Ambit IT Park, Industrial
Estabe Ambattur, Chennai Tel: 81 &4 S576B000, WWW,CS500MD.C0M
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Annexure -1
Hame: Sharon Angel 5
Designation: Engineer Trainee-Networking

Explanatory Notes

Guaranteed Compensation
Basic Pay A0AG O TGC
House Rent Allowance 50% On Basic
Statutory Bonus Az per the Act
Special Allowance* Balancing Componenk
Statutory Benefits

Provident Fund (Employer Contribution) &% per the Act
Total Guaranteed Compensation (TGC)

Variable Compensation
Variable Performance Pay (VPP) 505 On CTC
Total Varlable Compensation**®
Gross Cost to Company (CTC)
Night Shift Allowance {U5]) 22 days
Tatal Allowances

Benefits

Personal Accident Disability Cover
Accidental Death Cower

Group Term Life Insurance Cover
Employes Direct Linked Insurance Cower

Hospitalization [nsurance for Self, Spouse & 2 Depend!nl: children
Gratuity 55 per prevailing rules

Leave Encashment upon exit upbo GO days Basic

I:::lmﬁ_nn:

Grade: JL 1B
Monthly Annual

-

7600 91,200

3,800 45,600
1,520 18,240
10,613 127,360

4
1,800 21,600
25,333 304,000

16,000
16,000
320,000

3,300 39,600
39,600

750,000
1,500,000 |
1,500,000

705,000

200,000

3
o

Statutory Deductions like: - Provident Fund, ESIC, Labour Welfare Fund, Income Tax & Profession Tax - As per

applicable rules

=Special Allowance includes Flex| option - LT.ﬁ. Heat Can;l and NPS Cuntrli:-utrun

=*Tax Exemption on Flerl. l‘.‘l|:||:1|:|n will be prn'.lI-dEd as per p‘l"E"i'HHII'Ig IT Fules an pn:n:lur:t:un of proofs.
=+ ps per current policy all variable payments are eligible to be paid only if on rolls as on date of payment.

== yariable Performance Pay (VPP) will be paid twice in a year (i.e.) October and Apnil based on the Individual and

Company's performance,

LSS Carp Private Limited
CIN: U 2900THZ000PTC1 15034

Address: Plot HNo-32 AkB, &% Gth &10" Floor, Ambit 1T Fﬂ-l;-
Estate Ambattur, Channal Tel: 91 44 6676000, www.csscarp.com  PRINCIPAL

UMAR, ME.Ph.D

CHMST THE Kifil ENCINEERING COLLEGE,
Clisrarampaeyan Yillage.
Karsimagar, Mouupalayam Talok,
Cumnibdivne - 641 T,
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:;dlr;el;:ure that the pl-.mmrn_c.n-,.- of the following decuments are submitted on Day 1. Originals of the same
u carried for verification and will be returned an the same day.

1. Copies of academic credentials:

1) Degree certificates and those of other rofessional qualificati
i} Photocopies of Certificatians if any ? e e

_2. Recent Color Phatographs
i) Passmrt.size photographs - 4 Numbers for celf
i) Stamp size photographs - 2 Numbers for self

3. From previgus employment({s)

i) Last 3 months salary slips and/or copy of last salary revision
!n} Relleving fetter from |ast employer

!al:l Service certificates

iv) References of two peaple with whom ¥ou hawve worked.

v) Form 16 / IT Cemputation Sheet from previous employer(s) for the current financial year
4, Personal details

i} Copy of Valid Passport and Yalid Visas

i) Copy of P&N Card

i) Copy of Ration card / addrass proof

iv) Details of immediate family members (name and Date of birth) for Medical
Insurance

5. Signed Copy of Appaintment Letter

If elready & member of 2 Provident Fund with previous empioyer, then -

. Employer's name,

Bl =

Date af joining and beaving senvice with them,
MName and address of the Regional Provident Fund Office.
Persanal PF acoount Mo, .

. LAMN no,

Names and Date of Birth of Family members you would want to mention as nominees far Provident Fund
Scheme,

o s

This is a computer generabed offer and does not require any signature

M=
DeMUIEYARLUMAR. vME PoD.

FRINCIPAL
CHEIST THE EIBG ENCINEERING 00 LECE
Ch Ij'.h..'l.l‘l.l"+|!|a‘h:|.'a[| wilba g,
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Date: 07* March 2019
Dear JITHIN RA)

Welcome to CSS. With reference to your discussions with us, we understand that you are the kind of persan

tl‘h:t we are laoking for to play a key role in helping to drive the business toward achieving its market potential

?ateT;:;:;h understanding, we are pleased to extend an offer of employment cn the terms and conditions as
n.

Hpan your jeining the Company, you would be designated 25 Trainee - Technical Support. Please read these
Terms and Conditions and signify your acceptance by signing at the designated space below.

TERMS AND CONDITIONS:

1. Gross Cost to Company: The position includes a gross CTC of Rs.2,50,000/ - (Rupees Two Lakh Fifty
Thousand Only) per annum, before deductions, as explained further in Annexure 1.

Z. Annual Guaranteed Compensation. Your Annual Guaranteed Compensation will be Ps.2,26,000/-
(Rupees Two Lakh Twenty Six Thousand Cnly],

3. Annual Variable Compensation. Depending on your and company's performance, you would be
entitled for an Annual Variable Compensation maximum of Rs, 24,000/~ (Rupees Twenty Four
Thousand Only). The Annual Variable Compensation shall be calculated on the Gross Cost to Company
for each grade of emploves and at the percentage mentioned in the Employee Hand Book which you
£an access In company’s Intranet portal "HIVE". On vour joining the company, you undertake to go
through company’s intranet and gel Tamiliar with all the applicable policies and processes of the
company,

4. Other Benefits. Upon you joining the Company, you will be positioned 45 Grade JL1B in the Company
which entities you to certain other benefits. The details are enclosed in Anfexure 1.

3. Medical Insurance: In accordance with the Company's policy, you and your family [one spouse &
maximum 2 Children] will be covered under a Medical Insurance scheme, the bBenefits of which are

enclosed in Annexure 1.

&, Loecation: Your initial place of work will be Chennai. Howewsr, your services are transferable, and you
may be assigned after reasonable notice to any location in India or abroad where the Company ar any
one of its associates or customers, conducts business. While on transfer, you will be governed by the
rules, regulations and conditions of service of that location,

7. Annual Leave: You will be entitled to twenty-four (24) working days of lnave per annum subject to
prior approval by your reporting manager of the Company. On your joining, kindly refer to the
Company's leave policy for further details in this regard. By agreeing to these terms and conditions, yiou
agree to visit Company’s intranet at periodic intervals and get familiarized with all the then applicable
policies of the Company and any failure to do so shall not be an excuse fgt te comply with the same.

g. E-mail ID & Contact Details: You will need to communicate yvour personal e-mail ID, at the time of
joining, such e-mail ID, s0 communicated by you, can be treated as the authenticated {without limiti ng

CSS Corp Private Limited ur‘hl,lﬁm M E_Ph.D

CIN: APTC115034
TG PRINCIPAL

Address : Piot No-32 ABE, & 9" R10™ Fleor, Ambit IT Park, :ndusﬁ'ri )
Ambattur, Chennai Tel:21 44 65768000 , www. Cs5cTp.Com nE-:ﬁh'-l kit tmﬁ:ﬁ:ﬂ““-
Earamads:, Memupalayam Taiuk,
Ceunbatore - 641 104,
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lhE_ Fights of the Company to notify / communicate to you through any other mode or e-mail IDs) e-
mail address rur_ any communication from you. You will also keep us informed in writing of any change
N your residential address, civil or marital status and such other matters.

3. Relocation: If you are stationed outside of Chennal, upon you joining the Company, you will be

reimbursed expenses of your relocation to Chennal from your current location as per the details
enclosed in Annexure 1,

10. Transport Facility: In accordance with the Company's policy, company transport facility s available
onlfy for certain grades of employees working in US & UK time zones. If you wish to use this facility, a
subsidized amount based on the distance would be deducted from your monthly salary. More details
would be provided upan your foining,

11. Medically fit: This employment is subject to you bei ng medically fit and the Company shall alse conduct
a background and reference check as per Company policy. In the event the results of such checks are
unsatisfactory on any account or if any information or declaration given by you to the Company proves
to be false or if you are found to have wilfully suppressed any material information, vour services will
be terminated immediately without prior notice. Further, you will be liable to payback all the expenses
incurred by the Company as mentioned in Clause 14.

12. Probation: You will be en probatian for a period of six (6) months from the date of you joining the
services of the Company, which may be extended by the Company at its discretion, including but not
limited to for reasons sueh as non-completion of training{s) to the reasonable satisfaction of the
Company. At the end of the probation period, your services with the Company would be confirmed
subject to your performance meeting the requisite standards, During the probation period, either party
may terminate employment by giving 15 days netice in writing or one 15 Days of gross CTC in lieu of
natice. However, the Company reserves the right not to accept payment in lieu of the said motice and
at its sole discretion enforce the notice period.

13, Termination: Post confirmation of employment, your services may be terminated by either party by
giving Thirty (30) days written notice or One (1)} month gross CTC in lieu of notice, However, the
Company reserves the right not to accept payment in lieu of the said notice and at Its sole discretion
enforce the notice period.

14, Return of benefits: For any reason, should you cease te be an employee of the Company within one
(1) year of your joining date, you shall be liable to payback immediately all the expenses incurred by
the Company including but not limited to joining bonus, notice periad buy-out cost, training cost,
relocation expenses, any brokerage commission / fee, certification costs ebc. Withaut prajudice to any
other rights of the Company, such kabilities shall be considersd as a due fram vou and recoverabile /
deductible from any payments payabie by the Company to you. However, the Company réserves the
right not to accept payment in lieu of notice and at its sole discretion enforce the notice period.

15. Unauthorized absence: Unauthorized absence or sbsence without permission from duty for a
continugus period of five (5) working days would make you lose your lien on emplayment. Tn such case,
Company reserves its right to terminate your employment without any further notice, In addition, you
will be liable to payback all the expenses incurred by the Company up to the effective date of
termination.

15. Secrecy: During the period of your employment, you will work honestly, faithfully, difigantly, and
efficiently for the growth of the Company. You are expected to maintain utmaost secrecy in regards to

CSS Corp Private Limited Dr.M.J E\}fﬂ'ﬂ’in. ME._Ph.D

FRINCIPaL
U72 ¥
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the affairs of the Company and shall keep confidential, any information, instruments, dotuments, atc,
fﬂ'ﬂu"'_rﬂ to the Company that may come to your professional knowledge as an employee of the Company.
You will also be required to sign a Proprietary Information and Inventions agreement an joining.

17. Activities: During the period of your employment with the Company, you will devore full fime o the
work of the Company. Further, you will not take up (whether part time or otherwise) any other
employment or assignment or any office, honorary or for any consideration, in cash or in kind or
atherwise, without the prior written permission of the Company. Also, you shall not commit / involve
(whether directly or indirectly) in any act or amission (whether intentional or reckless or negligent or
otherwise) which prejudices the interest(s) / goodwill of the Company. You shall not publish any article
or statement, deliver any lecture or broadcast or make any communication to the press, including
magazine publication refating to the Company's products, services or to any matter with which the
Lompany may be concerned, unless you have previously applied to and chtained the explicit written
permission from the Company. Any Breach thereof, shall be deemed to be a violation of the Company
palicies and would be treated in accordance with clause 23 of the terms of this offer and policies of the
Company then in force,

18, Assets and Materials furnished by Company: Company shall own all assets, materials f eguipment
it provides to you. You shall return all assets, dotuments, files, materials / equipment upan the earlier
of the termination of your services or Company's request for return of such assets, materials, etc. You
shall be responsible for safekeeping and return in goeod condition and order of all Company property,
which may be in your uge, custody or charge, Mon compliance to return of company’s assets would
entajl serous action for the recovery of such asset(s), both by civil and criminal action.

19. Non-Solicitation: For a pericd of one {1) yvear after termination of your employment with the company,
you shall refrain from soliciting for rendering your senvices in any capacity to any cient or customers
far which wou hawe perfarmed services a5 an employee of the Company during the twelve {12) months
prior to your separation from the Company. During the term of your employment with the Company
and for & pericd of twelve {12) months thereon, you shall not solicit, entice the employees, agents, any
ather personnel, and contractors of the Company to terminate their employment with the Company /
foin with any other organization / firm. For the purpose of this para, the expressions client or customers
mean those with whom you have interacted or dealt with by virtue of your employment with the
Campany, during the term of your employmeant with the Compay.

20. Work Done For Hire: All work product(s), tangible / intangible properties prepared or developed or
conceived by you, during the term of your employment with the Company, shall be considered works
made for hire owned excusively by Company. You shall not have any rights (of whatsoever nature) in
the intellectual property right (of any kind including But not limited to the right to be identified as author
and the right of ownership etc) prepared or developed of concelved in connection with your services to
Campany. You agree to, bath during and after the term of your employment with the Company, execute
all papers, including without limitation copyright applications, patent applications, declarations, caths,
assignments of priority rights, and powers of attormey, which the Company and/or its customers may
de=m neceéssary or desirable in order to protect the rights and interests in any wrork products and such
ather deliverables. In addition, you hereby irrevocably designate and sppoint the Company and/or its
customers as your agent and attorney-in-fact to execute any such papers on your behalf, and to take
any and all actiens as the Company may deem necessary or desirable in order to protect its rights and
interests in any work products or deliverables. To the extent any such work products and/or deliverables
is (for any reason whatsoever) determined not to be “work made for hire,” You hereby irrevocably and
exclusively assign, transfer and convey to the Company and/or its customers all intellectual property
rights, in and to any and all such work products and deliverables.

Dr.M.JE MAR M.E.PhD
C8% Corp Private Limited PRIBCIPAL
CIN: T 2500TH2000FTC] 15034 CHKIST THE KINL ENCINEERING COLLEGE.
Bddress @ Piot No-32 ARB &7 97 B107 Floor, Ambit IT Park, | ampalayarm Vellage.

Ambattur, Chennal Tel:91 44 66768000 ,www. CESCOMPLCOM o ) amadas, Mettupaloyanf Taluk,
Counbature - 641 L.
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41, Governing Agreement: If you have [executed { to execute] any agreement(s) in connection with the
Company then your services shall also be gaverned by such applicable agreementis). With respect to
any subject matter(s) / Issue(s), if any conflict arises between this Offer Letter and any such applicable
aareement(s) then the respective provision(s) in such agreement(s) shall prevail over this Offer Letter,

22. Tax: All payments due payable to you by the Company shall be subject to deduction of al| applicable
taxes / levies, as per the pravailing statutory provisions.

23. TE’"‘*“'“““_ for breach: CSS Corp reserves its right to terminate your employment en grounds of
breach of palicy, misconduct or where your performance has been found to be unsatisfactory,

24, Code of Conduct: Any vialation of the above mentioned or any other Company procedures and policies
would attract action as per Company's disciplinary policy in force, including and up to termination of
employment. In the event of termination By Company on account of breach of disciplinary policy, the
Enml:nanj.r will not be liable to payback any amount in lieu of netice. You shall conduct yvoursedf |n
conformity with the code of conduct of the Company, as in force from time o time, a copy of which
wolld be provided to you at the time of Your joining and can also be viewed in Company’s intranet,
Further, you shall carryaut the Instructions in letter & spirit, given by your superiars and shall not
disobey the instructions given. You would be given the required opportunity to discuss with yeur
superiors and raise your concemns before the appropriate forums within the arganization and you shall

ot discuss or alr your views (which May cause loss to the image and reputation of the Company) in
public.

25. Retirement: You will retire on the Last day of the month in which you com plete sixty (60) years of Bge.

6. Personal Indebtedness: Company shall not be responsible for any personal indebtedness ar other
liabilities incurred by you, during the term of your employment with the Company. You understand and
accept that you shall have no authority to pledge the credit of the Company ta any person or entity
without necessary written authorization from the designated Officlal of the Companiy,

Z7. General: The above terms and conditions are based on Company policies and other rules currenthy
applicable in India and &re subject to amendments, regulations of the Company as shall be in foroe,
Unly those authorized by & specific power of attorney may sign legal documents, representing the
Company. In all service matters, including those not specifically covered here, such as Travel, Leawa,
Retirament, etc., you will be governed by the rules/policies of the Company framed from time ko time,

' -
.M IJEYAK AR, ME. PRI
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\"l"_i! look forward to having you on board on between June to August'22. As a token of acceptance of
this offer letter, please sign the duplicate copy attached and return to the Company or confirm your

:;15513“:& by e-mail to eampus.career@csscorp.com before 2 business days else, this Offer letter
nos vaid.

The undersigned accepts the above employment offer, agrees that it contains the terms of employment
with CSS, and that there are no other terms, expressed or implied. By accepting this offer of
employment, the undersigned is acknowledging that no prior employment cbligations or other
contractual restrictions exlst which preclude employment with CSS. It is further understoed that this
offer Is confidential and disclosure outside of the undersigned’s family or financial, accounting, and/or
legal advisers may result in termination of employment or withdrawal of this offer,

Accepted:

PO Date

For C55 Corp Private Limited

Welcome to OS5 Corp Private Limited
Iosiland
P R Manikantan

Senior Director, Campus and Instifutional Alliances

i
Dr.M J:m Wi E, Paid
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Designation: Trainee - Technieal Support '
Guaranteed Compensation

Explanatory Notes Annual

Basic Pay

0% of TGC | 5,960 | 71,520 |

| { {

. House Rent Allowancs 0% of Basie pay | £,880 | 35,760 |
. . |

Statutory Banus AS per the Act ' 1,192 14,304 |

Special Allowanca*

| Balancing Companent |

Statutory Component

Provident Fund (Employer Contribution) AS per the Act | 1,571 18,850
Total Guaranteed Compensation i[TGl:."J; B 3 |

Variable Componant
Variable Performance pay++
Gross Cost ta Company (CTC)

Persanal Accident Disability Insursnce Ce 750,000 |
Personal Accident Death Insurance Cover 15,00,000 |
Group Term Uife Insurance Cover I — 1 15,600,000 |
Empioyee Deposit Link Insurance Cover — = T ——— 7,05,000 |

| Hespitalization Insurance for seif (spouse B2
dependent children) e B £,00,000

Gratuity as per prevailing rules =y
Leave Encashment upon exit ug to 60 days Basic -

Explanatory Notes Y,
ESIC, Labour Welfare Fund, Income Tax & Profession Tax - Ac

Statutory Deductions like: - Prowvident Fund,
_per applicable nules ; e
Special Allowance includes Flex option - LTA, Meal Card and NPS Contribution _l
*Tax Exemption an Fiexi Option will b provided as per prevailing [T Rules on production of progfs,
** &l variable payments are eligible to be paid only if on roils a5 on date of payment. VPP s payable ona |
monthly basis as per company policy.

Elr.MJE\’% MAR, ME PRl
FRINCIFAL
CHRIST THE KinL ENGINEERING COLLELY
Chikkarzmpalayam village,
Karamadas, Menupalayam Taluk,
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D8I Federal Life Insurance Co Ltd

APPOINTMENT ORDER
Private & O qnfidential i rilkare
DR 20
Diear Candidanes,
s, MAYA MOHINI B
(H¥er for final placement
fWAD follwed by [DBIFEDERAL LIFE O LTI,

I's my pleasure 1o share greetings and offer on the pre<ess o
COHMBATORE [ERODE Division]. The reason why we woukl like o Tollow a minimurm gualifying bench mark s, LLife

insurance sales i3 perceived as one of the toughest profession and WG A5 @ Coampany prefer o recruit candidates with prior
expericnce in direct selling. You will be appointed ac & Management Trainee -

Annmnl Incame:
Imcentive + Basic 5 3400 !
Cuarterly Incentive 72,000 { 18000 PG
Taotal e b, CHM
v Ta *f drh monl wards
[ Turget 2,00, 00 { APE)
| Code S[MLA)
El:lh-niun 5

We will be plensed to offer on the basis of below points listed
I. You have to apply and anend 4 days of basic (FRiNing program organiz

candidares will appear far JRDA exam.
2. Oines you clear the exam you will get 10 digit eode and welcome kil with account apening form znd 1D card,

3. Yaou should complets the targst of 2, 00,000 with 12 NCH® and earn C©MS of RS 35000 within 3 months period.
4. You should have 3 candidates under you. Adter that you will be pramoted as a Agency Leader.

£ Placernend Location will be Coimbatore and Ercede.
Hope the communication ic clenr and more clarification can be sought from the imidersigned,

pd af beamch, Afler the completion of training,

Iy,

Asst Branch Manager,
Coimbatore [Erode Division].

(TR N LY m,mn

FRinClIFAL
CHRIST THE Rial ENCINEERING COLLEGE.
Chikaarsmpainyas Village,
K aramadei, Merupalayam Taluk,
Cuigbatere - 41 L04.
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OFFER & APPOINTMENT LETTER

Offer Release Date: July 9, 2019

Dear Venkatesh M,
220 flowers cottage,
CS1 CMIM higher
secondary school,
Doty India

643001.

Dear Venkatesh b,

Congratulations! With reference ta the interviews conducted by HCL Technologies Ltd (herein referred as “HCL” or
"Company”), we are pleased to inform you that you have baen selected for employment in our organization as
GRADUATE ENGINEER TRAINEE (GET) in band E1.1

In the coming year, keep aspiring for change and be known far your thoughts and your work; be the catalyst that this
fast changing world needs; keep sharpening your skills and investing in yourself; and last but not the least — keep your
work and life in perfect balance, because that is the prerequisite for success.

You are requested to join us on Awsgust 11, 2019 at 9:00 AM at the following address BengaluruSEZ-Tower2-GF Your
joining would be subject to successful completion and compliance with the pre joining requirerments as applicable.

We at HCL believe in our colleagues showing flexibility and willingness to be deployed and rotated across the various
locations, geographies and subsidiaries Including our Infrastructure , BPO division etc. In fine with the same approach,
we look forward to your being flexible towards your placement in the Company. Your growth in this organization will be

in line with your capabilities.

Your Terms and Conditions of employment are detailed in this offer and appointment letter and appended annexurels)

Your Total Compensation will be INR 425000 per annum, outfined in Annexure |-

¥ou will be required to sign a service agreement of 12 months with a surety amount of INR 50,000. This amount shall be
payable to the Company only on the event of your separation from the company before 12 months from the date of

lgining.

¥ou will be on probation for a period of 12 months from the date of your joining. The general terms and conditions
governing your employment are outlined in Annewxure Il.

On the date of joining, you would be required to submit the decuments listed in Annexure lll. Please note that the
submission of all listed documents is essential for the validity of your appointment in the Company.

Annexurg IV provides details on the various compensation components and selected henefits that we offer you as a
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At the time of joining, you are required to have completad your degres without any standing arrear/backlogs.

Please share your acceplance 1o offer as a confirmation within 3 days of receiving this letter and sign the duplicate copy
af this Offer & Appointment Letter and Annexure(s) and submit the same on the day of joining failing which this offer &
appointment letter extended ta you by HEL Technologies Ltd shall stand withdrawn without any liahility.

Please note that in case you are unable to report for joining on the respective date, this offer & appointment letter
eutended to you by HCL Technologies Ltd, will stand withdrawn without any liakility.

Looking ahead, we see exciting times - we look up to you to provide impetus in accomplishing our mutual endeavor of
being the best in the business of IT Services. Welcame to our Organization! We look forward to a mutually fruitful
association,

Yours truly,
For HCL Technologies Lid.

Amrita Das
cenior Vice President
Head-Global Rewards

Ay
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Date:  4/11/2019
Dear RESHMA

Welcome to Csg Corp Private Limiteg {the “Company™. with reference to your discussions with s, we

understand thar ¥ou are the kind of persan that we are look i

: Aare the ng for to play a key role in helping to drive the
business toward achieving its market Potential and with such understanding, we are pIEbsaﬂgb:: ext:zm an
offer of employment on the terms and conditions as stated herein,

Upon your joining the Company, you would be des|

nated as E -
these Terms and Congs g ngineer Trainea Networking. Pleass read

tions and signify your acreptance by signing at the deszignated space below.
PRIMARY TERMS AND CONDITIONS:

1. Please b specifically informed that this offer of em ployment is specific to projects that the Company may

ime ta time from its existing or prospective clients, details of client and the project are confidential
be disclosed tg ¥ou at the time of you joining the Company and subject to execution of appropriate
» Confidentiality Agreement, and such other documents as part of on-boarding farmalities.

2. Tt-a_inlng: Tou are required to attend a classroom training/instructar led wirtual training program on live
project(=) for the initial & manths, which term may be extended far further period(s), if required and at the

sole discretion of the Company, Such training program includes soft skills, Technology, Produet, Process and
Tools training.

Dwring training, there would be continuous Assessments to evaluate your learning curve. All trainess are
required te meet the passing thresholds in order to mowve ahead with the Lraining. Failing in 2 consecytive
assessments will lead to termination of employment. On successfyl completion of entire training [prograrm

TERMS AND CONDITIONS:

L. Gross Cost to Company: The position Includes 8 gross CTC of Rs,3,20,000/ = (Rupees Three Lakh
Twenty Thousand only) per annum, before deductions, as explained further in Annexure 1, Subject
to and on your successful completion of manaatory 'on project training’, completisn of probationary
period and clearance of client assessment an Your progress, your annual compensation may be
increased by the Company, at its sole dizcretion, to Rg 2,75,000 f- (Rupees Three Lakh Seventy-
Filve Thousand Only).

4. Annual Guaranteed Compensation. Your Annual Guaranteed Compensation will be Rs.3,04,000/-
(Rupees Three Lakh Four Thousand Only).

3. Annual Variable Compensation. Depending on yvour and Lompany’s performance, you would be
entitled for an Annual Variable Compensation maximum of Rs5.16,000/- (Rupees Sixteen Thous ind
Only). The Annual Variable Compensation shall be calculsted on the GrossCost to Company for esch
grade of employee and at the percentage mentioned in the Employee Handbaok which you can access
in Company’s Intramet portal *HIVE', On Your jmning the Company, you undertake to go through
Company's intranet and get familiar with all the applicable policies and processes of the Company.

4, Other Benefits. Upan you joining the Company, you will be positioner as Grade JL 1B in the Compainy
which entitles you to certain other benefits. The details are enclosed ir Annexure 1,

5. Medical Insurance: In accordance with the Company's policy, you and your family (one spouse &
maximum & Children) will be covered under a Medical Insurance scheme, the benefits of which are
enclosed in Annexure 1,

T
1

Vie.M_J K. &6 Pa.D
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Lecation: Your initial place of work will be Chennai. Hermever, your services ane transfersble, and yoy
rray be assigrned sfter ressansbic notice to any lecstion in Indis or abroad where the Cormpary or arry
ane of s associates or customers, conducts business. While on transfer, you will be governed by the
rules, reguiations and conditions of service of that (ocatinn,

l‘_ﬂme Zones: fou shall be present in the offics during nsrmal working hours or in shifts or in d -
e 2anes liks, US time zones/APAC/EMEA, 3¢ per the Praject requirements that shall be commun
by the designated authority. ) g WTIUCHted

Annual Leave: vou will be entitied to twenty-four (24) working days of leave per annum subject to
arior approval by your reporting mansger of the Company, On your jeaning, kindly refer to the
Campany's leave policy for further detsis in this regard. By agresing to these terms and conditions, you
agree to visit Company’s intranet at periodic intervals and get familiarized with il the then applicable
Pelicies of the Campany and any failure £ 86 5o shall not be an ercuse not to comply with the same.

E-mail ID & Contact Details: Tou will need tn communicate your persongl e-mail 10, st the time of
Jsining, such e-mail ID, so communicated by you, can be treated as the authenticated (without limiting
rm:_ rights of the Company ta notify / communicats g you thrawgh any other mode or e-mail [De) -
mail address for any communlcation from you. You will siss keep us informed in writing of any change
In your residential address, civil or marital status snd such other rmatters,

Transport Facility: In sccordance with the Company's palicy, company transport facility is svsilsble
anly for certain grades of employses working in US & UK tirme zones, If you wish to use this fecility, a
subsidized amcunt based on the distance would be deducted frem your manthiy salary. Mare details
wioukd be provided upon your feining.

Medically fit: This employment is subject to you being medically fit and the Campany shall also canduct
a background and reference check ss per Company policy. In the event the results of such checks are
unsatisfactory on any sccount or If any informstion or declaration given by you to the Company proves
to be false or if you are found to have wilfully suppressed any material information, your services will
be termingted immediately without prior notice, Further, yoo will be lable to payback all the expenses
incurred by the Company as mentioned in Clayse 14,

Probation: You will be on probetion for & period of six (6) months from the date of you joining the
services of the Comparny, which may be extended by the Compsny st its discretion, including but not
limited to for reasons such as non-complstion of training(s) to the reasonable satisfaction of the
Comparny. At the end of the probation period, your services with the Company would be confirmed
subject to your performance meeting the requisite standards, During the probation period, either party
may terminate employment by giving Twe {2) menth notice in writing or Twa (2) month of gross CTC in
lieu of notice. However, the Company reserves the right not to accept payment in lieu of the said notice
and at its sole discretion enforce the notice period,

Termination: Post confirmation of employment, your services may be terminated by either party by
giving ninety (90} days’ written notice or three (3) months gross CTC in lew of notice. Howewver, the
Company reserves the right not to accept payment in lieu of the sald notice and at its sole discretion
enforce the natice period,

Return of benefits: For any reason, should you cease to be an employee of the Company within two
(2) yesrs of your joining date, you shall be liable to payback immediately all the expenses incurred by
the Company including but not limited to joining bonus, notice period buy-out cost, training cost,
relocation expenses, any brokerage commission / fee, certification costs etc. Without prejudice to any
other rights of the Company, such liabdities shall be considered as a due from you and recoverable /
deductible from any payments payable by the Company to you. However, the Company reserves the

CSS Corp Private Limited W
CIN: U72300TNZODDPTC115034 L. ¥ IF VR MO, 56 P

&Y\ Fegd Address: Plot Ho-32 ABB, 6", 9th BL07 Floor, Ambit IT Park, Industiale e fai
Estate Ambattur, Chennal Tel: 91 44 GETRE000, www. CSSEREP Tt Wil EACINEERING COLLEGE,
Chikaarnmpalaynm Village,
Karmatdad, Metrupalsysm Taluk,
Coumbaipre - 41 104,



right not te accept Payment in lieu of notice and at itg sole discretion enforce the notice priod,

15, unupthnﬁud_ absence: Unauthorized absence or absence without permission from duty for a
continuous period of five (5) warking days would make you lose vour lien on employment. In such case,
Company FEserves its right ta berminate Your employment withawk any further notice, In addition, you

;I':nhrzt::r?le to payback all the expenses incurred by the Company up to the effective date of
3 -

16, Sul:_rutv: During the period of yaur employment, you will work hanestly, faithfully, diligently, and
efficiently for the growth of the Company. You are expected to maintain utmost secrecy in regard to the
aairs of the Company and shall keep canfidential, any Information, instruments, documents, etr,,
redating to the Company that may come to your professianal knowledge as an employee of the Company.
You will also be required B sign & Proprietary Information and Inventions agreement on feining.

17. Activities: During the period of vour employment with the Company, you will devote full time to the
work of the Company, Further, you will not take up (whether part time or otherwise) any other
employment or assignment or any office, honorary or for any tonsideration, In cash or in kind or
otherwise, without the prias written permission of the Company. Also, you shall not commit ! invalve
(whether directty or Indirectly) in any act or omission {whether intentional or reckless or negligent or
otherwise) which prejudices tha interest{s) / goodwill of the Company. You shall nat publish any article
or statement, deliver any lecture ar broadcast or make any communication to the press, |ncluding
magazine publication relating to the Company's products, services or to any matter with which the
Lompany may be concerned, unless ¥ou have previously applied to and obtaineg the explicit written
parmession from the Company. Any breach thereof, shall be deemed to be a vialation of the Company
policies and would be treatad in accordance with clause 23 of the terms of this offer and palicies of the
Company then in force.

18. Assets and Materials furnished by Company: Company shall own all as5ets, materials / equiprment
It provides to vou. You shall return all assets, documants, files, materials / equipment upon the eariler
of the termination of your services or Company's request for return of such assels, materials, ete, You
shall be respensible for safekesping and return in good condition and order of all Company property,
which may be in your use, custody or charge. Noncompliance to return of COMpany’s assets would entail
serious action for the recovery of such asset{s), both by civil and crirminal action,

13. Non-Saolicitation: For a period of ane (1) year after termination of your employment with the company,
wou shall refrain from saliciting for rengenng your SErvices in Bny capacity to any clisnt or customers
for which you have performed services as an employes of the Company during the twelva (12) months
prior to your separation from the Company. During the term of your employment with the Company
and for a period of twelve (12) months thersoen, you shall not solicit, enkica Fe empioyees, agenks, any
other personnel, and contractors of the Company to terminate their employment with the Company /
Join with any other erganization /[ firm. For the purpose of this para, the Expressions client ar custamers
mean those with whom you have interacted or dealt with by virtue of your employment with the
Company, during the term of your employment with the Company,

20. Work Done For Hire: All work product(s), tangible / intangible progerties prepared or deveioped or
concelved by yoy, during the term of your employment with the Compa ry, shall be considered works
made for hire owned exclusively by Company. You shall not have any rights (of whatsoever nature} in
the intellectual property right (of any kind including but not limited to the right bo be identified as author
and the right of ownership etc_) prepared or developed or concelved in cannection with your services to
Lompany. You agree to, both during and after the term of your employment wl_th the Company, exeoute
all papers, including without limitation copyright applications, patent applications, declaratiors, oaths,
assignments of pricrity rights, and powers of attorney, which the Company and/or its customers may
deem necessary or desirable in order to protect the rights and Interests in any work praducts and such
other defiverables. In addition, you hereby irevocably designate and appoint the Company and/or its

c rs @5 your agent and attorney-in-fact to execute any such papers on your behalf, and to take
C55 Corp Private Limited -
CIN: U72900THZ000PTC115034 1) aq MM, 48 MD
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Interests in any work products or deliveraties, To the ertent a8y such work products and/or delcseraties
i (far any reason whatsoever) determined not t0 be “wark made for hire,” You feretry irrevecably ang
exclusively assign, transfer, and convey ta the Company and/r its customers 31l intefectas propesty
rights, in and to any and all SUCh work products and deliverables.

Fi R l?n“rnlnu Agreemaent: If you have [executed /o execute] any agresment(s) in connection With the
anpan.-.r then your services shall also be governed by such applicable agrecment{s). With respect ke
any subject matter(s) / issuels), If any conflict ariges between this Offer Letter and &y SUCh sppliabie
agreement(s) then the respective provision(s) in such agreement(s) shall prevail over this Offer Letter.

22 Tax: All payments due payable to you by the Company shall be subject to deduction of sl apolicable
taxes / levies, as per the prevailing statutory provisions,

43. Termination for breach: €SS Corp reserves its FIght to terminate your employment on grounds of
breach of palicy, misconduct or where your performance has been found te be unsatisfactony.

24. Code of Conduct: Any violation of the sbove menticned or any other Company procedures and policies
would attract action as per Company's disciplingry palicy in force, indluding and up to termination of
employment. In the event of terminstion by Company on account of bresch of disciplinary policy, the
Company will not be liable to payback any amount In lieu of notices, fou shall conduct yoursel in
conformity with the code of conduct of the Company, as in force from time b ume, 3 copy of which
would be provided to you at the time of your joining and can also be viewed in Company’s intranet,
Further, you shall carryout the instructions in letter & spirit, given by your superiors and shall not
disobey the instructions given. You would be given the required opportunity to discuss with your
superiors and ralse your concerns before the appropriate forums within the organization snd you shall
not discuss or air your views (which may cause loss to the image and réputation of the Company) in
Pubdic.

25. Retirement: You will retire on the Jast day of the month in which you complete sicty (60) years of age.

26. Personal Indebtedness: Company shall Aok be responsible for any persanal indebtecness or other
liabitities incurred by you, during the term of yaur employvment with the Company. You understand sna
accept that you shall have no authaority to pledge the credit of the Company 1o any person or entity
without necessary written authorization from the designated Official of the Company.

27, General: The ahove terms and conditions are based on Company policies and other rules currently
appliceble in India and are subject ko amendments, regulations of the Company as shall be in force,
Only those authorized by a specific power of attorney may sign legal documents, representing the
Company. In all service matters, including those not specifically covered here, such as Travel, Leave,
Retirement, etc., you will be governed by the rules/policies of the Company framed fram time to ime.,
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;-:’; sk rnr.w.:m to having you on beard an or before Aug'22, As a token of acceptance of this offer
er, please sign the duplicate copy attached and return to the Company ar confirm your accaptance

by e-mall ta ; ;
letter stands void, EaRno@cascorm.com on or before. 2 Business Days else, this Offer

TI:&"E%T"’”“’ focents the above employment offer, agraes that (t tantains the terms of employment
:-' :  Ond that there are no other terms, expressed or implied. By accepting this offer of
._.;::f,im*?t' the undersigned s acknowledging that no pricr employment obligations or other
offer 15 confidan e SISt hich preclude employment with CSS. It is further undoretard that this

er is confidential and disdpsura outside of the undersigned's family or financial, accounting, and/or
legal advisars may result in termination of employment or withdrawal of this offer.

Actepted:

Candidate Signature Date

For CSS Corp Private Limited
JM:[M[LE-'-&_,

P R Manikantan
Senior Director, Campus and Institutional Aliances

1. Annexure | - Salary Working & Benefits
2. Annexure 2 - Mandatory Documents o be produced on Joining Day & Reporting Detalls

v\;’kim"“
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Annexure -1
Salary Working ,|J
Name: Sharon Angel
Designation: _ Engineer Trainee-Networking Grade: Lise
Explanatory Notes Maonthly Annual
Guaranteed Compensation “'
3 ¥ s
Basic Pay 3084 On TG 7600 91,200
Howse Rent Allowanecs . Sﬂ‘.‘-b On E-a:-sh:: : 3,800 45 600
Statutory Bonus e Asperthe A | 1,520 | 18,240
Spedial Allowance* Balancing Component 10,613 127,360
Statutory Benefits ' :
Provident Fund (Emplayer Contribution) S As per the Act T1,800 21,604
Total Guaranteed Compensation (TGC) ' 25,333 304,000
LT gl 'hriuhlu Enmpmmn Ho
Variable Performance Pay (vPP) : L , n CTE . lﬁ ﬂﬂﬂ
Total Variable Compensation ** ! u,nnu
Gross Cost to Company (CTC) 320,000
Might Shift Allswance (US] 3,300 38,600
Total Allowances 39,600
- Lo . g e e T e Tl e LA o R i .-.._'hu-\.._.\,h;ll
Fem:unal .F'.L‘CIdEI"I‘l' Dlsa!:ulrrt',l Cmrer' o b 750,000 |
Accidental I:ueath Cm-tr 1,500,000
Group Term Life ins.urﬂn-l.‘:': Cover e e S 1 1,500, ﬂﬂl_:l |
Employee Dirnct Linked Insurance Cover SERE 705,000
Hospitalization Insu rance for Salf, Spouse & 1 Dependent chl!dren _— : _ 200,000
Gratuity as per pre'.ralllng rules ; . S
L:_ave Em:ashment upun ent untn E0days  Basic

Staturory l:leﬂu:tl-nnsflkz P Provident Fund, ESIC, ‘Labour Welfare Furn:l -Income Tax & Profession Tax - As par
P e T - free = i

**Tax Exemption on Flexi Option will h_g__;:_l[g}_ril:l_gq__qs_ggr prn-aﬂmg IT Rules on p-mducunn ul’ urnnfs oo

** As per current policy all variable payments are eligible to be paid nnh.r ufnn rolls &5 on date of pa]m'l.!n.t
*® Yariable Performance F'a-,.r {(VPP) will be paid twice in & year (i.e.) October and April based on the Individual an:l

Company’s performance. :
Elﬂh"l..lm&‘.'ﬂu

CSS Corp Private Limited PR
INCIPAL
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a) IST TNF KING ENGINERRISC l’.‘l'lLLEhI'.'
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Y egred certificates and those of other professional qualifications

_2. Recant Color Photographs
i) ='am-n:t ST& photographs - 4 Numbers for self
il] Stamp size Pholographs - 2 Numbers for salf

3. From previous employment{s)

} L.ast 3 manthe s3lary slips and/or copy of last salary revision

i) Ralieving letter from last emplover

i} Service cerificates

;-.il}_ﬁ.-a‘triugcp;rnénw peapie with whom you have worked,

¥ Farm 16 J Smputation Sheat from previous empl 5 the
it LA, ployer(s) for current financial year
i} Copy of Vakd Passport and Vaiid Viszg

ii} Copy of PAN Card

i) Copy of Ration card { address proof

Iv} Details of immediate family members (name and Date of birth) for Medical
[nsurance

3. Signed Copy of Appointment Lattar

If already 2 member of a Provident Fund with previous emplaver, then:-

1. Employer's name,

2. Date of joining and leaving service with them,

3. Name and address of the Regional Provident Fund Office.
4. Personal PF account Mo,

5. UAN.Rare———~ -
6. Names and Date of Birth of Family members ¥ou would want to mention as nominees for Provident Fund
Scheme,

This is & computer generated offer and does not require any signature

i
SEUAN mmﬂvmj.m

L i LT
CHEIET THF KING ENCINEFRING CRLLEGE,
!'_"uihrnrlwin}-ill'n 'h'qllnr '“.+
CSS Corp Private Limited Faramadg. Mettupalaysm Tal
an: uu;n'::mmmnm 15034 Cuynbature - 641 14,
Address: Plot No-32 A&B, 67, 9th B10™ Floor, Ambit IT Park, Industrial
Estate Ambattur, Chennai Tel: 91 44 66768000, W, CSSCOrp.Com
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OFFER & APPOINTMENT LETTER
Offer Release Date: July 9, 2019

Dear Prakash R,

5/351, KUTTYRLAN]
NAGAR, KAPPATTY,
KOTAGIR|

643217

Dear Prakash R,

Congratulations! With reference to the interviews conducted by HCL Technologies Lid (herein referred as "HCL" or
“Company”™}, we are pleased to inform you that you have been selected for employment in gur organization as
GRADUATE ENGINEER TRAINEE (GET) in band E1.1

In the eoming year, keep aspiring for change and be known for your thoughts and your work; be the catalyst that this
fast changing world needs; keep sharpening your skills and investing in yourself; and fast but not the least — keep your
work and life in perfect balance, because that is the prerequisite for success,

You are requested to join us on Awsgust 11, 2019 at 9:00 &AM at the following address BengaluruSEZ-Tower2-GF .Your
joining would be subject to successful completion and compliance with the pre joining requirements as applicable.

We at HCL believe in our colleagues showing flexibility and willingness 1o be deployed and rotated across the various
locations, geographies and subsidiaries including our Infrastructure, BPO division ete. In line with the same approach,
we look forward to your being flexible towards your placement in the Company. Your growth in this organization will be

in fine with your capabilities.

Your Terms and Conditions of employment are detailed in this offer and appointment letter and appended annexure(s)

Your Total Compensation will be INR 425000 per annum, outlined in Annexure |.

You will be required to sign a service agreement of 12 menths with a surety amount of INR 50,000, This amount shall be
payable to the Company cnly en the event of your separation from the company before 12 montks from the date of

loining.

You will be an probation for a period of 12 months from the date of your joining. The general terms and conditions
governing your employment are cutlined in Annexure |I.

On the date of joining, you would be required to submit the documents listed in A lil. Please note that the
submission of all listed documents is essential for the validity of your appointment in the Company.

Annexure IV provides detalls on the various compensation components and selected nefits that we offer you as a

part of the HCL family. D MIEY AR vE ™D
2 PRINCIF ui.
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AL the time of Joining, you are required to have completed your degree without any standing arrear/backiogs.

of this Offer & Appointment Letter and Annexure(s) and submit the same on the day of joining failing which this offer &
appointment letter extended to yeu by HCL Technalogies Ltd shall stand withdrawn without any lability,

Please note that in case ¥ou are unable to report for joining on the respective date, this offer & appaintment letter
extended to you by HCL Technologies Ltd. will stand withdrawn without any lability.

Lﬂs}k'rl'lﬂ ﬂ“Ead’..WE LA 1] Eh.:l:iﬂﬂg times — we look up Lo you to provide |F'|"IFIIE|:IJS in !ltrumpl-ls-hlng our mutual endeavar of
hemg_th_e best in the business of IT Services. Welcame ta sur Organization! We look forward to a mutually fruitful
assaciation,

Yours truly,
For HCL Technolagies Ltd.

Amrita Das
Senior Vice President
Head-Global Rewards

Br.MJE \’m—: B PhD
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Date: 07" March 2019

Dear Karthika

Welcome to CSS, With reference to your discussions with us, we understand that you are the kind of person
that we are loaking for to play a key role in heiping to drive the business toward achieving its market potential
and with such understanding, we are pleased to extend an offer of employment on the terms and conditions as

stated herein,

Upon your jeining the Company, you would be designated as Trainee - Technical Support. Pleass read these
Terms and Conditions and signify yeur acceptance by signing at the designated space below,

TERMS AND CONDITIONS:

1. Gross Cost to Company: The position includes a gross CTC of Rs.2,50,000/- (Rupees Two Lakh Fifty
Thousand Only) per annum, before deductions, as explained further in Annexure 1.

7. Annual Guaranteed Compensation. Your Annual Guaranteed Compensation will be Rs.2,26,000/-
{Rupeas Two Lakh Twenty Six Thousand Only).

3, Annual Variable Compensation. Depending on your and company’s performance, vou would be
entitied for an Annual Variable Compensation maximum of Rs. 24,000/ (Rupees Twenty Four
Thousand Only). The Annual Variable Compensation shall be calculated on the Gross Cost to cqmpanr
for each grade of employes and at the percentage mentioned in the Employes Hand Book which you
can access in company's Intranet portal "HIVE', On your joining the company, you undertake o go
through company's intranet and get familiar with all the applicable policies and processes of the

company.

4. Other Benefits. Upon you joining the Company, you will be positioned as Grade JL1B in the Company
which entitles you to eertain other benefits. The details are enclosed in Annexure L,

) ; &
Medical Insurance: In accordance with the Company's policy, you and your family {one spouse
maximum 2 Children) will be covered under a Medical Insurance scheme, the benefits of which are

enclosed In Annaxure 1.

i transferable, and you
§. Locatlon: Your initial place of work will be Chennai. Howewver, your Services are
may be assigned after reasonable notice 1o any Igcation in India or abroad where the Company or any
ane of its associates or customers, condects business. While on transfer, you will be governed by the
rules, regulations and conditions of service of that location.

7 Annual Leave: You will be entitled to twenty-four (24) working days of leave per annum mb;nc‘r_:u
prior approval by your reporting manages of the Company. On your joining, kindly rE[fE.r ko the
Company's leave pelicy for further details in this regard. By agr&elng to _these terms and mnd¢|un§, -r':;u
agree to visit Company’s intranet at periodic intervals and get familiarized with all the then applicabla
policies of the Company and any fallure to do 5o shall not be an excuse not to comply with the same.

8. E-maill ID & Contact Details: You will need bo communicate your personal e-mall I!L‘J,_at the time of
jaining, such e-mall 1D, so communicated by you, can he treated as the authenticated (without limiting

e

€55 Corp Private Limited PRINCIPAL
CIN:UTZR00TNZ000PTCL 15034 E-M KINC ENCINEERIAN. CHLLEGE.
gd Address | Plat No-32 AGS, 6 9" &10™ Foor, Ambit IT Park, Indus % LLLG
Ambattur, Chennai Tel:91 44 S67EE000 www CS5COrp.LOm Karamads:, Metrupaiayan. Taluk,
Counbaiere - 641 s,
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the rights of the Company to notify / communicate to you through any other mode or e-mail 1Ds) e-
mail address for any communication from you. You will also keep us informed in wrriting of any change
In your residential address, civil or marital status and such other matters.

9. Relocation: If you are stationed cutside of Chennal, upen you joining the Company, you will be
reimbursed expenses of your relocation to Chennai from your current location as per the details
enclosed in Annexure 1.

10. Transport Facility: In accordance with the Company's policy, company transport facility is avallable
only for certain grades of employees working in US & UK time zones. If you wish to use this facility, a
subsidized amount based on the distance would be deducted from your monthly salary. More details
would be provided upan your jaining.

11. Medically fit: This employment is subject to you being medically fit and the Company shall alse conduct
a background and reference check as per Company policy, In the event the results of such checks are
unsatisfactory on any account or if any information or declaration given by you to the Company proves
to be faise or if you are found to have wilfully suppressed any material information, your services will
be terminated immediately without priar natice. Further, you will be liable to payback all the expenses
incurred by the Company as mentioned in Clause 14.

12. Probation: You will be on probation for a period of six (§) maonths from the date of you joining the
services of the Company, which may be extended by the Company at its discretion, inciuding but nat
limited to for reasons such as non-completion of training(s) to the reasonable satisfaction of the
Company. AL the end of the probation period, your services with the Company would be confirmed
subject to your performance meeting the requisite standards. During the probation period, either party
may terminate employment by giving 15 days notice in writing or one 15 Days of gross CTC in lieu of
notice. However, the Company reserves the right not to accept payment in lieu of the said notice and
at its sole discretion enforce the notice period,

13. Termination: Post confirmation of employment, your services may be terminated by either party by
giving Thirty (30) days written notice or One (1) month gross CTC in lieu of notice. However, the
Company reserves the right not to accept payment in lleu of the said notice and at its sole discrebion
enforce the notice pericd,

14. Return of benefits: For any reason, should you cease to be an employee of the Company within one
(1} year of your joining date, you shall be liable to payback immediately all the expenses incurred by
the Company including but not limited to joning bonus, notice pericd buy-out cost, training cost,
relocation expenses, any brokerage commission / fee, certification costs etc. Without prejudice to any
other rights of the Company, such liabilities shall be considered a5 a due from you and recoverable /
deductible from any payments payvable by the Company o you, However, the Company reserves the
right not to accept payment in lieu of notice and at s sole discretion enforce the notice period.

15. Unauthorized absence: Unauthorized absence or absence without permission from duty for a
continuous period of five (3] working days would make you lose your lien on employment. In such case,
Company reserves its right to berminate your employment without any Further notice, In addition, you
will be liable to payback all the expenses incurred by the Company up to the affective date of

termination.

16. Secrecy: During the peried of your employment, you will work honestly, faithfully, diligently, and
efficiently for the growth of the Company. You are expected to maintain utmost secrecy in regards to

——
e e (R - I.'lnl"ﬂ..lm: NG R
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the affairs of m_:- Company and shall keep confidential, any information, INSHrUMmEnts, Socurrsssrs g
relating to the Company that may come to your professional knowledge as an emplopes of the Comgsey
Tou will alsa be required to sign a Proprietary Information and Inventions agresment on joering

17, Activities: During the pertod of your employment with the Company, you will devote full Dime 20 e
work of the Company. Further, you will not take up (whether part time or oEherwisE | Sy Ot
employment or assignment or any office, honorary or for any consideration, in cash of i God o0
otherwise, without the prior written permission of the Company, Also, you shall not commmis | inesie
iwhether directly or Indirectly) In any act or omission (whether intentional or reckless or negiigent o
atherwise) which prejudices the interest(s) / goodwill of the Company. You shall not publiish sny sruce
ar statemvent, deliver any lecture or broadcast or make any communication to the press, irchudiveg
magazine publication relating to the Company's products, services or to any matter with whizh e
Company may be concerned, uniess you have previously applied to and obtained the erplic wrster
permission from the Company, Any breach thereof, shall be deemed to be 2 viclation of the Comasny

polices and would be treated in accordance with clause 23 of the terms of this offer and policies of e
Company then in force,

18 Assets and Materials furnished by Company: Company shall own all assets, materials / eguipmans
L provides to you. You shall return all assets, documents, files, materials / equipment upon the ssrier
of the termination of your services or Company’s request for retumn of such assets, matsrisls, stc ¥ou
#hall be responsible for safekeeping and return in good condition and order of &l Company property,
which may be in your use, custody or charge. Non compliance to return of company’s 23sels wouls
antail serious action for the recovery of such asset{s), both by civil #nd criminal action.

13. Non-Solicitation: For a period of one (1) year after termination of your employment with the compasy,
yiu shall refrain from soliciting for rendertng your services in any capacity to any client or customes
for which you have performed services as an employee of the Company during the twelve (12} months
prior to your separation from the Company, During the term of your employment with the Company
and for a penod of twelve {12) months thereon, yvou shall not selicit, entice the employees, agents, any
other personnel, and contractors of the Company to terminate their employment with the Company |
ioin with any other organization / firm. For the purpose of this para, the expressions cliest or customers
mean those with whom you have inberscted or dealt with by virtue of your employment with the
Company, during the term of your employment with the Company,

20, Work Done For Hire: &Il work productis), tangible / intangible properties prepared or developes o
concelved by you, during the term of your employment with the Company, shall be considered wores
made for hire owned exclusively by Company. You shall not have any rights {of whatsoever naturz) in
the intellectual property right (of any kind including but not limited to the right to be identified as author
and the right of ewnership etc) prepared or developed or concenved in connection with your services to
Campany. You agres to, both during and after the term of yaur employment with the Company, exasyts
all papers, including without limitation copyright applications, patent applications, declarations, oaths,
pzzignments of priority rights, and powers of attormey, which the Company andfor its customers may
deam nEcessary of desirable in order ko protect the rghts and inberests in any work products and such
other deliverabl=s, In addition, you hereby irrevocably designate and appoint the Company and/ar s
customars BS your agent and attorney-in-fact to execute any such papers on your benalf, and o taks
any and all actions a5 the Company may deem necessany or desirable in order to protect its rights 2nd
iStereEts ih any work products or deliverables, To the extent any such work products ard/or deliverables
& [For any reasen whatsoever) determined not to be "work made for hire,” You hereby imevocably and
exclusively assign, transfer and convey to the Company andfor its customers all intellectual property

rights, in and to any and all such work products and deliverables.
nI.MJEYﬁ:\:F -
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Governing Agreement: If you have [executed { to execute] any agreement(s) In connection with the
Company then your services shall alsa be governed by such applicable agreement{s). With respect to
any subject matter(s) / issue(s), if any conflict arises betwesn this Offer Letter and any such applicable
agreement(s) then the respective provision(s) in such agreement(s) shall prevail aver this Offer Letter,

Tax: Al payments due payable 1o you by the Company shall be subject to deduction of all applicable
taxes / levies, as per the prevailing statutory provisions.

Termination for I;rn:h: CS5 Corp reserves its right to terminate your empleyment on grounds of
breach of policy, misconduct or where your performance has been found to be unsatisfactory,

Code of Conduct: Any violation of the above mentioned or any other Company procedures and policies
would attract action as per Company's disciplinary policy in force, inciuding and up to termination of
empleyment, In the event of termination by Company on account of breach of disciplinary policy, the
Company will not be liable to payback any amount in lieu of notice, You shall conduct yourself in
conformity with the code of conduct of the Company, as in force fram time ko time, a copy of which
would be provided to you at the time of your joining and can also be viewed in Company's intranet.
Further, you shall carryout the instructions in letter & spirit, given by your superiors and shall not
disobey the nstructions given. You would be glven the required opportunity to discuss with YELr
Superiors and raise your concerns before the approgriate forums within the arganizatien and you shall
not discuss or air your views {which may cause loss bo the image and reputation of the Company} in
pasblic,

Retirement: You will retire on the last day of the month in which you complete sixty (60) years of age.

Personal Indebtedness: Company shall nat be responsible for any personal indebtedness or other
liabilities incurred by you, during the term of your employment with the Company, You understand and
accept that you shall have no authority to pledge the credit of the Cempany to any person or entity
witheut necessary written autherization from the designated Official of the Company.

General: The above terms and conditions are based an Company policies and other rules currently
appiicable in India and are subject to amendments, regulations of the Company as shall be in farce.
Only those authorized by a specific power of attorney may sign legal decuments, representing the
Company. [n all service matters, including those not specifically covered here, such as Travel, Leaye,
Retirement, etc., you will be governad by the rules/palicies of the Company framed from tima o time,

Hr.M.JEfJ}mF..PLu

PRINCIFaL
CHRIST THE KING ENGINEERING Cov ik ).
Chikisrampalsyam Willag,
karamadai, Mertupalayam Taiuk,
= Bl 104,
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We look forward to having vou on board on between June to August'22. As a token of acceptance of
this offer letter, please sign the duplicate copy attached and return to the Company or cenfirm your

acceptance by e-mail to campus.careerficsscorp.com before 2 business days else, this Offer [etter
stands void,

The undersigned accepts the above employment offer, agrees that it contains the terms of employment
with CSS, and that there are no other terms, expressed or implled. By accepting this offer of
employment, the undersigned |s acknowledging that no prior employment obligations or other
contractual restrictions exist which preclude employment with €55, It is further understood that this
offer is confidential and disclosure sutside of the undersigned’s family or financial, accounting, andfor
legal advisers may result in termination of employment or withdrawal of this offer.

Acceptad:

OO Date

For €55 Corp Private Limited

Welcome to CS5 Corp Private Limited
P R Manikantan

senigr Director, Campus and Institutional Alliances

CWRIST THE KING ENCINEERING CoLLGGE,
Chikcarampatayam Village,
Kurameds, Merrupaiavam Taluk,
Caunbsatore - b4l |04,

CE5 Corp Private Limited
CIN:UFISI0TH 2000PTEL 15034
Recd Address @ Plob Me-33 4GB, 67 9" B107 Floor, Ambit IT Park, Industrial Estate,
Ambattur, Chennai Tel: 31 44 66768000 , waw, coscorp.com



L.Annexure 1 - Sala

Salary Working
¢ Trainee - Technical Support
Guaranteed Compensation

Explanatory Notes

| i '
ch
asic Pay 30% of TGC 5,960 | 71,520
Hnuse Ftenl: Allnwan:e - 50% of Basic Pay 2880 |- o 35,760
‘:‘-‘l-atub:ry _ﬁfmm_ e A5 per the Act 1,192 | Iﬂ.BEH_
Special Miowance® Balancing Component | I 5,566

| Provident Fund (Employer Contribution) As per the At | 1,571
‘lnnl Guaranteed Empenntinn TGC) ) i i 2,26,000 |

 Variable Performance Pay+*+
| Gross Cost to Company (CTC)

Insurance Banefits
| Personal Accident Disabi Insurance Cover

' Persanal Accident Death Insurance Cover e R A —

000
15 00,000

Group Term Life Tnsurance Cover [ |:H:| 000
| Employee Deposit Link Insurance Cover ? 0% 000 |

I Huspltarlzarlun Insurance for self (spouse & 2
| dependent children) ) 2,00,000
_Gratuity as per prevailing rules

Leave Encashmvent upon exit up to 60 days Basic

Explanatory Notes | o
i Statutory Deductions like:- Provident Fund, ESIC, Labour Welfare Fun-d Income Tax & Profession Tax =
Ljer applicable rules

Epﬂlal F-I!Dw&nl:e Iﬂdudts Flexi nptlnn LT.#-.J Heal Card and NPS Contribution

{ *F All variable payrments are eligible to be paid nnl',' if an rolis as on date of | payment. VPP is pavable ona
| monthiy basis as per company poticy.

]}r.M..IE‘i'A!}Em_E.mﬂ
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PRIMESOC Technologies

No 12 43 Street, Ashok Nagar,

& Avenue, Chennai-
BOO0E3
APPOINTMENT ORDER o

Chenna - B3
17 September 2019

To

Bincy Daniel
Chnst The King Engg
college, Coimbatore-641104

Cear Bincy Daniel,

With reference to Campus Infermew, we are pleased 1o offer you an employment wath
PRIMESOC Technologles (the Company) as Engineer - Trainee (Grade 7) at ow office
Incated in Chennai on the following terms and condibions

i

Your appointment will be effectve after successful Completian of your Engineernng degree
without any arrears and from the dale of your joining the Company.

Your salary will be 2.5 LPA

AL the tme of joifing, Yyou ane advised to furnish in Onginal prock of age, School, degree
cerlificates and mark sheels indhcating your academic accomplshments, Agdhaar, PAN
details Please note that in the event of your not being able lo submit any of the documents
mentioned above, your appoantment with the Company can be reconsidered I;n-g.-II b
management  Your school, degree, college mark sheels and degree certificates will De
retained by company 1ill band parnod

' ning 3 years of bond with PRIMESOC Technologies | the
E':;;.::;"?Tzlldhsnr?;?u;:gmﬁinmr: after successiul completon of trasning

¥ou will be on Trainng fer @ penod of ;mm:;:lﬁ the :I::-: :mmng u:dajnp:nc:f;!?l';h
bove completion of Training penad, you canfirm

:unn I'E:u'ﬁgmm o be on probatian, which may be extended further al sole

dliﬂr‘!lllﬂl'l af the management, pased on your performance in the Company

i tk and services that will be
intment, you will carry out all the Wwo
e thmu-:rpﬁ Company and shall devole your time and effort to the w:;dvﬁ :2
.';::m;m:nﬂﬁn rendar any work or sgrvices o any others, uniless S0 regue

Company

which your
mgmdmlﬂlyﬂﬁﬂﬂﬂfﬂ
sition 15 Ssubpect I“:' f?:r' am: n'nm-m will be evalusted Employment may be
nce and suitabiity mmpmm"ﬂmmpay in ey of such notice

Your po
rforma
?:rmlnatﬂld at any time in 1his

gne month writien
At niess terminated by the Company by
:mmr mww.“mmwl ""’:‘n“‘;f“% :m of band penod, should you desire to resign "ﬂr"‘ L
. 5rhai'l provide the Gompany with prior written natice of 3 manths after you
Company you

Emplovee Sign & LH Thump lmp
Dr.MJE M.C_Pi D
PRINCIPAL

CHEIST THE KNG ENCINEERING CuLLECE
Chissarmppalayam Yillage,
Karsmadei, Metiupalaysm Taiuk,
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ICBY Federal Life Insurance Co Ltd

APPOINTMENT ORDER

Private & Confidential Commbatsre

2R 00 00%

Deur Condidates,
Ms CHRISTEENA ALPHONSE

Offer for final plsceménl

1175 iy pleasine t wene Yaou e bebo condidstes ane shantlisaed on the procezs of WAD fllowed by IDAIFEDERAL LIEE L)
L0, COMMBATORE [ERODE Division]. The reason why we would like 1o follow a misimum qualifying bench mask is, Lilz
imsurance sales is perceived as one of the toughest profession and we as a company prefer 1o recruil candidates with prior

experience i direct selling  You will be appointed as an Agency Trince. Your salary will be L6 LPA. Basic salary with
meentive thased on vour perfommance) felfer the annual income details below.

Agsws) Income;
Incentive + Basic | 534,000
Duearterly Incentive 000 [ | BWHKPC
i_Tqu i, 065, CHIN)
Turget 200,006 [ APE) Meanthily Targes :f &1k month onwsrds)
Code SIMLA)
| Activation 5

We will be pleased to oifer on the basis of below paints Iiﬂlml. B

|. You have to apply and stiend 4 days of basic smining program arganized ot branch, Adber the completion of imining,
whidaies will appenr for IRDA exam, o o

'Iuﬂﬂts vl chear the exam you will ger b digit code and weleome kit with acesunt openmg Fomm and 10 {:un.j.

3. You should complete the 1anget of 2, {0,000 with 12 NP and enm CMS of RS 35000 within 3 months peried

«I: You should have 3 candidates under yoa, ARcr that vora will be promobed 85 o Agency Lesder,

5 Placement Location will be Coambatore and Erode. .

Hope the communication is clear and moee clarification can be sought from the undersigned.

g

: e DALy Ky AR, ha b MAU
Cal Diivision]. e ke -
HREST T L Bl S LT FRING T
‘ i e arnin palny aid Village.

b,
A, MuTTpalayam
ha%.ulz.ham: - bl 103
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|DBI Federal Life Insurance Co Lid

APPOINTMENT ORDER

Private & Confidential
Coambatpee
2RO
Dheawr Candidates,

ILAYAVANAN R

al

s my pleasure o write i Ehes bebow condiduses are sharlisied on thy progess of WAL tollvaed b IDEBIFEDERAL LIFE OO0
1I.m. cmmmmnﬁ [ERODE Division]. The reason why we would like to follow a miniemum gualifying berch mark i, Life
Rsurince iii!l-. % perceived & one of the wughest profession and we as 8 company prefer 10 recruil candidases with prioe
expericnce in direct selling. You will be appointed as an Agency Trainee.

Annual |ngome:

Incentive + Basic 5,34, 04}
Quarterly Incentive T2, 000 {1500
Total e (AW
Monthly Target : 4th month onwards)

Targst 2, 00,000 { APE)
Cade HHLA)
Activation {4

We will be plessed o offer on the hisis of below poins liseed.

1, You have to apply and atierd 4 days of basic iraising program orpanized o branch. Afer the compleiion of training,
cindidates will appear for IRDA exas.

2, Ones you clear the coam vou will get 10 dight code and welcome kit with account opening form and 1D card

3. You shouk) complete the fanget of 2. 00,000 with 12 NOP and sarn CMS of RS 35000 within 3 months pericd,

4. You should have 3 candidates ander you. Afker thot vou will be promicted & a Agency Leader.

4. Placement Loction will be Coimbalore and Erode.

Hupe the comenunication is clear and more clarification can be scaight from the undersigned.

k) niceraly,
Asst Branch Manager,
Colmbatore [Erode Division].
NeMUIEY R M.E.PRD.
FEINCIPAL
CHEIST THE BiNG ENGINEERING COLLEGE
Clowxarmpalayam Villuge,
Karamads, Metiupalayenm Teluk,

Coumbalore - G401 104,
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Frivate & Caal;
anlidential Copmshatong
RO 2010

[epr € Zumﬁdm-_—_-.'

MYNAVATHLG

Offer for final placement
:' Ii i pluitsting s weite you the ooy canlidises are shorebissed on e process of WA Tllowed by IDBIEEDERAL LIFE CO
13, COIMBATORE IJ'-HG'”":- D'I'r'ISIIJlIJ. The renson why we wauld like o oy & minimom guonlifving bench mork is, Life

insurance sules & percedved as one of the toughest profession amd we os o company prefer 1o recrsil candidates with prioe
expericnce in direct selfing. You will be sppainted as an Ageney Trainee

Annual Intome:

Incentive + Basic 5,000
OQuarterly Incentive T20000 | TR M)
Tutal fi, (6, LK)
Monthiy Target ;{ 4th month opwards)

Target 200000 (APE}
Code S{MLA)
Activation 5

Wz will be pleased to offer on the besis of below paints listed
I. You have 1o apply and aend 4 days of basic fraining program organized ol bramche After the completion of iraining.

candidaies will appear for [ROA exam,
2. Ones youl olear the exam yoo will get 10 digit eode and welcome kit with aceoni opening form and 10 card,

3, You should complete the target of 2, (80,000 with 12 NOP and earn CMS of BS 35000 within 3 manths period.
4. vouw should have 3 candidates under you. Afler that you will be promeobed a5 2 Agency Leader,

5. Placernend Location will e Coimbatore and Erode,
Hope the communication & clear and more clarl fieation can be sought from the undersigned.

Asst Branch Manager,
Coimbatore [Erode Division].

==

Ur-M.JEY K. M.E.PhD.
FRIFCIPAL
CHIIST THE BiNLG EMGINEERING CBLLEGE.
Clhikksrampeayin Village,
Karamadai, Mcttupalayam Taluk,
Commbatore - &40 104,
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DB Feder gl Life insurancs Ca Ltd

APF’QTHTMEHT OROER

Private & Confidernpig)
U comrdtogloas
ZE N

Dear Candidares,

KAVYA S

r
h ! "
& my pleasiaic o w e yeul Bhe el candidascy are sharfisied o e procses ol WAL fllonod b IIFETER AL [IFF (1)

LTI, ©on o | E i frism bt misrk
i M::- .rﬂi'l'-l'. Ii_.l'l'-'JLli-. Mivision], The reasan why we would like iy Trsllerm & maipal qualilying . Life

RTaGE. Sle. ik perceived as one of the ioughest profcssion and WE 5 & comypany prefer 1o recruit candiduies with prior
Cxpericnce i direct selling. Youw will be appinied 65 an Ageocy Trainee

Annyal Ingome:
Incentive + Basic £, (0 1
Quarterly Incentive TEIMHD | R P
Tostal LR

-
Target 2, (M 4 | AP |
Code SINLA)
Activation 5

We will be pleased 1o offer an the basis of below prints listed.

I. You have 1o apply and attend 4 days of basic training program Organized st branch Afker the completion of tins
candidaes will appear for [RDA exam,

2. Ones vou cledr the exam you will get 10 digil code and welcome kit with sccount apening form &nd 1D casd.

¥, ¥ou should complete the @rget of 2, (0,000 with |2 MOF and earn CMS of RS RSO0 within 3 months period

4. You should have 3 condidares under you. Afier thai youi will be promoted as a Agency Leader.

5. Placement Locstion will be Cotmbatone amd Erode.

Hope the communicatien is clear end more clarification can be sought from the unidersigned.

Y
4
n
Asst Branch Manager,
Coimbatore [Erode Division).
r.MJE AAK. W F. Pl
PRINCIFAL _
CHRIST THE Kol EALAEERING (OLLELE.
Clikkaraupaaysm Village.

. Ko umadei, Metrupalaysm Taluk,
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In BEsaciagtion miln AgQEan

IDEI Federal Life insurarmce Co Ltd

APPOINTMENT ORDER

Frivate & Confidential Codmbatore

IE0F2009

Dear Candidates,
Ms, ANN MARY JOSE

Offer for final placement

I s v plegsure i owerle vim the lebow candidines are shartlest
LTD, COMBATORE [ERODE Division]. The reason why we would like 1
insurance sales is peresived s one of the ughest professicn and we o3 a company g
experience in dreat selling. You will be appointed as an Agescy Traimee Hauic salary with &
perfiormance i reficrs the anmial ingeme detasls below,

il o the provess of WAD fulleaed v IDBIFEDERAL 1 I! b Lo
follow a minirmam qualifing bench mark is, Life
prefer 10 recrul candidates with prioe
ncerilive {hased on your

Annual |ncome;

Incentive + Basic A 34, ()

Guarterly Incentive TEO00 § | 3000 PO

Todal L]

| Moathly Tarset of 4th month onwards)

| Turget 300,000 { APE )
[ Code SINLA
| Aetivation &

W wdil be ed io offer on the baslks of below points listed. . - N
I l:‘l:::u Julf:-: apply and atend 4 days of basic training program organized @ branch. After the completion of training.

candidures will appear for IRDA exam - )
3 ,:,,.I,E}w clear the exim vou will get 10 digit code and weloome it with account opening form and 1D card.

3. You should compleic the target of 2, 00,000 with 12 NOP and exm CMS of RS 35000 within 3 months persod
-i- You should have 3 candidaies under you. Afier that vou will be promotoed as 0 Agency Leader.

%, Placement Location will b Ciripnbagore and Ei : -
Hope the commuiication is clear snd more clarification can be sought from the undersigned.

?DTW}?

DrMJIEYA R, M.EPLD.
Asst Branch Manager, PRINCIFAL
Cofmbatore [Erode Division]. CHRIST THE KINC ENCINEERING CELLECE.
Chikkarampaizyam Villdge.
paramadei, Mertupalayam Taluk,

»—i Coumbatore - sl 104
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PRIMESOC Technologies
No 12 43" Streel, Ashok Nagar

B™ fvenue, Chennai-
800083

APPOINTMENT ORDER

Chenng = B3
17 September 2018

To

Paul Dominse
Christ The King Engg college
Coimbatore-54 1104

Dear Paul Dominic,

With reference lo Campus Interview, we are pieased to offer you an employment wath
PRIMESOC Technologies (‘the Company) as Engineer - Trainee (Grade 7) at our offce
loCated in Channai on the followsng terms and conditions

1

Your appointment will be effective after succasstul Completion of your Engineering degree
without any armears and from fhe date of your jeining the Company

Your salary will b 1.9 LPA

Al the bme of joning, you are advised to furish in Onginal proof of age, School, degree
cerificates and mark sheels indicaling youw academic accomplishments Aadhaar PAN
details. Please note that in the event of your not being able 1o submid any of the documents
mentioned sbove. your appantment wath the Company can be reconsdered by the
managemen!. Your schodl, degree, college mark sheefs and degree cenmificates will be

retaned by company il bond perniod

This offer is vald only afler signing 3 years of bond with PRIMESOC Technologles (the
Company”). Your band peniod commeances after successful complation of traning

¥ou will be on Training for a period of six months from the date of jening us a8 par clause 1
ebove On satisfactory completion of Training penod. you will be confirmed in writing Til
such bme you shall continug 1o be on probation which may be exiended further at sole
discretion of the management. based on your performance in the Company

Pursuant to this appointment, you will camy out ail the work and services that will ba
entrusted to you by the Company and shall devote your time and effort to the same You will
not be entibed 10 render any work of services 1o any cthers. unless so requested by the

Company

Your position 15 subject 1o your commitment of sernce for 3 years during which your
performance and suitablity for employment wil be evaluated Employment may be
terminated at any Umeé in this penod withaut nobce or pay n heu of such nobics

Your appointment will continue unless terminated by the Company by one manth wiitten
natice. On your compiebon of 3 years of bond penod, showld you desire to resign from the
Company you shall provige the Company with prior written nobce of 3 months after yeur

Employee Sign & LH Thump Imp
M. ‘AKLUMAK. ME PAD

FRINCIPAL
CHRIST Tuik kil EnCISEERING CEILLECE
Cinngarmupmsyam Yillage,
karwmadss, Metupalsywm Tabuk,
Counbatore - &40 104,



PRIMESOC Technologies

No 12 43™ Street, Ashok Nagar,

g Avenue, Chennai-
BODOE3

completion of such resignation or payment in lieu Thereof compensation equal to the
consideration then payable to you for @ period of 3 months. However, in case any disciplinary
proceedings are either contemplated or pending against you, the company shall have the
rignt not to accept your resignation

8 Company will not provide you relieving or expenence letter untl you serve the company for 3
YESrs 85 per your commitment

10. Yau're Salary and maonetary compensation package is detaifs are in annexure.

11. You will be entitied to leave and other employee benefits as per the rules and policies framed
by the Company from time to time

12 You will be posted in Primesoc Technologies at Chennai for your initial training { induction.
However dunng your employment with PRIMESOC Technologles. you are lighle to be
transferred or deputed lo any of the offices’ depariments manufaciuring umits af the
Company/ Associate | Subsidiary / Group Company/ Client locatans, anywhers in india or
abroad on the same or similar terms and condiions of the employment. Provided that you are
deputed o any associate | subsidiary / group Company/ Client locations oufside India, by the
country, and you agree to the same, you shall be treated as having bound yourself to serve
the company for the deputation pericd and for the slipulated period,

132 You are not pemmitted to take on any olher gainful or commencial employment, business, par-
time or full-ime, directly or indirectly, simultanecusly as long as you are empioyed with
PRIMESOC Technologies or engage yoursel! directly or indirectly in any other profitable
business connected with dealings or activities of the company in any way

14 In consideration of your appointment as aforesaid and the consideration pesd to you, you
agree. that all rights, tite and interest in any inteflectual property whalsoever, peraining 1o
any matters, made, created, developed, written or conceived by you duning the term of your
appointment with this company, whather within or putside the company's office premises of
normal working hours, will belong to the Company and. to the extend it does not or cannot co
below to the company, is hereby assigned by you in the Company's favour, You further
agree, that you will keep completely corfidential all infarmation pertaining to the Company, its
owmiers, officials, employees and clients and its and their respective business actvities,
\ncome, accounts etc, and shall not disclose the same fo any person excepts fhose
legitimately eoncerned with the Company and who have the need o know the =amea for the

business of the Company

45, Your services can be leminated by the Management, at its own discretion. for any of the following
reasons, nol withstanding any other commitments in this letier.

i wmtrgmﬁyuurahmrmlmwtfmanyrm!ﬂfmmmanmm

days without written pemmission from your Manager, it would be assumed ihat you have

m‘hmﬁu. m.E. phiEmployee Sign & LH Thump lmp
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PRIMESOC Technologies
No 12,43 Street, Ashok Nagar,

6™ Avenue, Chennai-
600083

voluntarily abandoned the services of the arganization, and your services period would be
extended to that extent/ terminated at the discretion of PRIMESOC management.

= Performance; If your performance is found wanting and if no improvement is found in your
performance in spite of being informed. Management can terminate your services.

= Fitness: If you are found physically or mentally unfit fo descharge your duties, Management
can lamninate your services,

« Breach of confidentialty. I any of your actions are in breach of the confidentially,
Management can terminate your services

= Professional Ethics
If you are found guelty, at '
dealing with the company's money or malenal or documents of theft or of

misappropriation regardiess of the value involved or

T N I I i | miEigimmaR

led or withheld some ofher reflevant facts

If it found the particulars provided-b
be incorrect or that you have concea

or

If during the period of your-SaPdkem
simultarnecusly, with some olher company or

if during the period of your serdset—lii-tgnagement comesto-ine condiution

that your behavior is in the contrary to normal conduct in a work place causing
disruption of your or your colleague's work. Management can terminate your

SAMICES

You are required ta keep the HR department af the Company informed of any change in your
residentialf correspondence address along with contact phone numbers as well as contact
persons and their telephone numbers to contact in emergency. Any correspondence sent at
your last communicated address would be deemed to have been recaived by you,

On jolning the company a formal agreement to effect non disclosure of confidential
information and intellectual property shall be execuled by you. You will also keep us inforrmed
if you are bound by any confidgentiality agreements witl'llany other or your previous employers
if any, you hereby indemnify us and shall keep us fully indemnified and harmless against any

breach by you of such agreements

Dr. rvm\éﬁ!ﬂ AR, aE_pn . Employee Sign & LH Thump Imp

PRINCIPAL _
CHKIST THE Kibi ENGINEERING CULLEGE,
Chikkarumpatayam Villuge,
Karsmadas, Merupalayam Taluk,
Coumbaiore - 641 104,




PRIMESOC Technologies

No 12,43 Street, Ashok Nagar,

&' Avenue, Chennai-
600083

18. You are required not to diviige, communicate o pass on any information in any form related
to any aspect of the company to anyone not employed by the company.

18 Any information, data, drawings, processes and designs fhat become avallable fto you
during the course of your employment with the company are the absolute property of the
company. You shall not part with, dulge or pass on any of the above io any one, excepban
the narmal course of discharge of your duties and functions within the Company

20 You are required to sirictly maintain the confidentiality of and not to discuss. divulge,
communicale in any mannes, any information regarding your remuneration / terms of
emplaoyment to any other employee of the company

21, You will abide by the nues and regulations of the company which are in force and revised

from time to time and breach by you of any terms and conditions contained herein will result
in termination of your employment without notice of compensation in lieu thereof

22 |n case any of the information fumished by you during the selection process if found to be
incorrect or false, and' or it Is found that you have suppressed any information in respect of
your qualifications and past expenence, the company reserves the right to terminaté your
services al any time without nobice or compensation in lleu thereof

We take pleasure in welcoming you to PRIMESOC Technologles family and wishing you all the very
hest Your qualification, skills and experience will be @ valuable asset for us and wishing you & great

career with us

Sinceraly,

s

LY

Proprietor
| read and understood and agree to accept employment on tha aforementioned terms & conditions and

will repart for work on

Employes Signature LH Thump Impression
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PRIMESOC Technologies

No 12,43 Street. Ashok Ragar,

&% Avenue, Chennai-
&OHIB3
APPOINTMENT ORDER

Chenng — B3
17 Septembar 2018

To

Christo Gieorge

Chnst The King Engg college
Coimbatore-541104

Dear Chnsto George,

wmmmmmmimm,mmﬂm:nu@mmmwmﬁ
PRIMESOC Technologies |the Company) 25 Engineer — Trainee (Grade T) &t our offics
located in Chennai on the followsng terms and conditions

1. Your appointment will be effective after succeeshul Compietion of your Engineenng degres
without any amears and from the date of your joining the Company

2 Your salary will ba1.2 LPA

3. At the time of joining, you are advised to fumish in Original proof of age School, degree
cenificates and mark sheets indicating your aeademic accomplishments, Aadnaar, PAN
details. Pleass note that in the event of your nol being able to submit any of the documents
mentioned above, ymnappmmmmtmmﬂcammymnuemdaﬁhym
management Your school, degree, college mark sheets and degree certificates will be
retgined by company tl bond peniod.

4 This affer is valid only after s:gmng 3 years of bond with PRIMESOC Technologies ("he
Company”).Your bond penod CommEnces afler succassiul completion of trasning

5 You will be on Trainang for apedndnfmmrhnmdjumng us 55 per clause 1
above. On satisfactory compiehon of Training period. you will be confirmed in writing. T
such time you shall continue to be on probaton, which may be extended further at sole
digcration dthemmmtﬂmdmmpeﬂgmmmﬂumpany

. pursuant to this appointment, you will carry oul all the work and services tha will be
i -Enuualﬂdm]rnuwmncuﬂpanyandwmmﬂdumhmumwmhme Wouw wal

nntl:-aenuundmmmymrkmmwmtumma.ummmmqmwm
Company.

7. ‘Your position is subject 10 your commitment of service for 3 years duning which your
performance and suitability for employment will be evalusted Employment may be
terminated at any time in this penod without notice or pay in lieu of such nolice

8  Your appoinment will continue unless terminated by the Company by one month wntten
mﬁm.ﬂﬂyﬂmMMﬁamdMHﬁnﬁ.mmfﬂldEEmmW from the
Company you shall provide the Company with prior written notice of 3 months after your

".'":""HEWH-LMH. Employee Sign & LH Thump Imp
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PRIMESOC Technologies
Mo 12,43 Street, Ashok Nagar,

6" Avenue, Chennal-
LTINS

completion of such resignation or payment in e Thereol compensation equal to the

nsideration then payatile to you far a period of 3 months However, In case any disciplinary
proceedings are either contermplated ar pending against you, the company shall have tha
raht net to accept your resigration

9. Company will not provide you relieving or expenence latter until you serve the company for 3
y@ars a5 per your commitment

10 You're Salary and monelary compensation package i details are in annesxure

11, You will be entitied to leave and other employee benefits as per the rules and palicies framed
by the Company from time to tme.

T2 You will be posted in Primesoc Technologies at Chenna for your initial trainireg { induchion.
However during your employment with PRIMESOC Technologies, you are lable o be
transferred or deputed 1o any of the offices departmants manufacturing units of the
Company/ Associate / Subsidiary f Group Company! Client locations, anywhere in India or
abroad on the same or similar ferms and conditions of the employment. Provided that you are
deputed to any associate | subsidiary / group Company/ Client locations outside India, by the
country, and you agree to the same, you shall be treated as having bound yourself to serve
the company for the deputation perod and for the stipulated period,

13. You are not permitted to take on any ather gainful or commercial em ployment, business, part-
time or full-time, directly or indirectly, simultanecusly as long as you are employed with
PRIMESOC Technologies or engage yourself directly or indirectly in any ather profitable
business connected with dealings or activities of the company in any way

14, In consideraton of your appointment as aforesaid and the consideration paid to you, you
agree, that all rights, fitle and inferest in any intellectual property whatsosver, pertaining to
any matters, made, created, developed, written or conceived by you during the term of your
appointment with (his company, whether within or outside the company's office premises or
normal warking hours, will belong to the Company and, to the extend it does not or cannat do
below to the company, is herebly assigned by you In the Company's favour. You further
agree, that you will keep completely confidential all information pertaining to the Company, its
owners, officials, employees and clients and its and their respective business activities,
income, accounts efc, and shall not disclose the same lo any person excepts those
legitimately concerned with the Company and who have the need to know the same for the

business of the Company.

15, Your services can be terminated by the Management, at its own discretion, for any of the following
reasons, nof withstanding any other commitments in this letter.

* Absenteeism; In the avent of your absence from work for any reasans for mare than seven

days withoul written permission from your Manager, it would be sssumed that you have

— Employes Sign & LH Thump Imp
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PRIMESOC Technologies

No 12,437 Street, Ashok Nagar

&' Avenue, Chenngi-
600083

voluntarily abandoned the services af the orgamzation, and your services period woukd be
extended to that exteny terminated at the discretion of PRIMESOC management.

*  Pedomance; If your performance 's found wanling and If no improvement is found in your
performance in spite of being informed, Management can ferminate your services,

* FEitnass: If you are found Physically or mentally unfit to discharge your duties, Managerment
can terminale your services,

. Mm if any of your actions are in breach of the confidentially
Management can teminsta YOS senvicas

= Professional Ethice
W you are found guitty, at ampoirt-ellmookassal b T T r——
dealing with the company's maney or matenal or documents of theft or of
misappropriation regardless of the value involved or

If it found the particulars p

ba incomect o that you have concealed or withheld some other relevant facts
er

If during the period of your mmﬂd-ﬁihrmmmb:mﬁnﬁ____

simuftanecusly, with some other company ar

If during the period of your ses e Y, he-conciusion
that your behavier is in the confrary o nomal conduct in a wark place causing
aistupbion of your ar your colleague’s work. Managemen! can terminate your
SEfvices

i { uired 1o keep the HR department of the Company informed of any change in your

L mu:;ﬁi;?umspﬂﬁm address along with contact phone numbers as well as cantact

persons and thelr telephone numbers to contact in emergency Ay Correspondence sant at
your |ast communicated address would be deemed to have been received by you.

1T joining the company a formal agreement to effact non ﬁz_mlcrmre of m_qﬁdenua
E:mamﬁ and intellectusal property shall be executed by you. You will alsa he_ap ug informed
if you are bound by any confidentiality agreaments with any other or your previous employers
if any, you hereby indemnify us and shall keep us fully indemnifisd and harmiess against any
breach by you of such agreamants

o

_'_'_'-. -
T L Y N T Employee Sign & LH Thump Imp
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PRIMESOC Technologies

No 12,437 Street, Ashok Nagar,

Gth Avenue, Chennaj-
600083

Tou are required net to divulge, communicate or pass an any information in any form related
to any aspect of the company ta anyana nat employed by the company.

Any information, data. drawings, processes and designs that become available to you
during the course of your employment with the company are the absclute propery of the
“ompany. You shall not part with, divuige or pass on any of the above to any one, exception
the normal course of discharge of your duties and functions within the Campany.

fou afe_ re-qui!'e-:l lo striclly maintain the confidentislity of and not to discuss, divulge,
Commuricate in any manner, any information regarding your remuneration ! terms of
employment to any other employee of the Goempany

You will abide by the rules and regulations of the company which are in force and revised
froen time to time and breach by you of any terms and conditions contained herein will result
in termination of your employment without nofice or compensation in ey therecf

In case any of the information furnished by you during the selection process if found to be
Incorrect or false, and! or it is found that you have suppressed any information in respect of
your qualifications and past expenience, the company reserves the right to terminate your
services at any me withoul notice or compansation in lleu thereof,

We take pleasure in welcoming you to PRIMESOC Technologies family and wishing you all the very
best. Your qualification, skills and experience will be a valuable asset for us and wishing you a great
career with us

Sinceredy,

it

Ad

v oy
Proprietor

| read and understood and agree to accepl employment on the aforementioned lerms & conditions and

will repaort for work on

Employee Signature LH Thump Impression
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PRIMESOC Technologies

Mo 12,43 Street, Ashok Nagar,

A Avenue, Chennai-

600083
APPOINTMENT ORDER
Chennai — 83
17 Saptember 2019
Ta
Christo Gieorge
Christ The King Engg college,

Coimbatore-6471104
Dear Christo George,

With reference to Campus Interview, we are pleased lo offer you an employmeant wath
PRIMESOC Technologies (‘the Company) as Engineer - Trainee (Grade 7) al our cffice
located in Chennai on the following tesms and conditions

1. Your appointment will be effective after successful Completion of your Engineering degree
without any arrears and from the date of your joining the Company.

2 Your salary will b1 3 LPA

3. At the time of joining, you are advised to fumnish in Onginal proof of age, School, degree
certificates and mark sheets indicating your acadermsc accomplishments, Aadhaar, PAN
details. Please nate that in the event of your not being able to submit any of the documents
mentioned above, your appsiniment with the Company can be reconsidered by the
management Your school, degree, college mark sheets and degres cerificates will be

retained by company till bond period.

4. This offer is valid only after signing 3 years of bond with PRIMESOC Technologies ("the
Company”). Your bond period commences after successiul completion of traiming,

& You will be on Training for a period of gix months from the date of joining us as per dause 1
above, On satisfactory completion of Training period, you will be confirmed in writing. Till
such time you shall continue to be on probation, which may be extended furtther at sole
discration of the management, based on your performance in the Company,

8 Pursuant to this sppointment, you will carry out all the work and services that will be
entrusted to you by the Company and shall devole your ime and effort to the same. You will
not be entifted to render any work or sarvices to any others. unless so requested by the

Company

7. Your position is subject to your commitment of service for 3 years during which your
performance and suitability for employment will be evaluated. Employment may be
terminated at any time in this paricd without notice or pay in lieu of such notice

8 Your appointment will confinue unless terminated by the Company by one month written
nolice On your completion of 3 years of bond period, should you desire to resign from the
Company you shall provide the Company with prior written natice of 3 manths after your
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PRIMESOC Technologies

No 12,4379 Street, Ashok N agar,

6™ Avenue, Chennaj-
600083

c:nm;:ﬂahm of such resignation or payment in lieu Thereof compensation equal to the
consideration then payabile to you for a period of 3 months. However, in case any dsciplinary

proceedings are either contempiated or pending against you, the company shall have the
right nat to accept your PESignation

8. Company will not provide You relieving or experience letter until you serve the company for 3
YSars as per your commitmesnt

10 ?num&lwanummymmmm package 15 delails are in annexure

11. You will be entitled to leave and other employee benefits as par the rules and policies framed
by the Company from tirme to time.

12. You will be posted in Primesoc Technalogies at Chennai for your initial training / induction
However during your employment with PRIMESOC Technologles you are liable to be
haMMwmmmyﬁmmmmﬂﬂmWMﬁm
Company/ Associate / Subsidiary / Group Company/ Client locations, anywhera in India or
Mmmﬂmmﬂﬁwmammﬂhmﬁmmwmﬂ
dmmmrmmammm:mmmrmmmmrm.hgme
munhy,an&ynuagmcm&umymmuemasmunmﬂwmﬂ
ﬂmmmmhmmﬁmmmfmﬂuﬂjmpﬂm

13. You are not permitted to take on any other gainful or commercial employment. business, part-
time or full-tme, directly or indirectly, simultaneously as long as ¥youU afe employed with
PRIMESOC Technologies or engage yourself directly or indirectly in any other profitable
business connected with dealings or activities of the company in &ny way.

14_|nmmdmrmuumwmm“dhym.m
mmam,maﬂinﬁﬂmwimﬂmmm.mwm
wmmem_made,aﬂm,dﬂﬂnpud.hﬁugﬂwmhyymduimmumﬂymr
appointment with this company, whether within of outside the company's office pramisee or
normal working hours, will belong to the Company and, to the exdend it does not or cannot do
beiow to the company, is hereby assigned by you in the Company's favour You further
agree. that you will keep completely confidential all information pertaining to the Company. its
income, accounts efc. and shall not disclose the same to any person excepts those
legtimately concerned with the Company and who have the need to know the same for the
business of the Company.

45 Tmrmicnmbeﬂmﬁnaﬂnﬁhyhﬂmmdiﬂmﬂm%hmdmm
reascns, not withstanding any cther commitments in this letter.

« Absenieeism: In the event of your absence from work for any reasons for more than seven

days without written permission from your Manager. it would be assumed that you have
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No 12,43 Street, Ashok Nagar,
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voluntanly abandoned the services of the organzation. and your services period would be
extended to that extentl terminated at the discretion of PRIMESOC management

Beromance if your performance is faund wanting and if no improvemnent is found

i your
performance in spite of being informed. Management can terminate your services

Eitness. If you are found physically or mentaliy unfit 1o discharge your duties, Management
Can teminate your services.

* Bregch of confidentigity If any of your actions are in bresch of the confidentiaily,

Management can terminate YOUT s&nvices

+ Brofessiongl Fihics.
I you are found guity. at anypoielbmmelmorat-rrstonte of chapromaty n
desling with the company's money or matenal or documents of theft or of
misappropriation regardiess of the value involved or

If it found the partculars provides-bytueathadimenf- annnnmant- goe foenddn——————
be incomedt or that you have concealed or withheld some other relevant facts
or

[F adunng e DETNGE O yOUT Seivirtm iy o e endsiby pesmteome

simultanscusly, with some ather company or

If during the penod of your seaiess sessSmant eame s e the- concismn
that your bahavior is in the confrary to nomal conduct in a work place causing
disruption of your or your colleague's work. Management can terminate your

SENIDES

16. You are required to keep the HR depariment of the Company informed of any change in your
residential’ correspondence address along with contact phone numbers as well as contact

persans and their tetephone numbers to contact in emergency. Any Fﬂnﬁpmdm sant al
your last communicated address would be deemed to have been recsived by you

On joining the company a formal agreament to effect non disclosure of ma_ﬂ‘u:lanﬁs

: E&ul:nmg and intslleciusl proparty shall be executed by you. You will also keep us informed

if you are bound by any confidentiality agreements with any other or your previous employers

if any, you hereby indemnify us and shall keep us fully indemnified and harmless against any
breach by you of such agreements

‘J‘;_'_Hd_'_.— Emplovee Sign & LH Thumg [mp
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PRIMESOC Technologies

No 12,43 Street, Ashok MNagar,

6 Avenue, Chennai-
aB00083

You are required nol lo divulge, communicate ar pass on any information in any form related
o any aspect of the company ta anyone not employed by the company

Any information, dats drawangs, processes and designs that become available to you
during the course of your employment with the company are the absolute property of the
Company. You shall not part with, divulge or pass on any of the above to any one, exception
the nomal course of dischange of your duties and functions within the Company

You are required to striclly maintain the confidentiality of and not to discuss, divulge,
tommuricale in any manner, any information regarding your remuneration / terms of
employment to any other employes of the company

You will abide by the rules and regulstions of the company which are in force and revised
from time to time and breach by you of any terms and conditions contained herein wil result
in termination of your employment without notice or compensation in lieu thereaof

- In case any of the information fumished by you during the selection process if found to be

incomect or false, and! or it is found that you have suppressed any information in respect of
your qualifications and past experience, the company reserves the right to terminate your
services at any time without nolice or compensation i lieu thereaf

We take pleasure in welcoming you to PRIMESOC Technologies family and wishing you all the very
best. Your gualification, skills and exparience will be & veluable asse! for us and wishing you a great
caresr with us,

Sincanaly,

L

s

Proprietor

| read and understood and agree to accept employment on the aforementioned terms & conditions and

will repart for work on

Emplcyee Signature LH Thump Impression
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PRIMESOC Technologies
Mo 12,43 Street, Ashok Nagar,

G Avenue, Chennal-
GOO0HS
AFPOINTMENT ORDER

Chennai = B3
1T September 2019

To

Chiristo George
Christ The King Engg college,
Coimbatore-541104

Dear Christc George,

With reference to Campus Interview, we are pleased to offer you an employment with
PRIMESOC Technologies (‘the Company) as Engineer — Trainee (Grade T) at our office
Incated in Chennai on the following terms and conditions

1.

Your appointment will be effective after successful Complation of your Engineering degree
without any arrears and from the date of your jaining the Company

¥our salary will be1.3 LPA

At the time of joining, you are sdvised to fumnish in Original prood of age, School, degree
certificates and mark sheets indicating your academic accomplishments, Aadhaar, PAN
details Please note that in the event of your not being able to submit any of the documents
mentioned above, your appeintment with the Company can be reconsidered by the
managemeant. Your schocl, degres, colege mark sheets and degree cerfificates will be
retained by company till bond penod.

This offer is valid only afier signing 3 years of bord with PHIHIE_EDE Ta_nhnulnglu {“the
Company”).Your bond penod commences after successful completion of training.

You will be on Training for a pencd of gix months from the date of joining us as per clause 1
abave, On satisfactory compietion of Training perod, you will be confirmed in wiiting Till
such time you shall continee to be on probation, which may be extended further at sole
discretion of the management, based on your parformance in the Company.

sy will carry out all the work and services that will be
and shall devote your time and effort to the same You will
to any others, unless so requested by the

Pursuant io this appointment, y
entrusted to you by the Company _
not be entified to render any work OF SEn/ices
Company

ifi sct to your commitment of service for 3 years durimg which your
L?:;m i::tdgﬁrtal:iht.r ?fnr employment will be evaluated. Empl_uymnt may be
tarminated at any time |n this period without notice or pay in lleu of such notice

will continue unless lerminated by the Company by one manth written
plation of 3 years of bond period, should you desire to resign from the
rovide the Company with pnor writien notice of 3 months after your

Your appointment
ratice, On your com

Company you shal p
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PRIMESOC Technologies

No 12,43 Street, Ashok Nagar,

6% Avenue, Chennai-
AO00HS

completion of such resignation or payment in ieu. Thereof compensation egual to the
consideration then payable to you for 3 pariod of 3 months. However, in case any disciplinary
proceedings are either contemplated or pending against you, the company shall have the
right not to accept your resigration

8 Company will not provide you relisving or expenence letier unti you serve the company for 3
¥Years as per your commitment

10. Yau're Salary and manetary compensation package is details are in annexure

11. You will be entitied to leave and ather employee benefits as per the rules and policies framed
by the Company from time to ime.

12. You will be posted in Primesoc Technologies at Chennai for your initial training / induction
However during your employment with PRIMESOC Technologies. you are liable to be
ransferred or deputed to any of the offices’ departments manufacturing units of the
Company/ Associate / Subsidiary / Group Company/ Cliant locations, anywhere in India or
abroad on the same or similar terms and conditions of the employment Propvided that you are
deputed to any associate / subsidiary / group Company/ Client locations outside India, by the
country, and you agree to the same, you shall be treated as having bound yourself to serve
the company for the deputation parod and for the stipulated penod

13. You are not permitted to take on any other gainful or commercial employment, business, part-
time or ful-time, directly or indirectly, smultanecusly as long a5 you are smployed with
PRIMESOC Technologies or engage yoursaelf dirscly or indirectly in any other profitable
business connected with dealings ar activilies of the company in any way.

14, In consideration of your appointment as aforesaid and the consideration paid to you, you
agree, that all rights, tile and interest in any mtdlac.-ma]_prupeﬂ-,r whaisoever, pertaining to
any matters, made, crealed, developed, written or conceived by you duning the term of your
appointment with this company, whether within or outside the company’s office premisas or
normal working hours. will belong to the Company and, to the extend it does nal or cannot do
below to the company, is hereby assigned by you in the Cunpa'u!"s favour You I‘urﬂ".l_a:
agree, hat you will keep completely confidential all information pertaining to the Company, its
owners, officials, employees and clienis and 1ts and their respecitive business activibes
income, accounts etc, and shall not disclose the same (o any person excepts those
lagitimately concerned with the Company and who have the need to know the same for the

business of the Company

15 Your services can be terminated by the Management, at its own discretion, for any of the following
reasons, nat withstanding any other commitments in this letter.

Absentesism: In the event of your absence from work for any reasons for more than seven

days without wrtten permission from your Manager, it would be assumed that you have
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PRIMESOC Technologies
No 12,43% Street, Ashok MNagar,

6" Avenue, Chennai-
GO00E3

You are required not to divulge, communicate or pass on any infarmation in any form related
1o any aspect of the “ompany to anyone not employed by the company

Any information, data, drawings, processes and daesigns that become available lo you
during the course of your employment with the Company are the absclute property of the
Eompany. You shall not part with, divulge or pass on any of the above to any one, exception
the nommal course of discharge of your dubies and functions within the Company.

You are required lo strictly maintain the confidentiality of and nal to discuss, divuige,
communicate in any manner, any information regarding your remuneration ! terms of
employment lo any other employee of the company

You will abide by the ndes and regulations of the company which are in force and revised
from time to ime and breach by you of any terms and condilions contained herein will result
n termination of your employment without notice or compensation in lleu thereof

In case any of the information furnished by you during the selection process if found to be
incorrect of false, and/ or it is found that you have suppressed any information in respect of
your qualifications and past experience, the company reserves the right to terminate your
services at any tima without nolice or compensatian in lieu thereof.

We take pleasure in welcoming you to PRIMESOC Technologies family and wishing you all the very
best. Your qualification, skills and experience will ba a valuable asset for us and wishing you a great

career with us

Sincerely,

o

A

v
Froprietor

| read and undersiood and agree to accept employment on the aforemantioned terms & conditions and

will report for work an

Employee Signature LH Thump Impression
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IDBI Federal Life Insurance Co Ltd

APPOINTMENT ORDER

Private & Confidential
Caimbators

8,03, 2009
Crear Candidaies,

Mr.ROBINS JOHN JOSEPH

s my plesime s wei : b aidi
¥ ple Wl voii e below caidikies are shorifisied o jhe process of WALD fllawed by IDBIFENER AL LIFE 0y

Division]. The reason why we would Bk ini i '
3 ‘ J e 1o follow & manimum quallfing bench mask ks, Life
n e sales s Perceived ns one of the Wughest prolession and we a8 g company prefer to recruit candidares with prior

sipenicnoe in direc selling.  You will be appointed a5 a e salary with incentive {based
: n & Tralaee. Has ’ ¥
periarmance} refer the anmisd income details bl (. : dhs e e

Anm .|

Imcentive + Basic F. 34,000

Cuarterly Incentive TG (| BI00)PD)

Tatal 6,06, 00

Target 200,000 { APE, Munthly Target :{ 4ih month oswgrds)
Code STHLA)

Activation 5

W willl be pleased e offer on the basis of below paints Fsied,

I You have e spply and attend 4 days of beskc tmining program organized @ branch. Afler the completion of truining.
candidales will sppear for [RODA exam,

2. Ones vou chear the exam you will get 10 &gt code and welcome kit with account opening foem and [T i,

3. You should complete the target of 2, 00,000 with 12 NOP and earn CMS of RS 35000 within 3 months period

4. You shoubd have 3 candidses under you, Afer that you will be promated asa Agency Lesder.

5, Placement Lowation will be Coimbarore and Erode.

Hope the commundcation ks clear and more clanificasion can be sought Brom the undersigned,

Azct Branch Manager,
Coimbatore [Ercde Division].




PRIMESOC Technologies

No 12,43 Street. Ashok Nagar,

6" Avenue, Chennai-
600083
APPOINTMENT GRDER g

Chennai - 83
17 September 2019

Ta

Ranjith P
Christ The King Engg college,
Coimbatora-541 104

Dear Ranjith P

With reference to Campus Interview, we are pleased 1o offer ¥Ou an employment with
PRIMESOC Technologies |‘the Company) as Engineer — Trainee {Grade 7) at our office
lecated in Chennai on the following terms ang condetions

1

7O appaintment will be effective after successful Completion of your Engineering degres
without any arrears and fram the date of your Joining the Company

Your salary will bat 8 LPa,

At the time of Foning, you are advised ta furnish in Original proof of 2g&, School, degree
cerificales and mark sheets indicating your academic accomplishments, Aaghaar, PAN

menticned above, your appointment with the Company can be reconsidered by the
management. Your school, degree, college mark sheats and degree certificates will be
retasined by company til bond period.

This offer is valid only after signing 2 years of band with PRIMESOC Technologies (the
Company”). Yaour bond pericd commences after successful completion of training,

You will be an Training for a penod of gix months from the date of jeining us as per clayse 1
above, On satisfactory completion of Training pariod, you will be confimned in writing. Tl
such time you shall continue to be on probation, which may be extended further at sole
discretion of the management, based on your performance in the Company.

Pursuant 1o this appointment, you will cary out all the work and sarvices that will pe
enirusted to you by the Company and shall devote your time and effort to the same. You will
not be entited to render any work or services o any others, unless so requested by the
Company.

Your position is subject to your commitment of service for 3 years during which your
performance and suitability for employment will be evaluateq Employment may be
terminated at any time in this period without natice or pay in lieu of such notice

Your appointment will continue unless terminated by the Company by one month wntten
notice. On your completion of 3 years of bond perind, should you desire to resign from the
Comparny you shall provida the Campany with prior written notice of 3 months after yowr

Employee Sign & LH Thump [mp
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No 12 43 Street, Ashok Nagar,

6" Avenue, Chennaij.
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completion of such resignation or payment in fieu. Thereof Com

' ; pensaticn equal o the
;erder?‘;ﬂn then ::fyabfe 1o you far a period of 3 manths However, in case any ohsCiphinary
TOCERMINgs are either contemplated of pendin st you, the company shall have th
right not to accept your resignation. o o o

9 Company will not provide ¥ou relieving or expenience ketter until you serve the com for 3
Years as per your commitment i Per

10. You're Salary and monetary compensation package is details are in annexure.

11. You will be entitied to leave and ather employee benefits as per the rules and policies framed
by the Company from time tg tirne,

12. You will be posted in Primesoc Technologies at Chennai for your initial training / induction.
However during your employment with PRIMESOC Technologies, you are liable o be
transferred or deputed to any of the offices’ departments manufacturing wnits of the
Company/ Associate | Subsidiary { Group Company/ Client locations, anywhere in Indis of
abroad on the same or similar temms and conditions of the empioyment. Provided that you are
deputed to any associate / subsidiary / group Company/ Chent locations oulside India, by the
Country, and you agree to the same, you shall be freated as having bound yourself 1o serve
the company for the deputation pefod and for the stipulated perod

13 You are not permitted to fake on any ofher gainful or commercial employment, business, pari-
time or full-tme, directly or indirectiy, simultanecusly as long as you are emplayed with
PRIMESOC Technologies or engage yourself directly or indirectly in any other profitabie
business connected with dealings or activities of the company in any way.

14, In considerstion of your appointment as aforesaid and the consideration pasd o you, you
agree, that all nghts, title and interest in any intellectual property whatsoever, pertaining to
any matiers, made, created, developed, written or conceived by you during the term of your
appointrmeant with this company, whether within or outside the company's office premises or
normal working hours, will belong to the Company and, to the extend it does not or cannal do
bedow o the company. is hereby assigned by you in the Company's favour You further
agree, that you will keep completely confidential all information pertaining to the Company, its
owners, officials, employees and clients and ils and their respective business activities,
income, accounts elc., and shall nol disclose the same to any person excepls those
legitimately concerned with the Company and who have the need to know the same for the

business of the Comparny.

13. Your services can be terminated by the Management, at its own discrefion, for any of the followi ng
reasons, not withstanding any other commitments in this lelier,
Absenteaism. In the event of your absence from work for any reasons for more than seven

days without written permission from youwr Manager, it would be assumed that you have
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PRIMESOC Technologies
No 12,43" Street, Ashok Nagar,

E" Avenue, Chennai-
E00083

valuntanly abandoned the services of the organization, and your services period would be
extended to that extent’ terminated at the discretion of PRIMESOC managerment.

. EEE‘E".H.EIEE_ i your performance is found wanting and if no improvement is found in your
performance in spite of being informed. Management can terminate your services.

+ FEiness: If you are found physically or mentally unfit to discharge your duties, Management
can termenate your services.

+ Bregch of confidentiality. If any of your actions are in breach of the confidentially,

Management can terminate your services.

» Professional Ethics,
It you are found guilty, at any peintsitiz -
dealing with the company's money ar matenal ar uncu.mmts of thefl or of

misappropriation regardiess of the value involved or

If it found the particulars provided-byseu-aieme-nl-gppocniment-srefeemet bmy—————

be incorrect ar that you have concealed or withheld some other relevant facts
or

If dunng the period of your Serses —i-sbtomenuil-sno-annamnioby- smpaoped——

simultanecusly, with some ather company or

If during the perod of youwr services
that your behavior is in the unn!rar].r to nommal conduct in & wark pl.a-m Causing

disrugticn of your or your colleague s work. Management can terminate your
SEMVICES

You are required to keep the HR department of the Company informed of any change in your
residential! correspondance address along with contact phone numbers as well as contact
persans and their telephones numbers to contact in emergency. Any cormespondance sent at
your last communicated address would be deamed to have been received by you.

On joining the company a formal agreement fo effect non disclosure of confidential
information and inteflectual property shall be executed by you, You will also keep us informed
if you are bound by any confidentiality agreements with any other of your previous employers
if any, you hereby indemnify us and shall keep us fully indemnified and harmless against any

breach by you of such agreements

Emplovee Sign & LH Thump Imp
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18. You are required not o divulge, commuricate or pass on any infarmation in any form related
to any aspect of the Company to anyone not employed by the campany

19. Any information, dats, drawings, precesses and designs thalt become availlable to you
dunng the course of your empioyment with the company are the absolute property of the
company. You shall not part with, dvulge or pass on any of the above to any one. exception
the normal coursa of @istharge of your duties and functions within the Company

20. You are required to sinctly maintan the confidentality of and not to discuss divulge
communicate in any manner any Information regarding your remuneration ! terms of
empioyment to any other employee of the company

21. You will abide by the rues and regulations of the company which are in force and revised
frem bme to time and breach by ¥ou of any terms and conditions contained herein will result
in terménation of your emplaymant without natice o compensation in lieu thersaof

22 In case any of the information fumished by you during the salection process if found lo be
Incarmect of false, and' or it is found that you have suppressed any information in respect of
your qualificabions and past experience. the company resenves the right to terminate your
sefvices at any bme wihout nolice or compansation in lieu thersal

We take pieasure in welcoming you to PRIMESOC Technologies famiy and wishing you all the vary
best. Your qualification, skills and exparience will be a valuable asset for us and wishing you a greal
career with us

Sincerely,

1

vy
Proprietor
| read and understaod and agree io accepl employment an the aforementioned terms & conditions and

will report far wark on

Employee Signature LH Thump Impressian
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Mo 12,43 Streat, Ashok Magar,
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completion of such resignation or payment in lieu. Thereof compensation equal to the
consideration then payable to you for a period of 3 months. However, in case any dsciplinary
proceedings are either conlemplated ¢ pending against you, the company shall have the
right not to accept your resignation

8 Company will not provide you relieving or experience letter until you serve the company for 3
YEArs as per your camimilmeand

10. You're Salary and monetary compensation package is detads are in annexure.

11. You will be entitied to leave and other employee benefits as per the rules and policies framed
by the Company from time to time

12 You will be posted in Primesoc Technologies at Chennai for your initial training / induction
However during your emplayment with PRIMESOC Technologies. you are liable lo be
ransferred or deputed to any of the offices/ departments manufactunng ursts of the
Company! Associate / Subsidiary | Group Company/ Clent locations. anywhera in India of
abeoad on the same or similar terms and conditions of the employment. Provided that you are
deputed to any associate / subsidiary / group Company/ Client locations outside India, by the
country, and you agree to the same, you shall be reated as having bound yourself 1o serve
the company for the deputation penod and for the stipulated period.

13 Yeou ane not permitted to take on any other gainful or commercial employment, business, part-
time or full-ime, directly or indirectly, simultanecusly as long as you are employed wath
PRIMESOC Technologies or engage yoursell directly or indirectly in any other profitable
business connected with dealings or activities of the company in any way.

14, In consideration of your appointment as aforesaid and the consideration paid o you, you
agree, that all nghts, tlle and interest in any intellectual property whatsoever, pertaining 1o
any matters, made, created, developed, written or conceived by you dunng the term of your
appointment with this company, whether within ar autside the company's office premises or
mormal working hours, will belong to the Company and, to the extend I'lldcre.fs not o cannol do
below 1o the company, is hereby assigned by you in the Company's fawour. Yau further
agres, that you will keep completely confidential all m[urmatfun pertaining to tl'_-e Empqn;.-: its
owners, officials, employees and clients and its and their respective business activities,
income accounts etc, and shall not disclose the same lo any person excepls those
legitimately concemed with the Company and who have the need io know the same for the

business of the Company.

15. Your services can be terminated by the Managemenit, at its own discretion, for any af the fallewing

reasons, not withstanding any other commitments in this letter
« Absentesism In the event of your ahsence from work for any reasons for mone than seven

days without writlen permission from your Manager, it would be assumed that you have
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6™ Avenue, Chennai-
G00083

voluntanly abandaned the services of the OIQaniZaton, and your services penod would be
tendad to that extent lefminated at the discretion of FRIMESOC MBNagamant

= Peromance: If your performance is found wanting and if no improvemant is faund in vour
performance in Epite of being miformued. Managemant can teminate YOUT SEnicas

*  Edness: If you are found physically or mentally unfit to discharge your duties. Managament

Can terminate your sarvices

. E!‘ﬂﬁh.._'ai'_muﬂmmaﬂm I any of your actions are in breach of the confidentisly,

Managament can terminate your services

If you are found quilty, any ; S
dealing with the company's mongy of matenal or documents of theft or of
Mmisappropriation regardiess of the value involvad or

I it found the paniculars PMMMW' ——
be incormect or thal you have concealed or withheld some othar relevant tacts
or

If during the pericd of your m‘-‘wwﬂa__;

simuitaneously, with some other company of

If during the penod of your m”ﬁﬁrﬁ&wmﬂm,;—__
that your behavior is in the contrary to normal conduet in 8 work place causing
disruption af your or your cofleague’s work, Management can ferminate o
SEMVICES,

You are required 1o keep the HR department of the Company informed of any change in your
residenbialf comespondence address along with contact phane numbers as well as contact

persons and their telephone numbers to contact in BMargency. Any comespondence sant at
your last communicated address would be deemed to have been received by you

On joining the company a formal agreement to effect non disclosure of confidental
information and inteflectual property shall be executed by you. You will also keep us informed
if you are bound by any confidentiality agreements with any other or your previous employars
if any, you hereby indemnify us and shall keep us fully indemnified and hammiess agains! any
breach by you of such agreements

Dr.M.UJE v%i..h p Employee Sign & LH Thump lmp
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21
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lﬂu Are requered nol to divuige, communicate or pass on any infermation in any form related
any aspeci of the company to anyone not employed by the company

njrr:? nformation, data, drawings, processes and designs that become available to you

ng the course of your emplayment with the company are the absclute property of the
company. You shall not part with, divulge or pass on any of the above to any ane, Exception
the normal courss of discharge of your duties and functions within the Company.

Tou we I'E'Eltﬂ_ﬂ-‘-'ﬂ to siricly maintasEin the confidentiality of and not to discuss. divuige,
communicate in any manner, any information regarding your remuneration ! terms of
employment to any oither employss of the company

You will abide by the ndes and regulations of the com i

_ : pany which are in fores and revised
from time to ime and breach by you of any terms and conditions contained herein will resuilt
in termination of your employment without notice or compansation in ieu thereo

In case any of the information furnished by you during the selaction

_ process if found to be
incorrect or fﬂ_s&. and! or it is found that you have suppressed any information in respect of
your qualifications and past experience. the company reserves the right o terminate your
sarvices at any tima without notice or compensation in lieu thereof

We take pleasure in welcoming you to PRIMESOC Technologles family and wishing you all the VETY
best, Your gualification, skills and exparence will be a valuable asset for us and wishing you a great
career with us

Sincerety,

gt

Proprietor

| read and understood and agres to accept employment an the aforementioned terms & conditions and

will report for work on

Employes Signature LH Thump Imgression

Emplovee Sign & LH Thump Im
DM JE vf*f}jnu, M.EPhD, ployes Sig plmp
o T
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m.m.:n:ﬁ.t._m g Employee Sign & LH Thump Imp
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PRIMESOC Technologies

No 12,43 Street, Ashok Nagar,

6" Avenue, Chennai-600083

www, primesacvlsi.com
AFPOINTMENT ORDER

Chenngi — 83
17 Seplember 2019

To

Athul P Sojan
Christ The King Engg college,
Coimbatora-541104

Dear, Athul P Sojan

With reference to Campus Interview, we are pleased lo offer you an employment with
PRIMESOC Technologies (‘the Company) as Engineer — Trainee (Grade 7) at our office
located in Chennai on the following terms and conditions

1

Your appointment will be effective afler successful Completion of your Engineenng degree
without any arrears and from the date of your jaining the Compary.

Your salary will be 2.4 LPA

At the time of joining, you are advised to fumish in Original proof of age, School, degras
certificates and mark sheets indicating your academic accomplishments, Aadhar, PAN
details. Fiease note that in the event of your not being able to submit any of the documents
menlioned above, your appointment with the Company can be reconsidered by the
management Your school, degres, college mark sheets and degree cerdificates will be

retained by company Ll bond period.

This offer is valid only aftar signing 3 years of bond with PRIMESOC Technologies [‘the
Company”). Your bond paviod commences after successiul complation of fraining

You will b on Training for @ period of six months fram the date of joining us as per clause 1
above. On safisfactory completion of Training penod, you will be confirmed in writing. Till
such time you shall confinue o be on probation, which may be extended further at sole
dizcretion of the managemend, basaed on your performance in the Company

Pursuant to this appointment, you will camy out all the work and services thal will be
BI:lfJﬂEd to you by the Company and shall devate your time and effort to the same. You will
not be entiied to render any work or services to any others, unless so requested by the

Company.

position is subject to your commitmen! of service for 3 years dunng which your
;:#Lmamgnam s,ditat;:liq,r for employment will be sevaluated Employment may be
terminated at any time in this period without notice or pay in lieu of such notice

¥ intmient will continue urless terminated by the Company by one month written
mn;;:pﬂp: your completion of 3 years of bond period, shauld you desire to resign from the
Company you shalf provide the Cornpany with prior written notice of 3 months after your

e _k%}‘:f/;?}‘_ph L Emplovee Sign & LH Thump Imp
B vk, ek e sy

CHRIST THE kit ENGINEERING COLLELE
Chikcarampalaysm Villuge,
hoarimadm, Memupaliayam Taluk,
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PRIMESOC Technologies

Mo 12,437 Street, Ashok Nagar,

6" Avenue, Chennai-500083
W primesoovisicom

compietion of such resignation or payment in lieu Thereof compensation equal to the
consideration then payable to you for a period of 3 months However, in case any disciplinary
proceedings are either contemplated o pending againsl you, the company shall have the
right nat to accept your resignation.

8 Company will not provide ¥ou relieving or experience letter unlil you serve the company for 3
¥Ears as per your commitment

10 You're Salary and monetary compensation package is details are in annexure

11, You will be enfified to leave and other employee benefits as per the rules and policies framed
oy the Company from time to time

12 You will be posted in Primesoc Technologles at Chennai for your indtiad training / induction
However during your employment with PRIMESOC Technologies, you are liable to be
transferred or deputed fto any of the offices’ departments manufacturing units of the
Company/! Associate | Subsidiary | Group Company/ Client locations, anywhere in India ar
abroad on the same or similar terms and conditians of the employment. Provided that you ane
deputed to any associate / subsidiary / group Company! Client locations outside India, by the
country, and you agree to the same, you shall be treated as having bound yoursell o sarve
the company for the deputation period and for the stipulated period,

12 You are not permitted to take on any other gainful or commercial employment, business, part-
tme o full-ime, directly or indirectly, simultaneously as long &s you are employed with
PRIMESOC Technologies or engage yourself directly or indirecty in any other profitable
business connected with dealings or aclivities of the company in any way,

14 In consideration of your appointment as aforesaid and the consideration paid to you, YU
agree, that all nghts, tile and interest in any intellectual property whatsoever, pertaning o
any matters, made, created, developed, written or conceived by you during the term of your
appaintment with thes company, whether within or outside the company's office premises or
normal working hours, will belong to the Company and, to the extend it does not or cannot do
bedow 10 the company, 15 hereby assigned by you in the Company's favour. You further
agree. that you will keep completely confidential all information pertaining to the Company, its
owners, officials, employees and clients and its and their respective business activities,
income, accounts etc, and shall no! disclose the same to any person excepts those
legitimatety concerned with the Company and who have the need to know the same for the

business of the Company.

15, Your senvices can be terminated by the Management, at its own discretion, for any of the following
reasons, nod withstanding any other commilmants i this letter

= Absenieeism. In the event of youwr absence from work for any reasons for mare than seven

days without witten permission from your Manager, it would be assumed that you have

— Employee Sign & LH Thump lmp
o vk y o T ME D
] FrimiFaL
CHRIST THE jNG ENGINEERING COLLECE,
Clikkarumpatayum Village,

Koatamodai, Mettupuluyam Tailuk,
Counbatore - 84 jo4,




PRIMESOC Technologies

Mo 12,43 Street, Ashok Nagar,

6" Avenue, Chennal-600083
whww.primesocylsi.com

voluntarily abandanad the services of the organization, and your services period would be
extended to that extent’ terminated at the discretion of PRIMESOC managemaent.

= Pedomance: If your performance is found wanting and if no improvement is found in your
performance in spite of being informed, Management can temminate your senvices.

L

= Eilness. If you are found physscally or mentally unfit 1o discharge your dulies, Management
can terminate your services.

= Breach of confidentiality.  any of your actions are in breach of the confidentially,
Management can terminate your Senvices.

+ Professional Ethics
If you are found guilty, at any-pesri-si-tima-plmom-tpsiude-of —hahnfniiy g
dealing with the company’s money or material or documents of theft or of
misappropration regardess of the value involved or

If it found the particulars provided-bysyeu-aidbatime-af-appaintrest-see-fonnd to———

be incorrect or that you have concealed or withhald some other relevant facts
or

if during the pencd of your sersce—i-se-leui-iial-yor-are—oainirtly smployed ———
simultaneawsly, with some other company or

If during the period of your sendes ] "
that your behaviar is in the contrary to normal conduct in a work place causing
disruption of your of your colleague's work Management can terminate your

SeMVICES

16 You are required to keep the HR depariment of the Company informed of any change in yoaur
residentiall correspondence address along with contact phone numbers as well as contact
persons and their telephone numbers ta contact in emergency. Any comrespondence sent at
your |ast communicated address would be deemed 10 have been received by you,

7. On joining the company a formal agreement to effect non disclosure of confidential
infarmation and intellectual praparty shall be axecuted by you. You will also keep us irformed
if you are bound by any confidentiality agreements wath any other or your previous employers
i any, you hereby indemnify us and shall keap us fully indemnified and harmless against any
breach by you of such agreements

D JEY W‘E-”D- Employee Sign & LH Thump Imp
PRI AL
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18.

18

20.

21.

PRIMESOC Technologies

No 12,43 Street, Ashok Magar,

6" Avenue, Chennai-600083
www.primesocvlsi.com

You are required not to divulge, communicate ar pass on any information in any fom related
1o any aspect of the company to anyone not employed by the carmpany

Any information, data, drawangs, processes and designs that become available to you
during the course of your empioyment with the company are the absolute property of the
company. You shall not part with, divulge or pass on any of the above to any one, exception
the normal course of discharge of your duties and functions within the Company.

You are reguired 1o strictly maintain the confidentiality of and not to discuss, divuige,
communicateé in any manner, any information regarding your remuneration / terms of
empioyment to any other employee of the company

You will abide by the rules and regulations of the company which are in force and revised
from time to time and breach by you of any terms and conditions contained herein will result
in termination of your employment withoul notice of compensation in lieu thersof

. In case any of the infarmation furnished by you during the selection process if found to be

incorrect or False, and’ or it is found thel you have suppressed any information in respect of
your gualfications and past expanence, the company reserves the right to teminste your
services at any fime without nolice or compensation in lieu thereof

We take pleasure in welcoming you to PRIMESOC Technoiogies family and wishing you all the very
best. Your qualification, skils and experience will be a valuable asset for us and wishing you a great

caresr with us.

Sinceraly,

T

v v

Proprietor

| read and understood and agree to accept employment on the aforementioned terms & conditions and

will repart for work on

Emploves Signature LH Thumg Impression
Dr.MJE F#WEH.B. Employee Sign & LH Thump Imp
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@IE'] C_.R_1. PUMWMIPES

= R.l. PUMPS PRIVATE LIMITED
T46-1, Keerangtham Foad,
saravanampally,

Zoimbalore -641035,

Date: 06-03-2019

subject: Appointment for post of Production Traince

Jear JOHN JOSE

Ne zre pleased to offer you, the position of Production Trainee with CRI PUMPS the ‘Company’ on the following

serms and conditions:

L. Commencement of employment

four employment will be effective, as of 10,8.2019

2. lob title

four job title will be [Production Trainee], and you will report to Mr. RAJES H, Supervisor,

3. Salary

four salary 16000 and other benefits will be as set out in Schedule 1, hereto.

1. Place of posting
fou will be posted at Coimbatore, Tamil nadu. You may however be reguired to work at any place of business which

the Company has, or may later acquire. e,
4 /--—- .ri:\ I MIEVAKUMAR, ME FAD.
n.nq"-.,i“h;i;; ::l\I P“J‘N{lpﬁlﬂ

3. Hours of Work LIS S

FHH!S]: THE KING ENGINEERING COLLEGE,
Chikkirumpalsyam Village,
Amadai, Mettupalayam Taluk,
wbatere - g4l |4,




The normal working days are Monday through Saturday. You will be required to work for such hours 35 Necessary for
he proper discharge of your duties to the Company. The normal working hours are from 9.00 am to .00 Pm and yoy

ire expected to work not less than 10 hours each week, and If necessary for additional hours depending on Yoty
‘eaponsibilities,

3. Leave/Holidays
3.1 You are entitled 1o casual leave of 2 days.
3.2 You are entitled to 3 working days of paid sick leave.

3.3 The Company shall notify a list of declared holidays in the begin ning of each year.

T. Nature of dutles
fou will perform to the best of your ability all the duties as are inherent in your post and such additional duties as the

-ompany may call upen you to perform, from time ta time, Your specific duties are set out in Schedule 1l herato,

3. Company property
fou will always maintain in goed condition Company property, which may be entrusted to you for official use during
‘he course of your employment and shall return all such property to the Company prier to relinguishment of your

“harge, failing which the cost of the same will be recovered from vou by the Company.

1. Borrowing/accepting gifts

fou will not borrow or accept any money, gift, reward or compensation for your persenal gains from or otherwise

slace yourself under pecuniary obligation to any personfclient with whom you may be having official dealings.

10. Termination
10.1 Your appointment can be terminated by the Company, without any reason, by giving you not less than 3

months’ prier notice in writing or salary in lieu thereof. For the purpose of this clause, salary shall mean basic salary.

10.2 You may terminate your employment with the Company, without any cause, by giving no less than maonths

srior notice or salary for unsaved period, left after adjustment of pending leaves, as on date.

10.3 The Company reserves the right to terminate your employment summarily without any notice period or

fotmed, Lo believe you are guilty of mlsmrﬁgilnegugence. ar have

oF ;:ﬂc‘,":xx s
oreBiNed any loss to the Enmg:]éfn‘;’.'-d EVIWOMAR, ME.Ph.

; FRiMN
CHRiST Tk, KiNg, E"EIFA‘L



10. 4 On the termination of your employment for whatever reason, you will return to the Campany al| property.
documents and paper, both original and copies thereof, including any samples, literature, contracts, records, lists,

drawings, blueprints, letters, notes, data and the like; and Confidential Information, in Your possession or under your

-ontrol relating to your employment or to clients’ business affairs,

11. Confidential Infarmation

11. 1 during yvour em ployment with the Company you will devote your whale time, attention and skill to the best of

Jour ability for its business. You shall not, directly er indirectly, engage or associate yourself with, be connected with,

-encerned, employed or engaged in any other business or activities or any other post or work part time or pursue any

-ourse of study whatsoever, without the prior permission of the Company.

11.2 You must always maintain the highest degree of confidentiality and keep a5 confidential the records, documents

and other Confidential Information relating to the business of the Company which may be known to you or confided

n you by any means and ¥ou will use such records, documents and Information only in a duly authorized manner in

:he interest of the Company. For the purposes of this clause ‘Confidential Information’ means information about the

-ompany's business and that of its customers which is not available te the general public and which may be learnt by

foU in the course of your employment. This Indludes, but is not limited to, information relating to the organization, its

-ustomer lists, employment policies, personnel, and information about the Company’s products, processes including

deas, concepts, projections, technology, manuals, drawing, designs, specifications, and all papers, resumes, records
and other documents containing such Canfidential Information.

11.3 At no time, will you remove any Confidential information fram the office withaut permission.

L1.4 Your duty to safeguard and not disclose Confidential Information will survive the expiration or termination of
his Agreement and/or your employment with the Company.

11.5 Breach of the conditions of this clause will render you liable to summary dismissal under clause above in

addition to any other remedy the Company may have against you in law.

12, Notices

“otices may be given by you to the Company at its registered office address. Notices may be given by the Company to

Dr.M.JEQ*ﬁﬁ M.E..PhD,

PHIHEIFA-L
CHEIST !HF LY TP ENCINEERING CULLEGE,
h-tuammp:i:].ram Village,

AIAMadii, Mermypu)s
yam Tal
VMg Lo - 4] 104, ik,

Jou at the address intimated by you in the official records.

L3. Applicability of Company Policy




he Company shall be entitled 1o make policy declarations from time to time pertaining to matters like leaye

ntitlement, maternity leave, employees' benefits, working hours, transfer policies, etc., and may alter the same from

dime to time at its sple discretion. All such policy decisions of the Company shall be binding on you and shall override
‘his Agreement to that extent.

14, Governing Law/Jurisdiction

four employment with the Coam pany is subject to Indian laws, All disputes shall be subject to the jurisdiction of [High
“ourt] [State] only.

L5. Acceptance of our offer

*lease confirm your acceptance of this Contract of Employment by signing and returning the duplicate copy.
Ne welcome you, and look forward to receiving your acceptance and to working with you.

rours Sincerely,

We wish them every success in life

e

HR MANAGER

Dr,H.JE?M;.E..MH.

PRINCIPAL
CHe ST THE KING ENCINEER NG CULLEGE
" hil kursmpadayvam Village,
Rulanada, Mertupalayam Talul,
Coumbaiere - 641 104,
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=R PUMPS PRIVATE LIMITED
fia6-1, Kearanatham Road,
zaravanamepatly,

soimbatere -G41035.

Drate: (6-03-2010

subject: Appointment for post of Production Trainee

Jear SONIA B

#e are pleased to offer you, the position of Production Trainee with CRI PUMPS the 'Company’ on the following

erms and conditions:

L. Commencement of employment

four employment will be effective, as of 10,8.2019

2. Job title
four job title will be [Production Trainee], and you will report to Mr, RAIESH, Supervisor.

3. Salary
four salary 16000 and other benefits will be as set out in Schedule 1, hereto.

1. Place of posting
fou will be posted at Coimbatare, Tamil nadu. You may however be required to work at any place af business which

-l""_'_'_'-'
DeMIEY, tManR, M.E.. P

5. Hours of Waork PRINCIPAL

i ChLLE
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fhe normal working days are Monday through Saturday. You will be required to work for such hours as necessary for
‘he proper discharge of your duties to the Company, The normal working hours are from 9.00 am to 8.00 pm and you
e expected to work not less than 10 hours each week, and if necessary for additional hours depending on your

esponsibilities.

3. Leave/Holidays
3.1 You are entitled to casual leave of 2 days.
5.2 You are entitled to 3 working days of paid sick leave.

3.3 The Company shall notify a list of declared holidays in the beginning of each year.

7. Nature of duties
fou will perform to the best of your ability all the duties as are inherent in your post and such additionzl duties as the

zampany may call upon you to perform, from time to time. Your specific duties are set out in Schedule Il hereto.

3. Company property
fou will always maintain in good condition Company property, which may be entrusted to you for officlal use during

‘he course of your employment and shall return all such property to the Company prior to relinquishment of your

-harge, failing which the cost of the same will be recovered from you by the Company,

3. Borrowing/accepting gifts
fou will not barrew or accept any money, gift, reward or compensation for your personal gains from or otherwise

slace yourself under pecuniary obligation to any person/client with whom you may be having official dealings.

10. Termination

10.1 Your appointment can be terminated by the Company, without any reason, by giving you not less than 3

monthe’ prior notice in writing or salary in lieu therecf. For the purpose of this clause, salary sh all mean basic salary.

10.2 You may terminate your employment with the Company, without any cause, by giving no |ess than months

srior notice or salary for unsaved period, left after adjustment of pending leaves, as on date.

inate your employment summarily without any notice period or

10.3 The Company reserves the right to term

jeve you are guilty of miscondugt or negligence, or have
o

foss to the CompaIY. ML BVA KUMAR p g py s
T TR R o
CHRISY THE Wit ERGINLEHING COLLEGE,
Chikkarampaliyam Village,
Karumadu, Mettupalayam Taluk,
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10. 4 On the termination of your employment for whatever reason, you will return to the Company all property:
documents and paper, both original and coples thereof, including any samples, Nterature, contracts, records, lists,

drawings, blueprints, letters, notes, data and the like; and Confidential Information, in your possession or under your

:ontral relating to your employment or to clients’ business affalrs.

L1. Confidential Information

11. 1 during your employment with the Company you will devote your whale time, attention and skill to the best of
our ability for its business. You shall not, directly or indirectly, engage or assoclate yourself with, be connected with,
oncerned, employed or engaged in any other business or activities or any other past or work part time or pursue any
zourse of study whatsoever, without the prior permission of the Company.

11.2 You must always maintain the highest degree of confidentiality and keep as confidential the records, documents
and other Confidential Information relating to the business of the Company which may be known to you or confided

n you by any means and you will use such records, documents and information enly In a duly authorized manner in

‘he interest of the Caompany. For the purposes of this clause ‘Confidential Information’ means information about the

“ompany’s business and that of its customers which is not available to the general public and which may be learnt by

jou in the course of your employment. This includes, but is not limited to, informaticn relating to the organization, its

-ustomer lists, employment policies, personnel, and Information about the Company's products, processes in cluding

deas, eoncepts, projections, technology, manuals, drawing, designs, specifications, and all papers, resumes, records
and other documents containing such Confidential Infarmation.

11.3 At na time, will you remove any Confidential Information from the office without permission.

11.4 Your duty to safeguard and not disclose Confidential Infarmation will survive the expiration or termination of

‘his Agreement and/or your employment with the Company.
11.5 Breach of the conditions of this clause will render you liable to summary dismissal under clause above in

addition ta any other remedy the Company may have against you in law.

12. Notices

Yotices may be given by you to the Company at its registered office address. Notices may be given by the Company to

| ¢ou at the address intim ated by you in the official records.

!}r.hl.rlim M.E..Ph.D

2 _ FRINC P
..un_r FHE KN, ENGINEER] NG COLLEGE
h.._..:_ MK g palayam Willuge, ?
amada. Meniupalayam Taluk
Lounbniore - gy g 1 i

13. Applicability of Company Policy




The Company shall be entitied to make policy declarations frem time to time pertaining Lo matters like leave

mntitlement, maternity leave, employees’ benefits, warking hours, transfer policles, etc,, and may aiter the same from

Ame to time at its sole discretion. All such pelicy decisions of the Com pany shall be binding on vou and shall override

his Agreement to that extent,

14. Governing Law/lurisdiction
four employment with the Company is subject to Indian laws. All disputes shall be subject to the jurisdiction of [High

—ourt] [State] only.

LS. Acceptance of our offer

*lease confirm your acceptance of this Contract of Employment by signing and returning the duplicate copy.
Ne welcome you, and look forward to receiving your acceptance and to working with you.

fours Sincerely,

We wish them every success in life

g@mﬁ
__,_.d—-—'_'—‘—'--.
HE MANAGER

DeEMAJEYAKONAR, M i

PHINCIPAL
E‘HIIS_'iI"I_':I-IF Klng ENCINEERING COLLEGE.
Chikkarampalayam Willuge,
Koramoda;, Mettupalayam Taluk,
Ceounbaisre . a0,
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=R PUMPS PRIVATE LIMITED
Fl46-1, Keeranatham Road,
Saravanampatly,

—oimbatore -641035

Date: 06-03-2019

iubject: Appointment for post of Production Traince

Jear SREERAGT

Ne are pleased to offer you, the position of Production Trainee with CRI PUMPS the ‘Company’ on the following

erms and conditions:

1. Commencement of employment

four employment will be effective, as of 10.8,2019

2. loh title
four job title will be [Production Trainee], and yeu will report to Mr. RAJESH, Supervisor.

3. 5alary
four salary 16000 and other benefits will be as set out in Schedule 1, hereto.

1. Place of posting
fou will be posted at Coimbatore, Tamil nadu. You may however be required to work at any place of business which

e MGLE UMAR, M.E.PLD.

PREINCIPAL
CHRIST THF KNG CHNGINEERING CNLLEGE,
Chikkoramaatayam Village,
Eeramadas. I"-'Iluﬂulmlur:m Taluk,
Cunminioie - sl 10,

‘he Company has, or may later acquire.

5. Hours of Wark



Fhe normal working days are Monday through Saturday. You will be required to work for such hours as necessary for
‘he proper discharge of your duties to the Company. The normal working hours are fram 9.00 am to 8,00 pm and you

ire expected 1o work not less than 10 hours each week, and if necessary for additional hours depending on your

"esponsibilities.

3. Leave/Holidays
5.1 You are entitled to casual leave of 2 days.
3.2 You are entitled to 3 working days of paid sick leave,

3.3 The Company shall notify a list of declared halidays in the beginning of each year,

. Mature of duties

fou will perform to the best of your ability all the duties as are inherent in your post and such additional dutles as the

:ompany may call upon you to perform, from time to time. Your specific duties are set out in Schedule || hereto.

i. Company property

fou will always maintain in good condition Company property, which may be entrusted to you for official use during
‘he course of your employment and shall return all such property to the Company pricr to relinquishment of Ty

zharge, failing which the cost of the same will be recovered from you by the Com pany.

3. Borrowing/accepting gifts
fou will not borrow or accept any money, gift, reward or compensation for your personal gains from or otherwise

alace yourself under pecuniary obligation to any person/client with whom you may be having official dealings.

L0. Termination

10.1 Your appointment can be terminated by the Company, without any reason, by giving you not less than 3

months’ prior notice in writing or salary in liew thereof, For the purpose of this clause, salary shall mean basic salary.

1.2 You may terminate your employment with the Company, without any cause, by giving no less than months

srier notice or salary for unsaved period, left after adjustment of pending leaves, as on date.

10.3 The Company reserves the right to terminate your employment summarily without any notice period or
——

B hidlieve you are guilty of misconduct pr negligence, or have
e
CauggaMy loss to the cnmpaﬂr.MJm,tn
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10. 4 On the termination of your employment for whatever reason, you will return to the Company all property;
documents and paper, both original and coples thereof, including any samples, literature, contracts, records, lists,

irawings, blueprints, letters, notes, data and the llke; and Confidential Information, in your possession or under your

zontrol relating to your employment or to clients’ business affairs,

L1. Confidential Information

11. 1 during your employment with the Company vou will devaote your whole time, attention and skill to the best of
rour ability for its business. You shall not, directly or ind irectly, engage or assoclate yourself with, be connected with,
soncerned, employed or engaged in any other business or activities or any other post or work part time or pursue any
:nulrse of study whatsoever, without the prier permission of the Company.

11.2 You must always maintain the highest degree of confidentiality and keep as confidential the records, documents
ind other Confidential Information relating to the business of the Company which may be known to you or confided

n you by any means and you will use such records, documents and information enly in a duly authorized manner in

‘he interest of the Company. For the purposes of this clause 'Confidential Information’ means information about the

company's business and that of its customers which Is not available to the general public and which may be learnt by
fou in the course of your employment. This includes, but is not limited to, infarmation relating to the organization, its

sustamer lists, employment policies, personnel, and information about the Company's products, processes incuding

deas, concepts, projections, technology, manuals, drawing, designs, specifications, and all papers, resumes, records
and other documents containing such Confidential Information.

11.3 At no time, will you remove any Confidential Information from the office without permission.

11.4 Your duty te safeguard and not disclose Confidential Information will survive the expiration or termination of
‘his Agreement andfor vour employment with the Company.

11.5 Breach of the conditions of this clause will render you liable to summary dismissal under clause above in

1ddition to any other remedy the Company may have against you in law.

L2. Notices
\otices may be given by you to the Company at its registered office address. Motices may be given by the Company to

jou at the address intimated by you in the official records.

DrdLJEY AR, ME PR
PRINCIPAL
CHAI.'HI THE KINL ENCINEERING COLLECE,
Clukikarampalayam Willage,
Karamadai, M crtupaluyem Taluk,
Coumbatore - 641 hiik4,

13, Applicability of Company Policy




fhe Campany shall be entitled to make policy declarations from time to time pertaining to matters like leave

zntitlement, maternity leave, employees’ benefits, working hours, transfer policies, etc., and may alter the same from

Jdme to time at its sole discretion. All such policy decisions of the Company shall be binding on you and shall override
‘his Agreement to that extent.

14. Governing Law/Jurisdiction
four employment with the Company is subject to Indian laws. Al disputes shall be subject to the jurisdiction of [High

—ourt] [State] only.

L5. Acceptance of our offer

Ylease confirm your 2cceptance of this Contract of Employment by signing and retumning the duplicate copy.
Ne welcome you, and look forward to receiving your acceptance and to working with you.

fours Sinceraky,

We wish them everv success in life

SRR

HR MANAGER

\
Dr.M_IE fﬁ@:f%:Lnu
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:‘ R I PUMPS PRIVATE LIMITED
46-1. Keeranatham Road,
=aravanampatly,

~ommbatore -G41035

[ate: Di=-03.2019

subject: Appointment for post of Production Trainee
Jear STEFFIN SEBASTIAN

Ne are pleased to offer you, the position of Praduction Trainee with CRI PUMPS the ‘Company’ on the following

erms and conditions:

L. Commencement of employment

four employment will be effective, as of 10,8.2019

1, Job title
‘aur job title will be [Production Trainee], and you will report to Mr. RAJESH, Supervisor.

. Salary
‘gur salary 16000 and other benefits will be as set out in Schedule 1, hereto.

1. Place of posting
‘ou will be posted at Coimbatore, Tamil nadu. You may however be required to work at any place of business which

D N1, Em R, M.E.Ph.D.

FRINCIEAL
CHERT THT KISG ENGINEERING COLLECE,
Ctikk@nampalayam Villuge,
Fovamadan, Menupalayam Taluk,
Cuunbaupre - cal (0,

v Hours of Work




rhf ﬁﬂrm-ﬂl wq‘rking l:|31||'5 arg Mﬂ'ndﬂ? lhrﬂugh Sﬂlurdﬂllh You will be fﬂqul.re-d o wu.‘k {gr ﬁh hwrs a5 nEI:ES-Ear'f fﬂl’
‘he proper discharge of your duties to the Company. The normal working hours are from 9.00 am te 8.00 pm and you
ire expected to work not less than 10 hours each week, and if necessary for additional hours depending on your

esponsibilities.

3. Leave/Holidays
3.1 You are entitled to casual leave of 2 days.
3.2 You are entitled to 3 working days of paid sick leave,

3.3 The Company shall notify a list of declared holidays in the beginning of each year.

7. Nature of duties
fou will perform to the best of your ability all the duties as are inherent in your post and such additional duties as the

:ampany may call upon you to perform, from time to time. Your specific duties are set out in Schedule Il hereta,

3. Company property
fou will always maintain in good condition Company property, which may be entrusted te you for official use during

:he course of your employment and shall return all such property to the Company prior to relinquishment of your

-harge, failing which the cost of the same will be recovered from you by the Company.

3, Borrowingfaccepting gifts
fou will not borrow or accept any money, gift, reward or compensation for your personal gains from or otherwise

jlace yourself under pecuniary obligation to any person/client with whom you may be having official dealings.

10. Termination .
10.1 Your appointment can be terminated by the Company, without any reason, by giving you not less than 3

nonths' prior notice in writing or salary in lieu thereof. For the purpase of this clause, salary shall mean basic salary.

10.2 You may terminate your employment with the Company, without any cause, by giving no less than months'

sricr notice or salary for unsaved period, left after adjustment of pending leaves, as on date.

10.3 The Company reserves the right to terminate your employment summarily without any notice period or
round to believe you are guilty of misconduct or negligence, or have

or caused any loss to the Company. &#1 T
D MEVAKUMAR, ME Phb,

PRIMNCIPS L
L‘H'-II:-_I THE KISG ENGINEERING CNLLEGE.
Lnikkurampatayam Village,
Hil’ﬁﬂ;‘-l:_l.‘-h, Wetmupalayam Tobuk,




L0. 4 On the termination of your employment for whatever reason, you will return to the Company all property:
locuments and paper, both original and copies thereof, including any samples, literature, contracts, records, lists,

Irawings, blueprints, letters, notes, data and the like; and Confidentlal Infarmation, in your possession or under your

-ontrol relating to your employment or ta clients' business affairs,

11. Confidential Information

L11. 1 during your employment with the Company you will devote your whele time, attention and skill to the best of
rour ability for its business. You shall not, directly or indirectly, engage or associate yourself with, be connected with,
-oncerned, employed or engaged in any other business or activities or any other post or work part time or pursue any
:ourse of study whatsoever, without the prior permission of the Company.

11.2 ¥You must always maintain the highest degree of confidentiality and keep as confidential the records, documents
ind ather Confidential Information relating to the business of the Company which may be known to you or confided

n you by any means and you will use such records, documents and infarmation only in a duly authorized manner in

-he interest of the Company. For the purposes of this clause 'Confidential Information” means information about the

-ompany's business and that of its customers which is not avallable to the general public and which may be learnt by

fou in the course of your employment. This includes, but is not limited ta, information relating to the organization, its

ustomer lists, employment policies, personnel, and Information about the Cao mpany’s products, processes including

deas, concepts, projections, technology, manuals, drawing, designs, specifications, and all papers, resumes, records
ind other documents containing such Confidential Information.

L1.3 At no time, will you remove any Confidential Information fram the office without permission.

11.4 Your duty to safeguard and not disclose Confidential Information will survive the expiration or termination of
-his Agreement and/or your employment with the Company,

11.5 Breach of the conditions of this clause will render you liable to summary dismissal under clause above in

wddition to any other remedy the Company may have against you in law.

12. Notices

‘otices may be given by you to the Company at its registered office address. Natices may be given by the Company to

fou at the address intimated by you in the officlal records.
Me.MUJE \W M.E.Ph.D.
EINCIPa
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The Compa
pany shall be entitled to make pelicy declarations from time to time pertaining to matters like legve

antitlement, m ' ;
L maternity leave, employees benefits, working hours, transfer policies, etc., and may alter the same from

Ame to time at its sole discretion. All such policy decisions of the Company shall be binding on you and shall averride

his Agreement to that extent.

4. Governing Law/lurisdiction
four employment with the Company is subject to Indian laws. All disputes shall be subject to the jurisdiction of [High

—ourt] [State] only.

L5. Acceptance of our offer

Ylease confirm your acceptance of this Contract of Employment by signing and returning the duplicate copy.

Ne welcome you, and look forward to receiving your acceptance and to working with you,

fours Sincerely,

We wish them every success in life

R

HR MANAGER

_F-'-FF-.
ﬂr.M..IE"IML ME, 'hD

FRINCIFAL
CHMIST THE KING ENGISLERING CLLEGE,
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Cuounbatsic - @41 1M,
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SR PUMPS PRIVATE LIMITED
i14B6-1, Keeranatham Road,
saravanampatty,

~oimbatore -641035.

Date: 06-03-2019

subject: Appointment for post of Production Trainee

Jear ABIN FRANCIS

Ne are pleased to offer you, the position of Production Trainee with CRI PUMPS the ‘Company’ on the following

:erms and conditions:

L. Commencement of employment

four employment will be effective, as of 10.8.2019

¢, Job title
faur job title will be [Production Trainee], and you will report to Mr, RAJESH, Supervisar,

i. Salary
four salary 16000 and other benefits will be as set out in Schedule 1, hereto,

1. Place of posting

fou will be posted at Coimbatore, Tamil nadu. You may however be required to work at any place of business which

l..'u.M.JE____, RUMAR, ME FhD

FRINCIFAL
CHHIST THE KapL ENCINEERING COLLEGE,
Chik karamplaynm Village,
Karumadm, Merupalayam Taluk,
Counbaiure - 641 104,

-he Company has, or may later acquire.



3 Hours of Work

Fhe normal working days are Monday through Saturday. You will be required to work for such hours as necessary for
the proper discharge of your duties to the Company. The normal working hours are from 9.00 am to 8.00 pm and you
ire expected to work not less than 10 hours each week, and if necessary for additional heurs depending on your

‘esponsibilities.

3. Leave/Holidays
3.1 You are entitled to casual leave of 2 days.
3.2 You are entitled to 3 working days of paid sick leave.

3.3 The Campany shall notify a list of declared halidays in the beginning of each year.

7. Nature of duties
fou will perform to the best of your ability all the duties as are inherent in your post and such additional duties as the

sompany may call upon you to perform, from time to time. Your specific duties are set out in Schedule Il hereto.

3. Company property
fou will always maintain in good condition Company property, which may be entrusted to you for official use during

-he course of your employment and shall return all such property to the Company prior to relinguishment of your

-harge, failing which the cost of the same will be recovered from you by the Company.

3. Borrowing/faccepting gifts
fou will not borrow or accept any money, gift, reward or compensation for your personal gains from or ctherwise

Jlace yourself under pecuniary abligation to any person,/client with whom you may be having official dealings.

L0, Termination
10.1 Your appaintment can be terminated by the Company, without any reason, by giving you not less than 3

nonths' prior notice in writing or salary in lieu thereof, For the purpose of this clause, salary shall mean basic salary.

10.2 You may terminate your employment with the Company, without any cause, by giving no less than manths’

srlor notice ar salary for unsaved period, left after adjustment of pending leaves, as on date.

D -~'W‘-"‘L M.E, Fh i3
FRINCIPAL
ClRIST I_HE Kbl EMGINEERING CRLLEGE,
Coikkarsmpalayaum Village,
Karumadai, Mettupalayam Taluk,
Cuoumbaiure = 64| Dikd.




10.3 The Com
Pany reserves the right to terminate your employment summarlly without any notice perled o

Ermination
_ Payment, if it has reasonable Eround to belleve you are gullty of misconduct or negligence, or have
-ommitted any fundamental breach of contract or caused any loss to the Company

10. 4 On the i
termination of your empleyment for whatever reason, you will return to the Company all property;

locuments a i
j nd paper, both original and copies therecf, including any samples, literature, eontracts, records, lists
rawings, blueori !
E prints, letters, notes, data and the like; and Confidential Infarmation, in Your possession or under your

zontrol relating to your employment or to clients’ business affalrs.

11. Confidential Information

L1. 1 during your employment with the Company yvou will devate vour whole time, attention and skill to the best of
four ability for its business. You shall not, directly or indirectly, engage or assoclate yourself with, be connected with,
-oncerned, employed or engaged in any other business or activities or any other pest or work part time or pursue any
:ourse of study whatsoever, without the prior permission of the Campany.

11.2 You must always maintain the highest degree of confidentiality and keep at confidential the records, documents
ind other Confidential Information relating to the business of the Company which may be known to you or confided

n you by any means and you will use such records, documents and information only in a duly authorized manner In

-he interest of the Company. For the purposes of this clause ‘Confldential Information’ means infermation about the

—ompany’s business and that of its customers which is not available to the general public and which may be learnt by

fou in the course of your employment. This includes, but is not limited to, information relating to the organization, its

customer lists, employment policies, personnel, and information about the Cam pany's products, processes including

deas, concepts, projections, technology, manuals, drawing, designs, specifications, and all papers, resumes, records
ind other documents containing such Confidential Information.

11.3 At no time, will you remove any Confidential Information fram the office withaut permission,

11.4 Ypur duty to safeguard and not disclose Confidential Information will survive the expiration or termination of

this Agreement and/er your employment with the Company.
115 Breach of the conditions of this clause will render you liable to summary dismissal under clause above in

maition to any other remedy the Company may have against you in law.

L2. Notices \rsk
DML E YA K URLA R, ME LD
FRINCIPAL
CHHIST THE )isl ENCINEERING COLLLGE
Chikkarnmpalayam Village,
Karnmnadm, Metupalayom Teluk,
Culmbatore - 4] 104,




Notices may be given by you to the Company at its registered office address. Notices may be given by the Company to

fou at the address intimated by you in the official record 5.

13. Applicability of Company Policy

The Company shall be entitied to make policy declarations from time to time pertaining to matters like leave

ntitlement, maternity leave, employees” benefits, working hours, transfer policies, etc., and may alter the same from

ime to time at its sole discretion, All such policy decisions of the Company shall be binding on you and shall averride

:his Agreement to that extent.
4. Governing Law/Jurisdiction
four employment with the Company is subject to Indian laws. All disputes shall be subject to the jurisdiction of [High

Zourt] [5tate] only.

L5, Acceptance of our offer
Jlease confirm your acceptance of this Contract of Employment by signing and returning the duplicate copy.

Me welcome you, and look forward to recelving your acceptance and to working with you.

fours Sincerely,

We wish them every success in life

\DLR=

HR MANAGER

«
RAMADAI ur.M.Jt‘;!’,A‘;IE-UHfLL M.E..Ph.D.

FRINCIPAL

COIMBATORE
g4t 104 CHRIST THE KING ENCINEERING COLLEGE,

Cnikkurumpalayum Villsge,
Karamedai, Menupalayam Taluk,
Cusmbatore - w41 104,
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--F.l. PUMPS PRIVATE LIMITED
fl46-1, Keeranatham Road,
Saravanampatty,

Zoimbalore -541035.

Date: 06-03-2019

subject: Appointment for post of Production Trainee

Jear VIJAY P

Ne are pleased to offer you, the position of Production Trainee with CRI PUMPS the ‘Company’ on the following

;arms and conditions:

1. Commencement of employment

four employment will be effective, as of 10.8,2019

2. lob title
four job title will be [Production Trainee], and you will report to Mr. RAJESH, Supervisor,

3. Salary
four salary 16000 and other benefits will be as set out in Schedule 1, hereto.

1. Place of posting
fou will be posted at Coimbatore, Tamil nadu, You may however be required to work at any place of business which

‘he Company has, or may later acquire.
” . MM IFYA 1AR, ME.PhD.

FRIMCIPAL
CHEIST THE BKINC ENGINEERING COLLEGE,
Lmikgarampaiayzm Village,
kargmada, Merupalayam Talul,
Counbagre - bkl 104,

5. Hours of Waork




The nor
I mal working days are Monday through Saturday. You will be required to work for such hours as necessary for
he

proper discharge of your dutles to the Company. The narmal working hours are from 9.00 am to 8.00 pm and you

re
expected to work not less than 10 haurs each week, and If necessary for additienal hours depending an your
espansibilities,

5, Leave/Holldays
3.1 You are entitled to casual leave of 2 days.
3.2 You are entitled to 3 working days of paild sick leave.,

3.3 The Company shall notify a list of declared holldays in the beginning of each year.

7. Nature of dutles

fou will perform to the best of your ability all the duties as are Inherent In your post and such additional duties as the

-ompany may call upon you to perform, from time to time, Your specific dutles are set out in Schedule Il hereto.

i. Company property
rou will always maintain in geod condition Company property, which may be entrusted to you for official use during
-he course of your employment and shall return all such property to the Company prior to relinguishment of your

-harge, failing which the cost of the same will be recovered from you by the Company,

1. Borrowing/accepting gifts

fou will not borrow or accept any maney, gift, reward or compensation for your persanal gains from or otherwise

slace yourself under pecuniary obligation to any person/client with whom you may be having official dealings.

10, Termination
0.1 Your appointment can be terminated by the Company, without any reason, by giving you not less than 3

nonths’ prior notice in writing or salary in lieu thereaf. For the purpose of this clause, salary shallfmean basic salary.

0.2 You may terminate your employment with the Company, without any cause, by giving no less than months'

yrior notice or salary for unsaved period, left after adjustment of pending leaves, as on date,
0.3 The Company reserves the right to terminate your employment summarily withouwt any notice period or

fieniling to believe you are guilty of misconduct or negligence, or have

‘e
pised any loss to the Compav s J SR KUMAR. ME.Pn D

FRINCIPAL
CHEIST THE KING ENCINEER| NG COLLEGE,
Lhikknrsmpalayam Vidlapie,
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10. 4 On th T
e termination of your employment for whatever reason, you will return to the Company all property:

focum . .
Ents and paper, both original and copies thereof, including any samples, literature, contracts, records, lists,

drawi i
Ings, blueprints, letters, notes, data and the like; and Confidential Infarmation, in your possession or under your

“entrol relating to yaur employment or to clients’ business affairs.

L1. Confidential Information

11. 1 during your employment with the Company you will devate your whaole time, attention and skill ta the best of
rour ability for its business. You shall nat, directly or indirectly, engage or associate yourself with, be connected with,
:oncerned, employed or engaged in any other business or activities or any uthe-r post or work part time or pursus zny
-ourse of study whatsoever, without the prior permission of the Compa M.

11.2 You must always maintain the highest degree of confidentiality and keep as confidential the records, documents
ind other Confidential Information relating to the business of the Company which may be known to you or confided

n you by any means and you will use such recards, decuments and information only in a duly autharized manner in

‘he interest of the Company. For the purposes of this clause "Confidential Information’ means information about the

“ompany’s business and that of its customers which is not available to the general public and which may be learnt by
sou in the course of your employment. This includes, but is not limited to, information relating to the organization, its

-ustomer lists, employment policies, personnel, and information about the Company’s products, processes induding

deas, concepts, projections, technology, manuals, drawing, designs, specifications, and all papers, resumes, records
ind other decuments containing such Confidential Information.

11.3 At no time, will you remove any Confidential Information from the office without permission.

11.4 Your duty to safeguard and not disclose Confidential Information will survive the expiration or termination of
his Agreement and/or your employment with the Company,

1.5 Breach of the conditions of this clause will render you liable te summary dismissal under clause above in

iddition to any other remedy the Company may have against you in law.

2. Motices
lotices may be given by you ta the Company at its registered office address. Notices may be given by the Company to

ou at the address intimated by you in the official records.
DeALIEYARUMAR, ME.PRD.

3. licability of Company Poli PRINCIPAL
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the Company shall be entilled to make policy declarations from time to time pertaining to matters like leave

ntitlement, maternity leave, employees’ benefits, working hours, transfer policies, etc., and may alter the same fram

Aime to time at its sole discretion. All such policy decisions of the Company shall be binding on you and shall override
“his Agreement to that extent.

14, Governing Law/lurisdiction

four employment with the Company is su bject to Indian laws. All disputes shall be subject to the jurisdiction of [High
-ourt] [State] only.

L5. Acceptance of our offer

*lease confirm your acceptance of this Cantract of Employment by signing and returning the duplicate copy.
Me welcome you, and look forward to receiving your acceptance and to working with you.

fours Sincerely,

We wish them every success in life

=l

HR MANAGER

DEMJIEVAKUMAR, MEphD.

PRINCIPAL
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K aramadm, Menupalayam Thluilg,
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=R, PUMPS PRIVATE LIMITED
T/46-1, Keeranatham Road,
Saravanampatty,

—oimbalane -641035,

[Date: (M=03-2019

subject: Appointment for past of Production Trainee

Year ATRY JOSIE

e are pleased to offer you, the position of Production Trainee with CRI PUMPS the ‘Company’ on the following

=rms and conditions:

L. Commencement of employment

four employment will be effective, as of 10.8.2019

. Jab title

four job title will be [Production Trainee], and you will report to Mr. RAJESH, Supervisor,

5. Salary

four selary 16000 and other benefits will be as <et aut in Schedule 1, hereto.

1, Place of posting

fou will be posted at Colmbatore, Tamil nadu. You may however be required to work at any place of business which

he Company has, or may later acquir

i —
MY AR UMAMK, M P
FRIM el
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3. Hours of Work

rhe normal working days are Monday through Saturday. You will be required to work for such hours as necessary for
‘he proper discharge of your duties te the Company. The normal working hours are from 9.00 am to 8.00 pm and you
ire expected to work not less than 10 hours each week, and if necessary for additional hours depending on your

“espansibilities,

3. Leave/Holidays
3.1 You are entitled to casual leave of 2 days.
3.2 You are entitled to 3 werking days of paid sick leave.

3.3 The Company shall notify a list of declared holidays in the beginning of each year.

7. Nature of duties
fou will perform to the best of your ability all the duties as are inherent in your post and such additional duties as the

-ompany may call upan you to perform, from time to time. Your specific duties are set out in Schedule II hereto.

3. Company property
fou will always maintain in good condition Company property, which may be entrusted to you for official use during

-he course of your employment and shall return all such property to the Company prior to relinguishment of your

zharge, failing which the cost of the same will be recovered from you by the Company.

3. Borrowing/accepting gifts
fou will not borrow or accept any money, gift, reward or compensation for your personal gains from or otherwise

slace yourself under pecuniary obligation to any person/cdient with whom you may be having official dealings.

0. Termination
10.] Your appointment can be terminated by the Company, without any reason, by giving you not less than 3

mnonths' prior notice In writing or salary in liew thereof. For the purpose of this dause, salary shall mean basic salary.

10.2 You may terminate your employment with the Company, without any cause, by giving no less than months’

arler notice or salary for unsaved pericd, left after adjustment of pending leaves, as on date,

ur.m_.n'.l,-.}'i' A R, AL Pa
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10.3 The Company reserves the right to terminate your employment summarlly without any notice period or
ermination payment, if it has reasonable ground to believe you are guilty of misconduct or negligence, or have
-ommitted any fundamental breach of contract or caused any loss to the Company.

10. 4 On the termination of your employment for whatever reason, you will return to the Company all property:
documents and paper, both original and copies thereof, including any samples, literature, contracts, records, lists,

Irawings, blueprints, letters, notes, data and the like; and Confidential Information, in your possession or under your

-entrol relating to your employment ar to clients' business affairs.

11. Confidential Information

11. 1 during your employment with the Company you will devate your whole time, attention and kil to the best of
four ability for its business. You shall not, directly or indirectly, engage or associate yoursell with, be connected with,
-oncerned, employed or engaged in any other business or activities or any other post or work part time or pursue any
-ourse of study whatsoever, without the prior permission of the Company.

11.2 You must always maintain the highest degree of confidentiality and keep as confidential the records, documents
ind other Confidential Information relating to the business of the Company which may be known to you or confided

n you by any means and you will use such records, decuments and information only in a duly authorized manner in

‘he interest of the Company. For the purposes of this clause “Confidential Information' means information about the

-ompany s business and that of its customers which is not available to the general public and which may be learnt by

fouin the course of your employment. This includes, but is not limited to, information relating to the arganization, its

zustomer lists, employment policies, persennel, and information about the Company's products, processes including

deas, concepts, projections, technology, manuals, drawing, designs, specifications, and al| papers, resumes, records

and other decuments containing such Confidential Information. y

11.3 At no time, will you remove any Cenfidential Information frem the office without permissio..
L1.4 Your duty to safeguard and not disclose Confidential Infarmation will survive the expiration or termination of

‘his Agreement and/or your employment with the Co Mpany.
115 Breach of the conditions of this clause will render you liable to summary dismissal under clause above in

igditien to any other remedy the Company may have against you in law.

L2. Notices

DeENLIE Wuﬁhf;, M.E.PhD

RARAMADA ¢ PRINCIPAL
EQIAIGATORE CHRIST THF )M, ENCINEERING COLLECE,
gt foa Chiksarainpalayam Village, '
Karamarai, M:rtunrlln].-a.m Taluk,
Coumbaiare - 649 I,




Notices may be gi i i
¥ be given by you to the Company at its registered office address. Notices may be given by the Company to
fou at the address intimated by you in the official recards. I'r

L3. Applicability of Company Policy
Me Co i i
mpany shall be entitled to make policy declarations from time to time pertaining to matters like leave

*ntitlement, ma i : i i
t, maternity leave, employees' benefits, working hours, transfer policies, etc., and may alter the same from

dme to time ati ' i isi
atits sole discretion. All such policy decisions of the Company shall be binding on you and shall averride
his Agreement to that extent.

4. Governing Law/Jurisdiction

four employment with the Com pany is subject to Indian laws. All disputes shall be subject to the jurisdiction of [High

~ourt] [State] only,

L5. Acceptance of our offer

Jlease confirm your acceptance of this Contract of Employment by signing and returning the duplicate copy
Ne welcome you, and leok forward to receiving your acceptance and to worki ng with you.

fours sincerely,

We wish them every success in life

HR MANAGER

UM Evhkﬁﬁ MLE. LD

PRINCIPAL
CHEIST THE kil ENCINEERING CULLEGE,
Chikkarampalayam Village,
Baramadai, Memupalayam Taluk,
Counbatore - G4 14,




| @IEI] C_.R_I. PUMMPS

-.R.l. PUMPS PRIVATE LIMITED r
/146-1, Keeranatham Road,

saravanampaity,

-oimbatore -64 1035,

Date: 06-03-2019

subject: Appointment for post of Praduction Trainee

Dear ADARSH M SIJEN

We are pleased to offer you, the position of Production Trainee with CRI PUMPS the 'Company’ on the fallowing

:erms and conditions:

L. Commencement of employment

four employment will be effective, as of 10.8.2019

L. Job title
four job title will be [Production Trainee], and you will repert to Mr. RAJESH, Supervisor,

i. Ralary
four salary 16000 and other benefits will be as set out in Schedule 1, hereta,

1. Place of posting

fou will be posted at Coimbatore, Tamil nadu. You may however be required to work at any place of business which

J.l.,.*«ul.ji'.!r-:.lrE Lt a e, oy )

FrRiMCIFLL N

CrRIST THE miad ENGiaxecribil COLLLLGE
Chikkarampslayam Village,

Karamadai, Metrupalayem Taluks
Madimbmione - ke | 104,

‘he Company has, or may later acquire.




3. Hours of Work

The narmal working days are Mond ay through Saturday. You will be required to work for such hours as necessary faor

rking hours are from 9.00 am to 8.00 pm and you
ire expected to work not less than 10 hours each week, and if necessary for a

“esponsibilities.

dditional hours depending on your

5. Leave/Holidays
3.1 You are entitled to casual leave of 2 days,
3.2 You are entitled to 3 working days of paid sick leave,

3.3 The Company shall rotify a list of declared holidays in the beginning of each year.

7. Nature of duties

fou will perform to the best of your ability all the duties as are Inherent in your post and such additional duties as the

:ompany may call upon you to perform, from time to time. Your specific duties are set out in Schedule Il hersta,

1. Company property
fou will always maintain in good condition Company property, which may be entrusted to you for official use during
+he course of your employment and shall return all such property to the Company prior to relinquishment of your

zharge, failing which the cost of the same will be recovered from you by the Company.

3. Borrowing/accepting gifts
fou will not borrow or accept any money, gift, reward or compensation for your persanal gains from or atherwise

alace yourself under pecuniary obligation to any persen/dient with whom you may be having official dealings.

L0, Termination
10.1 Your appointment can be terminated by the Company, without any reason, by giving you not less than 3

months’ prior notice in writing or salary in lieu thereof. For the purpose of this clause, salary shall mean basic salary.

0.2 You may terminate your employment with the Company, without any cause, by giving no less than months'

arier notice or salary for unsaved period, left after adjustment of pending leaves, as on date.

DrpM ﬂl‘wm:ﬁ& ME_IFh Y

FPRIMCIPSL
CHEIST THE Kipil ENGINEEKING COLLEGE,
Chikkarampalayam Village,
Karamadiyi, Mettupalayiem Taluk,
Celmbalore - | |84,




0.3 The Company reserves the right to terminate vour employment summarily without any notice period of
-ermination payment. if it has reasonable ground to believe you are Builty of misconduct or negligence, or have
-ommitted any fundamental breach of contract or caused any less to the Company,

10. 2 On the termination of your employment for whatever reason, you will return to the Company all property:
documents and paper, both eriginal and copies thereof, including any samples, literature, contracts, records, lists,

Irawings, blueprints, letters, notes, data and the like; and Confidential Infermation, in YOour possession or under your

-ontrol relating to your employment or to dients’ business affairs.

L1. Confidential Information

L1. 1 during your employment with the Company you will devate your whale time, attention and skill to the best of
four ability for its business. You shall not, directly or indirectly, engage or associate yourself with, be connected with,
-oncerned, employed or engaged in any other business or activities or any other post or work part time or pursue any
-curse of study whatsoever, without the prior permission of the Company.

11.2 You must always maintain the highest degree of confidentiality and keep as confidential the records, documents
snd other Confidential Information relating to the business of the Company which may be known to vou or confided

M you by any means and you will use such records, documents and information enly in a duly authorized manner in

-he interest of the Company. For the purpases of this clause "Confidential Information’ means information about the

-ompany’'s business and that of its customers which is not available to the general public and which may be learnt by

fou in the course of your employment. This includes, but is not limited to, infarmation relating to the organization, its

-ustomer lists, employment pelicies, personnel, and information about the Company's products, processes including

deas, concepts, projections, technology, manuals, drawing, designs, specifications, and all papers, resumes, records
ind other documents containing such Confidential Information,

11.2 At no time, will you remove any Confidential Information from the office without permission,

11.4 Your duty to safeguard and not disclose Confidential Information will survive the expiration or termination of
-his Agreement and/or your employment with the Company.

LLE Breach of the conditions of this clause will render you liable to summary dismissal under clause above in
dition to any other remedy the Company may have against you in law,

B{L _-ﬂik-"_‘___'.-
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L2. Notices




Notices may be given by you to the Company at its registered office address. Notices may be given by the Company to
fou at the address intimated by you in the official records,

L3, Applicability of Company Paolicy
Fhe Company shall be entitled to make policy declarations from time to time pertaining to matters like leave

ntitlerment, maternity leave, employees’ benefits, working hours, transfer policies, etc., and may alter the same from

AMme to time at its sole discretion. All such policy decisions of the Company shall be binding on you and shall override
this Agreement to that extent.

L4. Governing Law/lurisdiction
four employment with the Company is subject to Indian laws. all disputes shall be subject to the jurisdiction of [High

Zourt] [State] only.

L5. Acceptance of our offer

Jlease confirm your acceptance of this Contract of Employment by signing and returning the duplicate copy,
Ne welcome you, and look forward to receiving your acceptance and to working with you.

fours Sincerely,

We wish them every success in life

u[ P (]
g PR LLEGE,
COIMBATERE &7 THE KL “E‘"u“}ﬂfﬁt,
dar g CHKA C"M.,mﬁpalnrﬂﬁﬂ i
= L
Koaramadal M.:.r_ ~mal




W11 BT R —

=.R.1. PUMPS PRIVATE LIMITED
1146-1, Keeranatham Road,
Saravanampatly,

~oimbatore -641035

Date: 06-03-2019

subject: Appointment for post of Production Trainee

Dear SHUTN N M

Me are pleased to offer you, the position of Production Trainee with CRI PUMPS the '‘Company’ on the following

#rms and conditions:

L. Commencement of employment

four employment will be effective, as of 10.8.2019

L. lob title
four job title will be [Production Trainee], and you will report to Mr. RAJESH, Supervisor.

3. Salary
four salary 16000 and other benefits will be as set out in Schedule 1, hereto.

1. Place of posting

fou will be posted at Coimbatore, Tamil nadu, You may however be required to work at any place of business which

he Company has, or may later acquire, —_—m "ﬁ’k"’l‘_’
BEMJEYARUM AR, ME rhi

. *f cARAMADA! rP“le_rF‘AL
3. Hours of Work CoMBATORE CHRIST THE KINC ENGINEERING CULLEGE,

Eal 109 Chikkarampalayam Village,
Karsmads, Mettupalaysm Taluk,
Cuimbatore - 41 104,




fhe normal working days are Monday threugh Saturday. You will be required to work for such hours as necessary far
‘he proper disch arge of your duties to the Company. The normal working hours are fram 9.00 am to .00 pm and you

ire expected to work not less than 10 hours each week, and if necessary for additional hours depending on your

“esponsibilities,

5. Leave/Holidays
3.1 You are entitled to casual leave of 2 days.
3.2 You are entitled to 3 working days of paid sick leave.

3.3 The Company shall notify a list of declared holidays in the beginning of each year.

7. Nature of duties
fou will perform to the best of your ability all the duties as are inherent in your post and such additional duties as the

sompany may call upon you to perform, from time to time. Your specific duties are set out in Schedule 1l hereto.

3. Company property
fou will always maintain in good condition Company property, which may be entrusted to you for official use during

‘he course of your employment and shall return all such property to the Company prier to relinquishment of your

zharge, failing which the cost of the same will be recovered from you by the Company.

3. Borrowing/accepting gifts
fou will not borrow or accept any money, gift, reward or compensation for your personal gains from or otherwise

1lace yourself under pecuniary obligation to any person/client with whom you may be having official dealings.

0. Termination
10.1 Your appointment can be terminated by the Company, without any reason, by giving you not less than 3

nonths' prior notice in writing or salary in lieu thereof. For the purpose of this clause, salary shall mean basic salary.

10.2 You may terminate your employment with the Company, without any cause, by giving no less than months'

arier notice or salary for unsaved period, left after adjustment of pending leaves, as on date.
10.3 The Company reserves the right to terminate your employment summarily without any notice pericd or

believe you are guilty of misconductyor negligence, or have

iy

any loss to the COMPANY. JF A AR T A AR, v imD

Bl gy
COIMBATORE Crmis? Vol simi ENMGINEERING COLLEGE,
sal 104 Caiksaramprayam Village,

Karamadai, Mettupalayam Taluk,
Cuwibaione - b2 104,



10. 4 On the termination of your employment for whatever reason, you will return to the Company all property:
Jocuments and paper, both original and copies thereof, inctluding any samples, literature, contracts, records, lists,

Irawings, blueprints, letters, notes, data and the like; and Confidential Information, in your possession or under your

zontrol relating to your employment or to clients' business affairs.

11, Confidential Information

11. 1 during your employment with the Company you will devote your whole time, attention and skill to the best of
sour ability for its business. You shall not, directly or indirectly, engage or associate yourself with, be connected with,
:oncerned, employed or engaged in any other business or activities or any other post or work part time ar pursue any
mourse of study whatsoever, without the prior permission of the Company.

11.2 You must always maintain the highest degree of confidentiality and keep as confidential the records, documents
snd other Confidential Infarmation relating to the business of the Company which may be known to you or confided

n you by any means and you will use such records, documents and infarmation only in a duly authorized manner in

:he interest of the Company. For the purposes of this clause 'Confidential Information’ means information about the

—ompany's business and that of its custemers which is not available to the general public and which may be learnt by

fou in the course of your employment. This includes, but is not limited to, Information relating to the arganization, its
-ustomer lists, employment policies, personnel, and information about the Company's products, processes including

deas, concepts, projections, technology, manuals, drawing, designs, specifications, and all papers, resumes, records
snd other documents containing such Confidential Information.

11.3 At no time, will you remove any Confidential Information from the office without permission.

11.4 Your duty to safeguard and not disclose Confidential Information will survive the expiration or termination of
:his Agreement and/or your employment with the Company.

11.5 Breach of the conditions of this clause will render you liable to summary dismissal under clause above in

addition to any other remedy the Company may have against you in law,

L2. Notices
Wotices may be given by you to the Company at its registered office address. Notices may be given by the Company to

fou at the address intimated by you in the official records.

L T
DAy F:‘_\?:}g?'ﬁ.lfﬂ_ M, E._I'h. 3,
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13. Applicability of Company Pollicy




The Company shall be entitted to make policy declarations from time to time pertaining to matters like leave
sntitlement, maternity leave, employees’ benefits, working hours, transfer policies, ete., and may alter the same from

-ime to time at its sole discretion. All such policy decisions of the Company shall be binding on you and shall override

Hhis Agreement to that extent.

14. Governing Law/Jurisdiction
four employment with the Company Is subject to Indian laws. All disputes shall be subject to the jurisdiction of [High

Zourt] [State] only,

5. Acceptance of our offer

Hlease confirm your acceptance of this Contract of Employment by signing and returning the duplicate copy.
Ne welcome you, and look forward to receiving your acceptance and to working with you,

fours Sincerely,

We wish them every success in life

s = e

HR MANAGER

I'hr.|"l-i*.l'l-''._]i-_.1't:-"--‘kl'_'l'l"lr‘lJl'lu.FLh M.E..Ph.D.
PRIMNC P
CHHIST THE siNw ENCINEER NG COLLEGE,
Chikknrampalayvam Village,
Kuramadui, Memupatayam Taluk,
Cudpnluniure - te | W4,
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-.R.. PUMPS PRIVATE LIMITED
Tf46-1. Keeranatham Road,
saravanampatty,

~oimbatore -641035,

Date: 06-03-2019

subject: Appointment for post of Production Trainee

Dear SIMSON WILSON

Ne are pleased to offer you, the position of Production Trainee with CRI PUMPS the ‘Campany' on the following

erms and conditions:

L. Commencement of employment
four employment will be effective, as of 10.8.2019

L. Job title
four job title will be [Production Trainee], and you will report to Mr, RAJESH, Supervisor.

3. Salary
four salary 16000 and other benefits will be as set out in Schedule 1, hereto.

}. Place of posting
fou will be posted at Coimbatore, Tamil nadu. You may however be required to work at any place of business which

:he Company has, or may |ater acquire.

¥ """':El__'——'
Dr.MUIE YA AR, ME.PhD
3. Hours of Work v

CHRIST TH E KIN EHEPHEEHPHE COLLEGE.
{‘hlkuramn;li-rnm Village,
Karamaga, Mettupulayam Tujuk
Counbaiare - ga| (] EH '



The normal working days are Monday through Saturday. You will be required 1o work for such hours as necessary for
he proper discharge of vour duties to the Company. The normal working hours are from 9.00 am to B.00 pm and yeu

we expected to work not less than 10 hours each week, and I necessary for additional hours depending an your
eiponsiilities,

5. Leave/Holidays
3.1 You are entitled to casual leave of 2 days.

3.2 You are entitled to 3 working days of paid sick leave,

3.3 The Company shall notify a list of declared holidays in the beginning of each year.

¥. Mature of duties

You will perform to the best of your ability all the duties as are inherent in your post and such additicnal duties as the

sompany may call upon you to perform, frem time to time. Your specific duties are set out in Schedule 1l hereto,

i. Company property

fou will always maintain in good condition Company property, which may be entrusted to you for official use during
e course of your employment and shall return all such propery to the Company prior 1o relinquishment of yaur
charge, failing which the cost of the same will be recovered from you by the Company,

3. Borrowing/accepting gifts
fou will not borrow or accept any money, gift, reward or compensation for your personal gains from or otherwise

slace yourself under pecuniary obligation to any person/client with whom you may be having official dealings.

LO. Termination
10.1 Your appointment can be terminated by the Company, without any reason, by giving you not less than 3

nonthy’ prior notice in writing or salary in lieu thereol. For the purpose of this clause, salary shall mean basic salary.

10.2 You may lermanate your employment with the Company, without any cause, by giving no less than manths’

srior notice o salary for unsaved period, left alter adjustment of pending leaves, as on date.
103 The Company reserves the rght to terminate your employment summarily without any notice peried or

ermination payment, if it has reasonabl believe you are guilty of misconduct or n:'g#g-\:rﬂ:v or have

any loss to the Compnpd JF ‘1]"}5 ey H-l ME_P D
TN TEN
LHEGT VOE RIS DW0TNEFRING COLLEGE
CHikgarampalayam ¥illage,
Borarmadas, Mot upalayam Taluk,
U seikilrdining - g4l 1004
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10. 4 On the termination of your employment for whatever reason, you will return to the Company all property;
Jocuments and paper, both original and copies thereof, including any samples, literature, contracts, records, lists,

jmwnig;. btl.ll!pl‘iﬂti-. FEH‘EI’S, rlﬂt.E'E, dntﬂ and the IH:E: and Confidential |nf¢rma“ﬂnr in your FI!JESE'SSIDI'I or under your

ontrol relating to your employment or to clients” bu siness affairs.

L1. Confidential Information

11. 1 during your employment with the Company you will devote your whole time, attention and skill to the best af
rour ability for its business, You shall nat, directly or indirectly, engage or associate yourself with, be connected with,
soncerned, employed or engaged in any other business or activities ar any other post or work part time or pursue any
-ourse of study whatsoever, without the priar permission of the Company.

11.2 You must always maintain the highest degree of confidentiality and keep as confidential the records, documents
ind other Confidential Information relating to the business of the Company which may be known to you or confided

n you by any means and you will use such records, documents and information only in a duly authorized manner in

‘he interest of the Company. For the purposes of this clause "Confidential Information’ means information about the

Zompany's business and that of its customers which is not available to the general public and which may be learnt by

jou in the course of your employment. This includes, but is not limited to, information relating ta the organization, its

:ustomer lists, employment policies, personnel, and information about the Company's products, processes including

deas, concepts, projections, technology, manuals, drawing, designs, specifications, and all papers, resumes, recards

and other documents containing such Confidential iInformation.

11.3 At no time, will you remove any Confidential Information from the office without permission.

1.4 Your duty to safeguard and not disclose Confidential Information will survive the expiration or termination of

his Agreement and/or your employment with the Company.
11.5 Breach of the conditions of this clause will render you liable to summary dismissal under clause above in

sddition o any other remedy the Company may have against you in law.

12. Notices
Notices may be given by you to the Company at its registered office address. Notices may be given by the Company 10

sou 31 the address intimated by you in the official recards, ‘-.%__,,_:-}'—:_
DEMUEYERKUMAR, se pan.
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13. Applicability of Company Policy




The i i
Company shall be entitled to make policy declarations from time to time pertaining to matters like leave

antitlem ' ' .
ent, maternity leave, employees’ benefits, working hours, transfer policies, etc., and may alter the same from

ime 1o time at its sole discretion. All such policy decisions of the Company shall be binding on you and shall override
‘his Agreement to that extent,

14. Governing Law/lurisdiction
four employment with the Company is subject to Indizn laws. All disputes shall be subject to the jurisdiction of [High

~ourt] [State] only.

LS. Acceptance of our offer

Ylease confirm your acceptance of this Contraet of Employment by signing and returning the duplicate copy.

Ne welcome you, and look forward to receiving your acceptance and to working with you,

fours Sincerely,

We wish them every success in life

HR MANAGER
-__ﬁ.lll.!—;l-
Dr.MUEY. IMAR, ME PR
PRINCIPAL

LHEIST TIE kMG EAGINEER NG COLLEGE,
Chikkmampoteyam Village,
Kaiwmadar, Metupalayam Taluk,
Cuunmetore - 641 104




@IEI] C._.R_I. FPUVIFES

|

S I PUMPS PRIVATE LIMITED
A1, Keotanatham Rood,
shrnnnmpaily,

~mbatare -G41035

Pl 06-03-2019

sublect: Appolntment for post of Production Tralnee

Denr VISHINU WV S

Ne are pleased to offer you, the position of Production Tralnee with CRI PUMPS the ‘Campany’ on the following

erms and conditions:

L. Commencement of employment

four employment will be effective, as of 10.8.2019

L. Job title
Your job title will be [Production Tralnee], and you will report to Mr. RAJESH, Supervisor,

3. Salary

four salary 16000 and other benefits will be as set ouwt In Schedule 1, hereto.

1. Place of posting
fou will be posted at Coimbatare, Tamil nadu. You may however be required to work at any place of business which

e Company has, or may later acquire,

e Rt

o DEMLIEYAKUNIAR, ME.PhD.
5. Hours of Work Y [oopmnen PRINCIPAL
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Cuvahatore - &l 1k,



The: narmal working days are Monday threugh Saturday. You will be required to waork for such hours at neceLsiey for
‘he proper discharge of your dutles to the Cam pany. The normal working hours are Trom 5,00 am to £.00 pm and Y

are erpected to work not lese than 10 hours each week, and i necessary lor additional hours depending an your
‘esponsibilities.

5. Leave/Holidays
3.1 You are entitled to casual leave of 2 days.
3.2 You are entitled to 3 waorking days of paid sick leave,

5.3 The Company shall notify a list of declared holidays in the beginning of each year,

T. Nature of duties

fou will perfarm to the best of your ability all the duties as are inherent in your post and such additional duties 35 the

sompany may call upen you to perfarm, from time to time, Your specific duties are set out in Schedule Il herato,

1. Company property
fou will always maintain in good condition Company property, which may be entrusted to you for official use during

-he course of your employment and shall return all such property to the Company prior ta relinguishment of your

-harge, failing which the cost of the same will be recovered fram you by the Company.

3. Borrowing/accepting gifts
feu will not borrow or accept any money, gift, reward or compensation for your personal gzins from or otherwize

slace yourselfl under pecuniary abligation ta any persan/client with whom you may be having official dealings,

LD. Termination

10.1 Your appointment can be terminated by the Company, without any reason, by piving you not less than 2

Tnenths’ prior notice in writing or salary in lieu thereof. For the purpose of this clause, salary shall mean basic salary.

10.2 You may terminate your employment with the Company, without any cause, by giving no less than months

sfior notice or salary for unsaved period, left after adjustment of pending leaves, as on date,

10.3 The Company reserves the right to terminate your employment summarily without sny notice period or

to believe you are guilty of misconduct or neglipence, or have

i}

A\
:ommitted any fundamental breaffy Y soatoat hcdused any loss to the ﬁﬂmﬂﬂ"nr_ntmlf UMAR, ME_FhDD
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10, 4 On the termination of your employment for whatever reason, you will return to the Company all property:
Iocuments and paper, both original and coples thereal, including any samples, literature, contracts, records, lists,

Irawings, blueprints, letters, notes, data and the fike; and Confidential Information, in your possession or under your

montrol relating to your employment or to clients’ business affairs,

11. Confidential Information

L1. 1 during your employment with the Company you will devote your whole time, attention and skill to the best of
sour ability for its business. You shall not, directly or indirectly, engage or associate yourself with, be connected with,
-oncerned, employed ar engaged in any other business or activities or any other post or work part time or pursue any
zeurse of study whatsoever, without the prior permission of the Company.

L1.2 You must always maintain the highest degree of confidentiality and keep as confidential the records, documents
ind other Confidential Information relating to the business of the Company which may be known to you or confided

n you by any means and you will use such records, documents and information only in a duly authorized manner in

‘he interest of the Company. For the purposes of this clause 'Confidential Information’ means information about the

Zompany's business and that of its customers which is not available to the general public and which may be learnt by

sou in the course of your emplayment, This includes, but is not limited to, information relating to the organization, Its

zustomer lists, employment policies, personnel, and infermation about the Company's products, processes including

deas, concepls, projections, technology, manuals, drawing, designs, specifications, and all papers, resumes, records
snd other documents containing such Confidential Information.

11.3 At no time, will you remove any Confidential Information from the office without permission.

1.4 Your duty to safeguard and not disclose Confidential Information will survive the expiration or termination of

his Agreement and/or your employment with the Company.
1.5 Breach of the conditions of this clause will render you liable te summary dismissal under clause above in

yddition to any other remedy the Company may have agalnst you in law,

LZ. Notlces
Notices may be given by you to the Company at its registered office address. Maotices may be given by the Company o

fou at the address intimated by you In the official records.

L TR
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13. Applicability of Company Policy




The Company shall be entitled to make pollcy declarations from Ume to Ume pertalning to matters like leave

mntitlerment, maternity leave, employees’ benefits, working hours, transfer policles, ete., and may alter the same fram

ime to time at its sele discretion. All such policy decisions of the Company shall be binding on you and shall override
his Agreement to that extent,

14, Governing Law/Jurisdiction

four employment with the Company is subject to Indian laws. All disputes shall be subject to the jurisdiction of [High

-ourt] [State] only,

L5. Acceptance of our offer

*lease confirm your acceptance of this Contract of Employment by signing and returning the duplicate copy.
Ne welcome you, and look forward to receiving your acceptance and to werking with you,

Tours Sinceraly,

We wish them every success in life

A

HE MANAGER

B

T
Ilr.M-JE"r'A*EHHAH. M.E._Ph.[3,
FRIMNCTWEL
CHEIST THE KiNg ENCINEERING COLLEGE,
Lok arnmpaluyam Village,
Karuimagdag, Mcitipalayam Taluk,
Cuumbaiore - g4 LTS




LCRD c-ma. runes

:E.H . PUMPS PRIVATE LimA
“i4i-1, Keeranatham Foad, Ll
>aravenampatiy,

~oimbatore -841035

Date; 06-03-2019

subject: Appaintment for post of Production Trainee

Jear CLINS A S

Ne are pleased to offer you, the position of Production Trainee with CRI PUMPS the ‘Company’ on the following

erms and conditions:

L. Commencement of employment
four employment will be effective, as of 10.8.2015

2. Job title

four job title will be [Production Trainee], and you will report to Mr, RAJESH, Supervisor.

i, Salary

four salary 16000 and other benefits will be as set out in Schedule 1, hereto. E
IR
DML r.:‘;‘fﬁ‘g'&mm M.E.PhD
~ PEINCIFAL _
CHRIST THE KinG ENGINEERING COLLEGE
Chikgarampaiaysm Village.
Katamadsi, Metupulayam Taluk,
Coiumbaunre - 41 104,

1. Place of posting

_ L e e MR




fou will be post i
U wi posted at Coimbatore, Tamil nadu. You may however be required to work at any place of busing., which
‘he Company has, or may later acquire,

3. Hours of Wark

The normal working days are Monday through Saturday. You will be required to wark for such hours as necessary for
‘he proper discharge of your duties o the Company. The normal working hours are from 9.00 am to 8.00 pm ang voi

3
re expected to work not less than 10 hours each week, and if necessary for additional hours depending on Vour
“esponsibilities.

3. Leave/Holidays
3.1 You are entitled to casual leave of 2 days.
3.2 You are entitled to 3 working days of paid sick leave,

3.3 The Company shall notify a list of declared holidays in the beginning of each year.

7. Nature of duties

fou will perform to the best of your ability all the duties as are inherent in your post and such additional duties as the

-ompany may call upon you to perform, from time to time. Your specific duties are set out in Schadule 1| heretao,

3. Company property
fou will always maintain in good condition Company property, which may be entrusted to you for official use during
‘he course of your employment and shall return all such property to the Company prior to relinquishment of your -

charge, failing which the cost of the same will be recovered from you by the Company.

3. Borrowing/accepting gifts
fou will not borrow or accept any money, gift, reward or compensation for your personal gains from or atherwise

slace yourself under pecuniary obligation to any person/client with whom you may be having official dealings.

10. Termination
10.1 Your appointment can be terminated by the Company, without any reason, by giving you not less than 3

nonths' prior notice in writing or salary in lieu thereof. For the purpose of this clause, salary shall mean basic salary.

PHIMCIPAL
CHEIST THE KISG ENGINEERING CULLEGE,
Chikkarampalayam Village,
K aramads:, Merupalayem Toluk,
Faimbainrs . kil 10k _

Pe.MLJE mmumﬂi: ME.Fh.D




10.2 You may terminate your employment with the Company, withoul any Cause, by giving no less than monthy'

arior notice or salary for unsaved period, left after adjustment of pending leaves, as on date,

10,3 The Company reserves the right to terminate your employment summarily without any notice Period o
‘ermination payment, if it has reasonable ground to believe you are gullty of misconduct or negligence, or hay,
-ommitted any fundamental breach of contract or caused any loss to the Company.

10. 4 On the termination of your employment for whatever reason, you will return to the Company all Droperty,
dacuments and paper, both eriginal and copies thereof, including any samples, literature, contracts, records, lsis,

Irawings, blueprints, letters, notes, data and the like; and Confidential information, In your possesslon or under yoyr

-ontrol relating to your employment or ta clients’ business affairs,

L1, Confidential Infermation

L1. 1 during your employment with the Company you will devote your whole time, attention and skill to the best af
sour ability for its business. You shall not, directly or indirectly, engage or associate yourself with, be connected with,
-oncerned, employed or engaged in any other business or activities or any other post or work part time or pursue any
sourse of study whatsoever, without the prigr permission of the Company.

11.2 You must always maintain the highest degree of confidentiality and keep as confidential the records, documents
snd other Confidential Information relating to the business of the Company which may be knewn to you or confided

n you by any means and you will use such records, documents and information only In a duly autherized manner in

‘he interest of the Company. For the purpeses of this clause "Confidential Information’ means information about the

~ampany's business and that of its customers which is not available to the general public and which may be learnt by

jouin the course of your employment. This includes, but is not limited to, information relating to the crganization, its

-ustomer lists, employment policies, personnel, and information about the Company's products, processes including

deas, concepts, projections, technology, manuals, drawing, designs, specifications, and all papers, resumes, records

ind other documents containing such Confidential Information.
11.3 At no time, will you remove any Confidential inform ation from the office without permission.

11.4 Your duty to safeguard and not dizclose Confidential Information will survive the expiration or termination of

-his Agreement and/or your employment with the Company. |
render you liable to summary dismissal under clause above in

LS. T

PN IEVARUMAR, mE PRD
: FrimCiFaL 3
CHEISY TMk witd, ENCINEERING CULLEGE
Chikkarnmpaleyam Village,
Kuaramiada, Mettupalayans Taluk,
Coampbminne - w41 |04,

11.5 Breach of the conditions of this clause will

A R AR




12, Motices

Notices may be given by you to the Company at its registered office address. Notices may be given by the Company .,

fou at the address intimated by ¥ou in the official records

13. Applicability of Company Policy

FThe Company sh ] s
pany shall be entitled to make policy declarations from time to time pertaining to matters like leaye

2ntitlernent, materni . . o
ity leave, employees’ benefits, working hours, transfer policies, etc., and may alter the same from,

L4. Governing Law/Jurisdiction

fou i ] :
r employment with the Company is subject to Indian laws, All disputes shall be subject to the jurisdiction of [High
-ourt] [State] anly,

L5, Acceptance of our offer

5 .
lease canfirm your acceptance of this Contract of Employment by signing and returning the duplicate copy.
Ne welcome you, and look forward to receiving your accepiance and to working with Yo,

fours Sincerely,

We wish them every success in life

NEDepeso

HR MANAGER

Ur.MJE\W M.E..Ph.D
PRINC IPAL

CHEIST THE kasG ENGINEERIMG CULLECE.
Clikkarampalayam Village,
K aramadie, Moiiupdlayam Taluk,
Counbuuore - 41 1B,




|EIPB[I . _FR_i. PUVMIFEsS

= R PUMPS PRIVATE LIMITED
fI46-1, Keeranatham Road,
saravanampatty,

caimbatore -64 1035,

Date: 06-03-2019

subject: Appointment for post of Production Trainee

Jear ALEX THOMAS

Ne are pleased to offer you, the position of Production Trainee with CRI PUMPS the ‘Company’ on the following

erms and conditions:

L. Commencement of employment

four employment will be effective, as of 10.8.2019

L. Job title
four job title will be [Production Trainee], and you will report to Mr. RAJESH, Supervisor.

3. Salary
four salary 16000 and other benefits will be as set out in Schedule 1, hereto,

1. Place of posting
fou will be posted at Coimbatore, Tamil nadu. You may however be required to work at any place of business which

-he Company has, or may later acquire.
"' l"“‘-1'—'_"..

DeMUEYART M AR M.F_Ph.D
FRINMCIPaL
CHRIST THE KINL ENCISEERING COLLECE
Chu KEarsmpalsyam Village,
Karamadai, Memupalayam Taiuk,
Coumnbatore - §41 |0,

3. Hours of Work




lhe normal working days are Monday through Saturday. You will be required to work for such hours ag NECEssany for
‘he proper discharge of your duties to the Company. The normal working hours are from 9.00 am to .00 pm and yo,
e expected to work not less than 10 hours each week, and if necessary for additional hours depending on Vol

esponsibilities,

3. LeavefHolidays
3.1 You are entitled to casual leave of 2 days,
3.2 You are entitled to 3 working days of paid sick leave,

3.3 The Campany shall notify a list of declared holidays in the beginning of each year.

7. Nature of dutjes
fou will perform to the best of your ability all the duties as are inherent in your post and such additional duties a< the

-empany may call upon you to perform, from time te time. Your specific duties are set out in Sched ule Il hereto.

3. Company property
fou will always maintain in goed condition Company property, which may be entrusted to you for official use during
‘he course of your employment and shall return all such property to the Company priar to relinquishment af your

-harge, failing which the cost of the same will be recavered from you by the Company.

1. Borrowing/accepting gifts
fou will not borrow or accept any money, gift, reward or compensation for your personal gains from or otherwise

lace yourself under pecuniary obligation to any person/client with whem you may be having official dealings.

10. Termination
10.1 Your appointment can be terminated by the Company, without any reason, by giving you not less than 3

nonths’ prior notice in writing or salary in lieu thersof. For the purpose of this clau se, salary shall mean basic salary.
0.2 You may terminate your employment with the Company, without any cause, by giving no less than months’

rior notice or salary for unsaved period, left after adjustment of pending leaves, as on date.

0.3 The Company reserves the right to terminate your employment summarily without any notice period or

-

s any loss to the Companihe ML EY a K T MAR. mE po i
= T FRINC P
LEaIsT THE ainl EMCIEERING COLLEGE,
L L A o i Viliage,
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10, 4 On the
termination of your employment for whatever reason, you will return to the Company all Praperty,
Jocum -rey,
ents and paper, bath original and coples thereof, including any samples, literature, contracts, records lings

drawings, bl
Be. blueprints, letters, notes, data and the like; and Confidential Information, In your possession or under yeur

-antrol relating to your employment or 1o clients’ business affairs.

L1. Confidential Information

L1. 1 during your employment with the Company you will devote your whole time, attention and skill to the best of
four ability for its business, You shall nat, directly or indirectly, engage or assoclate yourself with, be connected with,
:encerned, employed or engaged in any other business or actlvities or any other post or work part time or PUrsUe any
-ourse of study whatsoever, without the prior permission of the Company.

11.2 You must always maintain the highest degree of confldentiality and keep as confidential the records, decuments
ind other Confidential Information relating to the business of the Company which may be known ta you or confided

n you by any means and you will use such records, documents and infermation enly in a duly authorized manner in

‘he interest of the Company. For the purposes of this clause ‘Confidential Information’ means infarmation about the

-ompany's business and that of its customers which is not available to the general public and which may be learnt by

fou in the course of your employment. This includes, but is not limited ta, Infarmation relating to the organization, its

-ustomer lists, employment policies, personnel, and information about the Company's products, processes including

deas, concepts, projections, technology, manuals, drawing, designs, specifications, and all papers, resumes, records

ind other doecuments containing such Confidential Infarmation,
11.3 At no time, will you remove any Confidential Information from the office without permission.

11.4 Your duty to safeguard and not disclose Confidential Information will survive the explration or termination of

*his Agreement and/or your employment with the Company.

11.5 Breach of the conditions of this clause will render you liable to summary dismissal under clavse above in

ddition to any other remedy the Company may have against you in law.

L2. Notices
uotices may be given by you to the Company at its registered office address. Notices may be given by the Company ta

rou at the address intimated by you in the official recards.

N—.
VeEMLIEYANR U AR, M.E PD
il iFaL
Va1 THE REAL CoGiMELAING CULLEGE
Ciksarsmpelayam Yillage,
Karamaskui, Metupalayam Taldk,
Cuunmarere = 641 104,

3. Applicability of Company Policy




The Company shall be entitied 1o make policy declarations from time to time pertaining to matters like leayn
sntitlement, maternity leave, employees’ benefits, warking hours, transfer policies, etc., and may alter the sama from

fime to time at its sgle discretion, All such policy decisions of the Company shall be binding on you and shall override

‘his Agreement to th at extent,

L4. Governing Law/Jurisdiction

four employment with the Company is subject to Indian laws. All disputes shall be subject to the jurisdiction of [High
-ourt] [State] only,

L5. Acceptance of our offer

“lease confirm your acceptance of this Contract of Employment by signing and returning the duplicate copy.
Ne welcome you, and look farward to receiving your acceptance and to working with you.

fours Sincerely,

We wish them every success in life

& 5 ._—-'L:I
—
HR. MANAGER

-111’!‘"""
DM JEYAK mﬁ.ﬁ-ﬂ.ﬁl 13,

FrinCiPaL
CHEIST THE Kine ENCINEERING CUOLLEGE,
Chikkurampalayam Village,
Karauwsum, Mettupuiayam Taluk,
Counbawie - 641 104,




! IEIE[I . _R_i. FPFUOVIFEsS

=.R.I. PUMPS PRIVATE LIMITED
7i46-1, Keeranatham Road,
zaravanampatty,

~oimbatore -641035,

Date: D6-03-2019

subject: Appointment for post of Production Trainee

Dear ADARSH T FRANCIS

e are pleased to offer you, the position of Preduction Trainee with CRI PUMPS the ‘Company’ on the following

erms and conditions:

L. Commencement of employment

four employment will be effective, as of 10.8.201%

2. Jok title
four job title will be [Production Trainee], and you will report to Mr. RAJESH, Supervisor.

3. 5alary
four salary 16000 and other benefits will be as set out in Schedule 1, hereto.

1. Place of posting
fou will be posted at Coimbatore, Tamil nadu. Yoy

vEwer be required to Wﬂlace of business which
DeMLAIEF KM ALR, b e
PRINCITY
CHRIST THE KIBG ENCINEERING CULLEGE.
Clikkarsmpitayam Vilicge,
Karamadai, Mettupalayam Taluk,
Combalone - 640 104,

:he Company has, or may later acquire.



5. Hours of Wark

lhe normal working days are Monday through Saturday. You will be required to work for such hours as necessary far
‘he proper discharge of your duties 1o the Company. The normal working hours zre from 9.00 am to 8.00 pm and yay
re expected to work not less than 10 hours each week, and if necessary for additional hours depending on vour

“esponsibilities,

5. Leave/Holidays

3.1 You are entitled to casual leave of 2 days.

3.2 You are entitled to 3 working days of paid sick leave,

5.3 The Company shall notify a list of declared holidays in the beginning of each year.

7. Nature of duties
fou will perform to the best of your ability all the duties as are inherent In your post and such additional duties as the

-ompany may call upon you to perform, from time ta time. Your specific duties are set out in Schedule Il hereto,

3. Company property
fou will always maintain in good condition Company property, which may be entrusted to you for official use during

the course of your employment and shall return all such property to the Company prior to relinguishment of your

-harge, failing which the cost of the same will be recovered from you by the Company.

3. Borrowing/accepting gifts
fou will not borrow or accept any money, gift, reward or compensaticn for your personal gains from or otherwise

slace yourself under pecuniary obligation to any person/client with whom you may be having official dealings.

10, Termination
10.1 Your appointment can be terminated by the Company, without any reason, by giving you not less than 3

megnths’ prier notice In writing or salary in lieu thereof. For the purpose of this clause, salary shall mean basic salary.

10.2 You may terminate your employment with the Company, without any cause, by giving no less than maonths'

ent of pending leaves, as on date. -
DeMUUEYA KUMAHR, ME PFal
FRIMNCIPaL

CHEIST THE sifi LG EE misd Con LCE,
Chilkaarampaieyam Viliage,
karamedai, Momupaleyem Taiuk,
Counbaiore - Gal 108,




.ll:I.EI.Thm? Company reserves the right to terminate your employment summarily without any notice Periig:
Ermination payment, if it has reasonable ground to believe you are gullty of misconduct or negligence, ar i
zommitted any fundamental breach of contract or caused any loss to the Company. r e
;u. 4 On the termination of your empleyment for whatever reason, you will return to the Company a|| Propert
acuments and paper, both original and copies thereof, including any samples, literature, contracts, recards Jis.t:i

Irawings, blueprints, |
» letters, notes, data and the like; and Confidential Information, in your possession or under yoy
r

zontrol rel
relating to your employment or 1o clients® business affairs.

L1. Confidential Infarmation

1.1 d"_"r_’”ﬂ Your emplayment with the Company vou will devote your whele time, attention and skill to the best of
sour ability for its businass, You shall not, directly or Indirectly, engage or associate yourself with, be connected with
-encerned, employed or engaged in any other business or activities o any other post or werk part time or pursue an J
-ourse of study whatsoever, without the pricr permission of the Company. T
11.2 You must always maintain the highest degree of confidentiality and keep as confidential the records, documents
and other Confidential Information relating to the business of the Company which may be known to you or confided

n you by any m i :
You by any means and you will use such records, documents and information anly in a duly authorized manner in

thie
interest of the Compa ny. For the purposes of this clause ‘Confidential Information’ means information about the

-ompany s business and that of its customers which is not available to the general public and which may be learnt by

fou in the course of your employment. This includes, but is not limited to, information relating to the organization, its

-ustomer lists, employment policies, personnel, and information abaut the Company's products, processes inclu ding

deas, concepts, projections, technology, manuals, drawing, designs, specifications, and all papers, resumes, records
ind other documents containing such Confidential Information,

11.3 At no time, will you remove any Coenfidential Information from the affice without permission.

11.4 Your duty to safeguard and not disclose Confidentizl Information will survive the expiration or termination af
this Agreement and/ar your employment with the Company,

11.5 Breach of the conditions of this clause will render you liable to summary dismissal under clause above in

sddition to any other remedy the Company may have against you in law.

lhr.hlJBm. L E. .03

FrRiMHCIPAL
CHEEST THE KING ENGINEERING COLLEGE
Chikxarumpsiayam Village.
Karamada, Menupalayam Taluk,
Cuimwaiore - w4l 104,

12. Matices




Nolices may be given by you to the com pany at its registered olfice address, Notlees may be given by the Compary, o

jou at the address intimatpd By you In the official records,

13. Applicability of Compa ny Polley
The Company shall he entitled to make poliey declarations from time to time pertalning to matters Jikg leave

ntitlement, maternity leave, employees’ benefits, working hours, transfer policles, etc,, and may alter the S8mMe from

ime ta time at its sole discration. Al such policy decisions of the Company shall be binding on vou and shall overrjde

‘his Agreement to that axtent,

4. Governing Law/Jurisdiction

four employment with the Company is subject to Indian laws. All disputes shall be subject to the jurlsdiction of [High
-ourt] [State] only.

5. Acceptance of our offer

“lease confirm your acceptance of this Contract of Employment by signing and returning the duplicate copy.
Me welcome you, and look forward to receiving your acceptance and to woarking with you,

fours Sincerely,

We wish them every success in life

Q&&;}ﬂe@{_
HR MANAGER

HnMJEEm{I:L M.E.MLD.

_ FRINCIFY
i.nm._! TWL mity, LA CiMEEMING COLLEGE,
C B rmmpala gy Willage,
LR Mertupalayam Ty
Cumtbatone - 4g[ ([[TTR s




 CERD o= cunmes

- Bl PUMPS PRIVATE LIMITED
T146-1. Keeranatham Road,
saravanampatty,

soimbatore -64 1035,

Date: 06-03-2019

subject: Appointment for post of Production Trainee

Jear SARATH KUMAR A B

fe are pleased to offer you, the position of Production Trainee with CRI PUMPS the ‘Company' on the following

werms and conditions:

L. Commencement of employment

four employment will be effective, as of 10.8.2019

¢ Job title
four job tithe will be [Production Trainee], and you will report to Mr. RAJESH, Supervisor,

3. Salary
four salary 16000 and other benafits will be as set out in Schedule 1, hereto.

%r@{—_{-‘
DeMIEVAKUMAR, M6 reD

FRIMCIPAL
CHEIST THE KIS ENCINEERING CULLECE,
Vinkkarampalayaim Village,
Karsmudar, Mettupalayam Taluk,
Coumbatate - b4 |04,

1. Place of posting




fou will be posted at Coimbatore, Tamil nadu. You may however be reguired to work at any place of business which

.he Company has, or may later acquire.

5. Howrs of Work
- The normal working days are Monday through Saturday, You will be required to work for such hours as necessary for
-he proper discharge of your duties to the Company. The normal working hours are from 9.00 am to 8.00 pm and yay

ire expected to work not less than 10 hours each week, and If necessary for additional hours depending on your

esponsibilities.

3. Leave/Holidays
».1 ¥You are entitled to casual leave of 2 days.
3.2 You are entitled to 3 working days of paid sick leave.

3.3 The Company shail notify a list of declared holidays in the beginning of each year.

F. Nature of duties
fou will perform to the best of your ability all the duties as are inherent in your post and such additional duties as the

ampany may call upon you to perform, from time to time. Your specific duties are set owt in Schedule || hereto.

1, Company property
fou will always maintain in pood condition Company property, which may be entrusted to you for official use during

:he course of your employment and shall return all such property to the Company prior to relinguishment of your

:harge, failing which the cost of the same will be recovered from you by the Company.

3. Borrowing/accepting gifts
 fou will not borrow or accept any money, gift, reward or compensation for your personal gains from or otherwise

slace yourself under pecuniary obligation to any personfclient with whom you may be having official dealings.

10, Termination
10.1 Your appointment can be terminated by the Company, without any reason, by giving you not less than 3

months' prior notice In writing or salary in lieu thereof. For the purpose of this clause, salary shall mean basic salary.

(PTG N Eml b.E..Ph.D3.

FRIMNCIPAL
CHERT THE Ribu ENGINEERING COLLEGE,
Chikiarampalayam Villuge,
Earamadsi. Menupaloyam Teluk,
Counbaiarc - #41 184,




10.2 You may terminate vour employment with the Caompany, without any cause, by giving no less than Meriths*

ner notice or salary for unsaved period, left alter adjustment of pending leaves, as on date.
0.3 The Company reserves the right to terminate your employment summarily without any notics period or

ermination payment, il it has reasonable ground to believe you are guilty of misconducet ar negligence, o haye

ommitted any fundamental breach of contract or caused any loss to the Company.

10. 4 On the termination of your employment for whatever reason, you will return to the Company all property:
Jocuments and paper, both original and copies thereof, including any samples, literature, contracts, records, lists,
rawings, blueprints, letters, notes, data and the like; and Confidential Information, in your possession or under yeur

sontrol relating te your em ployment or to clients’ husiness affairs.

11. Confidential Information

11. 1 during your employment with the Company you will devote your whale time, attention and skill ta the hest of
rour ability for its business. You shall nat, directly ar indirectly, engage or associate yourself with, be connected with,
-oncerned, employed or engaged in any other business or activities or any other post or work part time or pursue any
ourse of study whatsoever, without the prior permission of the Company.

11.2 You must always maintain the highest degree of confidentiality and keep as confidential the records, documents
ind other Confidential Information relating to the business of the Company which may be known to you or confided

n you by any means and you will use such records, documents and information only in a duly authorized manner in

‘he interest of the Company. For the purposes of this clause ‘Confidential Information’ means information about the

—ompany's business and that of its customers which is not available to the general public and which may be learnt by
jou in the course of your employment. This indudes, but is not limited to, information relating to the organization, its
-ustomer lists, employment policies, personnel, and information about the Company’s products, processes including
deas, concepts, projections, technology, manuals, drawing, designs, specifications, and all papers, resumes, records
ind other documents eontaining such Confidential Infermation.

11.3 At no time, will you remove any Confidential Information from the office without permission.

11.4 Your duty to safeguard and not disclose Confidential Information will survive the expiration or terminaticn of

‘his Agreement andfor your employment with the Company.
11.5 Breach of the conditions of this clause will render you liable to summary dismissal under clause above in

) -
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12. Notices

Notices may be given by you to the Company at its registered office address. Notices may be given by the Company 14
fou at the address intimated by you in the official records.

L3. Applicability of Compa ny Paolicy

fhe Company shall be entitled to make policy declarations from time to time pertaining to matters like leays

antitlement, maternity leave, employees’ benefits, working hours, transfer policies, etc., and may alter the same from

ime to time at its sole discretion. All such policy decisions of the Company shall be binding on you and shall overrige
chis Agreement to that extent,

14. Gaverning Law/Jurisdiction

four employment with the Company is subject to Indian laws. All disputes shall be subject to the jurisdiction of [High
—ourt] [State] anly,

15. Acceptance of our offer

Jease confirm your acceptance of this Contract of Employment by signing and returning the duplicate copy.
#e welcome you, and look forward to recelving your acceptance and to working with you.

fours Sincerely,

We wish them every success in life

NeH =
HE MANAGER

DM JEX AR TMAR, ME.FeD.

FrINCLPAL
CHRIST THE KINL EMCINEERING CULLEGE.

: Village,
Chikkarumpadayas VIH2Ee
Karamadat, Merupaksyam Taluk,
Ceunpaiore - S41 104,




LR c-=-5. ruUNMEes

= R PUMPES PRIVATE LIMITED
(aG-1, Kearanatham Rogd.
sdravaEnampatly,

Lovmbwtore -G41095

Ihate: Of-013=200] 0

subject: Appointment for post of Production Trainee

Jear SARATH SEBASTIAN

WNe are pleased to offer you, the position of Production Tralnee with CRI PUMPS the 'Company’ on the fallowing

werms ond conditions:

L. Commencement of employment

four employment will be effective, as of 10.8.2019

2. Job title

four Job title will be [Production Trainee], and  you will report to Mr, RAJESH, Supervisor,

3. Salary

four salary 16000 and other benefits will be as set out in Schedule 1, hereto.

1. Place of posting
fou will be posted at Coimbatore, Tamil naLdU. You may however be required to work at any place of business which

he Company has, or may later acquire.

l'h ":'u— gt

AL JEYAKUIM AR, ME D
FPHINCIFAL
CHRIST THE KIal ENGINEERING COLLEGE.
Chiksarempalayan Village,
Foutamandan, Mettupalayam Taluk,
Cuumbatore = fdl 184,

3. Hours of Work



ke normal working days are Monday through 5a turday. You will be required to work for such hours as neceisary for
‘he proper discharge of your duties to the Company. The normal working hours are fram 5.00 am to 8.00 pm and ya,,

ire expected to work not less than 10 hours each week, and if necessary for additional hours depending on Vour

‘esponsibilities,

5. Leave/Haolidays
3.1 You are entitled to casual leave of 2 days.
3.2 You are entitled to 3 working days of paid sick leave.

3.3 The Company shall notify a list of decla red holidays in the beginning of each year,

7. Nature of dutjes

fou will perform to the best of your ability all the duties as are inherent in your post and such additional duties as the

-ompany may call upon you to perform, from time to time. Your specific duties are set out in Schedule Il heroto,

3. Company property

fou will always maintain in good condition Company property, which may be entrusted to vou for official use during
“he course of your employment and shall return all such property to the Company prior to relinquishment of your

-harge, failing which the cost of the same will be recovered from you by the Company.

3. Borrowing/faccepting gifts
fou will not borrow or accept any money, gift, reward or compensation for your personal gains from or atherwise

lace yourself under pecuniary obligation to any person/client with whom you may be having official dealings.

10, Terminatlon

10.1 Your appointment can be terminated by the Company, without any reason, by giving you not less than 3

Tienths' prior notice in writing or salary in lieu thereof. For the purpose of this clause, salary shall mean basic salary,

10.2 You may terminate your employment with the Company, without any cause, by giving no less than months'

arior hotice or salary for unsaved period, left after adjustment of pending leaves, as on date.
10.3 The Company reserves the right to terminate your employment summarily without any notice period or

‘ermination payment, if it has rea

o FRINCIPAL
UHEIRT ‘I_H FRING ENGINE ERING CULLEGE
Lbiksura meaaysm Village,
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10 2 On the termination of your ‘.‘-'MDFD'p'mEﬂl lor whatever reason, you will raturn to the CEI‘FI"II.‘.I-HTI"" all prﬂp._,.”.r_
Iocumenty and paper, both original and copies thereol, including any samples, literature, contracis, Fecords, liste

drawings, blueprints, letters, notes, data and the like; and Confidential Information, in your possession or under Your

-antrol relaling to your employment or to clients’ business affairs,

L1. Confidential Information

11. I during your employment with the Company you will devote your whole time, attention and skill to the best af
raur ability for its business. You shall not, directly or indirectly, engage or associate yourself with, be connected with,
soncemed, employed or engaged in any other business or activities or any other post or work part time or PUrsue any
ourse of study whatsoever, without the prior permission of the Company.

1.2 You must always maintain the highest degree of confidentiality and keep as confidential the records, documents
ind other Lonfidential Infarmation relating to the business of the Company which may be known to you or confided

m your By any means and you will use such records, documents and information only in a duly authorized manner in

“he interest of the Company. For the purposes of this clause 'Confidential Information” means information about the

-ompany's business and that of its customers which is not available to the general public and which may be learnt by

fou in the course of your employment. This includes, but is not limited to, information relating to the organization, its
zustemer lists, employment policies, personnel, and information about the Compa ny's products, processes including

degs, concepls, projections, technology, manuals, drawing, designs, specifications, and all papers, resumes, records
g other doouments containing such Confidential Infermation.

11.2 At no time, will you remave any Confidential Infoarmation from the office withouwt permission.

11.4 Your duty to safeguard and not disclose Confidential Infermation will survive the expiration or termination of
his Agreement andfor your employment with the Company.

11.5 Breach of the conditions of this clause will render you liable to summary dismissal under clause above in

sddition to any aother remedy the Company may have agalnst you in law.

12. Notices
Wotices may be given by you to the Company at its registered office address. Notices may be given by the Company to

Jsou at the address intimated by you in the official records,

L _-HH“-'_‘—.’_' e
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he Company shall be entitled to make policy declarations from time to time pertaining to matters |jke leave
sntitlement, maternity leave, employees' benefits, working hours, transfer policies, etc., and may alter the same from,

ime to time at its sole discretion. All such policy decisions of the Company shall be binding on you and shall override
his Agreement to that extent,

4. Governing Law/Jurisdiction

four employment with the Company is subject to Indian laws. All disputes shall be subject to the jurisdiction of [High
-ourt] [State] only.

15. Acceptance of our offer

“lease confirm your acceptance of this Contract of Employment by signing and returning the duplicate copy,

e welcome you, and look forward to receiving your acceptance and to working with you,

fours Sincerely,

We wish them every success in life

kg

HR MANAGER

. _Fﬂn.%,?_;_ :
Dr.M JEYAK AR, M.E_Ph.D
FHINCIPAL
CHREIST THE KING ENGINEERING COLLEGE,
Chikkarampalayam Yillage,
Earmmnndsi, Memupalayam Taluk,
Counbatere - &1 104,
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;-H.I FUMPS PRIVATE LIMITED
J46-1, Keeranatham Road,
*argvanampatly,

~Gimbatoro 641035

Date: (n-03-2019

subject: Appointment for post of Produetion Trainee

2ear SHIBIN W

Me are pleased to offer you, the position of Production Trainee with CRI PUMPS the 'Company’ on the following

serms and conditions:

L. Commencement of employment

four employment will be effective, as of 10.8.2015

2. Job title

four job title will be [Production Tralnee], and you will report to Mr. RAIESH, Supervisar,

1. Salary

four salary 16000 and other benefits will be as set out In Schedule 1, hereto.

e,
P MJEYAKUMAR, M.E.P10
FRINCIPAL
ChasIsT TWE i EMCIME FRING CILLEGE,
Chikk arvepsta ywn Yilluge,
karamadni Meitupsiayam Taluk,
Caunbaiete = b= |84,

1, Place of posting




"0 will be posted at Colmbatore, Tamil nadu, You may however be required to work at any place of business which

he Company hais, O Ay Jaker aoguine,

. Mours of Weork

| The normal working days are Monday through Saturday. You will be required to work for such hours as necessary fior

Mo propes dischange of vour duties to the Company. The normal working hours are from 9.00 am to .00 pm and yay
| hre pxpected 10 work not less than 10 houss each week, and if necessary for additional hours depending on your

eLnsrnhditm,

3 LeaveHolidays

*.1 You are entitled to casual leave of 2 days.

.2 You are entithed 1o 3 working days of paid sick leave.

3.3 The Company shall notify a list of declared holidays in the beginning of each year.

7. Nature of duties
- fou will perform to the best of your ability all the duties as are inherent in your post and such additional duties as the
ompany may call upon you to perform, from time to time. Your specific duties are set out in Schedule Il hereto.

i. Company property
fou will zhways maintain in good condition Company property, which may be entrusted to you for official use during

he course of your employment and shall return all such property to the Company prior to relinguishment of your
sharge, failing which the cost of the same will be recovered from you by the Company.

}. Borrowing/accepting gifts
fou will nat borrow oF accept any money, gift. reward or compensation for your personal gains from or otherwise

slace yourself under pecuniary obligation ta any person/client with whom you may be having official dealings-

L0. Termination
10.1 Your appointment can be terminated by the Company, without any reason, by giving you not less than 3

nonths' prior notice in writing of salary in lieu thereol. For the purpose of this clause, salary shall mean bassc salary.

N
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PRI IPAL
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1y
¢ You may terminate your employment with the Company, without any cause, by giving no less than mony,,-

ior notice or salary for unsaved period, left after adjustment of pending leaves, as on date.

10.3 The Company reserves the right to terminate your employment summarily without any notice perigg o,
Sfmination payment, if it has reasonable ground to believe you are guilty of misconduct or negligence, or hava
“@mmitted any fundamental breach of contract or caused any loss to the Company.

10. 4 On the termination of your employment for whatever reason, you will return to the Company all Property:
Jocuments and paper, both original and copies thereof, including any samples, literature, contracts, recards, lists,

;| i 4 ; .
rawings, blueprints, letters, notes, data and the like; and Confidential Information, in your possession or under yayr

-ontrol relating to your employment or to clients’ business affairs.

L1. Confidential Information

11. 1 during your employment with the Company yvou will devote vour whole time, attention and skill to the best of
four ability for its business, You shall not, directly or indirectly, engage or associate yourself with, be connected with,
-oncerned, employed or engaged in any other business or activities or any other post or work part time or pursue any
-ourse of study whatsoever, without the prior permission af the Company.

11.2 You must always maintain the highest degree of confidentiality and keep as confidential the records, documents

and other Confidential Informatien relating to the business of the Company which may be known to you or confided

- n you by any means and you will use such records, documents and information only in a duly authorized manner in

‘he interest of the Company. For the purposes of this clause 'Confidential Information’ means information about the

-ompany’s business and that of its customers which s not available to the general public and which may be learnt by

qou in the course of your employment. This includes, but is not limited to, information relating to the organization, its

zustomer lists, employment policies, personnel, and information about the Company's products, processes ineluding

deas, concepts, projections, technology, manuals, drawing, designs, specifications, and all papers, resumes, records

- and other documents containing such Confidential Information,

11.3 At no time, will you remove any Confidential Information from the office without permission.

11.4 Your duty to safeguard and not disclose Confidential Information will survive the expiration or termination of
-his Agreement and/or your employment with the Company.

11.5 Breach of the conditions of this clause will render you liable to summary dismissal under clause above in

against you in law,

bie.M Y MAK, M E. FaD
P R Py
- re st THE RINL EMCINEERING COLLEGE,
Lok karampalsyam Village,
huramadar, Mettupalavam Taluk,
Ceunibatore - &40 104,



12, Motices
“otices may be given by you to the Company at its registered office address. Notices may be given by the Company 1,

fOu at the address intimated by you in the official records.

13. Applicability of Company Policy

The Company shall be entitled to make policy declarations from time to time pertaining to matters like leaye

*ntitlement, maternity leave, employees’ benefits, working hours, transfer policies, etc., and may alter the same from

ime to time at its sole discretion. All such policy decisions of the Company shall be binding on you and shall override

‘his Agreement to that extent.

l4. Governing Law/lurisdiction
four employment with the Company is subject te Indian laws. All disputes shall be subject to the jurisdiction of [High

—ourt] [State] only.

L5, Acceptance of aur offer

Jleasze confirm your acceptance of this Contract of Employment by signing and returning the duplicate copy.
e welcome you, and look forward to receiving your acceptance and to working with you,

fours Sincerely,

We wish them every success in life

Nzt

HR MANAGER

.rﬂ-f"%‘!__.-'-—'—':"
n-.M,JE'f__mM AR, MEE.PhD,

FRIMC AL
CHREEST THE KInL ESCINEERING COLLEGE,
Chikkarampalayan Village,
Koramiuda, Mettupalayam Taluk,
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; CED c.s.i sones

=-R.I. PUMPS PRIVATE LIMITED |
7146-1, Keeranatham Road,

saravanampalty,

—oimbatare -641035

Date: 06-03-2019

subject: Appointment for post of Production Trainee

Jear KISHORE KUMAR R

We are pleased to offer you, the position of Preduction Trainee with CRI PUMPS the ‘Company’ on the following

=rms and conditions:

L. Commencement of employment

four employment will be effective, as of 10.8.2015

1. Jab title
four job title will be [Production Trainee], and you will report to Mr. RAJESH, Supervisor.

3. Salary
four salary 16000 and other benefits will be as set out in Schedule 1, hereto.

1. Place of posting

;' .
ever be required to wo it_jgv_plate of business which

M E Y URAR, ME_PhD,
FrimCiPy g
: Hlu.-'uf VHF minL ENGINEERING CILLEGE,
LDlskaranprayem Village,
Katamadas, Memupalayam Taluk,
Cowmmaiere - gd | ]ﬂt sk
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fou will be posted at Coimbatore, Tamil

‘he Company has, or may later acquire,



3 Howrs of Work

The normal working days are Monday through Saturday. You will be required to work for such hours as necessary fo,
he proper discharge of your duties to the Company. The normal working hours are from 9.00 am to 8,00 Pm and yay
ire expected to work not less than 10 hours each week, and if necessary for additional hours depending on yoy,

esponsibilities,

3. Leave/Holidays

3.1 You are entitied to casual leave of 2 days.

5.2 You are entitled to 3 working days of paid sick leave,

3.3 The Company shall notify a list of declarad haolidays in the beginning of each year.

T. Mature of duties
fou will perfarm to the best of your ability all the duties as are inherent In your past and such additional duties as the

-ompany may call upon you to perform, from time to time. Your specific duties are set out in Schedule Il hereto.

i. Company property
fou will always maintain in good condition Company property, which may be entrusted to you for official use during
‘he course of your employment and shall return all such property to the Compa ny prior 1o relinquishment of your

zharge, failing which the cost of the same will be recovered from you by the Company.

3. Borrowing/faccepting gifts
rou will not borrow or accept any maney, gift, reward or compensation for your personal gains from or otherwise

3lace yourself under pecuniary obligation to any person/client with whom you may be having official dealings.

L0. Termination
10.1 Your appointment can be terminated by the Company, without any reason, by giving yvou not less than 3

months’ prior notice in writing or salary in lieu thereof. For the purpose of this clause, salary shall mean basic salary.

10.2 You may terminate your employment with the Company, without any cause, by giving no less than months’

%o —
A AMLIE YAKUMAR, ME PR
T OPRINCIPAL
CHRIST THE Kist ENCINEERING CULLEGE,
Uik ars mpaiayam Village,
K arainadas, Mettupalayam Taluk,
CUCesunbaiore - &1 104,




lu-i.‘lhr.- Company reserves the Fight to terminate your employment summarily without any notice Peting
ermination payment, If it has reasonable ground to belleve you are guilty of misconduct or negligence, o i t
“ommitted any fundamental breach of contract or caused any loss to the Company. e
10. 4 On the termination of your employment for whatever reason, you wil return to the Company aif -
lecuments and paper, baoth original and copies thereof, including any samples, literature, contracts, i “i:

Irawings, bl i
Ngs, blueprints, letters, notes, data and the like; and Confidential Information, in your possession or under your

-ontrol relating to yvour employment ar to clients’ businass affaire.

L1. Confidential Information

11. 1 during your employment with the Company you will devote your whole time, attention and skill to the best of
raur ability for its business. You shall not, directly or indirectly, engage or asseciate yourself with, be connected with,
-encerned, employed or engaged in any other business or activities or any other post or work part time or pursue any
:ourse of study whatsoever, without the prior permission of the Company.

11.2 You must always maintain the highest degree of confidentlality and keep as confidential the records, documents
and other Confidential Information relating to the business of the Company which may be known to you or canfided

n you by any means and you will use such record 5, documents and information only in a duly authorized manner in

‘he interest of the Company. For the purposes of this clause "Confidential Information® means Infermation abaut the

—ompany's business and that of its customers which is not available to the general public and which may be learnt by

rou in the course of your employment. This includes, but is not limited to, information relating te the organization. its

sustemer lists, employment policies, personnel, and information about the Company’s products, processes including

deas, concepts, projections, technology, manuals, drawing, designs, specifications, and all papers, resumes, records

ind other decuments cantaining such Confidential Information,
11.3 At no time, will you remove any Confidential Infarmation frem the office without permission.

11.2 Your duty to safeguard and not disclose Confidential Information will survive the expiration or termination of

this Agreement and/ar your employment with the Company.
11.5 Breach of the conditions of this clause will render you liable to summary dismissal under clause above in

yddition to any other remedy the Company may have against you in law.

.M. Ev.aimti M.E_PhD,

PRIMCIPAL
io=1 5 THE KWL EXGINEERING COLLELE,

Chikkarampadayam Yilig,
b aramadad, Merupalayam Taluk,

Cuvmeawre - 31 104,

12. Notices




Notices may be given by you to the Company at its registered office address. Notices may be given by the Company 1o

fou at the address intimated by you in the official records.

13. Applicability of Company Policy

The Company shall be entitled to make policy declzrations from time to time pertaining to matters |jxe leave
ntitlement, maternity leave, emplayees’ benefits, working hours, transfer palicies, etc., and may alter the same frgpm

ime to time at its sole discretion. All such policy decisions of the Company shall be binding on you and shall verride
-his Agreement to that extent,

l4. Governing Law/lurisdiction

four employment with the Company is subject to Indian laws. All disputes shall be subject to the jurisdiction of [High
~ourt] [State] anly,

LS. Acceptance of our offer

*lease confirm your acceptance of this Contract of Employment by signing and returning the duplicate CEry.
Ne welcome you, and look ferward to receiving your acceptance and to working with you.

fours Sinceraly,

We wish them every success in life

NDLR=

HR MANAGER
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[EE'EH[I C_FRe_. PUOMPs ‘

Z.R.l. PUMPS PRIVATE LIMITED
r46-1, Keeranatham Foad,
Saravanampaity,

—oimbatore -641035.

Date; 06-03-2019

subject: Appointment for post of Production Trainee

Dear JOSEKUTTY PIUS

We are pleased to offer you, the position of Production Trainee with CRI PUMPS the ‘Company’ on the following

erms and conditions:

L. Commencement of employment

four employment will be effective, as of 10.8.2019

L. lab title

four job title will be [Production Trainee], and you will report to Mr, RAJES H, Supervisor.

1. Salary
four salary 16000 and other benefits will be as set out In Schedule 1, hereto.

%. Place of posting

fou will be posted at Coimbatore, Tamil nadu. You may however be required to work at any place of business which

‘he Company has, or may later acquire.
"‘"‘-." -
M MUIEYARTUMAR, ME.PRD
FRINCIPAL
iHec THE KINL ENCINEERING COLLECE.
Linkkarampaluyam Village,
haramadai, Metupalayam Taluk,
Cuumbatore - 641 104,
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I"hE mermal 'i'lﬂ:l-l'k'nﬁ d-,'ll.lf. are Mgm‘lal.f thrnunh s;ﬂurda?l 'lp'nu wl" hE- fﬂqulrﬂd L Wﬂfk I't:lr Euth hﬂllrﬁ. s “EE'E'.ESnr-,- Iﬂl'
he proper discharge of your dutles to the Company. The normal working hours are from 9.00 am to 8.00 pm and vau
e expected to work not less than 10 hours each week, and If necessary for additional hours depending on yoyr

“esponsibiliiies,

5. Leave/Holidays

>.1 You are entitled to casual leave of 2 days.

3.2 You are entitled 1o 3 working days of paid sick leave.

3.3 The Company shall notify a list of declared holid ays in the beginning of each year.

7. Nature of duties
fou will perform to the best of your ability all the duties as are Inherent in your post and such additional duties as the

‘ompany may call upon you to perform, from time to time, Your specific duties are set out in Schedule |l hereto,

3. Company property
fou will always maintain in good condition Company property, which may be entrusted to you for official use during
‘he course of your employment and shall return all such property to the Company prior to relinquishment of your

charge, failing which the cost of the same will be recovered from you by the Company.

3. Borrowing/accepting gifts
fou will not borrow or accept any money, gift, reward or compensation for your personal gains from or otherwlse

slace yourself under pecuniary obligation to any person/dient with whom you may be having official dealings.

L0. Termination
10.1 Your appointment can be terminated by the Company, without any reasen, by giving you not less than 3

nonths' prior natice In writing or salary In lieu thereof. For the purpose of this clause, salary shall mean basic salary.

10.2 You may terminate your employment with the Company, without any cause, by piving no less than months’

arigr notice or salary for unsaved period, left after adjustment of pending leaves, as on date.
10.3 The Company reserves the right to terminate your employment summarily without any notice period or
n_believe you are guilty of misconduct pr negligence, or have

_,-o—"'"-'_'_"
loss to the Company. M MLJEY-AR UMAR, M.E. P, 10
FRINCIFAL
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0. & On the termination aof Your employment far whatever reasan, you will return to the tnmpaﬂ? all Property
Jocuments and paper, both original and copies thereof, including any samples, literaturs, contracts, Fecords, sty

Irawings, blueprints, fetters, notes, data and the like; and Confidential Information, in your possession or under yeyr

-ontrel relating to your employment or to clients’ business affairs.

L1. Confidential Information

11. 1 during your employment with the Company you will devote your whole time, attention and skill to the best of
four ability for its business, You shall not, directly or indirectly, engage or associate yourself with, be connected with,
oncerned, employed or engaged in any other business or activities or any other post or work part time or Pursue any
zourse of study whatsoever, without the prior permission of the Company.

11.2 You must always maintain the highest degree of confidentiality and keep as confidential the records, documents
1nd other Confidential Informaticn relating to the business of the Company which may be known ta You or confided

M you by any means and you will use such records, documents and information anly in a duly authorized manner in

‘he interest of the Company. For the purposes of this clause 'Confidential Infarmation® means information about the

-cmpany's business and that of its customers which is not available to the general public and which may be learnt by
/eu in the course of your employment. This includes, but is not limited to, information relating to the organization, jts
-ustomer lists, employment palicies, personnel, and information about the Company's products, processes including

deas, concepts, projections, technology, manuals, drawing, designs, specifications, and al| papers, resumes, records

and other documents containing such Canfidential Information.
11.3 At no time, will you remaove any Confidential Information from the office without permission,

11.4 Your duty to safeguard and not disclose Confidential Information will survive the expiration or termination of

‘his Agreement and/or your employment with the Company.
11.5 Breach of the conditions of this claute will render voeu liable to summary dismissal under clause above In

3ddition to any other remedy the Company may have against you in law.

L2, Notices
otices may be given by you to the Company at its registered offjce address. Notices may be given by the Company ta

fou at the address intimated by you in the official records,

it
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The Company shall be entitled to make policy declarations from time to time pertaining to matters like legve
:ntitlernent, maternity leave, employees’ benefits, waorking hours, transfer policies, etc., and may alter the 5ame fram

fime to time at its sole discration. All such policy decisions of the Company shall be Binding on you and shay Override
-his Agreement ta that extent.

14. Governing Law/Jurisdiction

four employment with the Company is subject to Indian laws. All disputes shall be subject to the jurisdiction of [High
-ourt] [State] only.

15, Acceptance of our offer

Yease confirm ¥our acceptance of this Contract of Employment by signing and returning the duplicate copy.

MNe welcaome you, and look forward to receiving your acceptance and to working with you.

fours Sincerely,

We wish them every success in life

ANiMefoto

HR MANAGER

L. JFW M.E. P D,

PRINCIPAL
CHEIST THE Kisl EMGISEERING ORLLECE
Chikparampalayam Yillage,
Koararmadsd, Mettupalsyamns Taluk,
Ceimbaore - 641 104,
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S RI1PUMPS PRIVATE LIMITED
flaf-1, Keoranatham Road
saTAvanampaiy,

sambatore G4 1035

[hate: (-0 3=2000%

aubject: Appointment for post of Production Tralnee

Jear KUMAR C

Ne are pleased to offer you, the position of Production Trainee with CRI PUMPS the ‘Company’ on the following

erms and conditions:

L. Commencement of employment

- four employment will be effective, as of 10.8.2019

L. Job title
four job title will be [Production Trainee|, and  you will report to Mr. RAJESH, Supervisor,

). Salary
four salary 16000 and other benefits will be as set out in Schedule 1, hereto.

1. Place of posting
] Me . Yo

e Yy AKUMAR. ME Fr DD
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fou will be posted at Coim batore, Tamil nadu. You may however be required to work at any place of business which

‘he Company has, or may later acquire,

3. Hours of Wark

The normal working days are Monday thraugh Saturday. You will be required te work for such hours as necessary for
-he proper discharge of your duties te the Company. The normal working hours are from 9.00 am to 8.00 pm and ol
ire expected to work not less than 10 hours each week, and if necessary for additional hours depending an your

esponsibilities,

3. Leave/Holldays

3.1 You are entitled to casual leave of 2 days.

3.2 You are entitled to 3 working days af paid sick leave.

3.3 The Company shall notify a list of declared haolidays in the beginning af each year.

7. Nature of duties
fou will perform to the best of your ability zll the duties as are inherent in your post and such additional duties 35 the

:ompany may eall upon you to perfarm, from time to time. Your specific duties are set out in Schedule Il hereto.

1. Company property
fou will always maintain in good condition Company property, which may be entrusted to you for ofticial use during

:he course of your employment and shall return all such property to the Company prior to relinquishment of your

zharge, failing which the cost of the same will be recoverad from you by the Company.

3. Borrowing/accepting gifts
fou will not borrow or accept any money, gift, reward or compensation for your personal gains fram or otherwise

alace yourself under pecuniary obligation to any person/client with whom you may be having official deslings.

L. Termination
10.1 Your appointment can be terminated by the Company, without any reasen, by piving you not less than 3

months' prior notice in writing or salary in lieu thereof. For the purpose of this clause, salary shall mean basic salary.

Ba.MLJE 1.:.52"4,111 AR, MLE.PhD
FRANC I
CHmIST THE kil ENCIMEERING CLLLEGE,
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Ceunbatore - &4 |04,
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¥ terminate your employment with the Company, without any cause, by giving no less thap —
1014 ;148

Ner notice or salary for unsaved period, left after adjustment of pending leaves, as on date,
10.3 T“h('- Company reserves the right to terminate your employment summarily without any notice Perind

-Lrmination payment, if it has reasonable ground to believe yvou are guilty of misconduct gr e h ar
-ommitted any fundamental breach of contract or caused any loss to the Company. | o
10. 4 On the termination of your employment for whatever reason, you will return to the Company all property;
Jocuments and paper, both original and copies thereof, including any samples, literature, contracts, records, rjsts.

Irawings, Bluenri
{3 ueprints, letters, notes, data and the like; and Confidential Information, in your possession or ungd or your

montrol relating t
£ 10 your employment or to clients' business affairs.

L1. Confidential Information
11. 1 duri i i

uring your employment with the Company you will devote your whole time, attention and skill to the best of
¢our ability for its business. You shall not, directly or indirectly, engage or associate yoursell with, be cennected with

ot 1 | . 5 pad
oncerned, empleyed or engaged In any other business or activities or any other post or work part time or pursue any

-ourse of study whatsoever, without the priar permission of the Company.
11.2 ¥ou must always maintain the highest degree of confidentiality and keep as confidential the recerds, docurments
and ather Confidential Information relating to the business of the Company which may be knewn to you or confided

n you by any means and you will use such records, documents and information only in a duly autharized mannear in

‘he interest of the Company. For the purposes of this clause 'Confidential Infarmation” means information about the

—ompany’s business and that of its customers which is not available to the general public and which may be learnt by
fou in the course of your employment. This includes, but is nat limited to, information relating to the organization, its
;ustomer lists, employment policies, personnel, and information about the Company’s products, processes including
deas, concepts, projections, technology, manuals, drawing, designs, specifications, and all papers, resumes, recards

ind other decuments containing such Confidential Information.
11,3 At no time, will you remove any Confidential Information from the office without permission.

11.4 Your duty to safeguard and not disclose Confidential Information will survive the expiration or terirination of

-his Agreement and/for your employment with the Company.
11.5 Breach of the conditions of this clause will render you liable to summary dismissal under clause above in

sddition to any other remedy the Comp E"n‘[-r_ﬁ against you in law. N
-h I"l-l“.-*l' t‘.. hi‘“*h'-l-l " i
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L2. Notices
Notices may be given by ¥Gu to the Company at its registered office address. Notices may be given by the Company 1,

fou at the address intimated by yau in the official records,

L3. Applicability of Company Paolicy

The Company shall be entitled to make policy declarations from time to time pertaining to matters like leays
ntitlement, maternity leave, emplayees’ benefits, working hours, transfer policies, etc., and may alter the same from

ime to time at its sole discretion, All such policy decisions of the Company shall be binding on you and shal averride

“his Agreement to that extent.

14. Governing Law/Jurisdiction

four employment with the Cam Pany is subject to Indian laws. All disputes shall be subject to the jurisdiction of [High

-ourt] [State] only.

L5. Acceptance of our offer
*lease conflirm your acceptance of this Contract of Employment by signing and returning the duplicate COopy.

Ne welcome you, and look forward to receiving your acceptance and to working with you,

fours Sincerely,

We wish them evéry success in life

y

HE MANAGER
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- Rl PUMPS PRIVATE LIMITED
| f46-1, Keeranatham Road,
Saravanampatty,

soimbatore 641035

DChate: O6-05-2019

subject: Appointment for post of Production Trainee

Jear JAYACHINNAIAH C

Ne are pleased to offer you, the position of Production Trainee with CRI PUMPS the ‘Company”’ on the following

erms and conditions:

L. Commencement of employment

four employment will be effective, as of 10.8.2019

L. Job title
four job title will be [Production Tralnee], and you will report to Mr. RAJESH, Supervisor.,

i
Schedule 1, hereto. 51:.-\m"€h B LIMA A R, B PR
EETLINTLET! )
Riipil EmE adm Embark e kS Ll LiGE
Cikadramiprinyan Yiiage,
Pl e, Mcttupalayan Taluk,
Cownibaiore - 41 1.

1. Salary




1. Place of posting
fou will be posted at Coimbatare, Tamil nadu. You may however be required to work at any place of business which,

:he Company has, or may later acquire,

3. Hours of Work

The normal working days are Monday through Saturday, You will be reguired to work for such hours 25 necessary for
-he proper discharge of your duties to the Company. The normal working hours are from 9.00 am to 8.00 pm and you
are expected to work not less than 10 hours each week, and if necessary for additional hours depending on your

~esponsibilities.

3. Leave/Holidays
3.1 You are entitled to casual leave of 2 days.
3.2 You are entitled to 3 working days of pald sick leave.

3.3 The Company shall notify a list of declared holidays in the beginning of each year,

7. Nature of duties
fou will perform to the best of your ability all the duties as are inherent in your post and such additional duties as the

-ompany may call upon you to perform, from time to time. Your specific duties are set out in S5chedule Il hereta,

i. Company property
fou will always maintain in good condition Company property, which may be entrusted to you for official use during

‘he course of your employment and shall return all such property to the Company prior to relinguishment of your

-harge, failing which the cost of the same will be recovered from you by the Company.

1, Borrowing/accepting gifts

fou will not borrow or accept any money, gift, reward or compensation for your personal gains from or othenwise

alace yoursell under pecuniary obligation to any person/elient with whom you may be having official dealings.

10. Termination

the Company, without an rgasdrh:'ld:li piving you not less than 3

, 1 [TLY] Wl b, )
reof. For the pdr'ﬁb"ig“éhhﬁ_ ﬁ?—}f ary shall mean basic salary.
CHEST TWL alow Lhibealbmind, O LEGE,
Clihsarmmipdayali Vildsge,
Foaramnda, Metupainyan Taluk,
Coumbatore - el 104,

10.1 Your appointment can b

months® prior notice in writi



10.2 You may terminate your employment with the Company, without any cause, by giving no less than monthy’

arior notice or salary for unsaved period, left after adjustment of pending leaves, as on date,

10.3 The Company reserves the right to terminate your employment summarily without any notice period or
-ermination payment, if it has reasonable ground to believe you are guilty of misconduct or negligence, or have
ommitted any fundamental breach of contract or caused any loss to the Company.

10. 4 On the termination of your employment for whatever reason, you will return to the Company all property,
Jocuments and paper, both eriginal and copies thereof including any samples, literature, contracts, recards, liss,

F

frawings, blueprints, letters, notes, data and the like; and Confidential Infermation, in your possession or under vour

“ontrol relating to your employment or ta clients’ business affairs.

L1. Confidential Information

11.1 during your employment with the Company you will devote your whale time, attention and skill to the best af
rour ability for its business. You shall not, directly or indirectly, engage or associate yourself with, be connected with,
:oncerned, employed or engaged in any other business or activities or any other post or work part time or pursue any
-ourse of study whatsoever, without the prior permission of the Company.

11.2 You must always maintain the highest degree of confidentiality and keep as confidential the records, documents
ind ather Confidential Information relating to the business of the Company which may be known to you or confided

n you by any means and you will use such records, decuments and information only in a duly authorized manner in

-he interest of the Company. For the purposes of this clause "Confidential Information’ means information about the

“ompany's business and that of its customers which is not available to the general public and which may be learnt by

¢ou in the course of your employment. This includes, but is not limited to, information relating to the organization, its

-ustomer lists, employment policies, personnel, and information about the Company's products, processes including

deas, concepts, projections, technology, manuals, drawing, designs, specifications, and all papers, resumes, records
ind ather documents containing such Confidential Information.

11.3 At no time, will you remove any Confidential Infermation from the office without permission.

11.4 Your duty to safeguard and not disclose Confidential Information will survive the expiration or termination of

this Agreement and/or your employment with the Company.

11.5 Breach of the conditions of this clause will render you liable to summary dismissal under clause above in

ay have against you In law. 5
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12, Notices

Natices may be given by ¥ou to the Company at its registered office address. Notices may be given by the Company 1

{0 at the address Intimated by you in the official records,

13. Applicabllity of Com pany Policy

fhe Company shall be entitled to make policy declarations from time to time pertaining to matters |ike leave

ntitlerment, maternity leave, employees’ benefits, working hours, transfer policies, etc., and may alter the same from

Ame to time at its sole discretion. Al such policy decisions of the Company shall be binding on you and shall override

‘his Agreement to that extent,

14. Governlng Law/Jurisdiction

four employment with the Company is subject to Indian laws. All disputes shall be subject to the jurisdiction of [High
Zourt] [State] only.

L5, Acceptance of our offer

“lease confirm your acceptance of this Contract of Employment by signing and returning the duplicate copy.
e welcome you, and look forward to recelving your acceptance and to working with you.

fours Sincerely,

We wish them every success in life

&QJQE; el
e
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l‘ @]E[l _F_i. PUMPS

=Rl PUMPS PRIVATE LIMITED
T146-1, Keoranatham Remd,
Jaravanampatly,

Soimbatore -G41035

Date: 06-03-2019

subject: Appointment for post of Production Trainee

Jear MILTON JUDE M

Ne are pleased to offer you, the position of Production Traines with CRI PUMPS the 'Company’ on the fallowing

erms and conditions:

L. Commencement of emplayment

four employment will be effective, as of 10.8.2019

2, lob title

four job title will be [Production Trainee], and  you will report to Mr, RAJESH, Supervisor,

3. Salary

Four salary 16000 and other benefits will be as set out in Schedule 1, hereto.

1. Place of posting

fou will be posted at Coimbatore, Tamil nadu. You may however be required to work at any place of business which

I T
DrAMLJEYARUMAR, ME PRD
FHRIMCIPAL
CHEGT THE RSB0 ENCINEERING COLLEGE,
Chikkarmmpsayam Village,
Koaramadas, Memupalayam Taluk,
Counbatore = G40 10,

‘e Company has, or may later acguire.

3. Hours of Work



e normal working days are Monday through Saturday. You will be required 10 work for such hours as necessary for
e proper discharge of your duties to the Company. The normal working hours are from 3.00 am to 2.00 pm and you
e expected to work not less than 10 hours each week, and if necessary for additional hours depending on your

esponsibilities,

5. Leave/Holidays
3.1 You are entitled to casual leave of 2 days,
3.2 You are entitled to 3 working days of paid sick leave.

3.3 The Company shall notify a list of declared halidays in the beginning of each year.

T. Hature of duties

fou will perform to the best of your ability all the duties as are inherent in your post and such additional duties as the

:ompany may call upon you to perform, frem time to time. Your specific duties are set out in Schedule Il hereto

1, Company property
You will always maintain in good condition Company property, which may be entrusted to you for afficial use during
-he course of your employment and shall return all such property to the Company prior to relinguishment of your

zharge, failing which the cost of the same will be recovered from you by the Company.

3. Borrowing/accepting gifts
fou will not borrow or accept any money, gift, reward or compensation for your personal gains from or ctherwise

slace yourself under pecuniary obligation to any person/client with whom you may be having efficial dealings.

LO. Termination
10.1 ¥Your appointment can be terminated by the Company, without any reason, by piving you not less than 3

months’ prior notice in writing or salary in lieu thereof. For the purpose of this clause, salary shall mean basic salary.
10.2 You may terminate your employment with the Company, without any cause, by giving no less than months’

arigr natice or salary for unsaved period, left after adjustment of pending leaves, as on date.

10.3 The Company reserves the right to terminate your employment summarily without any notice period of

pd to believe you are guilty of misconduct o ne_g_hgencc. af have
aused any loss 10 the Cnmpanvill-hi.lmrﬂ.iﬂ. ME_FhLD
FRINCIFAL
CHRIST THE ML ESCISFERSC CULLECE
Chiks vampeayun village,
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I.G- 4 l:ll'l lhE tEl‘miI‘lEl-Flﬂr'l nf 'fl:'.'lur 'E-mprnlime-nl 'Dr- whatel.ner reason, 1'|ﬂ|_| WE” retuern Lo l.hE cﬂmﬂl:‘l'n'f all ﬁl'ﬂll'.lt'r!'p"
documents and paper, both original and copies thereof, including any samples, literature, contracts, records, fisge

drawings, blueprints, letters, notes, data and the like: and Confidential Infarmation, in your possession or under your

-ontrol relating to your employment or to clients’ business affairs,

L1. Confidential Information

11, 1 during your employment with the Company you will devote your whole time, attention and skill to the best of
four ability for its business. You shall not, directly or indirectly, engage or associate yourself with, be connected with,
-oncerned, employed or engaged in any other business or activities or any other post or work part time or pursue any
-ourse of study whatsoever, without the prior permission of the Company.

11.2 You must always maintain the highest degree of confidentiality and keep as confidential the records, documents
ind other Confidential Information relating to the business of the Company which may be known to you or confided

n you by any means and you will use such records, documents and infarmation only in a duly autharized manner in

the interest of the Company. For the purposes of this clause ‘Confidential Infarmation” means information about the

—ompany's business and that of its customers which is not available to the general public and which may be learnt by

jou in the course of your employment. This includes, but is not limited to, information relating to the organization, its

:ustomer lists, employment policies, personnel, and information about the Company's products, processes including

deas, concepts, projections, technology, manuals, drawing, designs, specifications, and all papers, resumes, records

and other documents containing such Confidential Information.
11.3 At no time, will you remove any Confidential Information from the office without permission,

11.4 Your duty to safeguard and not disclose Confidential Information will survive the expiration or termination of

*his Agreement andfor your employment with the Company.
11.5 Breach of the conditions of this clause will render you liable to summary dismissal under clause above in

wddition (o any other remedy the Company may have against you in law.

LZ. Notices
Yotices may be given by you to the Company at its registered office address. Notices may be given by the Company to

you at the address intimated by you in the official records.
'
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13, Applicability of Company Policy




the Company shall be entitled 1o make policy declarations from time 1o time pertaining to matters lie fey,,
rtitlement, maternity leave, employess benefits, working hours, transfer policies, etc., and may alter the sarre from

e B0 Timwe at s sole disceetion. All st h policy decisions of the Company shall be binding on you and shall Craerridy

his Agrecment to that extent,
14. Governing Law/Jurisdiction
Your empiayment with the Company is subject 1o Indian laws. All disputes shall be subject to the jurisdiction of [High

—ourl] [State] only.

L5, Bcceptance of our offer

Hease confirm your acceptance of this Contract of Employment by signing and returning the duplicate copy.

e welcome you, and look forward to receiving your acceptance and to working with you.

fours Sincerely,

We wish them every success in life

Ao

HE MANAGER
.
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=Rl PLMPS FRIVATE LIMITED
T148-1, Keeranatham Foad,
Saravanampatty,

~oimbatore -641035

Date: 06-03-2019

subject: Appointment for post of Production Trainee

Jear JEWEL JOY

Ne are pleased to offer you, the position of Production Trainee with CRI PUMPS the "Company’ on the following

mrms and conditions:

L. Commencement of employment

four employment will be effective, as of 10,8.2019

2. Job title

four job title will be [Production Trainee], and you will report te Mr. RAJESH, Supervisor.

1, Salary

four salary 16000 and other benefits will be as set out in Schedule 1, hereto.

1. Place of posting

fou will be posted at Coimbatore, Tamil nadu. You may however be required to work at any place of business which

_._,_:—'_
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LHEST THE )IRG EnCinELR| NG CWLLEGE,
L"hiu:r:-mu:lur:m Wilinge,
Karunade, Mleitupalayam Taluk,
Ceilmbaiore - 41 104

3. Hours of Wark




The normal working days are Monday through Saturday. You will be required to work for such hours 35 Necessary for

he proper discharge of your duties ta the Company, The nermal working hours are from 9.00 am to 8.00 pm and yoy

Wi expected to work not less than 10 hours each week, and if necessary for additional hours depending of your
‘tsponsibilitics,

3. Leave/Holidays
3.1 ¥ou are entitled to casual leave of 2 days,
3.2 You are entitled 1o 3 working days of paid sick leave,

3.3 The Company shall notify a list of declared hatidays in the beginning of each year.

7. Mature of dutles

fou will perform to the best of vour ability all the duties as are Inherent in your post and such additional duties a5 the

-ampany may call upon you to perform, frem time to tirme. Your specific duties are set out in Schedule Il hereta,

i. Company property
fou will always maintain in gaod condition Company property, which may be entrusted to you for official use during
‘he course of your employment and shall return all such property to the Company prior to relinquishment of your

‘harge, failing which the cast of the same will be recovered from you by the Company,

3. Borrowing/accepting gifts _
fou will not borrow or accept any money, gift, reward or compensation for your personal gains from or otherwise

Jlace yourself under pecuniary obligation to any person/client with whom you may be having official dealings,

10, Termination

[ th
10.1 Your appointment can be terminated by the Company, without any reascn, by giving you not less than 3
ths' prior notice in writing or salary in lieu thereof, For the purpose of this clause, salary shall mean basic salary.
non
i ivi nths
10.2 You may terminate your employment with the Company, without any cause, by giving no less than mo

Jrior notice or salary for unsaved period, left after adjustment of pending leaves, a5 on date.
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1ocuments and paper, both original and coples thereol, Including any samples, literature, contracts, FECErds, fiay.
R

I!nWIHI-:'!'-. hlll.ll!'llll||I'|l:+..r lettiors, notes, data and the “kli": and Coanfidential information, 0 your possesting Of Linieder -
Sr

-antrol relating to your employment ar to clinnts” business alfales.

L1. Confidential Infarmation

1. 1 during your employment with the Company you will devote your whole time, attention and skill ta the pe., ol
four ability for its business. You shall not, directly or indirectly, engage or asseclate yourself with, be connected win,
-oncerned, employed or engaged in any other business or activities or any other post or work part time or PUrLuE ary
sourse of study whatsoever, without the prior permission of the Company.

L1.2 You must atways maintain the highest degree of confidentiality and keep as confidential the records, documa i
1ind other Confidential Information relating to the business of the Company which may be known to you or confided

n you by any means and yvou will use such records, documnents and Information only in a duly authorized manner in

he interest of the Company, For the purposes of this clause ‘Confidential Information’ means infarmation about the

-ompany's business and that of its customers which Is not avaifable to the general public and which may be learm by

souin the course of your employment. This includes, but Is nat limited to, information relating to the organization, its
:ustemer lists, employment policies, persennel, and infarmation about the Company’s products, processes including

deas, concepls, projections, technology, manuals, drawing, designs, specifications, and all papers, resumes, records
ind other documents containing such Confidential Informatien,

11.3 At mo time, will you remove any Confidential Information from the office without permission.

11.4 Your duty to safeguard and not disclose Confidential Information will survive the expiration or termination of

this Agreement andfor your employment with the Company.
11.5 Breach of the conditions of this clause will render you liable to summary dismissal under clause above in

sddition to any other remedy the Company may have against you In law,

12. Notices
Wotices may be given by you to the Company at its registered office address. Notices may be given by the Company to

Jou at the address intimated by you in the official records.
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L3, Applicability of Company Policy
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e 1o ime at its sole discretion. All such policy decisions of the Company shall be binding on you and hall Bverridy.

his Agreement 1o that extent,

14, Governing Law/jurisdiction

Il ]
aur employment with the Company is subject to Indian laws. All disputes shall be subject to the jurisdiction of [High
-ourt] [State] only,

15. Acceptance of our offer

“lease confirm your acceptance of this Contract of Employment by signing and returning the duplicate copy,

e welcome you, and look forward te recelving your acceptance and to working with you.

fours Sincerely,

We wish them every success in life
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i IEE][I Cc_pFR_E. PUMPsS |

=-F.l. PUMPS PRIVATE LIMITED
(f46-1. Keeranatham Road,
saravanampally,

~oimbatore -G41035

Date; (6-03-2019

subject: Appointment for post of Production Trainec

Jear ARJUN K

Ne are pleased to offer you, the position of Production Trainee with CRI PUMPS the ‘Company’ on the following

werms and conditions:

L. Commencement of employment

four employment will be effective, as of 10.8.2019

L. Job title
four job title will be [Production Trainee], and you will report to Mr. RAJESH, Supervisor.

1. Salary

four salary 16000 and other benefits will be as set out in Schedule 1, hereto.

1. Place of posting

fou will be posted at Coimbatore, Tamil nadu. You may however be required to work at any place of business which

' m.MJE‘E‘é\QUMﬁE ME.PaL

TPRINCIPAL
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3. Hours of Work

The normal working g
g days are Monday through Saturday. You will be required to work for such haure as necessary
ar

he proper dischar 1
; Ee of your duties to the Company. The nermal working hours are from 9.00 am to 8.00 pm ang ¥
re expected to work not less th .
an 10 hours each week, and if necessary for additional hours d
[
‘esponsibilities, T

5. Leave/Holidays
2.1 You are entitled to casual leave of 2 days,
3.2 You are entitled to 3 working days of paid sick leave,

3.3 The Company shall notify a list of declared holidays in the beginning of each year.

7. Nature of duties

f ill HE
ou will perform to the best of your ability all the duties as are inherent in your past and such additional duties as the

-0
mpany may call upon you to perform, from time to time. Your specific duties are set out in Schedule I hereta.

3. Company property
fou will always maintain in good condition Company property, which may be entrusted to you for afficlal use during
‘he course of your employment and shall return all such property to the Company prior to relinquishment of your

“harge, failing which the cost of the same will be recovered from you by the Company,

3. Borrowing/accepting gifts
fou will not borrow or accept any money, gift, reward or compensation for your personal gains from or otherwise

Jlace yourself under pecuniary obligation to any person/client with whom you may be having official dealings.

LO. Termination
I0.1 Your appointment can be terminated by the Company, without any reason, by giving you not less than 3

menths' prior notice in writing or salary in lieu thereof. For the purpose of this clause, salary shall mean basic salary.

10.2 You may terminate your employment with the Company, without any cause, by giving no less than months’

—
—

3nor notice or salary for unsaved period, left after adjustment of pending leaves, as on date.
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1.3 The Company reserves the right to terminate your employment summarlly without any notice period o
ermination payment, if it has reasonable ground to believe you are gullty of misconduct or negligence, of haye
-ommitted any fundamental breach aof contract or caused any loss to the Company. .
1D, 4 On the termination of your employment for whatever reason, you will return to the Company all Broperty:
focuments and paper, both origingl and coples thereof, Including any samples, literature, contracts, recards, lists,

dra i
wings, blueprints, letters, notes, data and the like; and Confidential Information, in your possession or under your

santrol relating Lo your employment or to clients’ business affalrs.

L1, Confidentlal Information

L1. 1 during your employment with the Company you will devote your whole time, attention and skill to the best of
sour ability for its business. You shall not, directly or Indirectly, engage or associate yoursell with, be connected with,
;oncerned, employed or engaged In any other business or activitles or any other post or work part time or pursue any
-ourse of study whatsoever, without the prior permission of the Company.

11.2 You must always maintain the highest degres of confidentiality and keep as confidential the records, documents
ind other Confidential Information relating to the business of the Company which may be known to you or confided

n you by any means and you will use such records, documents and information only in a duly authorized manner in

:he interest of the Company. For the purposes of this clause ‘Confidential Information” means infarmation abaut the

“ompany's business and that of its customers which is not available to the general public and which may be learnt by

sou in the course of your employment. This includes, but is not limited to, information relating to the organization, its

wustomer lists, employment policies, personnel, and infarmation about the Company's products, processes including

deas, concepts, projections, technology, manuals, drawing, designs, specifications, and all papers, resumes, recards

snd other documents containing such Confidential Infermation,
11.3 At no time, will you remove any Confidential Information from the office without permission.

11.4 Your duty to safeguard and not disclose Confidential Information will survive the expiration or termination of

his Agreement and/or your employment with the Company.
11.5 Breach of the conditions of this clause will render you liable to summary dismissal under clause above in

wddition to any other remedy the Company may have against you in law.

12. Notices
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Notices may be given by you te the Company at it registered office address. Notices may be given by the Company ¢
[}

fou at the addrpss intimated by you in the official records.

13. 4 pplicablility of Company Palicy

e Ca . . :

Company shall be entitled ta make policy declarations from time to time pertaining to matters like leaye
*ntitl i ‘ ici

titlement, maternity leave, employees benefits, working hours, transfer policies, etc., and may alter the same from

am i i ] : P
e Lo time at its sole discretion, All such policy decisions of the Company shall be binding on you and shall overrige

-his Agreement to that extent,

4. Governing Law/Jurisdiction
four employment with the Company Is subject to Indian laws. All disputes shall be subject to the jurisdiction of [High

—ourt] [State] anly,

15. Acceptance of our offer

ease eonfirm Your acceptance of this Contract of Emplayment by signing and returning the duplicate copy.
Ne welcome you, and look forward to receiving your acceplance and to working with you.

fours Sincerely,

We wish them every success in life

T= e
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-.R.1 PUMPS PRIVATE LIMITED
7/46-1, Kearanatham Road
Saravanampatly,

—oimbatore -G41035,

Dt (6-03-2019

subject: Appointment for post of Production Trainee

Jear ASWINEAL | K

Ne are pleased to offer you, the position of Praduction Trainee with CRI PUMPS the ‘Company’ on the following

erms and conditions:

L. Commencement of employment

four employment will be effective, as of 10.8.2019

2. Job title

four job title will be [Production Trainee], and you will report to Mr. RAJESH, Supervisor.

3. Salary
four salary 16000 and other benefits will be as set out In Schedule 1, hereto,

1. Place of posting

fou will be posted at Coimbatore, Tamil nadu. You may however be required to work at any place of business which

‘he Company has, or may later acquire.

\"'L—d-
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5. Hours of Work




™
® normal working days are Monday through Saturday. You will be required Lo work fer such hours as necps ary fas

he
uroper discharge of your duties 1o the Company. The normal working hours are from 9.00 am to 8.00 pm an you

e expected to work not less than 10 hours each week, and if necessary for additional hours depending on Vousr

‘eiponsibilities.

3. Leave/Haolidays

3.1 You are entitled to casual leave of 2 days.

3.2 You are entitled 1o 3 working days of paid sick leave.

3.3 The Company shall notify a list of declared halidays in the beginning of each year.

. Nature of duties

You will perfarm to the best of your ability all the duties as are inherent in your post and such additional duties as the

-ampany may call upon you to perform, from time to time. Your specific duties are set out in Schedule Il hereto,

1. Company property

fou will always maintain in good condition Company property, which may be entrusted to you for official use during
-he course of your employment and shall return all such property to the Company prier to relinguishment of your
charge, failing which the cost of the same will be recovered from you by the Company.

1. Borrowingfaccepting gifts

fou will not borrow or accept any money, gift, reward or compensation for your personal gains from or otherwlse

slace yourself under pecuniary obligation to any person/client with whom you may be having official dealings.

10. Termination

10.1 Your appointment can be terminated by the Company, without any reason, by giving you not less than 3

nonths” pricr notice in writing or salary in lieu thereol. For the purpose of this clause, salary shall mean basic salary.

10.2 You may terminate your employment with the Company, without any cause, by giving no less than months®

arior notice or salary for unsaved period, left after adjustment of pending leaves, as on date.

10.3 The Company reserves the right to terminate your employment summarily without any notice period or

—
b e

— ",
erminglon payment, if it has reasona f’g&:bhp‘l:l believe you are guilty of misconduct or negligence, or have

I..‘__ 3 -
any loss l.nthel:nmp.'m-m.__-”“"-_&”ﬂ“i“ e
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10 4 I
On the termination of vour emplayment for whatever reason, you will return to the

Company all property.
focuments and paper, '

both ariginal and copies thereol, including any samples, literature, contracts, records,

lists
. L
Irawings, blueprints, letters, notes,

data and the like; and Confidential Infarmation, in your possession or under your

-ontrol refating to your employment ar to clients’ business affairs.

11. Confidential Information

11. 1 curing your employment with the Company you will devote your whole time, attention and skill to the best of
sour ability for its business. You shall not, directly or indirectly, engage or associate yourself with, be connected with,
-encerned, employed or engaged in any other business or activities or any other post or work part time o pursue any
-ourse of study whatsoever, without the prior permission of the Company.

11.2 You must always maintain the highest degree of conf identiality and keep as confidential the records, documents
wnd other Confidential Information relating to the business of the Company which may be known to you or confided

n you by any means and you will use such records, documents and information only in a duly authorized manner in

e interest of the Company. For the purposes of this clause "Confidential Information’ means information about the

-empany’'s business and that of Its customers which is not available to the general public and which may be learnt by
vou in the course of your employment. This includes, but is not limited to, information relating to the organization, its
customer lists, employment palicies, personnel, and infarmation about the Company's products, processes including

deas, concepts, projections, technology, manuals, drawing, designs, specifications, and all papers, resumes, records
and other documents containing such Confidential Infermation.

11.32 At no ume, will you remove any Confidential information from the office withowt pEFmMission.

11.4 Your duty to safeguard and not disclose Confidential Information will survive the expiration or termination of

~ ‘his Agreement andfor your employment with the Company.

11.5 Breach of the conditions of this clause will render you liable to summary dismissal under cause above in

wdchtion 1o any other remedy the Company may have against you in law,

12. Notices

Wotices may be given by you to the Company at its registered office address. Notices may be given by the Company to

AT
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e Compan i i me pertaining to matte
Company shall be entitled to make policy declarations from time to U ining t tters like leave

antitleme i ¥ etc., and may alter th
Rt matemity leave, employees’ benefits, warking hours, transfer policies, etc., Iter the same from

ame to i i
O time at its sole discretion. Ajl such policy decisions of the Company shall be binding on you and shal| VErride

-his Agreement to that extent,

14. Governing Law/lurisdiction

four employment with the Company is subject to Indian laws. All disputes shall be subject to the jurisdiction of [High
-ourt] [State] only.

15. Acceptance of our offer

*lease confirm your acceptance of this Contract of Employment by signing and returning the duplicate copy.
Ne welcome you, and look forward to receiving your acceptance and to working with you.

fours Sincerely,

We wish them every success in life

HR MANAGER

M

T
Dr.MJIJEYAKUMAR. ME FhD
FRiNC AL
CHEIST THE KNG ERGINEERING CULLECE,
Chikkarsnpslayam Village,
Karamadus, Merupalayam Taluk,
Counbatore - &40 104,




'E'E” . _FR_. PUVIE =

- R.1 PUMPS PRIVATE LIMITED
T46-1 Keeranatham Road
>aravanampatty, :
-ﬁ;’ﬁb_;]l:re _Eu'-lnas

Date: 06-03.2019

subject: Appointment for post of Production Trainee

dear ANDOP DAMODARAN

e are pleased to offer you, the position of Production Trainee with CRI PUMPS the "Company’ on the following

&rms and conditions:

L. Commencement of employment
four employment will be effective, as of 10.8.2019

t. lab title
four job tithe will be {Production Trainee], and you will report to Mr. RAJESH, Supervisor,

1. Salary
four salary 16000 and other benefits will be as set out in Schedule 1, hereto.

1. Place of posting
rou will Be posted at Coimbatore, Tamil nadu. You may however be required to work at any place of business which

e
e MLIE YA UMAR, M E_PrD
baimT
L TTE TR T W P T A R T T
Cuinkaranppayan Village,
Eaiagiaden, Momupahiyam Taluk,
Cuwmibatere - pdl 04,

e Company has, of may laler acguire.

¥. Hours of Work




I h..l-.
Pl wouking o
 dayy are Monday throtgh Satursbay. You will be required to work for such hours ooy

l"l-.:. "“'I' r'u'lr

Proper dachange of vau
VOur duties 8o the Company. The normal wirt kg howrs are from 9.00 am to £.00 pny, e
Nd yoy

e expected
T work not less 1
L "
AN 10 howrs each week, and it necessary for additional hours depentding on v
LU

Taponsibilities

5, Leave/Holidays
=1 You are entitled to casual leave of 2 days,
L You are entitled to 3 working days of paid sick leave

e | ' '
The |."L'll'|1'F"-|1ll'|1|. shall H““f'l' i | hfl-t of d'ﬂ:jﬂ[td hl.':l“dﬂ'.l". I thie brﬁ]'nnlﬂn of each e

F. Nature of duties
ran will
will perform to the best of your ability all the duties as are inherent in your post and such additional duties as the

sonmpany may call UROn you to iH':rlD-l' m, from time to time, Your specific duties are set aut in Schedule li hereta,

i. Company property
rou will always maintain in good condition Company property, which may be entrusted to you for official e during
he course of your employment and shall return all such property to the Company prior to relinquishment of your

“harge, falling which the cost of the same will be recovered from you by the Company.

3. Borrowing/accepting glits
fou will not borrow or accept any money, gilt, reward or compensation for your personal gains from or otherwlse

Mace yoursell under pecuniary obligation to any person/client with whom you may be having official dealings.

L0. Termination
10.1 Your appointment can be terminated by the Company, without any reason, by giving you not less than 3

nonths' prior notice In writing or salary in licu thereol. For the purpose of this clause, salary shall mean basic salary

10.2 You may terminate your employment with the Company, witheut any cause, by giving no less than months’

srior notice or salary for unsaved period, left after adjustment of pending leaves, as on date.

10.3 The Company reserves the right to terminate your employment summarily without any notice peried or
d to believe yvou are guilty of misconduct ar negligence, or have

e
Ty, B '3
sed any loss to the t'umpar[i.;“__;;_e& P Ty T
R T T T
UHERIAT THE ik, G EW il O LEuk,
Uhiskarampelayam village,
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lo 4 :
On the termination of your employment for whatever reason, you will return to the Company g Properr,
j‘hf_—um " H
Ents and paper, both eriginal and copies thereaf, including any samples, literature, contraces, Fecords, figy,

I awi :
nEs, blueprings, letters, notes, data and the like; and Confidential Infarmation, in your possession qr under yo,,

o :
ntrol relating to your employment or to clients' business affairs.

L1. Confidential Information

L1. 1 during your employment with the Company yau will devote your whole time, attention and *Kill to the bes of
four ability for it business. You shall not, directly or indirectly, engage or associate yourself with, be FRRReCed with,
-oncemed, employed or engaged in any other business or activities or any other post or work part time or pursue any
-ourse of study whatsoever, without the Prior permission of the Company,

11.2 You must always maintain the highest degree of confidentiality and keep as confidential the records, documents
#nd other Confidential Information relating to the business of the Company which may be known te you or Fonktied

N you by any means and You will use such records, documents and information only in a duly authorized manner in

-he interest of the Company. For the purposes of this clause "Confidential Information’ means information about the

-ofmpany’s business and that of jts customers which is not avallable to the general public and which may be learat by

¢ouin the course of yoaur employment. This includes, but Is not limited to, infermation relating to the organization, its

-ustomer lists, employment policles, personnel, and infermation about the Company's products, processes including

deas, concepts, projections, technology, manuals, drawing, designs, specifications, and all papers, resumes, records

and other documents containing such Confidential Information.
11.3 At no time, will you remaove any Confidential iInformation from the office wit hout permission,

11.8 Your duty 1o safeguard and not disclose Confidential Information will survive the expiration or termination aof

-his Agreement and/or your employment with the Company.
11.5 Breach of the conditions of this clause will render you liable to summary dismissal under clause above in

wddition to any other remedy the Company may have against you in law.

12. Notices
Notices may be given by you to the Company at its registered office address, Notices may be given by the Company to

#ou al the address intimated by you in the official records.
: e s
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13. Applicability of Company Policy




The Company shall be entitled to make policy declarations from time to time pertaining to matters |ig, Ay

"ititlement, maternity leave, employees' benefits, working hours, transfer pallcles, ete., and may alter the sm. fram
'me to time at its sole discretion, Al such policy decisions of the Company shall be binding on you and shall yerjy,,

his Agreement to that extent.

l4. Governing Law/Jurisdiction
four emplayment with the Company is subject to Indian laws. Al disputes shall be subject te the jurlsdiction of [Migh

~ourt] [State] only,

L5, Acceptance of our offer
Ylease confirm your acceplance of this Contract of Employment by signing and returning the duplicate ARy

Ne welcome you, and look forward to recelving your acceptance and to working with you.

fours Sincerely,

We wish them every success in life

- -
=] H_l_-l.j:ﬂ
&] % = _‘-H‘
HR MANAGER
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BRI PUMPE PRIVATE LIMITED
.':.HE- 1, Keeranatham Road,
ravanampatty,

~oimbalore -G4103 5,

Dite: 06-03-2019

subject: Appolntment for post of 'roduction Tralnee

Dear ASHIL ANTOMNY

e are pleased to offer you, the position of Praduction Trainee with CRI PUMPS the 'Company” an the following

arms and canditions:

L. Commencement of employment
four employment will be effective, as of 10.8.2019

L. Job title
Tour job title will be [Production Trainee], and you will repart to Mr, RAJESH, Supervisor.

1. Salary
four salary 16000 and other benefits will be as set out in Schedule 1, herets,

1. Place of posting

fou will be posted at Coimbatore, Tamil nadu. Yo 0 ; ever be required Lo werk at an lace af business which
l,l'l'h A e
he Company has, or may later acquire, + Ih.a"-'l:j‘.:l-. AKUMAR, ME.PuD

FHRINCIFAL :
CHEIST TRIN KEME ENGINL LR, CiLLEGE,
Uik knrpipatayaimn Village,
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3. Hours of Waoark

e ng
rmal working days are Monday through Saturday. Yeu will be required to work for such hours as Necessary for
she pr i .
Proper discharge of your duties to the Company. The normal working hours are from 9.00 am to 8.00 pm and yay

re
expected to work not less than 10 hours each week, and if necessary for additional hours depending on yoy,
“esponsibilities,

3. Leave/Holidays
3.1 You are entitled to casual leave of 2 days,
3.2 You are entitled to 3 working days of paid sick leave,

3.3 The l.‘.-nmpa iy shall l‘mt”"gr a list of declared hDrHa""S in the hEElﬂﬂJﬂﬂ af each year.,

7. Nature of duties
fou will perform to the best of vour ability all the duties as are inherent in your post and such additional duties as the

-ompany may call upon you to perform, from time to time. Your specific duties are set out in Schedule 11 hereto,

i. Company property
fou will zlways maintain in good condition Company property, which may be entrusted to you for official use during

‘he course of your employment and shall return all such property to the Company prior to relinquishment of your

zharge, failing which the cost of the same will be recovered from you by the Company.,

3. Borrowingfaccepting gifts
fou will not borrow or accept any money, gift, reward or compensation for your personal gains from or otherwise

alace yourself under pecuniary obligation to any persan/client with whom you may be having official dealings.

10. Termination
10.1 Your appointment can be terminated by the Company, without any reason, by giving vou not less than 3

nonths' prier notice in writing or salary in lieu thereof, For the purpose of this clause, salary shall mean basic salary.

0.2 You may terminate your employment with the Company, without any cause, by giving no less than months’

rior notice or salary for unsaved period, left after adjustment of pending leaves, as on date. \,

Dy v Y AKUMAR, ME PhD
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10.3 The Company reserves the right to terminate your employment summarily without any notice period o
-fmination payment, if it has reasonable Eround to believe you are guilty of misconduct or negligence, or hayn
-ommitted any fundamental braach of contract or cauzed any loss to the Company.

10. 2 On the termination of your employment for whatever reason, you will return to the Company all property:
focuments and paper, both original and copies thereof, including any samples, literature, contracts, Fecords, lists,

irawings, blueprints, letters, nates, data and the like; and Confidential Information, in your possession or under your

-ontrol refating to your employment or to clients’ business affairs.

L1. Confidential Information

11. 1 during your em ployment with the Company you will devote your whole time, attention and kil to the best of
sour ability for its business. You shall not, directly or indirectly, engage or associate yourself with, be connected with,
-oncerned, emplayed or engaged in any other business or activities or any other post or work part time or pursue any
sourse of study whatsoever, without the prior permission of the Company.

11.2 You must always maintain the highest degree of confidentiality and keep as confidential the records, docurments
ind other Confidential Information relating to the business of the Company which may be known to yau or co nfided

n you by any means and you will use such records, documents and information only in a duly autharized manner in

‘he interest of the Company. For the purposes of this clause ‘Confidential Infermation’ means information about the

-ompany’s business and that of its customers which is not available to the general public and which may be learnt by
fouin the course of your employment. This includes, but is not limited to, infermation relating to the arganization, its

-ustamer lists, employment policies, personnel, and information about the Company’s products, processes including

deas, concepts, projections, technology, manuals, drawing, designs, specifications, and all papers, resumes, records
and other documents containing such Confidential Information.

11.3 At no time, will you remove any Confidential Information from the office without permission.

11.4 Your duty to safeguard and not disclose Confidential Information will survive the expiration or termination of
‘his Agreement and/or your employment with the Company.

11.5 Breach of the conditions of this clause will render you fliable to summary dismissal under clause above in

addition Lo any other remedy the Company may have against you in law,

12, Notices i
B et
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wehiies may be ghven by you to the Company at its registered office address. Notices may he given by the Com pany e

7o at the address intimated by you In the official records.

L3, Applicability of Company Pollcy

The Company shall be entitied to make policy declarations from time to time pertaining to matters like Jeaye
ntittement, matemity leave, employees’ benefits, working hours, transfer policies, etc., and may alter the same fram

Ame to time at its sole discretion, All such policy decisions of the Company shall be binding on you and shall sverriga
his Agreement to that extent.

14. Governing Law/Jurisdiction
Your emplayment with the Company is subject te Indian laws. All disputes shall be subject to the jurisdiction of [High

-ourt] [State] only.

15. Acceptance of our offer

*lease confirm your acceptance of this Contract of Employment by signing and returning the duplicate copy.
e welcome you, and look forward to receiving your acceptance and to working with you.

faurs Sincerely,

We wish them every success in life

N

e o
HR MANAGER
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Ur.M.lE‘b?'u__ UMAR, ME. Fa D
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=Rl PUMPS PRIVATE LIMITED
7146.1. Keeranatham Road.
saravanampatty,

~oimbaiore -641035

Dhate; Of-03-2019

wubject: Appointment for post of Production Trainee

Jear BROOKS B GOMEZ

Ne are pleased to offer you, the position of Production Trainee with CRI PUMPS the 'Company” on the following

serms and conditions:

L. Commencement of employment
four employment will be effective, as of 10.8.2019

L. Job title
four job title will be [Production Trainee], and you will repart to Mr. RAJESH, Supervisor,

1. 5alary
four salary 16000 and other benefits will be as set out in Schedule 1, hereto.

i P —

DEMIEYAKUMAR, M B P2 D
o A
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1. Place of posting /
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rou will be
| - Posted at Coimbatore, Tamil nadu. You may however be required to work at any place of pusiness which
the Company has, or may later acquire,

3. Hours of Work

Mhe normal worki
N days are Mo nday through Saturday. You will be reguired to werk for such hours as necessary for
he proper di
per discharge of your dutles to the Company. The normal working hours are from 9.00 am to 8.00 pm and vou

e capecied
P to waork not less than 10 hours each week, and |f necessary for additional hours depending on yayr
“esponsibilities,

3. Leave/Holidays
3.1 You are entitled to casual leave of 2 days.
3.2 You are entitled to 3 working days of paid sick leave.

5.3 The Cnmp&nf shall I'IDHf"r a list of declared hul]ﬁﬂ“ in the hes]nrﬂnﬂ of each year,

. Nature of dutles
fou will perform to the best of your ability all the duties as are inherent In your post and such additional duties as the

:ompany may call upon you to perform, from time to time., Your specific duties are set out in Schedule Il heretg,

1. Company property
fou will always maintain in good condition Company property, which may be entrusted to you for official use during
‘he course of your employment and shall return all such property to the Company prior to relinquishment of your

:harge, failling which the cost of the same will be recovered from you by the Company.

3. Borrowling/faccepting gifts
fou will not borrow or accept any money, gift, reward or compensation for your personal gains from or otherwise

3lace yourself under pecuniary obligation to any person/client with whom you may be having official dealings.

10. Termination
10.1 Your appeointment can be terminated by the Company, without any reasen, by giving you not less than 3

mionths” prior notice in writing or salary in liew thereof. For the purpose of this clause, salary shall mean basic salary.
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10.2 You ;
may lerminate your employment with the Company, without any cause, by giving no less than months

Irior natice of salary for unsaved peried, left after adjustment of pending leaves, as on date.

10.3 The Company reserves the right to terminate your employment summarily withaut any notice peried or
-ermination payment, if it has reasonable ground to believe you are guilty of misconduct or negligence, or haye
ommitted any fundamental breach of eontract or caused any loss to the Company.

10. 4 On the terminatian of vour employment for whatever reason, you will return to the Company all property:
Jocuments and raper, bath original and topies thereof, including any samples, literature, contracts, records, lists,

Irawings, blueprints, letters, notes, data and the like; and Confidential Information, in your possession or under your

montrol relating to your em ployment or to clients’ business affairs.

11. Confidential Information

11. 1 during your employment with the Company you will devote your whole time, attention and skill to the best of
pour ability for its business. You shall not, directly of indirectly, engage or associate yourself with, be connected with,
-oncerned, employed or engaged in any other business or activities or any other post or work part time or pursue any
mourse of study whatsoever, without the prior permission of the Company.

11.2 ¥You must always maintain the highest degree of confidentiality and keep as confidential the records, documents
ind other Confidential information relating to the business of the Company which may be known to you or confided

n you by any means and you will use such records, documents and infermation only in a duly authorized manner in

-he interest of the Company. For the purposes of this clause ‘Confidential Information’ means information abaut the

-ompany’s business and that of its customers which is not available to the general public and which may be learnt by

sou in the course of your employment. This includes, but is not limited to, information relating to the organization, its

-ustomer lists, employment policies, personnel, and information about the Company’s products, processes including

deas, concepts, projections, technology, manuals, drawing, designs, specifications, and all papers, resumes, records
ind other documents containing such Confidential Information.
11.3 At ne time, will you remove any Confidential Information from the office without permission.

11.4 Your duty to saleguard and not disclose Confidential Information will survive the expiration or termination of

his Agreement and/or your employment with the Company.

11.5 Breach of the conditions of this clause will render you liable to summary dismissal under clause above in

against vou in law. b
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12. Notices
Yoti i
atices may be given by you to the Co mpany at its reglstered office address. Notices may be given by the Compa ny te

fou at the address intimated by you in the official recards.

L3. Applicability of Company Policy

The Company shall be entitled ta make policy declarations from time to time pertaining to matters like leave

! . i - L] -4 i
ntitiement, maternity leave, employees’ ben efits, working hours, transfer policies, etc., and may alter the same from

Ame to time at its sole discretion. All such policy decisions of the Company shall be binding on you and shall override

‘his Agreement to that extent.

l4. Governing Law/Jurisdiction
four employment with the Company is subject to Indian laws, All disputes shall be subject to the jurisdiction of [High

-ourt] [State] only.

L5. Acceptance of our offer

*lease confirm your acceptance of this Contract of Employment by signing and returning the duplicate copy,

Ne welcome you, and look forward to receiving your acceptance and to working with you,

fours Sincerely,

We wish them every success in life

Nzt

HR MANAGER

L, M.Jg m M.E._PhD.
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CHRIST THE KING ENCINEERING COLLEGE,
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Ihnne: D=0 2000

-~ subject: Appolntment for post of 'eaduetlon Tralnee

Year U1RIL J0L0)

Ne are pleased o oller you, the position of Production Tralnes with CREPUMPS the "Coampany’ on the Tollowing

werms and conditions:

L. Commencament of employmant

four employment will be effective, os ol 10.68.2019

t. Job title

four job ttle will be [Production Trainee], and  you will report 1o Mr. RAILSH, Suparvisor,

I, Salary

four salary 16000 and other benelits will be as set oul In Sehedule 1, hareto,
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1. Place ol posting




Foiu sl e posted at Coimbatore, Tamil na dir. You may however be reguired to work &t any place of brstiniess ot ot

he Company has, ar may later acquire,

5. Hours of Wark

The narmal working days are Monday thraugh Saturday. You will be required to work for such hours 35 fee B1L3ry for
he proper discharge of your duties ta the Company. The normal working hours are from 9.00 am 10 2.00 pm and .,
tre expected to work not less than 10 hours each week, and if necessary for additional hours depending on oo,

rLpansiblities,

a Leave/Holidays
2.1 You are entitled to casual leave of 2 days.
5.2 You are entitled to 3 working days of paid sick leave,

3.3 The Company shall notify a list of declared holidays in the beginning of each year.

7. Nature of duties
fou will perform to the best of your ability all the duties as are inherent in your post and such additional duties as the

ompany may call upon you to perform, from time to time. Your specific duties are set out in Schedule Il hereta,

i. Company property
fou will always maintain in good condition Company property, which may be entrusted to you for official use during
e course of your employment and shall return all such property to the Company prior to relinguishment of your

sharge, failing which the cost of the same will be recovered from you by the Company.

3. Borrowing/faccepting gifts
fou will not borrow or accept any money, gift, reward or compensation for your personal gains from or otherwise

slace yourself under pecuniary cbligation to any person/client with whom you may be having official dealings.

10. Termination
10.1 Your appointment can be terminated by the Company, without any reason, by giving you not less than 3

nonths” prier notice in writing or salary in lieu thereof. For the purpose of this clause, salary shall mean basic salary,
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10.2 v :
“U may terminate your emplayment with the Company, without any cause, by giving no less thap menthe

rior natice or salary for unsaved period, left after adjustment of pending leaves, as on date.

.ll]-l.T‘he. Company reserves the right to terminate your employment summarily without any notice periag o
ermination payment, if it has reasonable ground to believe you are guilty of misconduct or negligence, or -
-ommitted any fundamental breach of contract or caused any loss to the Company.

10. 4 On the termination of your employment for whatever reason, you will return to the Company al| property:
documents and paper, both original and copies thereof, including any samples, literature, contracts, records, fists,

Irawd i .
wings, blueprints, letters, notes, data and the like; and Confidential Information, in your possession or under your

tontrel relating to your employment or to clients’ hiisiness sffaire.

L1. Confidential Infarmation

L1. 1 during your em ployment with the Company you will devote your whole time, attention and skill to the best af
Four ability for its business. You shall not, directly or indirectly, engage or associate yourself with, be connected with,
concerned, employed or engaged In any other business or activities or any other past or wark part time or pursue any
sourse of study whatseever, without the prior permission of the Company.

11.2 You must always maintain the highest degree of confidentiality and keep as canfidential the records, documents
wind other Confidential Information relating to the business of the Company which may be known to you or confided

n you by any means and you will use such records, documents and information only in a duly authorized manner in

he interest of the Company. For the purposes of this clause “Confidential Information” means information about the

-ompany 5 business and that of its customers which is not avallable to the general public and which may be learnt by

Jou in the course of your employment, This includes, but is not limited to, infermaticon relating to the organization, its

sustamer lists, employment policies, personnel, and information about the Company's products, processes including

deas, concepts, projections, technology, manuals, drawing, designs, specifications, and all papers, resumes, records
ind other documents containing such Confidential Information.
11.2 At no time, will you remove any Confidential Information from the office without permission.

11.4 Your duty to safeguard and not disclose Confidential Information will survive the expiration or termination of

-his Agreement and/or your employment with the Company.

11.5 Breach of the conditions of this cla nder you liable to summary dismissal under clause above in

inst you in law.
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L2, Notices
Votices may be given by you to the Company at its registered office address. Notices may be given by the Com pany to

¢ou at the address intimated by you in the official recards.

w

L3. Applicability of Company Poliey

The Company shall be entitled to make policy declarations from time to time pertaining to matters like leaye

2ntitlement, maternity leave, employees' benefits, working hours, transfer policies, etc., and may alter the same from

irme to time at its sole discretion, All such policy decisions of the Company shall be binding on you and shall override

‘his Agreement Lo that extent.

L4. Governing Law/Jurisdiction
four employment with the Company is subject to Indian laws. All disputes shall be subject to the jurisdiction of [High

—ourt] [State] anly.

L5. Acceptance of our offer
lease confirm your acceptance of this Contract of Employment by signing and returning the duplicate copy.

Ne welcome you, and look forward to receiving your acceptance and to working with you.

fours Sincerely,

We wish them every success in life

HR MANAGER

Y A
G JEY FAM M.E. Pald
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R PUMPS FRIVATE LIMITED
1145-1 Fearanatham Road,
>aravanampatty,

~oimbatore -641035.

Date: 06-03-2019

subject: Appointment for post of Production Trainee

Jear ADHARSH P BABU

Ae are pleased to offer you, the position of Production Trainee with CRI PUMPS the ‘Company’ an

erms and conditions:

L. Commencement of employment

four employment will be effective, as of 10.8.2019

L. Jab title
four Job title will be [Production Trainee], and you will report to Mr. RAJESH, Supervisor.

3, Salary
four salary 16000 and other benefits will be as set out in Schedule 1, hereto,

N
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1. Place of posting

the following



Fou will be pasted at Colmbatore, Tamil nadu. You may however bo required to work al any place of business which

he Company has. or may later acquire.

. Hours of Waork

he normal working days are Monday through Saturday, You will be required to work for such hours as necessary for
he proper discharge of your duties to the Company. The narmal working hours are from 9.00 am to 8.00 pm ang you

e expected to work not less than 10 hours each week, and if necessary for additional hours depending gn your
esponsibilities,

3. Leave/Holidays
3.1 You are entitled to casual leave of 2 days.
.2 You are entitled to 3 working days of paid sick leave.

3.3 The Company shall notify a list of declared holidays in the beginning of each year,

7. Nature of duties
fou will perform to the best of your ability all the duties as are inherent in your post and such additional dutles as the

-ompany may call upon you to perform, from time to time. Your specific duties are set out in Schedule 1| hereto,

i. Company property
fou will 2lways maintain in good condition Company praperty, which may be entrusted to you for official use during

he course of your employment and shall return all such property to the Company prior to relinguishment of your

“harge, failing which the cost of the same will be recovered from you by the Company.

3. Borrowingfaccepting gifts
fou will not borrow or accept any money, gift, reward or compensation for your personal gains from or otherwise

sace yourtell under pecuniary obligation to any personjelient with whom you may be having official dealings.

LO. Termination
10.1 Your appointment can be terminated by the Company, without any reason, by glving you not less than 3

months’ prior notice in writing or salary in lieu thereol. For the purpose of this clause, salary shall mean basic salary.
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DY w .
F Yomi may termnate Your emplayment with the Company, withoutl any cause, by giving no ey Phan  mangp.-

STROF PRI valary fowr untaved period, left alter adjustment of pending leaves, as on date

103 The Company reserwes the right 1o terminate your employment summarily without any notice pering o,
FImInAbOn payment, il i hag feasonable ground to believe you are guilty of misconduct or negligence, ge B
ommited any fundamental breach of tontract or caured any loss to the Company,

102 On v termination of your employment for whatever reasan, you will return te the Company all property.
Jacuments and paper, bath original and copies thereol, including any samples, literature, contracts, records, figps,

Irawingy, bloeprinty, letters, notes, data and the like; and Confidential Information, in your possession or under yaur

ontral relating to your employment or to clients* butiness affairs,

11. Confidentis! Information

1.3 during your employment with the Company vou will devote your whole time, attention and skill ta the best of
four atulity for its business. You shall not, directly or indirectly, engage or asiociate yoursell with, be connected with,
oncerned, employed or engaged in any other butiness or activities or any ather post or wark part time of pursue any
-eunie ol tudy whatsoever, without the prior permission of the Company.

11.2 You must slways maintain the highest degree of cenfidentiality and keep as confidential the records, documents
ind other Contidential Information relating 16 the business of the Company which may be known to you or confided
n you by any means and you will use such records, documents and information only in a duly authorized manner in

“he imerest of the Company, For the purpases of this clause ‘Confidential information’ means infarmation about the

-ampany’s business and that of its customers which i not available Lo the general public and which may be learnt by
Fou in the course of your employment. This includes, but is not limited te, information relating to the arganization, its
‘ustomer lists, employment polities, personnel, and information about the Company’s products, procesies including

deny, concepts, projections, technology, manuals, drawing. designs, specifications, and all PapErs, Feiumes, records
id pther documents containing such Confidential Information

11.3 &1 no time, will you remowe any Confidential information from the office without permission.

114 Your guty 10 saleguard and not disclose Confidential Information will survive the eapiralion or tesmination of
fis Apreement and/or your employment with the Company

11.5 Breach of the conditions of this daute will render you liable 1o summary dismiisal under clause above in

§20itaom 18 sy Sther remedy he Com Wi SENAT you in law, ‘5' __.}u._:_.-_ -
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12. Notices

Natices may be given by you to the Company at its registered office address. Notices may be given by the Company 1o

fou at the address intimated by you in the official records.

13. Applicability of Company Policy

The Company shall be entitled to make policy declarations from time to time pertaining to matters like lpaye
ntitlement, maternity leave, em ployees’ benefits, working hours, transfer policies, etc., and may alter the same from

‘ime to time at its sole discretion. All such policy decisions of the Company shall be binding on you and shali override

:his Agreement to that extent,
L4. Governing Law/Jurisdiction
four employment with the Company is subject to Indian laws. All disputes shall be subject to the jurisdiction of [High

—ourt] [State] only.

L5. Acceptance of our affer

Ylease confirm your acceptance of this Contract of Employment by signing and returning the duplicate copy.

Ne welcome you, and look forward to receiving your acceptance and to working with vou.

fours Sincerely,

We wish them every success in life

Np
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- R PUMPS PRIVATE LIMITED |
{Hﬁ-i, Keeranatham Foad

:arauanamnalt-_.r. :

~0imbalore 641 035,

Date: 06-03-2019

subject: Appointment for post of Production Trainee

Dear ALAN JOY

We are pleased to offer you, the position of Production Trainee with CRI PUMPS the 'Company” on the fallowing

erms and conditions:

L. Commencement of employment

four employment will be effective, as of 10.8.2019

2. Jab title
faur job title will be [Production Trainee], and you will report to Mr, RAJESH, Supervisor.

3. Salary
four salary 16000 and other benefits will be a5 set out in Schedule 1, hereto,

| W

A
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Dr.MJEYARUMA R, ME_PhD.
PRIMCIPAL
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1. Place of posting




"ou will be posted at Colmbatare, Tamil nadu, You may however be required to werk at any place of by siness which,

-he Company has, or may later acquire,

. Hours of Wark

The narmal working days are Man day through Saturday. You will be required to work for such hours as necessary for
‘he proper discharge of your duties to the Company, The narmal warking hours are from 9.00 am to 8.00 pm and youy
ire expected to work nat less than 10 hours each week, and if necessary for additional hours depending on vour

‘esponsibilities.

3. Leave/Holidays
3.1 You are entitled to casual leave of 2 days,
3.2 You are entitled to 3 working days of paid sick leave.

3.3 The Company shall notify a list of declared helidays in the beginning of each year.

7. Nature of duties
fou will perform to the best of your ability all the duties as are inherent In your post and such additional duties as the

-ompany may call upon you to perform, from time to time, Your specific duties are set out in Schedule Il hereta.

1. Company property
fou will always maintain in geod condition Company property, which may be entrusted to you for official use during

the course of your employment and shall return all such property to the Company prior to relinguishment aof your

harge, failling which the cost of the same will be recavered from you by the Company.

3. Borrowlng/accepting pifts
fou will not borrow or accept any money, gift, reward or compensation for your personal gains from or otherwise

slace yourself under pecuniary obligation to any person/client with whem you may be having official dealings.

10. Terminatlon
10.1 Your appointment can be terminated by the Company, without any reason, by giving you not less than 3

nonths’ prior notice in writing or salary in lieu thereof. For the purpose of this clause, salary shall mean basic salary.
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10.2 Yau may terminate your employment with the Company, without any cause, by giving no less than L

2rior notice or salary for unsaved period, left after adjustment of pending leaves, as on date,

10.3 The Company reserves the right to terminate your employment summarily without any notice period or
‘ermination payment, if it has reasonable ground to believe you are guilty of misconduct or negligence, ar have
-ommitted any fundamental breach of contract or caused any loss to the Company.

10. 4 On the termination of your employment for whatever reasen, you will return to the Company all property:
documents and Paper, both original and copies thereof, including any samples, literature, contracts, records, fists,

drawings, blueprints, fetters, notes, data and the like; and Canfidential Infarmation, in your possession ar under your

santrol relating to your emplayment or to clients’ business affairs.

L1. Confidential Information

11. 1 during your employment with the Company you will devote your whole time, attention and skill to the best af
sour ability for its business, You shall not, directly or indirectly, engage or associate yourself with, be connected with,
oncerned, employed or engaged in any other business or activities or any other post or work part time ar pursue any
rourse of study whatsoever, without the prier permission of the Company.

11.2 ¥ou must always maintain the highest degree of confidentiality and keep as confidential the reca rds, documents
ind other Confidential Infarmation relating to the business of the Company which may be known o vou or confided

n you by any means and you will use such records, documents and Infarmation only in a duly authorized manner in

:he interest of the Company. For the purposes of this clause 'Can fidential Information' means information about the

-ompany's business and that of its customers which i$ not available to the general public and which may be learnt by

fouin the course of your employment. This includes, but is not limited to, infarmation relating to the organization, its

-ustomer lists, employment policies, personnel, and information about the Company's products, processes including

deas, concepts, projections, technology, manuals, drawing, designs, specifications, and all Papers, resumes, recards
and ather documents containing such Confidential Information.
11.3 At no time, will you remove any Confidential Information frem the office without permission,

11.4 Your duty to safeguard and not disclose Confidential infarmation will survive the expiration or termination of

-his Agreement and/or your employment with the Coampany.

11.5 Breach of the conditions of this clause will render you liable to summary dismissal UHdE:!aLrSE above in
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L2, Motices

Notices may he Biven
i : by you to the Lompany at its registered office address. Notices may be given by the Com
dou at the address intimated by you in the official recards. P

13. Applicability of Cam pany Policy
fhe Company shall b i i
g éntitled to make policy declarations from time to time PETtaining to matters like leave

antitlemnent, maternity lea ! '
v itave, employees’ benefits, warking hours, transfer policies, etc., and may alter the same from

dme to time at its sale dj i
. tseretion. All such palicy decisions of the Compa ny shall be binding on you and shall gyer i
‘his Agreement to that extent, -

l4. Governing Law/lurisdiction

four emplo i i
Ployment with the Company is subject to Indian laws. All disputes shall be subject to the jurisdiction of [High
-ourt] [State] anly, °

I5. Acceptance of our offer

5 .
lease confirm your acceptance of this Contract of Employment by signing and returning the duplicate copy
Ne welcome you, and lock forward to receiving your acceptance and to working with you.

fours Sincerely,

We wish them every success in life

HE. MANAGER

De.MJE Hm M.E PRI

PEINCIPAL
CHELST THF KNG ENCINEERING COLLEGE,
Chikkarampalayam Yillage,
hoarainadai, Memupalayam Taluk,
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- F.I. PUMPS PRIVATE LIMITED
r_-de- 1. Keeranatham Road,
2aravanampatty,

=imbalore -641035.

Date: 06-03-2019

subject: Appointment for post of Production Trainee

Dear DINO NIXIN N M

Ne are pleased to offer you, the position of Production Trainee with CRI PUMPS the "Company’ on the following

serms and conditions:

L. Commencement of employment

four employment will be effective, as of 10.8.2019

2. lab title
four job title will be [Praduction Trainee], and you will report to Mr. RAJESH, Supervisor,

3. Salary
four salary 16000 and other benefits will ut in Schedule 1, herato. \
o
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1. Place af posting

fou will be posted al Coimbatare, Tamil nadu. You may however be required to work at any place of busineg, which

he Company has, or may later acquire,

3. Hours of Waork

The normal working days are Monday through Saturday. You will be required to work for such hours as necessary far
he proper discharge of your duties to the Company. The normal working hours are from 9.00 am to 8.00 pm and yoy

ire expected to work not less than 10 hours each week, and if necessary for additional hours depending an your
esponsibilities,

5. Leave/Holidays
3.1 You are entitled 1o casual leave of 7 days.
3.2 You are entitled to 3 working days of paid sick leave.

3.3 The Company shall notify a list of declared holidays In the beginning of each year.

7. Nature of duties
fou will perform to the best of your ability all the duties as are inherent in your post and such additianal duties as the

:ompany may call upon you to perform, from time to time. Your specific duties are set out in Schedule Il hereto.

3. Company property
rou will always maintain in good condition Company property, which may be entrusted to you for afficial use during
‘he course of your employment and shall return all such property to the Company prior to relinquishment of your

-harge, falling which the cost of the same will be recovered from you by the Company.

E Borrowing/accepting gifts
! fou will not borrow or accept any maoney, gift, reward or compensation for your personal gains from or otherwise

Jlace yourself under pecuniary obligation to any person/client with wham you may be having official dealings.

10. Termination 3
10.1 Your appointment can be terminated by the Company, without any reason, by giving you not less than

or the purpose of this clause, salary shall mean basic salary.
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10.2 You may terminate your employment with the Company, without any cause, by ghving no less thag Wy

arkor notice or salary for unsaved perlod, lelt after adjustment of pending leaves, as on date,

0.3 The Company reserves the right to terminat your employment summarlly withoul any notice period gy
ermination payment, Il it has reasonable ground to belleve you are gullty of miscanduct or negligence, or 1y
ommitted any fundamental breach of contract or caused any foss (o the Company,

0. 4 On the termination of vour employment far whatever reason, you will return Lo the Company all Property:
focuments and paper, both atiginal and coples thereof, including any samples, literature, contracts, recoreds, fists,

Irawings, blue prints, letters, notes, data and the like: and Confidential Information, [n your possession or under your

-ontrol relating 1o your emplayment or to clients’ business affales,

L1, Confidential Informatlon

11. 1 during yaur employment with the Company you will devote your whole time, attention and skill te the best of
rour ability for its business. You shall not, directly or indirectly, engage or associate yoursell with, be connected with,
ancerned, employed of engaged in any other business or activities or any other past of work part time or pursue any
-ourse of study whatsoever, without the prior permission of the Compary.

11.2 You must always maintain the highest degree of confidentiality and keep as confidential the records, documents
ind other Confidential Information relating to the business of the Company which may be known to you or confided

n you by any means and you will use such records, documents and information anly in a duly autharized manner in

‘he interest of the Campany, For the purposes of this clause 'Confidential Information” means infoarmation about the

Zompany's business and that of Its eustemers which is not available to the general public and which may be learnt by

fouin the course of your employment. This includes, but is not limited to, information relating to the arganization, its

wstemer lists, employment policies, personnel, and Information abouwt the Company's products, processes including

deas, concepts, projections, technology, manuals, drawing, designs, specifications, and all papers, resumes, records
ind other documents containing such Confidential Information.

11.3 At no time, will you remove any Conlidential information from the office without permission,

11.4 Your duty to safeguard and not disclose Confidential Information will survive the expiration or termination ol

-his Agreement and/or your employment with the Company.
11.5 Breach of the conditions of this clause will render you liable to summary dismissal under clause above In

agalnst you in law, 4__:5,_ -
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12. Notices

Notices may be given by you to the Company at its registered office address. Notices may be given by the Cor, pany to

fou at the address Intimated by you in the official records,

13. Applicabllity of Co mpany Paolicy

The Company shall be entitled to make policy declarations from time to time pertaining to matters fike leaye
ntitlement, maternity leave, employees’ benefits, waorking hours, transfer policies, etc., and may alter the same from

ime to time at its sole discretion. All such policy decisions of the Company shall be binding on you and shall averride

-his Agreement to that extent,

14. Governing Law/Jurisdiction

four employment with the Company is subject to Indian laws. All disputes shall be subject to the jurisdiction of [High

-ourt] [State] only.

L5. Acceptance of our offer

“lease confirm your acceptance of this Contract of Employment by signing and returning the duplicate eopy.
Ne welcome you, and look forward to receiving your acceptance and to working with you,

fours Sinceraly,

We wish them every success in life
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